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SPECIAL TOUR EDITION.
Yet all experience is an arch wherethro'
Gleam s that untravell d world, whose margin fades 
For ever and for ever when I move.
How dull it is to pause, to m ake an end,
To rust unburnish'd, not to shine in use!
As tho to1 breathe were life. Life piled on life
were all too little, and of one to me
Little remains: but every hour is saved
From that eternal silence, something more
A bringer of new things; and vile it were
For some three suns to store and hoard my self,
And this grey spirit yearning in desire 
To follow knowledge like a  sinking star,
Beyond the utmost bound of human thought.

Lord Alfred Tennyson in "Ulysses"
This edition of our Newsletter is dedicated to a  band of pioneering men and women who 

crossed the bounds of our Province and ventured into the O.F.S. and the Cape in aaest 
of knowledge and met the UNKNOWN with a  smile and made this first tour of TUATA a 
memorable success.

, ^ n eduCaUve' 9°°dw ill tour certainly becam e and the size of the group (63 instead of 
the /(JO as originally planned )was suitable in every respect (organisation, behaviour and 
spirit). W e invite other TUATANS to share with us our happy experiences, and we hope 
more will rally round the clarion call of their leadership in the future when other projects 
are in operation.

It is gratifying to note that an important aspect of the historic "Action Committee Re
port has been implemented in a  manner that should satisfy its authors and hearten all the 
serious-minded Tuatcms.

It is to be hoped that Branches and Districts will take a  cue from this laudable example 
in organising educational excursions to local places of interest whose knowledge in taken 
tor granted by m any complacent educators.

Ti success thjs tour is evidenced by the fact that all tourists who know what they 
would have missed if they had not gone on this tour, have already booked seats for the 
next tour irrespective of which place we visit-Natal, Basutoland, Swaziland, Victoria Falls,

A MATTER OF URGENCY.

The Minister of Bantu Education has just replied to our petition and inspite of our in
dention to m ake this issue an exclusive tour edition we shall give priority to the pubiicat- 
ion of this answer, as a  matter of urgency.

,thoAi h° Ugh th e . Associati°n appreciates the "concessions" which the Minister has made,
LrS CoinCe^ ° n GVf r ^  *° Afncan Teachers since the introduction of Bantu Educat- 
on), and elucidation of policy on a  high p lane hitherto variedly interpreted and by many 
officials executing it, the TUATA feels this matter cannot be considered closed.

The question of dismissal of married women Teachers is fundamental to the proner 
education of our children and must be defended at all cost. P
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, w „ TRANSVAAL UNITED* AFRICA!^ TEACHERS' Aj>£Opi^TION 

T O : THE HONOURABLE,* frlJfet MINISTER OF BANTU EDUCATION

sir, ‘i a i r r

rpi . -n • *1A1 rt(w»V it i . i
This Petition is addressed to you by members of the Transvaal United African Tea

chers' Association which generally represents approximately six fM usand (6,000) African 
Teachers in the Transvaal. It is well-known policy of your D^ffetrtment that only un
married females are to be em ployed ' in teaching posts available to females in schools
falling under the control or Administration of your Department.

v i  , j  h  1 0  4<3

As you are fully aware, Sir, married .WQjnen .gre. prevented and are to be prevented 
by your Department from , being engaged on permanent basis in teaching posts. As you 
are further aw are there are in the Southern.. region of jthe Transvaal alone over nine hun
dred (900) married women employed _in. teaching, pogts. The exact figure for the whole 
of the Transvaal or indeed the whole of. .the. Republic is unknown but the former is far in 
excess of fifteen hundred.. (1,500)..-t ,><. ...

s. -i. c.. .e 'w

W e place on record the effects of the policy .of your Department on African Education 
and on the w ay of life of Africans in  the Republic, and, at the sam e time we respectfully 
draw your attention to the official policy of the, Government that the African be allowed 
and further be encouraged to ’develop--along- his "own lines". W e further respectfully 
draw your attention to th£ ad d itio n a l -deGla-ied policy^ of the Government that the African 
should develop along the lines of hife-’-own tradition, and custom. The effects mentioned 
above are now briefly set out.’ • i..t> L-r >v-.o

1. Notice has been given to* terminate contracts of service of a  number of married
women employed in teaching posts with effect from the end of the current year." r  ~ : ■- nsiswgpi \ic to noiTioe rirTI

* 2. It is anticipated that only approximately one ^hundred' (lOtf)' single' Women will qua
lify as teachers by the end of this year and will' leave colfege and be available to 
take up teaching posts. n’9f

•> *iiWoov>t ,-*vur vubo nA
3- , Thus in the Southern region oh the'Transvaal alone ilf d ll married women employed 

as tpacfyers, u p o n , their contract beiritr terminated dSdide ndt tt>! take up teaching 
posts on a  temporary basis there will fmmedic&ely b e ''a  shdtta^e of eight hundred 
(800) women teachers in that region.

", , " 1-\ i* •; Vi- V I T ?  .3 jJ1 4. Teachers employed on a  temporary b asis^ are , subject .to^.noijce pf .twenty four (24) 
hours only. They are in addition in receipt of a  much lower- : rate of pay than 
married women teachers who have to date been employed on a  permanent basis.

5. It is well-known that in the present' economic \stnactWV. of '.’the African people a 
great number of African families live below the'bread line,'thus making it imper
ative and indeed inevitable- that -the women -of the family-work in order to bring

_ in ',sc’me money to prevent Starvation. •- i vr, • b;
■*- --r-V -.V  D.oV. k  v y  j o  jx&a

6. It is therefore clear that because of the insecurity of temporary posts and because 
of the low remuneration paid... itOj v1?3inp(?rary teachers in contrast with that payable 
to permanent teachers, that a  great number of such women whose contracts of a  
permanent nature , are now ■ terminated will attempt to'find work'which not only pro
vides them with stability but also a  greater 1 rerriurierdtion than that which They 
would obtain if employed on a  temporary b a s i s . ;: -

7.1 The married .women employed as teachers at present have -to a  large extent had 
years- of: experience in teaching methods and if. they, are lost to .-the teaching pro
fession as is likely ' for the reasons above,: this will i have the effect of making a- 
vailable to our profession, c>nly, teachers .who hcrye .recently qualified and are 
thus inexperienced. . " T '  " ' ‘ . 1 .
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8. This will in turn have the effect of red ucing the standard of education in our schools.

9. These single women referred to above who will now be employed on a  per-
5 aS1S .T ° St Part “ “ Paratively young and will in every pro

bability desire to marry within a  few years of their having qualified.

10- Jh eY  will then be faced with a  choice of two courses to conduct to adopt-
The first will be for them to marry and thus loose stability of employment and 
income; And the second will be for them not to marry (and thus safeguard their 
income and stability of employment.)

H. If they do not marry, the probability exists that they will fall prey to malpractices 
out of wedlock thus causing a  general decline in the morals of the African people.

12. Bearing in mind the policy of the Government regarding the development of the 
African along the lines of his own tradition and custom we must respectfully 
draw your attention to one of our b asic  customs and traditions nam ely that "the
ofa h J r 0family.°mCm “  hands‘' ' (Le- 1x1 her abilitY to work for the subsistance

13. If your Department deems fit to continue with the policy of employing married
im ?  temP °rary capacity and thus reducing their income 

is clear that the general policy of the Government, with respect, is being opposed.

It is our considered and respectful recommendation that the present policy of vour De
partment be not proceeded with but that instead, married women teachers should r ^ r S t  
on the permanent staff. W e feel however, that where v a c a S L  lo r  f e m a e i e a c h e T a  
rise m the normal course of events preference should be given by your D ep c?mS S j na 
such posts to unmarried women teachers. The effect of this will be that gradually and 
^  deleterious effect upon African Education as a  whole the broad basis of your De 
partment s policy will be implemented.

DATED at PRETORIA this 15th day of NOVEMBER, 1961.

" 7

President Vice-President

General Secretary

(A -

Ass. General Secretary /

Treasurer

Chairman Music Comm. Editor



The President, MARKS BUILDING,
Transvaal United African Teachers' CAPE TOWN.
Association, (undated)
c /o  P.O. Box 13,
VLAKFONTEIN,
P R E T O R I A .

PETITION: EMPLOYMENT OF MARRIED FEMALE BANTU TEACHERS.
Mr. President,

I am directed by the Honourable the Minister of Bantu Education to acknowledge re
ceipt of the petition submitted by  your association on the question of the employment of 
married female Bantu Teachers and their conditions of service and to advise you that the 
points raised by you have had the careful consideration of both the Department and the 
Minister.

The Minister has further. instructed me to state that he is aw are that representations to 
authorities concerning the employment of married female teachers and their conditions of 
service are frequently made b y  interested associations. These representations m ay refer 
to any of the racial groups in the Republic.

The various Education Departments in the Republic follow a  general policy with minor 
differences in procedure. Married women are appointed on a  temporary basis for one year 
only. They m ay re-apply if they desire to continue teaching but the re-employment is 
subject to the availability of single female teachers.

Large numbers of married women seek employment as teachers in order to augment 
the family income. The sam e economic and sociological arguments relating to the desir
ability or otherwise of employing such teachers refer to all racial groups and are not pe
culiar to the Bantu.

The policy of Education Departments is to protect the interests of single women teach
ers, especially those who have recently qualified, and to insist that unmarried teachers 
be given priority when appointments are m ade. The fact that such teachers are inexper
ienced cannot be regarded as a  disqualification; they can only learn by experience. Al
though married fem ale teachers m ay have larger experience and better classroom tech
nique they are unable to assist with extramural duties at schools on account of their fam
ily responsibilities.

The Department of Bantu Education, as other Education Departments, approves the 
appointment of widows on a  permanent basis. Also married women who are able to sub
mit proof that they are not supported by  their husbands m ay be appointed permanently.

In regard to the specific items of the petition I have to state as follows seriatim — 
Item 1. Notice is given in accordance with Departmental policy. The married women 

must re-apply if they desire to continue teaching.
Item 2. The statistics furnished refer to the Southern Transvaal Region. The sam e po

sition does not apply in other Regions.

Item 3. No comment but note reply to item 1.

Item 4. This statement m ay refer to privately paid teachers but definitely not to subsidised 
teachers who are entitled to one month's notice. Married women teachers receive 
the sam e remuneration as single teachers. They also receive the same incre
ments.

Item 5. This statement refers to all racial groups in this and other countries.

Item 6. This statement is incorrect. The Department can do nothing to prevent teachers 
from seeking more highly-paid posts elsewhere.

Item 7. Married women are not necessarily more efficient than recently qualified teach 
ers.
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Item 8. This statement could be challenged also.

Item 9. Agreed.

Item 10. Agreed.

Item 11. Alleged probabilities cannot be controlled by Departmental regulations.

Item 12. This statement would be true for a n y  community.
Item 13. As stated previously, the policy of the Department is certainly not to reduce the 

salary of married fem ale teachers.

As the present policy of the Department of giving priority to the appointment to all 
vacant posts of single female teachers who have been trained at the expense of their 
parents who are concerned about the lack of employment for their children who have re
cently qualified, is in the interests of the teaching service and of the Bantu in general, 
the Minister cannot find any reason to depart therefrom.

The Minister is notwithstanding the foregoing remarks prepared to agree to the follow
ing concessions:—
(a) The Department will give favourable consideration to the appointment of married fe

m ale teachers on an annual basis when a  Bantu School Board, for some good reason, 
finds it impossible to recruit single women as assistant teachers in primary schools.

(b) the Department realises and the Minister agrees that at the present time it m ay be 
necessarry to appoint married female teachers to certain posts which demand special 
qualifications and for which single women are not easily available. Such cases are 
those of specialist teachers in secondary schools and of principals of certain primary 
schools.

Bantu School Boards will therefore be informed that after applications have been re
ceived and the Boards have no alternative but to nominate a  married woman to a  sub
sidised post, the nomination should be carefully motivated and forwarded through the cir
cuit Inspector and the Regional Director to the Department.

Yours sincerely,
(Signed)

PRIVATE SECRETARY TO THE 
MINISTER OF BANTU EDUCATION.

THE CAPE-TOUR: DETAILED -  ITINERARY.

Dec. 18th 
19th

20th

21st

Left Johannesburg at 9-30 p.m.

Arrived Bloemfontein at 5-30 a.m. Met at the station by Mr. Mochochoko (Pre
sident, OFSATA-) Mr. Rametse (Secretary, OFSATA,) Mr. Senyatsi (Editor 
Wamba.)
Visited the Hertzog Airport, the Appellate Division, the Old Raadsaal, the Zoo, 
W am ba Offices, Townships.
Reception at Mr. M ahatane's Hotel.
10 p.m. Departure for East Lndon. .

PATrn ^  Met at the station by  Mr. Ntloko (Secretary,CATO). Slept at the Methodist Primary School.
Visited the beach and Milner Hotel (Lunch). Departure for Alice
FM 1 %  * e„statioii by Mr M akhalim a B A . (Hons.) of Lovedale. Slept at Beda 
Hal! Fort Hare, through the kindness of the Warden, Professor Seboni. Our 
chiei hostess was Mrs. Mzamane.
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22nd : Visited Lovedale Press, Victoria Hospital and Healdtown. Lunch at Fort Hare. 
6-10 p.m.: Departure for Port Elizabeth.

23rd : Arrived in Port Elizabeth at 8 a.m. Met at station by Mr. R. L. Peteni, our chief 
host throughout our stay in P.E. Accomodated at Cowen Secondary School for 

^our dedicated women served us with excellent m eals right through. 
W e visited the Townships, The Docks, ("City of Ottawa"), Snake Park, O cean
arium, A labam a Hotel, Livingstone Hospital.

26th . Left Port Elizabeth at 6 p.m. Given a  warm send-off by friends.
2 8 th : Arrived Cape Town at 8-30 a.m. Met by Sub-Inspector M sengana. Visited 

Cape Town Castle ' at the docks. Accomodated at Langa Sec. School.
29 th . 'V isited The Cape Town Castle, Houses of Parliament, Botanical Gardens and 

the Art Gallery.

30th : Marine Drive—  A 90 mile Drive Round the Cape Peninsula:—- Langa - Ley- 
land Assem bly Plant - Ndabeni - Abatoirs - Paarden - Atlantic O cean - Mou- 
ille Point (Roben Is. can be seen from here) Light House - Sea  Point - Camps 
Bay - Hout Bay - Chapman's; Peak - Cape Point - Indian O cean - Simonstown
- Fish Hoek - Kalk Bay - Muizenburg - Constantia - Rondebosch - Mowbray - 
Langa.

3 1 st. Muizenburg Beach which is 15 m iles from the city. W e enjoyed surf bathing.
1st: The Cape Carnival Feast; 2nd round of swimming; Reception by Langa Coun

cil of African Women.

2nd : Left Cape Town Station at 3 p.m.
3rd : Arrived in Kimberley at 7-30 a.m.

Visited Ualeshewe Village, De Beers Consolidated Mines, Kemo Hotel, Bantu 
Art Gallery, Helen Bishop After-care Orthopaedic Home.
Left Kimberley at 6 p.m.

4 th : Arrived in Johannesburg.
THE COST OF THE TOUR. From Pretoria return ........................  R24-71

Fin an ce : Mr. Tlakula;
Recreation & Welfare : Messrs Peteni & Moloi. 
Itinerary : Messrs Motsepe & Zwane.
Publicity: Messrs M ogoba, M aja <S Maboe. 
F oo d : Messrs Mogoba, M asipa & Mashavha.

Food and Travelling R 10-00 
R34-71Total ................

TOUR COMMITTEES:

HISTORY —  A PRACTICAL LESSON.

In Bloemfontein, the historic town which gave birth to the Union of South Africa, we
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W e also saw the bronze heads of the six famous Presidents of the O.F.S. Republic.

J. P. Hoffman 
J. N. Boshof 
M. W. Pretorius 
J. H. Brand 
F. W. Reintz 
M. T. Steyn

1854 — 1855
1855 — 1859
1860 — 1863
1864 — 1888
1889 — 1895
1896 — 1902

C n n r the APPel!nte ^ v isio n  of the Supreme Court, the highest 
. . pu¥ lc' Insicie we entered the M ajestic Court which is permeated with awe

seatST f mt L a c S  I 1®!'' ^  * ? * *  f° r the 5 judges (South Africa Act 1909) with the , Chief Justice being the largest and most dignified of the lot. The Ccurt-
om has a  small public gallery and no witness box, because only the defence counsel

f t  t o  S ™  S T  v efn ' hiS Th“ 9 18 Wom for t o  t a c r o ™ ^nrt hoo ? and-behind them rows of chairs for the attorneys. This court-room has
S l e X Ĉ nged acco^ odate * e  11 judges who comprise the Appellate Division 
Remember these judges only sit together when they hear constitutional cases

m e I eofaS o „ , h d ^ '  llbr" Y,- 
^  chair oi Ihe chie, iushcs. ^  .eft' ^  b’X S  S S ? « M  2d
c ^ -  ■ * - »

A L I C E  :

^he Lovedale P re ss : Rev Bennie, one of 1820 Settlers founded this printing press in 
1823. This was the first Machine to print an African language (Xhosa).

Today the Lovedale press has modern plants and is housed in new spacious premises
h ^ n w ere ^ 0Wn.*r° 1Unt various departments and we traced the process of printing a 
book from the initial stage - the monotype. p a

Initial Stage —  The monotype key board

2nd Stage —  The monotype machine
3rd Stage —. the arena / Heidelberg machine

(actual printing)
4th Stage —  The Guillotine machine (cutting to size)
5th Stage —  Assembling of book (pages)
6th Stage —  The sewing machine
7th Stage —  The binding stage
8th Stage —  The grooving machine

(shaping of bulky books)

It was exciting to see the Govan Primary School Readers in the making-process.

Healdtown Institution : Our visit to this large institution revived the memories of the 
mission schools. This Methodist Institution dwarfs the Kilnerton Institution in size; in its 
heyday it had a  roll of over 700 and offered a  variety of courses. To-day its roll is about 
450.

This school is also of historical significance:

(a) It was founded by Sir George Grey himself in 1855.
(b) Its site w as givein as a  reward to the Fingoes for their loyalty in the frontier wars.
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FORT HARE is the Town of Alice, its imposing buildings overlook the small town 
of Alice. W e were housed at Beda Hall and we went round the other hostels and the lec
ture rooms W e left this educational centre with a  feeling of frustration wondering whe-' 
ther enough students will be got to make use of the existing facilities there and feeling 
bitter about thefact that Fort Hare w as not allowed to grow as fast as it had b=en 
growing.

Victoria Hospital: The hospital was fou nded after Sir George Grey project to combat 
superstition.

Loved ale Institution, also one of the educational centres founded by Sir George Grey 
in his cam paign against illiteracy. To-day Lovedale is a  boys' school with very old 
buildings.

Scsndile's K op : On the top of the mountain overlooking Fort Hare there is a  Sandile 
Monument which is a  terse reminder that you are now in the heart of the Eastern Fron
tier - the scene of m any bloody wars that were fought between the Xhosas and the 
W hite colonists.

PORT ELIZABETH:
W e  ̂spent Xmas in New Brighton, one of the most politically alive townships in the 

Republic, and the scene of many riots. The township is very stony and is not surprising 
that it arms itself with stones when need arises. However we found New Brighton in a 
gay  Xmas mood and therefore there w as a  political lull. W e only saw small boys throw
ing stones at each  other, apparently undergoing training.

W e visited the other Port Elizabeth locations : Ulundi, White Locations, Red Location, 
Kwa Zakhele (S & S) and Veeplaats.

On our w ay to Veeplaats, Betheldorp w as pointed to us. This is the mission Station of 
the famous Dr. Van der Kemp. It is now a  coloured settlement.

CAPE TO W N :
The Cape Town Castle : The tourists visited the Castle, South Africa's oldest and most 

historic building. This Castle w as built by Simon van der Stel for military purpose on 
the sam e site on which Jan van Riebeeck built the first fort in 1666. This magnificent 
stone structure 548 feet of granite wall is built in the shape of and bears the names.

It w as a  military fortress, governor's residence, a  prison for political offenders.
In the dungeons prisoners receive no light, no food, no air and in the words of 
our iecture-guide little manzi' if you were lucky. Adam Tas and Huising were 
held in custody in these cells. A certain soldier who disappeared from service 
for 24 hours w as sentenced for 2i y ears and when he was released he becam e 
blind at once. Cetewayo and his 16 wives were also kept in these cells to pro
tect him from the alleged fury of the colonists

A Slave Trade Platform from which slaves were auctioned is a  prominent part of the 
Castle. A sundial still keeps reliable time.

At 12 'a clock midday the bell tolls and it has been doing so since the castle was bailt.

The Houses of Parliam ent: Adderley Street, Cape Town's central thoroughfare leads to 
the Houses of Parliament. Here the tourists were received and taken round by one of the 
caretakers. W e entered the Assem bly and sat in the public gallery and below we saw 
Parliament - where 156 M.P.'s in the last session of Parliament represented 4 parties. We 
were shown the seats of the Prime Minister, leader of the opposition, whips, 3 Parliament
ary clerks the Hansard clerks, the press gallery and last but not least the celebrated spea
ker. In the passage we saw pictures of all the past, speakers (de W aal, Van Coller, Jan
sen, Conradie and Tom Naude).

iO •
Then we went to the Senate, that dignified, red carpeted upper house. W e saw  the seat 

of the President and where the State President and his wife sit before delivering the "spe
ech from the Throne." Next to their seats are bays where distingquished visitors like Am-



bassadors and Royal members are accomodated.

Lastly we went into the dining room - the old Cape Parliament House. It is in this Hall 
that Mr. Macmillan delivered the historic "winds of change" speech. This hall is deco
rated with photos of dignitories like the past premiers of the Union-Botha, Hertzog, Smuts, 
M alan and Strydom. Lord De Villiers can also be seen presiding over the 1909 Pre-Union 
Conference.

The Botanical Gardens occupying part of the site of Van Riebeeck's original vegetable 
garden, lie behind Parliamnt House and are decorated with flowers.

The National Art Gallery, a  few minutes' walk from the Gardens, exhibits some of 
South Africa's master pieces in Art.

The Robben Islands can be seen from Sea Point. These islands are so isolated that it 
is not surprising that they are a  popular penal station.

The Groot Constantia: This is one of the most beautiful of the old wine farms built in 
the Cepe Dutch style of architecture in 1691. This establishment is still intact and exhibits 
Van der Stel s rooms and furniture, wine dru ms, slaves' Quarters etc. Our tourists were 
excited when they entered the slaves' rooms (thick stone wall, heavy door, no window etc.) 
and there was a  lively debate about why one of them was locked. One very beautiful pil
low case  has ends which were knitted by a  slave of Mrs. Cloete.

The Grooie Schuur Estate situated in Rondebosch, is a  cluster of historic buildings: 
Old Dutch Mill, Rhodes Memorial (on the slopes of Devil's Peak) University of Cape Town, 
Groote Schuur Residence. Rhodes bequethed this house to future prime ministers of the 
Union when he died - years before Union was born ': a  monument of his vision. W e were 
allowed^ to enter the gate and walk about i  mile past the Govenor-General and Prime 
Minister's House (The Prime Minister had already arrived in Cape Town from the report 
we got and we were warned not to make noise).

K I M B E R L E Y .

The Old Kimberley M ine: W e saw the old Hole covered with blue water - the place 
where many grand-fathers and fathers from all corners of the Republic worked to procure 
guns and even sacrifised their lives. One of the tourists recognised a  photo which his 
father brought from this mine and which is still hanging in their sitting room in Duiwels- 
kloof. The following historical facts about the mine were made known to us:

Discovery ; 16th July 1871 by Fleetwood Rawstome.
A rea : 38 Acres.
Perimeter : l Mile.
Production : 3 Tons of diamonds.
Depth : 3601 Feet.

Farm : Vooruitzigt bought by Johannes Nicholas de
Beer and his brother from the O.F.S. govern
ment for £50 but after the discovery of dia
monds they sold it to D. K. Reitz for 6,000 gui
neas on the 19/10/1871.

N am e : First called Colesberg Kopje (after the Colesberg Party, later called New Rush 
and finally named Kimberley in honour of Lord Kimberley, the British Secretary for the 
Colonies

Closure: The mine was closed in August 1914 because of the danger of rock fall.
The New Mines are at Du Toit Span and Wesselton.

The De Beers Consolidated Company was founded by Cecil Rhodes and Barney Barnat
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and later fell into the hands of the Oppenheimers. The life histories and photos of these 
figures are exhibited in the buildings adjoining the mine.

The Bantu Art G allery : Here we saw magnificient exhibition of African Culture. For 
about half an hour we learnt a  lot about our-selves ! !

AT THE DOCKS.

One of the highlights of the tour w as a  visit to the Union Castle where, through the 
kindness of the Captain and as a  result of arrangements made through our Regional Of
fice and Inspector Omond of Port Elizabeth, a  party was arranged for us in the tourist 
lounge of the ship - served by white waiters and entertained by an all-white ship band.

Our visit to the docks in P.E. and Cape Town was a  real education for continental 
people like ourselves. W e give in summary form, the information we gathered :

KINDS OF SHIPS WE S A W :
Cargo Ship : The City of Ottawa.
W ar Ship : Jeane d' Arc (The French Warship).
Mail S h ip : The Union Castle Royal M ail Motor Vessel.

SIZE : Example - The Union Castle.
27,002 tons. This passenger ship can accom odate 1,000 people : 250 First class and 
800 Tourist class. It has six decks (stairs of floors).

AGE : Maiden Voyage 1939.
SPEED : 19 Knots (24 miles per hour).
LENGTH OF JOURNEY: 14 days to Europe.
D A YS : Arrives Cape Town Thursday; to Durban on Monday. Following Friday leaves 

for England. There are two1 mailships travelling in opposite directions.
FARE : About £150 to £300 according to class
PARTS OF A SHIP : From top to bottom.
Navigation Bridge : Here we find amongst other things a radar which gives one a  view 

of the whole harbour, a  windscreen, 3 types of compasses. Communication system
with those below, steering wheel.

Chart Room : Here the sailors determine the depth the ship should go and the direction 
to be taken. They apply advanced mathem atical devices to guide the ship.

C abins : Sleeping rooms. Big enough to accom odate two passengers (a couple or 2 wo
men or 2 men), and a  dressing table.

A Kitchen : Big enough to cook for all.
2 Dining Room s: (In fact halls) 1st class a n d  tourist class.
2 Lounges:
Bursar : All office transactions.
Phone Booth: Radio telephone to any part of ths world.
Shop and Hairdresser:
Swimming B ath :
Gymnasium:
Library :
Tourist Dance D eck:
Engine Room : The last deck of the ship is the engine room where all the power for light, 

cooking, water, driving the ship is produced. The Engine staff hardly see where the 
ship is going to. They receive m essages from the Navigation Bridge, instructing them 
to regulate the power th u s: Slow/Dead Slow/Fast/Medium. The two boilers pro
duce 6,200 horse power. The Maximum temperature is 120 F. The steam produces 
power which drives the ship.

10



SPIRITUAL FOOD.

The tourists attended local Churches. The Lutheran group was the biggest The result 
was ;hat at one station a  Lutheran Minister and family cam e to meet us

few ekferiy tounestl°UnStS ^  m° ming assem bly ably conducted by Mr. Tlakula and a

ions

THE SOCIAL SWING.

On the whole teachers in other provinces made poor (or no) arrangements for recept-

SLOEMFONTFJN: A succesful reception w as held. Music by the visiting Ink Spots, spee
ches by OrSATA President, Mr. M. Mochochoko, local chairman, Mr A Botlhoko 
who gave us what vre can adopt as a  slogan: "Teachers not in the fold are join ing 
hands with the enemy. Our President gave a  brilliant reply.

FORT HARE: Mr. Makhalima organised a  reception for us, where he took part in a  sm- 
aU singing (instrumental) group. W e entertained ourselves to gam es led by Messrs 
M ogoba and Mathaku. It must be recorded that through the kindness of Mr Makha- 
hma we got our cheapest transport of the whole tour; W e were seen off at the station

M r .  M zZan'!  ’  ^  &  M b e , 1 “ ' P r o t  *  M r = ' S e b ° n i ' M a k h a l i m a  a S

PORJ ,  E^ f 3ETH : Because of _some confusion a  reception organised by Mr. Ntlabatbi in 
the exclusive, modern hall m town was unsuccessful.

W e were given a  VIP treatment by the local non-segregated press which reported our 
visit to the city and kept us busy by sending reporters to cover us Mr R L P^teni

v l ”  P r e s i S r l f  T A M k e e P  “  *  h “ “ - ^  P r ° “ d  * °  r e C a 1 '  * “  h e

M adinkane: The friendly New Brighton m ade us meet m any friends 
(some of us were coerced to leave P.E.) Our Executive w as entertained by Mrs Ma- 
dmkane about whom they were able to discover the following facts : She is a  teacher 
by profession but because she is married she had to abandon teaching. Then she w as

J?7 .* ® Clty Counf  ,as ° n unqualified Social Worker. She so distinguish
ed herself that she won a  scholarship to study in America for 5 months at the Cleve
land International Programme for Youth Leaders and Social Workers, Ohio.

She is due to fly from Jan Smuts Airport on the 23rd Aoril, 1962. TUATA savs 
Bon Voyage and we hope m any Tucttans will see her off at the airport.

CAF-H 1Q W J : Except for the initial warm welcome by Sub-Inspector, Mr. M sengana and 
a  Jew local teachers, the Cape Town teachers cold-shouldered us. Instead the initia
tive w as taken by the National Council of African Women who invited the executive 
co dinner at Mrs. Nkomo s house and on New Year's Day invited the tourist groirc to 
t®a ° t * ie creche. W e feel indebted to these hospitable Langa w om en: Mesdames 
u. Nkomo, (president) R. Manjezi (Secretary) L. Malusi (treasurer).

In the words of Mrs. Nkomo Cape Town's Number Plates C.A. significantly mean 
Come A g ain .'

KIMBERLEY: Our hosts here ignored us but we entertained ourselves at Kemo Hotel and 
after a  day-long programme we implemented our president's charge that our tour w as 
amongst other things a  good will m ission" A Silver Collection (R]-16) w as made and 
we paid cc short but touching visit to the Helen Bishop After Care Orthopaedic Horn- 
and handed in our humble donation.

THE COONS.
Unlike other places Cape Town marks a  transition from the old year to the new year 

by Gape Carnival Feast, "Cape Town's gay est day of the year" (Cape Argus 30/12/61).
This is a  Cape Town Coloured tradition (although a  few whites join the coons and not 

all coloureds are Coons) which has become a  Cape Town tradition.
The word 'coon' comes from 'racoon', a  little anim al from the backwoods of America 

It is comical in appearance and the Negroes of N. America adopted the coon as a  carni-
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The Coons prepare their colourful costumes for the whole year and paint their faces 
black and their lips and chins white and on New Year's Day they patrol the streets in 
troupes, traffic comes to a  standstill and the traffic Department is overworked. They even 
conduct competitions in dress, singing, dancing etc. White horses and carts carry some 
of them with their drums, masks, gold lettered Seasonal Greetings, umbrellas gov/ns fea
thers along the streets.

And and eye-catchng characteristic feature of each troupe was a  gorgeously decorated 
flag or placard denoting a  whimsical devilish caricature - their identifying Emblem.

Says the "Cape Argus" on the eve of the New Year (1962): "As the sun rises on New 
Y ears Day, Cape Tow ns own fairy tale will come to life. In satin and brilliance, in rai 
ment of shimmering, gorgeous colour, with laughter and music, they will be dancing the 
New Year m to the strumming of guitar and banjo and the clash of tambourines, to the 
thumbing of boeraa, on a  wave of sound, in a  blaze of colour."

AN AUDI - VISUAL STUDY OF GEOGRAPHY.
The teaching of Geography without illustration is a  perfect waste of time. It reduces 

a  practical study into an abstraction. The tour proved to many of us that we were tau
ght, and we still teach Geography as a  theorical examination subject. The following are 
the impressions of the tour from the angle of a  Geography teach er:

LANDSCAPE: . The land beyond the V aal is a  flat plain. Further South the topography 
changes and becom es mountainous. The teeming flocks of sheep is a  sign that sheep 
iarming takes paramoont place.

Queenstown to East London : This area descends to the coast in terraces. The coast
a l legion has some tropical vegetation - grass and forests up to the sea-level.

Industry : East London is in the heart of the wool industry.
East Lonton to Alice : This area is drier than some parts of the Orange Free State. 

Sheep are a  common sight again.

Alice to Cape Tow n : This area  includes possibly the most picturesque scenery in the 
Republic - the famous Garden Route. The trains breaks through folded mountains of the 
escarpment with difficulty - an achievement of science. At one stage we counted no less 
than 13 tunnels, one after another, as the train meandered in a  mazy motion through the 
Langeberg and the Outeniqua Mountains. The high mountains are snow-capped on very 
cold days and the loveliest sight is the area around George, particularly the view of the 
town from the mountain. The cushion of multi-coloured natural flowers is a  pleasure to 
the eye.

From George we found ourselves in the coastal plains - green landscape and humid 
weather. The forests - pine, bluegum and waitle trees are a  common sight. W heat and 
barley greeted us at every turn.

From Uitenhage to Oudshom, the area is fertile and agriculture is prosperous. To a  
Transvaaler the ostrich farms are a  rare sight.

From Mossel Bay to Cape Tow n : Dry area but has green vine fields towards the 
peninsula.

Cape Town: Table Mountain with its table - cloth - a  film of mist that rarely clears 
is as exciting to-day as it was to the 15th century explorers. The Capetonians tell us that 
the mist on Table Mountain is their weather forecast for the following day. They can tell 
accurately whether the following day will be windy, clear or warm.

The drive round the Cape Peninsula, the Southern - most iip of our Mother Continent, 
w as from the point of view of a  student of Geography, the climax of the tour. The rough 
wind blowing across the Atlantic and the warm gentle breeze of the Indian O cean form
ed a  contrast that we cannot easily  forget.

One can have no difficulty of making children understand the difference between a  
regular and an  irregular coast after driving along the Atlantic Coast pass Camps and 
Hout Bays to Cape Point. Terms like the escarpment, the plateau, the Karroo are not 
mere visual patterns but are very meaningful.

Cape Town —  Kimberley: Here the Hex River Valley, the man-made beauty, made

val figure with b lack face and white painted lips.

12



an indeliable impression on our minds. It lies low in the this mountainous area  and its 
fertility has responded to development plans. From the train we saw  a  green carpet erf 
vineyards with white scattered farm houses blending the beauty of the landscape.

After rising gradually we reached the plateau and there the Karroo, almost without 
warning, hails the tourist.

The Karroo is a  wide grey mat of bare land with tiny shrubs in their variety of sizes 
which stretch for miles and dulls the vision with its monotonous lifelessness. The heat is 
stupefying. The only sign of life are the countless flocks of sheep that seem indifferent 
to the heat. Even the train used a  special engine to pass through the Karroo.

Kimberley is the ' Capital" of the Karroo. W e trudged through the city of Kimberley 
in sweltering heat and we were all wet (and there was no rain) when we caught the train 
to complete the last lap of our 3,000 mile tour.

TO THE SCIENCE TEACHER.

Our Form 1 Science Syllabus expects us to teach about formation of salt from sea
water The tourists visited the Coega Salt Works near Port Elizabeth. The whole process 
9* s  ̂ formation was simplified at once. I shall not attempt a  description of the Salt 
Works because it will be as imperfect as descriptions in text books.

PHOTOGRAPHS.

Our Photographer O. Maboe, has many photographs covering the whole tour. Those 
wno were not on tour and require snaps please communicate with him at Monotshe- 
Maduane Secondary School, P.O. Hebron, Pretoria.

THE CAPE MARINE DRIVE.
W hen you take a  special bus for a  marine drive, you need something more than enthu

siasm and an urge to learn of this wonderful extreme end of mother continent - you need 
a  strong back to endure the more than ninety miles of sitting.

As a  prelude the tourists visited the Cape Town Industrial area, which compares un
favourably with the Rand. Indeed one would travel through this site without being swal
lowed by any smoke, whether at the rising or setting of the sun.

On the way to Green Point you pass through Ihe highest Building in Africa, and if you 
throw your eyes on the harbour you will see 'Jeanne'd Arc,' the French war-ship Possi
bly you have once seen the Jo'Burg and the Pretoria G eneral Post Offices. The capaci
ousness, the unusual writing tables and the m ajesty of its appearance cannot be compared.

raging Atla ntic< we viewed with placidity and admiration, the 
wonderful flats on the terraces just less than five yards from the sea.

A little stop on the Atlantic side saw  the President wrapped in thrashing sand wind
blown, and a  hat flying m  the direction of historic Robben Islands and to S. America, 
the tourists found themselves moving along the teiraced road round the west side of the 
Continent. It was a  move of beauty and horror. The wonders done by the land suivey- 
°/s ,n t“le construction the m ajestic precipice and hills overlooking the ocean in Hout Bay, 
he limitless stretch of the ocean added to the beauty so absorbing, yet awe inspiring.

You will possibly think of those left som ew here in the North at each curve the bus 
makes; it faces the steepest precipice within experience, indeed one imagines with shrink-

into The T h ?  is H™. Bay." m m r d ' “ ^  ia“° red ’he ^  ^
Before touching False Bay, you will 'insult' TUATA'S mission if you do not visit the 'un

touched part of nature of this sub-continent. This is the Cape Point Reserve - an area  of 
approximately thirty square miles where the Flora and Fuana are left as before the advent
i 4 U, j Swarm,g n°TW arrow< spear, gun and coce. It is here where the words of the 
late r leld-Marshall Jan Christian Smuts just bubble up- of the Park and Wild life he said-
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It is here where the Flora and Fuana spirit, much older than the human spirit, subdues 
you; absorbs you; assim ilates you and finally makes you one with itself." These are the 
words of a  botanist of no m ean repute.

One of the regulations prescribed is that the baboons should not be fed. In 'protest 
against this they will stop at nothing in defying this order. If you have a  packet of bis
cuits to enjoy, m ake sure it is done within close doors. These lively members of nature 
including antelopes, hares shrubs are worth preserving.

The tourists reached^ the last but one farthest point of the Cape. Here the Secreiary-
q en f explained - this point seperates the Atlantic from the Indian O cean; it is the most
boutherly point of Africa after Cape Agulhas." Further he said "The waters of the Atlantic
are, 7 l®r ron closer observation." Go and experience a  thrill and a  thrill that you nev
er had b efo re !

The untiring driver proceeded for the whole circumference of False Bay on the Indian 
Ucean. At Simon's Town the General-Secret ary further noted - "this is the S.A. Naval base 
which used to be in the hands of Britain. As we passed Muizenburg Beach memories 
oi our iirst surf bathing mad© us feel nostalgic.

The tourists proceeded to the Historic Groot Constantia, Simon van der Stel's farm. 
, ®,reJ  f  oak. avenues testified of what the Coloured Dutch Governor did through the skil
led M alay s aves. Wonderful buildings, 'extraordinary' rooms for slaves and the strong 

urmese Teak Pieces of furniture. The walls and furniture now more than two hundred
nrnrrr ; c°m pare very favourably, with the present designs (Man has not made much 
progress m this field for the last two centuries!!)

wo In thf  abs^n.c1® °/T Professors and students but with their blessings in abstantia, we hope 
we went round the University of Cape Town, one of those once unadulterated academ ic 
” f ‘ ,UIU1“ S, °t k f  country Hence the tourists proceeded to the Groote Schuur, the build-
f f h  r  k ° ; . T n  Ministers of United South Africa by C. J. Rhodes. This 

is the Republic s official Prime Ministers' residence.

bumo1ur, th e iPresident remarked - "I foresee that day when we
" n  rt? * ^n° wledge' but for presenting the hitherto ignored pleas "from

Strictlv P r iv S e "  Fro \ ® Minister's Residence is written - "No admittance,
ina J t i 2  ™  V < ! ? omt' we viewed wi*  admiration the m ajestic build-ing oi the most powerful citizen of this Republic.

W hen we finally found ourselves at the placid and hospitable Langa Location, we 
were most fit for sleep and rest. ■ '

SEEING IS BELIEVING —  A. D. Mulaudzi.

,out ,o t u a t a  “ » * •  -  * •  «  k“ d •* 

te e n  '“ rners- W e believe ,ulIy on,y wh“ >

He who has eyes to see let him see. To the blind a  shape is intelligible only by touch.

o ,I / egreft * at TUATA members who have not had the privilege of this tour have mis 
sed one of the pleasures of life although they m ay not be aware of it.

AN AFTERNOON SPENT IN WATER — MUIZENBURG. (S. Makgatho)

All the tourists arrived at the beach. Excitement, Shyness, What next?

r e a c T p w ! ! ? -  C o S a S e ! S,rUTOlln9 ,0 m m °w  * * * .  Mr. A. L. Moloi had al-
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Slowly and anxiously all the tourists found their w ay into the sea, and there followed 
the general sea-excercise.

The waves in succession bade us welcome. In excitement I felt a  w ave hit me until
l a S  Th t1 1 swallowed a  little salty water and I knew that I was not in the T ran s- 
vagi.* The struggle against the waves w as a  success but fear beset me.

Then arrived a  lady, apparently a  veteran swimmer. She dashed into the sea and start 
ed dancing gaily until she w as nearly half a  knot from the seashore. What! A w o m S ?  
How can men take such a  challenge lying down? With unbendina

e„bur“ °Wed “ Y and 'r0m the" “ r Wh°te gr°up eni°yed " *  “ f bSSS?SuX
ledgmVtoe v fjo ry  r f T h e ^ l r " ^ "  .7 *  , ” dq0#!r * * " * • *  “  * *  «m d .thus a c t - w

TELEGRAM FROM KIMBERLEY.

Meet station to-morrow bulky Can't walk lorry.
(S. MAKGATHO).

The Editor, , . - ..

Sir, it is with greatest pleasure that I single out one aspect about 1961 TUATA Cane 
Tour. I am perhaps one of those gentlemen who closely observed the movement or qen- 
eral character of this tour which was certainly manned by gentlemen of no m ean virtues 
One of the most highly impressive aspect w as the manner in which the executive manned 
the machinery of . this most successful tour.

These gentlemen, the members of the executive, deserve gratitude from all the mem 
bers of the tourists and I am certain that these qualities will place them on a  high social 
plane of administration. I, therefore, cannot fail to heap upon them showers of thousands 
of thanks. One should, without any vestige of doubt, expect that their good attitude to
wards their fellow tourists will be accomodated in human memory.

The executive m anaged to feed the scores of human stomachs without a  sign of murmur 
from any quarter of the tourists, expressing discontent. They were almost as capable as 
the Son of Man who managed to feed the multitudes in the mountain with few loaves and 
little fish. It should be remembered that each  tourist had to contribute only R10-00 to meet 
his or her food and local expenses. It w as through their skillful administration that the 
sum contributed appeared to be thousands of rands.

One will not be wrong to say  that the administration of these has set a  precedent which 
should be a  pride and deserves inheritance by posterity.

It should be well understood that appreciation of the service of these gentlemen has 
been  the sole inspiration for this comment. It is my strongest belief that absence of Com
placency and bigotry w as perhaps the great cause of the smooth running of this success
ful and magnificent tour.

Carry on with showpiece of ability. 

W ell done gentlemen I

By Mr. P. B. Nonyukule (Tourist, 1961.) 
Orlando Branch (Rand),

11591 Orlando Extension, 
Johannesburg.
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UNITY IS STRENGTH.

The tour has brought us into closer contact with each other, thus bringing us into 
stronger bonds of unity. I can safely say  TUATA has now a  meaning to me. Looking 
through the TUATA Magazine 1961 first page is a  photo of the president and page 32 Mr 
A. L. Moloi w hose hand is being shaken, then these photos have suddenly taken a  new 
face to me for I w as in close contact with these men during the tour. Names in the Mag
azine are not just nam es but friends in the 
nam e of unity.

I hope in the next tour all will be prepared to join. If you are unable to go why not 
meet others at the departing centre; they will know you are with them. Unity is what we 
must strive for, and these tours can bring about that unity. W e can never be respected 
as long as  we are not a  united body. As the light and leaders of our people we must strive 
hard for that unity so that they can have confidence in us. This unity will kill tribalism 
which is a  draw-back to the African people.

I say  fellow S. Africans Eendrag..............
Miss B. MATHEKGA (Ex-tourist).

The Editor,

The formulation of ideals and ideologies seems to me very easy, especially to those 
whose imagination is rich in fantasy. W hat counts in the long last is the ability to tran
slate these ideals into reality.

W hen the Cape Tour w as first voiced by the officials as an educational and good mis
sion tour, critics called it a  jolly ride ignominiously expensive, while others looked upon 
it as  a  sign of immaturity on the part of the pilots. I pay tribute to the officials for hav
ing seen and stepped beyond these criticisms.

The stability and integrity of the officials is beyond question. The tour w as literally 
carried out exactly as  it w as planned. The diplomatic team knew exactly how to work 
behind the scenes and give the tourists an  appearance of "every thing right” while they 
were alarm ed at the possible misfire. This not only kept the tone and morale of the 
tour high, but also the God of fortune never failed their gamble. It is an honour to be led 
by such people, sacrificing their leisure to ascertain the success of the next move in a  
dvance.

It is elevating to b e  led by a  resourceful team such as we had. To our disappoint
ment in some places we touched the local teachers showed plain apathy. Here the of
ficials showed their resourcefulness by getting everything going as normal-indeed a s  if 
they were not a  party to the tourists. It w as the master plan which gave -the tourists 
sleeping, meals, transport, sightseeing each  at its proper time with the minimum of in
convenience.

If this sense of duty and responsibility, this devotion to service for the general good, 
and selfsacrificei is what TUATA teaches our leaders, then this association fits neatly in 
the schem e of things in Africa to-day.

Thank you very heartily and m ay your example be an inspiration to the aspiring 
youth of this association.

From Mr. P. N. MEHLAPE.

S T O P - P R E S S  

TUATA MUSIC COMPETITIONS IN 1962.

As our 1S62 Music Competition will be unusual in that, after our usual provincial com
petition in pretoria, there will be a  further contest in Bloemfontein, it is therefore our duty 
to keep all concerned informed through short statements such as this.
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1. The Branch and District competition should take places as usual, that is, during late 
April a n d , Mqiy as the Provincial Competition will also not shift its, .usual dates.

— . . •£, r f
2. The National-Eisteddfod, will be held at Bloemfontein soon after provincial conferen

ces,; that.ig early in July.
iM

• -  - - 1 t , ,  ,
3. A formula for financing the competing choirs to the National Eisteddfod is being work

ed out. ' -j: ' . ■;
. J

4. Teachers' Choirs compete, in the first p lace , in the District level and £hen provincial. 
(The formula, about train fare for this section has not been workeci. <out.j

5. In view bf the fact that one choir will re present the Province in both English and Ver
nacular. 'pieces at the National Competit ions the very best choir should be selected 
and the [following pattern should be followed in the Senior A ciad.Secondary A sections.

(a) That .choirs which sing both English and Vernacular pieces, and win one piece 
(Eng. ofcVer.) should be allowed to sing both pieces at District and Provin
cial/Competitions. " \

(b) Thfctt in addition a  choir which is the best in both pieces Enijlish ,and Vernacular 
put' together be allowed to proceed to the District and -Provincial; Competitions.

>lvi , I"*:' * . ‘ ■ * -
6. The song'for the girls' choir entitled 'SPRING' has been replaced b y  one entitled 'THE 

NIGHTINGALE'. Those who have bought the former should writ'9 arid order for the 
latter, which is sent gratis.

Chairman: MusicpCppjimifee, TUATA.
' ‘-T ; ; ;  -n Signed: E. A. TLAKULA.

* ' 1 • V ̂  . » .
.. > r M l  V  ^v
' • i iW. 'f.
'■ • ~ ,tM i£

/T ic

i j . .  .  . 1  x>w y. .'t , - u n -  .  :vl iGV-Mfr n c r v

, rift! v  •/’
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T. U. A. T. A. 1961 1962 CAPE TOURISTS.

1. Mt. C. A. R. Motsepe 33. Mr. A. A. Rakoma2 . Mr. S. M. Mogoba 34. Mrs. L. Miyen
3. Mr. I. E. Zwane 35. Mrs. E. A. Rakoma
4. Mr. E. A. Tlakula 36. Mr. J. N. Muhlohlonri
5. Mr. A. L. Moloi 37. Mr. C. S. Mubbawene6. Mr. L. L. Peteni 38. Mr. J. K. L. Mogane
7. Mr. S. H. Mbambo 39. Mr. S. M. Morenmi8. Mr. Otto, Peter, R. M aboe 40. Mrs. D. Moremi
9. Mr. A. M asipa 41. Mr. J. N. M alemela10. Mr. E. R. Macheru 42. Mr. M. Booi11. Miss. S. F. Maoto 43. Mr. A. Marera12. Mr. P. Nonyukela 44. Mr. T. Tsaagane

13. Mr. D. Mjasilo 45. Mr. P. N. Mehlape
14. J. E. M aleka 46. Mr. W. L. Rabuma
15. Mr. M. R. Rasengane 47. Mr. H. M. Mulangaphuma
16. Miss. L. J. M alaka 48. Mr. T. Mathagu
17. Miss. B. M athekga 49. Mr. M. S. Nshalati
18. Mrs. C. S. Gwangwa 50. Mr. J. M. Hlonga
19. Mr. S. M. Gwangwa 51. Mr. T. D. Hlaise
20. Mr. B. Ratau 52. Mr. C.Thsungu
21. Mr. P. M. Mosehle 53. Mr. J. P. Halata
22. Mr. M. S. Mokgalong 54. Mr. T. M ashavha
23. Mrs. J. M. M atseba 55. Mr. S. H. Lekane
24. Miss. E. E. Mjindi 56. Mr. M. J. Hlekane
25. Mr. S. E. Moeti 57. Mr. J. C. Nwankoti
26. Mr. S. M. M aja 58. Mr. H. M asiagw ala
27. Mr. S. M. M akgaka 59. Mr. A. F. Ndleve
28. Mr. M. M ashele 60. Mr. E. N. C. Mfctkondo
29. Mr. S. M. Makgatho 61. Mr. A. D. Mulaudzi
30. Mr. M. L. M khabele 62. Mr. H. M. Mphaka
31. Mr. A. Mothsoane 63. Mr. B. S. Sebola
32. Mr. C. L. M akwela 64. Mrs. Cindi

ANALYSIS OF STRENGTHS OF DISTRICTS.

Officials .................................... ......................  7
Zoutpansberg ............................. ....................... 15
Letaba ......................................... .......................  14
Pietersburg ................................... ......................  4
Pretoria ................ ......................  2
Rand ................. ....................  1
East Rand ................................ ....................  3
Rust en b u r g .................................. ....................  7
South East ................................ ......................  7
North East ................................ ....................  3
South West ............................ ........................  Nil
North W est ............................... ........................  Nil

TOTAL 63

S T O P - P R E S S .

, VICE-PRESIDENT \ ^ \ T ^ V .?gwan<x princiPa l of Mokomene Training College has been 
public /lce'President of TUATA in the place of Mr. H. Ntsaba who recently left the Re-

Mr. Ngwana is a  veteran of TATA, a  one time Vice-President of TATU and is now 
Chairman of Pietersburg District.

W e wish him a  successful term of office.
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ARRIVAL BLOEMFONTEIN 
TUATA tourists beaming with life

(Organ of

®{)e Cransibaal Hmte& African ®eac(jer3’

dissociation.
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A  A TN A N TIC  & CONTINENTAL 
C ASSURANCE CONPANY 

A  of South A frica Limited

—  Head Office —

6 5 ,  P R E S I D E N T  S T R E E T ,  J O H A N N E S B U R G .

Hie Official Assurance Company fo r:—

THE NATAL AFRICAN TEACHERS ASSOCIATION 
THE CAPE AFRICAN TEACHERS ASSOCIATION

CONSULT THE A. C. A. FOR ENDOWMENT ASSURANCE 
WITH PERSONAL ACCIDENT BENEFITS.

Branch Offices in all the Major Cities of South Africa.

For direct inquiry complete the form opposite 
page and post it to the company. All inquiries 
will be promptly dealt with at no cost to you.

ft —=  = =.....= -—=  =  =============..= =  ■ -—- s

B A N T U  P E O P L E ’ S C O L L E G E
★ EXCELLENT TUITION

★ AT ROCK BOTTOM FEES

★ ON OUR EASY PAYMENT PLAN

★ STD. IV TO B. A.

Apply to REGISTRAR,
P. O. BOX 2053,

P R E T O R I A .  

-------------------------------------------------------------------------- !)



FORM OF INQUIRY ONLY. YOU ARE UNDER NO OBLIGATION BY COMPLETING

THIS INQUIRY FORM.

STRICTLY CONFIDENTIAL.

The New Business Department 
Atlantic & Continental Assurance 
Company of South Africa Limited.
P. O. BOX 5813, 
J O H A N N E S B U R G .

Dear Sir,

I am interested in an  endowment assurance with personal accident benefits 
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E D I T O R I A L  C O M M E N T .
THE MUSIC SEASON.

The month of M ay is the clim ax and end 
of our music season. This year's music season 
is the clim ax of our achievem ent judging from 
the standard of our competitions. W e wish 
to congratulate conductors, parents and child
ren on this beautiful work.

A heartening feature of our growth is the 
National Competition, which we are looking 
forward to with all eagerness. The introduct
ion of Adult Sections which teachers in some 
a rea  fully supported is a  clear sign of cultural 
maturity. These teachers, with singleness of 
purpose, sacrificed much for a  worthwhile 
ideal. In areas where only a  few teachers 
sang, the spirit w as wonderful. Your nation 
looked on with admiration and adoration

Music is our national talent and its extensive 
and intensive development is both natural and 
sensible. That time, energy and money spent 
on music are phenomenal is known to a ll of 
us but we have no apologies to make. That 
our competition brings honour to the individual 
school, conductor and community is true on 
the surface only.

The deeper and more realistic purpose of our
music is the positive building of our nation on 
the cultural plain. If the magnitude of this 
cam paign has reached unprecedented heights 
it is only because music is the only talent w e 
can  develop to the international level without 
any restriction or inhibition. "King Kong" is a  
case  in point. In fact singing, like thinking, 
thrives in any clime.

Now why should we procrastinate? W hy not 
pool a ll our resources to develop this field to 
the highest so that when other opportunities

MOTHER - TONGUE

People who advocate Mother-Tongue in
struction conveniently lose sight of, and ex
clude from their argument, obvious facts which 
we have repeatedly explained and empha
sized.

§ That mother-tongue instruction is a  sound

are opened for us in future we m ay not w aste 
more time developing fields we should h ave 
long developed?

Theory and practice are Inseparable. Our
teachers are well advised to study the theory 
of music and thereby becom e real musicians. 
There is no "to-morrow" about it. Luckily our 
primary and secondary school music syllabi 
are tolerably good and can  thus b e  used to 
advantage.

It would be further appreciated if team work
is introduced or improved in Schools, Branches 
and Districts. Self-aggrandisement or paro
chialism is a  characteristic of immature nat- 
ion-builders. If a  choir represents a  school or 
Branch or District or Province it should reflect 
a  cross-section of talent and concerted effort of 
the unit-area it represents.

W e hope our competitions will not only 
produce singers but musicians - composers of 
world standard. M asizas and M ohapeloas 
should multiply, particularly in Sotho, Tswana, 
Venda and Tsonga. Let music be "our con
tribution to the variegated whole of human 
life", if it can  be nothing else at the moment.

There are people, among them our own 
teachers, who do not realize the force of our 
spiritual upsurge when it comes to music. 
Nothing can kill this national enthusiasm :

"There is one thing stronger than armies, 
An idea whose time is to come.”

Forward then to Bloemfontein, the venue of 
our National Eisteddfod where national records 
will be smashed.

Let the sky be our limit.

INSTRUCTION.

and proved educational principle we a c 
cept. Its applicability is not limited to the 
primary school but em braces all education 
—■ primary, secondary, higher education.

§ That this sound principle is unfortunately 
undesirable for, our people is also a  fact 
Ours is a  unique case, riddled with hi-
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iherto untried situations. W e have no 
precedence for it. It calls for originality. 
W e are not a  duplicate of any nation — 
the Germans, English, Afrikaaner etc. 
Any analogy based on a  premise that our 
situation bears similarity to other Nations' 
struggles is unsound.

§ W e submit, however, that situations 
nearly similar to ours exist elsewhere 
in Africa —  Guinea, Nigeria, G hana —  or 
in awakening states of A sia —  India. 
These states have accepted that Mother- 
tongue instruction is inopportune. French 
and English will be used as media in the 
vital stages of nation-welding and that 
when their spirit is freed —  the spirit is 
usually freed long after self-rule is attain
ed —  and their languages develop and 
are adapted to modes of life that take 
cognizance of realities of our age, mother- 
tongue instruction will be proclaimed by 
the people themselves.

§ W ill those who hold a  different view 
please give us one example where an 
externally imposed medium of instruction 
succeeded. W hy did Somerset's anglici- 
sation fail? W hy is Q uebec still French 
inspite of British imperialism. The will ol 
a  people is sovereign. It cannot be has
tened or stifled. External imposition is a  
stronger form of agitation than even Com-

THE MATRICl

The 'M atric issue" has bounced on the 
educational scene once more with a  sonorous 
thud that seems to spell doom, to our higher 
education. As usual a ll persons and bodies 
directly concerned have tried to explain the 
success of only 76 (in fact only 14.4%) out of 
828 candidates. These surveys culminated in 
a  historic High School Teachers' Conference, 
on the 24th March, 1962, under the auspices 
of TUATA, at which an English Professor and 
and Afrikaans Professor (both Matric Moder
ators), four Departmental officials including 
the Under-Secretary and a  Regional Director 
and 120 Matric teachers - a  reasonable cross 
section •• attempted a  solution of this national 
problem.

It is not possible to give details of a ll the 
efforts made by all parties but we shall epi-

munist agitation which we a ll deplore.

§ All expert view that has been accumulated 
from doctors, professors, inspectors and 
other officials is unfortunately dwarfed by 
the lay-man's experiences in the class
room. This is our only authority.

§ Realities of economic, social and political 
life of a  people that is growing in a  world 
family of nations, are on our side. Per
haps if we are strong enough to force all 
our employers to speak Zulu and Sotho 
and all civil and public offices were to 
be manned by us or people who know 
our languages, (without interpretation 
which in courts of law  can  bring mi&- 
carriage of justice) and if a ll the continent 
of Africa and other Universities of world 
fame like Oxford and Leipzig could be 
induced to accept Zulu and Sotho not b^ 
force of Zulu and Sotho intellectual indis
pensability but by an  act of parliament, 
then we would be induced to accept the 
utilitarian value of this new educational 
philosophy.

§ W e shall be loyal to our Department on
. this question because there is no alter

native. But it must be clear that we un
derstand its purpose as far as our pro
gress is concerned, and will hold nation
wide celebrations the day the Government 
changes the present mother-tongue policy.

ION RESULTS.

tomize them with a  view to assessment.

The (Bantu Education) Departmental explan
ation published in the February Journal is a  
typical official document and the less said 
about it the better.

 ̂The Teachers' session of the Matric Teachers' 
Conference attempted a  telescopic view from 
their point of view and the following aspects 
of the problem were stressed :

§ That Matric Schools are badly staffed 
both from the point of -view of pupils per 
teacher and paucity of sufficiently qua
lified teachers. This is attributable to the 
exodus of the cream  of Matric teachers 
to neighbouring states which offer some 
security and attractive salaries and to 
higher posts of supervisors and sub-
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inspectors and. subsequent principals' 
posts. It is further submitted that many 
able teachers who should be teaching 
matric classes, are in ordinary secondary 
and primary schools. The University of 
South Africa with prohibitive fees is turn
ing out fewer graduates every year. Post
graduate work is hardly attempted pro
bably  because of no extra-pay for persons 
other than junior graduates. Teachers 
combine the work of all classes from Form 
I to V  and in nearly all cases the schools 
are bottom-heavy.

§ Statistics published elsewhere in this 
m agazine for the past four years in part
icular* show more casualties in Afrikaans, 
English, Maths and Science. In our view 
this partly underlines the importance of 
Afrikaans and English as m edia of in
struction. These languages are  not only 
Commercial Languages but they are ve
hicles of western civilization and they are 
stitched to it. They are therefore by  them
selves an  incentive to learning because 
of their utilitarian worth. Pupils therefore 
should be given an  opportunity of excer- 
cising their knowledge of these languages 
by using them right through the day in 
■the classroom, in the cosmopolitan (not 
ethnic) school hostels and class-rooms. It 
is submitted that schools that took English 
and Afrikaans on a  higher grade did 
fairly w ell because of their distinctive 
English or Afrikaans cultural outlook,

§ The move to recognise Bantu Languages 
on a  higher grade as a  substitute for Eng
lish or Afrikaans is not popular and most 
inopportune. Whilst it is admitted that 
Bantu Languages are not inferior to any 
languages we are worried by  the quality 
of material that this opportunity is likely 
to produce or prepare for university edu
cation. This Channel of by-passing re
quired standards of university entrance 
should only be m ade use of b y  those who 
have no 'intention of pursuing university 
work.

§ Library Facilities are non-existent. When

it is remembered that even the Church 
Schools had inadequate library facilities 
and that our schools have nothing to equal 
them, it is not difficult to know why stand
ards are simply bound to drop.

§ Incentive to hard work is necessary in 
any system of education. A bright future 
and looking forward to being admitted 
to a  popular university of world fame, are 
some of the things that urge the pupils to 
work hard.

§ It is noted that the standard of papers ap
pear to be the sam e as  those of the past. 
There is of course a  gap between the set
ting in J. C. and in Matric.
J. C. questions in subjects like Social 
Studies and Agricultural Science are

mostly ballad and therefore deceptive in 
the final analysis. The marking in Matric 
is stiffer and some of the teachers who 
have been teaching for a  long time (more 
than 15 years) confess that they do not 
understand the examiners yet.

These factors are by no m eans exhaus
tive but we assert that they are funda
mental and all the others are secondary 
to them.

§ W e are painfully aw are that this problem 
is unique and therefore cannot be judged 
on any precedence. All who attempt a  
solution must do so with open minds. W e 
further humbly submit that this problem 
is now although our education should 
have passed the experimental stage by 
now after so m any decades of success. 
The future is bleak unless a  solution is 
found.

§ And to the teachers "there is no substi
tute for hard work." If you worked hard 
before; work thrice as hard now. Remem
ber that yours is a  singular task - work
ing for the survival of a  race - YOUR 
PEOPLE. —  Let us find comfort in the fact 
that this, like all other eras before it is 
but a  passing phase, however incon
venient it m ay be.
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PERPETUAL HUNGER.

I

The question of revising the African teachers' 
salaries has almost becom e a  recurring plea 
either because too little sympathetic consider
ation is paid to the matter, or because of ig
norance of the real difficulties facing the Afri
can  teacher. W e are not asking for prosp3rity 
but for decent living standards known to the 
civilized world.

A  Statement on Salaries:
Replying to a  question in Parliament, the 

Minister of Bantu Education said, ''The sala
ries for Bantu teachers in Bantu Farm schools 
were increased as from 1st January, 1962. My 
Department had also framed new improved 
salaries scales for Bantu teachers in Govern
ment and State-Aided Bantu Schools, but, as 
it would cause a  considerable increase in ex
penditure, and as the Bantu Education Account 
could not afford it at present, mainly as a  re
sult of the disappointing measure in which 
the Bantu population paid its taxes, conside
ration of the proposals would have to stand 
over until such time as the arrear taxes had 
been collected".

(Hansard: 23/3/62.)

The immediate reaction of our teachers is 
one of stunned surprise, disbelief and disa- 
appointment. It is clear from, this statement 
that the Department of Bantu Education is not 
prepared to raise teachers' salaries. This is 
the more hurting when one realizes that the 
salary scales have not been changed since 
1948, (when one pound w as still worth more 
than two Rand) All Non-African Teachers in 
the Republic have had their salaries reviewed 
once or twice, since 1948, but ours remain ex
actly the same. Deputations from our Teachers' 
Associations have met Departmental Officials 
and even the Minister himself. After recent 
assurances by the highest officials of the De
partment, there was genuine hope that it was 
a  matter of days before new scales were in
troduced. All this hope has now been  dashed 
to pieces. In fact it appears we are further 
aw ay from getting better salaries than we 
have been since 1948, —  unless the principles 
enunciated by the Minister above, are depar
ted from.

1. It is a  well known fact that teachers are

not responsible for the collection of taxes
- it is therefore unjust that they should be 
penalized for the failure of tax collectors.

Actually, the people who should be pene- 
lized by  reduction in salaries are those 
in whose hands the duty of collecting tax
es is vested.

2. The principle that schem es cannot be 
put into effect before taxes announced in 
the budget have actually been collected, 
is quite new. The Gorvernment will surely 
not delay its rearmament programme be
cause tax on liquor has not yet been co
llected!! The Treasury normally advan
ces money fpr any schem e that any De
partment decides to put into effect. The 
taxes as a  rule follow, rather than piece- 
de the implementation of schemes.

If this principle applies in the normal course 
of administration of our land, it certainly 
should apply in the case of our salary scales.

In conclusion we appeal to the Honourable 
Minister to publish these "new, improved sal
ary scales" so that we can  at least know what 
we are missing through our people having 
such low incomes that they are unable to pay 
more taxes. They will further give us an  idea 
of the windfall that is going to come1 our w ay 
once the tax collectors get their m achinery 
running smoothly. All arrear taxes are going 
to be collected - and by June, all our salary 
arrears will be paid retrospectively from Jan
uary, 1962. At least that is exactly how we 
understand the relationship between taxes and 
salaries and perhaps on that hope we can  sur
vive. The only unfortunate part is that when 
the tax collecting m achinery goes back  into 
low gear in 1965 our salaries are likely to be 
cut, and we shall be exactly where w e are 
today. Remember salaries for Teachers in 
Farm Schools. Two years ago they were cut 
below the 1948 level and in 1962 they were 
restored to the 1948 level - Thus salaries for 
teachers in Farm Schools have been increased!

Some Discrepancies Obtaining T od ay :
The Department of Bantu Education has in

troduced Provisional posts' paying R12 per
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month. The school boards or farm m anagers 
as the case m ay be, are supposed to supple
ment this ignominiously low salary. In most 
cases nothing is supplemented and the poor 
teacher is forced either to bank on the hope 
that a  full paying post will arise (which his/her 
presence sometimes obstructs) or to quit.

The special scales for farm school teachers 
do not escap e this difficulty. Based on the pre
sumption that the farmers will supplement the 
low salaries, the teachers are bound to suffer 
if this does not happen. It would appear that 
an  attempt is made at reducing the teacher 
to the level of farm labourers for, whatever 
additional academ ic qualifications he may 
acquire, this m akes no impression on the De
partment or farm m anager, as far as the re
vision of his salary is concerned.

W hatever the attitude of the Department to
wards this matter, two things are real - firstly 
the salaries are more often than not never

supplemented, and secondly the teacher is 
the only one hard-hit. The Department should 
stipulate the amount and should also see to it 
that it is paid. Standing aloof in this matter 
only shows unsympathetic attitude towards 
those who sincerely aim at uplifting their 
fellow people.

Post Scriptum on Salaries :—

"Unto those who have, it shall be given even 
more. From those who have not, shall be 
taken aw ay even the little that they have." 
M any teachers do not seem aware of the fact 
that they are paid less annual increments than 
the salary scales indicate. Instead of R2 an
nual increment which is laid down for certain 
categories, teachers have been paid R i-95, 
which really is not equal to £1 by  any lang
uage. W e only wish our Department could 
increase our salaries as subtly as they reduce 
them ! i

■o

SUGGESTIONS FOR IMPROVING THE STANDARD OF ENGLISH TEACHING 
WITHIN THE PRESENT FRAMEWORK

OF AFRICAN

The challenge to a ll English examiners and 
to yourselves is how to arrest declining stand
ards of English. Is this decline mythical or is 
it real and dangerous? It is my conviction 
that the nadir has been reached, and that the 
cause is detectable in a  shift of emphasis from 
English as a  medium of instruction to English 
as a  subject, which involves only an hour or 
so of tuition five days a  week. No language 
can really be mastered unless it is (a) heard 
and spoken for a  considerable part of each 
day, and (b) used as  a  medium of instruction 
for all other subjects taught. The deterioration 
of Matriculation results is due, in part, to the 
promotion of other m edia of instruction, and 
the corresponding neglect of facilities, such as 
books and properly trained teachers in Eng
lish. The remedy is to teach at least half the 
subjects in the primary, as  well as in the sec
ondary schools, through the medium of Eng
lish. And this, I gather, is not possible at

EDUCATION.

present, even although English is the lang
uage of instruction for teachers at the Bantu 
College of the North, Turfloop.

The question that troubles your mind, I sup
pose, is the particular Matriculation examin
ation you should work for. You have the 
option of entering either the J. M. B. examin
ation or the National Senior Certificate exam 
ination. My personal suggestion would be 
to prefer the latter, unless you are compelled 
to take the J. M. B. examination by private or 
church-school study, or any other good and 
sufficient reason. As school facilities are pro
vided by, and educational control is vested in, 
the Bantu Education Department, I should pre
pare for the new Matriculation examination, 
especially as you at present teach to its J. C. 
This examination will be identical with that 
of the Union Education Department, It provides 
a  searching enough test in English, and you 
have nothing to fear on the score of standards.
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Whether or not you should prepare pupils 
for the higher or lower grade examination is 
entirely a  practical issue. The most success
ful pupils in the J. C. should certainly try to 
qualify in English on the Higher Grade. This 
is the only English examination that ensures 
definite literacy at the University level. On 
the other hand, it is better to have English 
Lower to one's credit than no School-leaving 
certificate at all. If a  University education is 
aimed at, English Higher is, however, the de
sirable qualification, because it will enable 
students to use English text-books with the 
assurance of grasping what is written. Eng
lish has a  vast literature and range of text
books in all fields, and the favouring of it is 
but practical, educational common sense.

The present shortage of good English teach
ers is a  widespread difficulty; you, indeed, are 
not the only victims of it. My advice to you, 
therefore, is to foster self-help as much as pos
sible, by building up your library facilities, 
through donations as well as purchase, by 
making use of visual aids and recorded liter
ature, and by sponsoring extra-mural activities 
in English, such as talks, extra-lessons, study 
groups, and so on. I can see no other w ay 
at present. Anyone who has sufficient desire 
to learn for himself will never be kept back, 
provided he has reasonabble access to faci
lities. The teacher of Matriculation classes 
should, of course, have a  satisfactory ground
ing to build on, and for that purpose I can 
recommend for use in  Standards VII and VIII 
a  new book called A Basic Course in English, 
with Teachers' Key (Nisbet), from which I quote 
a  few of the author's observations :

The design of this book springs from a  num
ber of personal convictions that I believe to 
be axioms in the teaching of English :

Most children learn the basic skills .only 
by systematic study and disciplined prac
tice; proficiency cannot be left to come of 
its own accord.
To understand the correction of errors, and 
to follow the teacher's advice on rules 
and usage, the pupil must have an ade
quate stock-in-trade of grammatical and 
technical terms; these terms must be made 
thoroughly familiar to him by  frequenjt 
use in meaningful context, not thrust at 
him as abstract definitions.

Habits, both good and bad, becom e in
grained by repetition; most of the time 
used in teaching the groundwork of the 
language should be spent not on testing 
(which stresses ignorance without increas
ing knowledge) but on good exam ple and 
copius practice.

Self-tuition and self-correction should be 
much encouraged and practised; the ubi- 
lity to use dictionaries and other reference 
books not only helps to ensure a  high 
degree of accuracy in the pupil's answers 
but lays the foundation for independent 
enquiry and correction in adult life.

The main emphasis in the teaching of the 
subject as  a  whole should be on expres
sion, creation and appreciation, this being 
so, drill and practice in the basic skills 
should be carried out with the greatest 
possible economy of time.
Teaching is best left to the teacher; the 
most useful function of text-books is to 
provide abundant m aterial for illustration 
and excercise, so conceived and organized 
that whatever is needed is available in
stantly.

How do people becom e expert writers 
and speakers of English? In the first 
p lace they take their example from others. 
But sooner or later they must study the 
language in detail - the w ays in which 
word and sentences are built, and the rules 
and customs by which English is governed. 
Imagine how difficult it would be to un
derstand lessons in woodwork or domestic 
science if you did not know the meanings 
of words such as chisel and omelette. 
Who ever heard of a  chemist who did not 
know the difference between glycerine 
and strychnine, or of a  railw ay engine- 
driver who did not understand the sig
nals? How could anyone discuss the 
working of a  motor car unless he knew 
the nam es of the various parts and how 
they fit together?

As Moderator in English during the past 
year, I have seen thousands of examination 
scripts, and scrutinised over seventy English 
examination script papers. The indifferent re
sults in English are clearly  confined to those
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elements of the community that lack oppor
tunities for hearing English well and frequent 
spoken. The English of the Bantu pupils is 
nearly alw ays detectable by  its formality and 
occasional strangeness of vocabulary. It is 
not as faulty, grammatically, as I find else
where, but it is wanting lin recognition of the 
niceties of idiom. I speak now of the success
ful candidates. The poorer candidates, who 
do not succeed, owe their failure entirely to bad 
spelling, lack of control over the English tense 
system, and disregard of the grammatical con
cords. The remedy for the weaker brethren is 
not, I think, the w eary grind through exer
cises in grammar books, but frequent practice 
in paragraphbuilding, or even paraghrasing, 
precis-work and quizzing passages of good 
writing.

Teachers should insist on more English read
ing outside the classroom, and on the dis
cussion of language problems as  they arise 
from day to day. Particularly, you must 
learn to grasp the effect of words under the 
stimulus of imagination, and, on the other hand 
to react critically to uses of language that at
tempt to persuade you to action against your 
better judgment. You must learn to direct 
your attention more closely to the effect of 
words upon behaviour, and less to the dead- 
wood of figures of speech and mere factual 
content. An examiner in literature does not 
want to know the facts presented by the author, 
but how much a  pupil has been moved by the 
vigour of the writing. The examiner assumes, 
naturally, that you have read the book, or 
you would not be writing the examination. 
The examination on the higher grade is de
signed to test the exam inee's perception and 
Sensitivity to good writing.

In the study of literature memorized notes 
and printed study-aids should be taboo; what 
is more valuable in the class-room is the tea
cher's enthusiasm for individual authors and 
works, communicated by throwing' selected 
reading at the class with appropriate com
ments and reactions, so that the meaning sug
gested by  the words comes alive. The trouble 
with students is that they seem to think style 
is a  very complicated w ay of writing (should 
be found to show them that.) about the simple 
things to be expressed. Examples of good 
writing is to and should be regarded as a

simple w ay of saying complicated things. It 
is the world that is complex; our task in writ
ing .'is to offer some clear notions about our 
observations.

What I am trying to urge is the practical 
approach to the study of literature. W hatever 
the student reads with enjoyment, he should 
endeavour to turn to his own profit. Good 
writing is a  matter of human dignity; what 
the tongue utters reflects the character. To 
be precise, natural, sincere and grammatical, 
to pause for the right word, to put forward 
ideas tentatively; these are the virtues of ci
vility that express themselves in good writing, 
as well as good speaking. As the great Vic
torian scientist Huxley advised, you should 
stand cross-examination on every word. Good 
writing is a  branch of well-ordered thinking 
and is never clogged with lazy or unneces
sary adjectives. Fifty per cent of these ad
jectives are of the automatic variety; the sense 
of your writing would in no w ay be affected 
if you omitted them altogether.

So often one hears young people say  "I 
have ideas, but I do not know how to express 
them. I do not think one can rightly claim 
to have ideas which cannot be put into words - 
the possession of facts or views presupposes 
the ability to give them shape in sentences. 
The primary object on writing is to say what 
one has in mind in terms that will be readily 
understood. The next step is to consider whe
ther the expression could be made more ag
reeable and interesting, without detriment to 
the idea. To enrich one's store of words, there 
are two principles to follow : (a) Get to know 
the meaning of unfamiliar words whenever 
you come across them, and (b) try to make 
the already familiar words more exact in their 
application. In other words, read, read, and 
refer constantly to a  good dictionary.

If you wish teachers of English to become 
masters of their subject (and no less than this 
should be the aim), you must see that they are 
provided with reliable and indispensable re
ference books. There are, for instance, W yld's 
Universal English Dictionary and Jone s English 
Pronouncing Dictionary; Fowler's Modem 
English Usuage; Jespersen's Essentials of 
English Grammar and Gratton and Gurrey's 

Grammar at Work; King and Ketley's Control
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of Language; E. Gower's Complete Plain 
Words and Strunk and White's Element? of 
Style. Constant reference to these will solve 
a  number of practical problems and build up 
Confidence.

The trouble with our systemi of education is 
that it tends to the accumulation of theoretical 
and abstract knowledge, instead of to experi
mental activity. This must be corrected, at all 
events in the writing class. No one cati be 
original who has not been taught to use his 
powers of observation and to think about things 
observed for himself. The teacher should resist 
the rigid application for his acquired system 
to provide opportunities in the class for the 
light to shine through. A child's imagination 
needs only a  stimulus to aw aken it; it is a  
good deal more fertile than that of most adults. 
The child can satisfy his own longing for an 
ideal world, one in which the deadly routine 
of an economic existence plays a  small or 
no part. But the young child is generally 
the centre of his own world, and his motives 
have to be objectified. You should afford him 
opportunities of seeing and representing the 
world at first hand, through creative play, 
through meeting interesting persons, and so on.

As the child exhausts the useful vocabulary 
of his family, he will learn most of his new 
words from books. But what he writes about 
should alw ays be his first hand experience. 
Most uninteresting is due to judging things by 
pre-conceived notions and standards. The in
teresting mind is alw ays that which is feeling 

.its way, suggesting ideas and testing them 
out, not the one that is consantly making pro
nouncements.

D. H. Lawrence once said, in his inimitable 
way :

They say it is very difficult 
to distil sea-water into sweet.
Perhaps that's why it is so difficult 
to get a  refreshing drink out of old wisdom, 
old truth, old teaching of any sort.

This does not mean that we can safely dis
card our valued traditions. What is does 
mean is that we must not hope to becom e 
educated, as long as we allow our minds to 
run along the old grooves.

Whenever pupils approach the subject of

an essay, you should ask them to consider 
the following questions :

(a) W hat does the subject m ean?
(b) W hat do you think about it, and why?
(c) W here does the subject lead? W hat re

lated topics does it raise?
(d) W hy is the subject interesting, at any , 

rate for you?
(e) Does the subject fall naturally into ; 

various aspects?
(f) Will the reader be interested in it or un

stand it as you do?

Anyone who asks himself and answers these 
questions when in a  quandary, will find that 
he has set the ball rolling for the business of 
expression. His essay will have 'intelligent 
movement, even if it lacks the finer graces 
of style. Movement and clarity are two of the 
indispensables of good writing. Here is an 
example from one of your own people P. 67.

There are various methods of learning ar
rangement and development of ideas. One 
is to translate the masterpieces of another 
literary language into one's own. This im
proves understanding of the shades of m ean
ing of words. Another exercise is to re-write 
sentences in a  variety of different w ays with
out altering the sense. This develops flexi
bility and exactitude, and is much practised 
in French schools. The precis, or summary, 
is equally useful as mental training, because 
it is a  valuable accomplishment to be able to 
give the gist of a  statement, scene or discus
sion in a  few words, chosen and organised 
by one's self. In writing, the pupil should 
seek every aid possible from friends and 
critics on whose judgment he can rely. Re
vision is alw ays necessary before parting with 
what is written for others to read. Addison 
is said to have re-written some of his Spec
tator essays eight times, though the contents 
were merely polite journalism. Writing and 
speaking well are not idle accomplishments 
of no practical value; a  command of words 
gives one a  great sense of power; but, above 
all, it ensures ease  and confidence in what
ever society one enters.

My impression, as Moderator in English, is 
that the language papers in all school-leaving 
examinations leave much to be desired. My 
first criticism is that the grammatical language
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paper is vague fragm entaiy and repetitive; 
what is positive does not effectively ensure 
the true criterion of success in the examination, 
the assurance of literacy. The public and the 
universities expect, in the school-leaving or 
matriculation certificate, some guarantee that 
the pupil is literate enough to cope with busi
ness or university work.

Two of the most valuable of the old disci
plines - paraphrasing and precis-writing - are 
no longer included in language papers, being 
replaced by the comprehension test, the an a
lytical direction of which is largely literary.
I realize that the disciplines of language and 
literature are not properly to be separated; 
but the testing of the sam e skills in different 
papers reduces the range and efficiency of 
the tests on which the determination of lit
eracy depends.

English language papers should test several 
skills, and the following appear to me to be 
the most desirable elements for the teacher 
to stress :

Paper 1. (a) The Essay (where the factors are 
vocabulary, ideas, tenacity to 
point, command of idiom, style).

(b) The Letter (where the examiner 
looks for correct formality or un
buttoned ease  in the writing).

(c) An exercise in detecting (i) loose 
thinking, and (ii) emotive writing 
or spurious argument.

(d) A series of questions requiring 
explanations of the use of differ
ent punctuation marks.

Paper 2. (a) A nalysis:
A  passage of 1 2 -2 0  lines of good 
prose, on which to base a  number 
of gram m atical enquiries.
(i) Principles of subordination.
(ii) C lausal and phrasal function 

in  context.
(iii) Functions of moods and 

tenses.

(b) Comprehension:
(i) A different passage, prefer

ably imaginative or figurative 
verse or prose, with questions 
on words underlined, what 
they mean, suggest or imply.

(ii) The vitality and relevance of 
selected phrases, idioms or 
figures of speech and style.

(iii) Paraphrase : the p assage to 
be re-expressed, to bring out 
the meaning, in the pupil's 
own language.

(c) Language Improvement:
A formless or incoherent para
graph of prose for improvement.

The merit of the above kind of language 
examination is that it would work in a  single 
direction, command of the language, and avoid 
a  m ass of isolated enquiries which have lit
tle synthetic value. W hen these two papers 
have been read by the examiners, a  clear pic
ture of the state of literacy will emerge. The 
element of chance and the desire to spot ques
tions will disappear.

I intend laying these proposals before the 
Joint Matriculation Board, as I do not think 
that the present language papers alw ays a- 
chieve their purpose. But I believe immense 
improvements have been effected in the last 
ten years in the literary papers.

There is no knowing whether) what I have 
offered you is really what you need. But if I 
have fallen down, please allow me to remedy 
my omissions by answering, to the best of my 
ability, questions put by yourselves.

24/362. PROF. A. C. PARTRIDGE.

Delivered at Conference of High School Teachers at 
Vlakfontein, Pretoria, held under the auspices of the 
Transvaal United African Teachers' Association.

This address received the authusiastic approved of 
Conference.—Ed.
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FROM THE GENERAL SECRETARY'S DESK. 
OUR DUTY TO THE ASSOCIATION:

It is not uncommon to hear the time-worn 
questions "W hat is TUATA doing for m e?"
Or "why waste my time with TUATA?" These 
phrases more often than not em anate from the 
lips of seasoned and respectable-looking tea
chers who should be a  standing example to 
every tenderfoot. The cause of this somewhat 
misguided utterances stems, to my mind, from 
the lack of information on the part of the tea
cher. Whilst we expect the District and Branch 
offices to disseminate information as fast as 
they should, some where along the line the 
machinery jams. Once this state of affairs is 
allowed then our members are kept in the 
dark. The question now is what is the reme
dy, if any?

First and foremost are we, as  members, 
inspanning the right people? If we do, then 
we can never be let down. It is the greatest 
known weakness of the African that the new 
man we see for the first time in any meeting, 
let alone a  TUATA meeting, who is very lo
quacious, verbose and bombastic wins not 
only our admiration but also a  TUATA pos
ition. How irresponsible we can be. W hen 
this man gets back home he goes back to his 
slumber. Our information is not sent out. 
Teachers blam e the Association where their 
own first duty was neglected very grossly by 
them. Our greatest duty to this Association 
of ours is to act in the most responsible manner 
possible at ALL TIMES, lest we should regret.

After receiving information what do we do? 
C ases can be quoted where teachers receive 
the TUATA MAGAZINE and never know the 
contents of the cover. This is more than^ ir
responsible surely. If our own MOUTH-PIECE 
receives such treatment at our hands we do 
not even show the slightest appreciation for 
the efforts of the men who sacrifice their lei
sure time to compile this wonderful magazine. 
A start should be made to read our magazine 
immediately. After doing so pass it on to a  
friend who is on the fence to (convert him). If 
you have no such teacher in the neibournood 
why not open the eyes of any member of the 
public, be he a  school committee member, 
school board, school Board Secretary etc. If 
the magazine can be treated with such con

tempt, what chance do circulars have? Circ 
lars from time to time are either not read ■ 
all or are read in a  hurry faster than that of 
rocket of an astronaut going round the glob 
This, inevitably, leads to mis-understandir 
of the information and immediately the macl 
nery goes off the TUATA rails. Let us c 
pledge ourselves and dedicate ourselves 
the Association of our noble profession.

The most distressing aspect of the unpredi 
table manner in which we some times act 
found in the habit of destructive criticism 
which some of us are past-masters. Instec 
of us all pooling our ideas for the commc 
good the member finds fault with the officiq 
and never attempts to criticise constructive 
and progressively. The future of this Asso- 
ation is dependent upon our faith, our visic
O U r O p t i m i s m  ^ ir” m i r  H or-1 inrf-Hr

to what we 
face the futi 
and a since 
ation - a  n 
ficia.1 differe 
good of the

INSTRUCTI1
Immediat 

the Associc 
ALL instruc 
in circulars
of the m achinery to jam  ao sxem irom me 
different attitude adopted by members towar 
a  particular instruction that has to be cam  
out. The best dictum to follow is :—  cai 
out the instruction and thereafter start aski 
ques lions and debating. It is also very i  
to ALL concerned to ask the people to explc 
where doubts obtain. What handicaps TUA' 
is silence and non-compliance. Take some 
the requirements that look innocent and : 
so important. A Membership register, Sta 
tics, Banking Accounts, Correspondence fr< 
the member to the Branch, then the District a 
finally the Province, Abiding by the decisic 
of the Adjudicators at Music Competitions e 
An Association that can NOT stick to the ru 
runs the risk of pleasing every body and, 
course, at the end nobody will be pleas> 
Our Association m ay find itself1 on the sex
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'a.eap (pardon me for stating this unbecoming 
truth).

OUR ATTITUDE TOWARDS THE 
ASSOCIATION:

If we all revealed our greatest faith in our 
Association, we would never have instances 
where people use the TUATA ladder to climb 
to the top rung and thereafter kick the ladder 
that brought them to the pinnacle of their car
eers. M any teachers do despise teaching and 
the efforts of the Association. Stranger than 
fiction as this m ay be after quiting teaching 
to some other job (no mention need be made 
of jobs), these sam e people return to the tea
chers and the schools they despised to ad
vertise their wares or their shows. Let us call 
a  halt to this bluff of the century by refusing 
to assist a  man who despised us and ALL that 
we stand for when he should have co-operat
ed with us all.

Our motto and slogan should be, wherever 
we are, the policy of our Association must be 
carried out. As a  member of the teaching fra
ternity I stand by the Association and for ALL 
its ideals and aspirations which I have helped 
to formulate.

ANNUAL CONFERENCE:

All roads lead to Phokeng, Rustenburg Dis
trict, commencing on the 24th, 25th to 26th 
June, 1962.

TUATA SPECIAL: The TUATA Special train 
leaves Germiston on the 29th June 1962, tak
ing some fortunate Primary School, Double 
Quartette and Teachers' Choirs to Bloemfontein. 
Members pay ONLY R5-00 to accom pany this 
select group. Do not miss this.

I. E. ZWANE, 
(General Secretary).

TUATA INFORMATION BUREAU.

A. TRADE 

RAND EASTER SHOW, 1962.

Attendance : 555,000; 32,000 more than last 
year.

Overseas Trade Missions : 250

Countrie to which S. Africa Exports: 126

G old : In 1962 S. Africa is expected to hit the 
24 million ounces mark. This represents 
65% of the W estern World production

Employment: 57.1% of the Africans employ
ed in mines as at 30/6/61 were "foreign'' 
Africans.

PUTCO : Employs 1,500 Africans.
Border Industries: Employ 72 Whites and 

1,239 Africans. R3 million invested last 
year.

Bantu Investment Corporation granted 104 
loans totalling R6,000,000 last year.

Urbanisation: "In 1921 there were 587,000 
Africans in S. Africa urban areas. In I960

the number w as 3,091,000 and still they 
are flocking to the cities leaving their tra
ditional rural homelands," says L. T. de 
Jager.

W A G ES : "Better human relations and a  new 
attitude by employers towards their Afri
can servants is more important than rais
ing their w ages." This view is held by  Mr. 
Ray Silberbaner, Director of Bantu W age 
and Productivity Association.

(I hope this view is not responsible for the 
attitude of our Department on the salary ques
tion. A living, civilized w age is basic.—Ed.)

B. FOOD
Soup : Fortified soup powder called "the best 

food in the world," is being produced by a  
Johannesburg factory, Nutritional Foods and 
Sungold Products (Pty.) Ltd. One pound 
of this powder gives 40 children full m eal 
with all nutritional values.

Pro Nutro : New kind of highly nutritional 
porridge. A combination of anim al and 
vegetable food products, consists of 22% 
protein and a  balanced quantity of vita
mins and minerals. Intended for children
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of pre-school age but it can  be used by 
all age groups.

Kaffir B eer : Council of Scientific and indus
trial Research (C. S. I. R.) has contributed 
R70,000 towards K. B. research.

COMMUNICATION.

C. RADIO-BANTU: 17,000 letters of appreci
ation are received monthly. 630 applicat
ions were received for 23 announcers 

posts. 77,638 Africans had radio licences 
by the end of December, 1961.

Railways and R oad s : 13,564 miles of rail in
S. Africa. 5,700 miles of national roads. 
1700 miles of special roads.

CA RS : S. Africa - 965,000 motor vehicles 
(one per 15 people).

Rhodesia - 141,600 motor vehicles 
(one per 56 people).

Morocco - 182,500 motor vehicles 
(one per 56 people).

Nigeria - 42,000 motor vehicles 
(one per 770 people).

D. EDUCATION AND ACHIEVEMENT:
Bantu "A m bassad or": William S'ihlangu, 
son-in-law of an American Negro left for 
America to live there. An ardent suppor
ter of the National Party, he says he will 
tell the Americans how much the Govern
ment is doing for the Bantu.

S laves: Between 1800 and 1847, 4 i  million 
slaves were obtained from Nigeria alone. 
In all about 100 million slaves have been 
captured from our dear Africa.

Bantu Colleges : 499 at University colleges 
this year - 222 at Fort Hare, 192 at Turfloop, 
85 at Ngoya. Teaching staff in all three 
colleges, 132; administrative and technical 
sta , 47.

Rev. Lekganyane : Zionist head with head
quarters in Pietersburg donated R4000 for 
scholarships at Turfloop. This grant is to 
be called the Mamelodi Scholarship. Dur
ing this year's Graduation Ceremony at

Turfloop where 3 students were capped 
Rev. Lekganyane donated R1000.

U. S. A. G rant: 150 Books valued at R500 
were donated to Turfloop by the United 
States Government.

Literacy: 200 New schools built in 10 years. 
In 1961 there were 350 secondary schools 
in the Republic with a  total population of
50.000 pupils.

Mr. H. MacCarthy, Springs' City Councillor 
writes : For the past 50 years 3 million 
Bantu Children attended lower primary 
Schools, 935,000 attended higher primary
100.000 matriculated, 27,000 attended Uni
versity (This 40% literacy is the highest in 
Africa).

Doctors: Professor H. W. Snyman, Acting 
Chairman, S. African M edical and Dental 
Council says that there are - not enough 
Bantu, Indian and Coloured doctors to at
tend to their own people. S. Africa will 
face a  shortage of 2,000 doctors by 1965.

Schools: The Mopedi Industrial School will 
have a  R9,000 building at Orlando W est, 
Johannesburg. It is an unaided Industrial 
Bantu School (Bantu Education Act) It will 
admit 200 Students in business and Indus
trial courses.

A Dress-Making School has been opened 
in W allmansthal, Pretoria. It is unique in 

that it is owned by an African couple, is 
recognised by Bantu Education which con
ducts the examinations, and it offers cour
ses ranging from one to three years in Pat- 
tern-Adaptation, Theory, Drawing, Practical 
Work, Decorative Work, Lingerie - Embroid
ery. Address : Box 92, Bon Accord.

Achievements :

Civil Engineer : Mr. Solomon Lefakane is 
reported to be the first African to qualify 
as a  civil engineer (Wits) in South Africa. 
He is now employed by Daveyton Town
ship at a  salary of R1080 per annum plus 
R29-47 per month.

W e are proud of this achievement and nope 
other Africans will not be denied this op-
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Opthalmic Surgeon : Dr. Rex Tatane, ex  St. 
Peter's pupil, ex - Fort Hare and Wits gra
duate, 36 years of age, unmarried is the 
first African doctor to qualify as an  eye- 
specialist and will complete his Studies 
overseas. "I will return to work among

the African blind in the Northern Trans
v aal."

This is a  heartening achievem ent W ish 
him every success.

-o-

WHITE
University of South Africa, 1962 Graduation: 

RESULTS BLACK

B.A.
B.Sc.
B.A. (S.S.)
B.Ed.
Hons. B.A.
Hons. B.Sc.
LL.B.
U.E.D.
Candidate Attorneys 
B.A. (Fine Arts)
B. Mus.
B. Com.
B. Ad.
Hons. B.A. (Fine Arts)
Hons B. Com.
Hons. B.A. (S.S.)
LL.M.
M.A.
M. Sc.
M. Ed.
Ph. D.
B. Com.
D. Litt. et Phil.
D.D.
Higher Diploma in Librarianship 
Diploma in Bankng 
Diplomo in Bonking 
Law examination for Public Servants

132
9
9

23
26

7
2

15
5
4

3

5
4
4

35
Senior Law examination for Public Servants

3 
1

121
Diploma Iuris 
Theory of Accountancy

TOTAL 465

RESULTS

43
2
1
8

14
5
2

19
1

B.A.
B.Sc.
B.A. ((S.S.)
B.Ed.
Hons B.A.
Hons. B. Sc.
LL. B.
U.E.D.
Candidate Attorneys
B.A. (Fine Arts) __
B. Mus. __
B. Com. __
B. Ad. _
Hons. B.A. (Fine Arts) __
Hons. B. Com. __
Hons. B.A. (S.S.) __
LL.Ml _
M.A. - _
M. Sc. _
M. Ed. _
D. Ed. _
Ph. D. _
D. Com. __
D. Litt. et Phil. __

D.D. _
Higher Diploma in Librarianship __
Diploma in Librarianship __
Diploma in Banking __
Law examination for Public Servants 
Senior Law examination for Public Servants

Diploma Iuris —
Theory of Accountancy —

TOTAL 95
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S T A R T L I N G .

Below we reproduce a  circular that has been 
sent to all Principals of Schools (italics are 
ours).

It cla'ims to have the backing of our Edu
cation Department!

It claims support from schools as of right 
and imperatively demands settlement of 
"the account" by return of p o st!

It seems to belong to a  family of papers 
that flood our schools e.g. Bona, Tswe- 
lopele, W am ba. Fortunately these oth
ers are paid for by some magnanimous 
person or body.

We hope Schools will understand that this 
circulai is an ordinary Commercial enterprise 
whose association with our Education Depart

ment is highly questionable. Support for this 
paper is VOLUNTARY like the support for the 
Huisgenoot, Rand Daily Mail, Drum etc. This 
paper is neither a  Government Gazette nor an 
enlarged Departmental circular.

Great publicity has been given to the fact 
that the Board of Directors of Elethu includes 
the Minister of Finance, Dr. Donges, the Min
ister of Bantu Education, Mir. W. Maree, and 
Professor S. Pauw, the Rector of the University 
of South Africa, no doubt, a ll in their personal 
capacities. One wonders why this paper 
should seem to consider itself so lucky as  to 
be privileged to send such a  peremtory cir
cular to school Principals.

Clarification by our Department of this ad
vert would clear the air.

Telephone 22-8831/2 S A B I K O  L I M I T E D

Circular to all Principals of Schools.

P.O. Box 7357, 
JOHANNESBURG.

Dear Sir,
As you will see the Department of Bantu Education is welcoming the birth of this news

paper in the vernacular.

In the meantime we are sending you the paper together with the account for the first 
year. W e would be pleased if you will settle this account by return of post as it has to be 
paid in advance. The subscription is R2-50 per year. W e must have your subscription by 
return of post.

Will you please mention the language in which your school wish to receive the paper, 
on the account. The paper will later appear 'in Xhosa and Sotho. In Sotho it will be call
ed "LA RONA."

Will you please send us prominent school news as well as local news for "ELETHU" 
or "LA RONA". W e will pay for all photos and news that we use. For photos we pay 
R2-10 each and for news 20c per single column inch. "ELETHU" and "LA RONA" is go
ing to develop ‘into daily newspapers in future.

All readers of "ELETHU" are invited to becom e shareholders. If you are interested 
in shares, please let us know and we will send you full particulars.

Will you please let us have the understanding account together' with your payment as 
soon as possible, otherwise we will not b e  able to continue sending you the paper.

W e thank you in  anticipation for your prompt attention.

(Application form on Page 26) Yours faithfully,

(Dr.) A. M. DEKKER,
M anaging Director.
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ANALYSIS OF MATRICULATION RESULTS —  1958 —  1961. 

(AFRICAN SCHOOLS)

YEAR DETAILS
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1958

1. CANDIDATES 652 10 245 315 124 80 55 63 16 4 164 224 221 298 101 238 179 535 386 46 6 5 100 15 660

2. PASS 323 3 145 314 70 79 40 52 14 4 142 112 123 217 67 193 110 418 276 23 4 5 72 14 248

3. FAIL 329 7 100 1 54 1 15 II 2 0 22 112 98 ' 81 34 45 69 117 110 23 2 0 28 1 1 13

4. PASS 50 30 59 100 57 99 73 83 87 100 87 50 56 73 66 81 62 78 72 50 67 100 72 93 37-6

5. FAIL 50 70 I 41 0 43 1 27 17 13 0 13 50 44 27 34 19 38 22 28 50 33 0 28 7 62 -4

1959

1. CANDIDATES 626

| 
 ̂

1

U> -b- O 172 128 72 71 72 16 14 162 250 221 288 114 165 531 365 48 17 92 8 2 629

2. PASS 170 4 170 147 106 65 33 41 14 12 75 ; 121 84 227 94 III 297 251 22 17 i 68 6 2 118

3. FAIL 456 2 170 25

1 ^1 f'* 
rs 38 31 2 2 87 129 137 61 19 54 324 114 16 0 24 2

43
4. % PASS 27-2 66-7 50 85-5 82-8 90-3 46 7 56-9 87-5 85-7 46-3 48 4; 38 78-8 83-3 67-3 55-9 68-8 57-9 100 73-9 75 100 j  18-8

5. % FAIL 72-8 33-3 50 14 5 17-2 9-7 53-3 43-1 12-5 14 3 53-7 51 6| 62 21 -3 16-7 32-7 44' 1 31 -2 42- 1 0 26-1 25 8 1 2

I960

1. CANDIDATES 710 10 425 261 163 102 72 74 18 171 247 231 410 132 148 602 473 52 19 143 19 9 716

2. PASS 156 8 III 261 112 81 42 43 13 II 98 115 101 318 107 80 405 364 17 17 87 19 6 128

3. FAIL 554 2 314 0 51 21 30 31 5 10 73 132 130 92 25 68 197 109 35 2 56 0 2 28

4. % PASS 22 80 26- 1 100 68-7 79-4 58-3 58-1 72-2 52-4 5 7 3 46-6 43-7 77-6 8 1 7 54 1 67-3 77 32-7 89-5 60-8 100 75 17-9

5. % FAIL 78 20 73-9 0 3 1 3 20-6 41-7 41 -9 27-8 47-6 42-7 53-4 56-3 22-4 18-3 45-9 32-7 23 67 - 3] 10-5 39-2 0 25 83 1

1961

1. CANDIDATES 828 7 532 258 272 116 84 65 18 12 179 345 232 406 269 260 681 51 1 67 221 33 7 828

2. PASS 31. 5 119 244 196 III 63 45 15 12 107 141 114 299 234 181 389 334 5 3 !
182 31 5 215

3. FAIL 517 2 413 14 76 5 21 20 3 0 72 204 118 107 35 79 292 177 14 39 2 2 616

4. % PASS 37-6 71 -4 22-4 94-6 72 1 95-7 75 69-2 83-3 100 59-8 40-9 49-1 73-6 87 69-6 57-2 65-4 7 9 -1| 82-8 94 71 -4 14-4

5. % FAIL 62-4 28-6 77-6 5 4 27 9 4-3 25 30-3 16 - 7 J 0 40 2 59- 1 50-9 26-4 13 30-4 42-9 34-6 20-9
1 1 ,7 ‘2

6 28-6 74

Summary of Matriculation Results in African Schools: 1953 — 1961.

1953 1954 1955 1956 1957 1958 1959 I960 1961

CANDIDATES 547 523 595 768 745 660 629 716 828

MATRICULATION 90 127 110 164 135 113 43 28 76

SCHOOL LEAVING 169 107 120 190 157 135 75 100 139

FAILED 288 289 365 414 453 412 511 588 613

% PASS 47-3 44-7 3 8 7 46 1 39-2 37-6 18-8 17-9 26 (14 4)

% FAILED 52-7 55-3 61 - 3 53-9 60-8 62-4 81 -2 82-1 74



MATRICULATION RESULTS — TRANSVAAL SCHOOLS, DECEMBER, 1961.

SCHOOL FIRST
CLASS

SECOND
CLASS

|
THIRD
CLASS

FIRST
CLASS
School

Leaving

SECOND
CLASS
School

Leaving

THIRD
CLASS
School

Leaving

CANDI

DATES
PASS FAIL PEND

ING

W ilb erfo rce — 2 —• — — —- 13 2 11 —

Im m a cu la ta — — — — — — 8 — 8 —

M a d ib a n e — — — — 1 3 26 4 22 —

M usi — — — — — — 12 2 10 ■ —

Nakene 1 2 2 — 2 1 22 8 14 —

Lemana — 2 — -— 2 2 15 6 9 —

Seiotolwane — — — — — 1 10 — 10 1
Pax — 1 2 — 4 2 34 9 24 —

Mokopcme — 1 — •—- — 1 22 1 21 —

Hofmeyer — — — —  1 — — 13 1 12 —

Lady Selbome — — — — — — 14 — 14 1
Kilnerton — 3 1 — 6 8 38 18 19 —

Bafokeng — — — — — — 6 — 6 —

Emmarentia — 2 — — — — 13 2 11 — •

Motse Maria — — — — — 1 5 1 4 —

Mphaphuli — — — — — — 6 — 5 —

Sekitla — — I— — — — 15 — 6 —

T O T A L 1 13 5 — 15 20 272 54 216 2



ADDRESS TO THE ANNUAL CONFERENCE OF S. EAST DISTRICT AT BOTSHABETO
INSTITUTION ON THE 14/4/62 oHABELO

INSTITUTION ON THE 14/4/62 —(

I thank the chairm an and our beloved South 
-East District.

Your em ergency Committee feels greatly 
honoured by the annual invitations it rece
ives from this District - one of the smallest Dis
tricts but unique in its vast size and its extra
ordinary efficiency of organisation. I perso
nally wish to congratulate you on the co-ope- 
ration you have given to my Editorial Com
mittee. Your District being amongst the first two 
to have m agazines sent directly to Branches.

I have been asked to speak to your Confe
rence, a  choice which is rather peculiar but 
most welcome as this happens to be my home 
District to which I am sentimentally attached. 
This offers me an  opportunity to speak as one 
to his Country-men, and if my dreams come 
true, I hope to bring home some home-truths. 
Allow me to address you on the subject: OUR

FOCUS ON THE FUTURE.
TO-DAY the world is gripped by fear. In the 
words of a  modern h istorian : "The years 
since the end of the Second World W ar are 
a  period during which there have been interm
ittent rumours of peace. There are few periods 
in m an's history that have offered as many 
serious threats to his survival. The size and 
potential destructiveness of modern weapons 
numb the imagination, and "brinkmanship" 
on the part of the world's leading statesmen 
has becom e a  regular feature of diplomatic 
activity."

Our youth have grown under the shadow 
of the BOMB. These are the children who fill 
our classrooms from the pre-school child right 
up to the University youth of 17. Those who are 
older were bom  during the Atomic War, and 
they are decidedly in a  worse position.

The race for arms against imaginary ene
mies continues unabated. In our own land there 
is unprecedented mobilization. This made one 
African statesman remark: "If these great 
powers can be persuaded to divert a  small 
fraction of this precious capital, which they 
are now using for destructive ends, to finance 
the economic and social programmes of the 
underdeveloped countries of the world, it will 
not only raise the standard of living in these

Delivered by Mr. M. S. Mogoba (Editor).

countries, but it will also contribute greatly 
to the general cause of humanity and attain
ment of world peace." "Recent statistics supp
ort this sound p le a : South Africa this year 
voted R119 million for defence. Contrast this 
with R25 million for Bantu Development and 
about R20 million for Bantu Education. This, 
ridiculous as it sounds, is a  trifle compared to 
what America and Russia spend. Fear reigns 
supreme to-day. W e know that Power cor
rupts and absolute power corrupts absolutely. 
Add to this corruption the corroding effect of 
FEAR and you have in capsule form the plight 
of the world to-day.

It is consoling, however, that eventually the 
cup of endurance runs over and human per
sonality cries out: I can take it no longer. 
Is it surprising then that a  sane, telling con
demnation of this world madness cam e from 
a  youngster of 16 years of age, DAVID 
HARDWICK, President of. Britain's' 3,500 strong 
YOUNG PEOPLE'S UNION, who said :

On behalf of children and teenagers every
where we appeal to you (the Big Three) to 
halt nuclear tests immediately and bring 
about total disarmament. You have enjoy
ed the prime of your life. W hy can't you 
allow us to enjoy our young lives without 
the fear of radio-activity and the threat of 
war hanging over our heads?"

This is_ sanity or call it realism if you like, 
and coming from a  youngster who represents 
the youth whom, we are trying to protect, it 
shows the depth into which world leaders 
have sunk.

A heartening reflection is that nearly 200 
million Africans in Africa are not party to this 
evil spirit and this gives realisation to a  pro
phesy made by Prof. Arnold Toynbee who ad
vised in his "A  Study of History" that it may 
be the Negro who will give a  new spiritual 
dynamic to W estern Civilization that it so des
perately needs to survive. The spiritual po
wer that the Negro can radiate to the world 
comes from LOVE, UNDERSTANDING, GOOD
WILL and VIOLENCE" —not POWER and 
FEAR.
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To-day the choice is no longer between vio
lence and non-violence; it  is either NON-VIO
LENCE or NON-EXISTENCE.

It is on this premise that I make a  claim that 
the African, and more specifically the African 
Teacher, is called upon by Providence to 
shape the destiny of mankind.
The role of TUATA in the present set-up.

The TUATA is not a  creation of some ACCI
DENT. It is by  Providential Design that w e 
are the strongest and most active teachers' 
association in the Republic of South Africa 
amongst both the Black and White. After our 
recent Cape Tour we are more than ever con
vinced that our existance, or in reality sur
vival, cannot be a  chance-creation. W e may 
not be aw are of our strength and immense 
potentialities. W e are an autonomous African 
organisation - perhaps the only one of its 
kind. W e are therefore, amongst other things, 
a  practising school for African leadership and 
self-government. Through our 105 Branches,
11 Districts and several sub-Committees and 
Mother Executive we offer opportunities for 
leading. If we fail by  some self-confessed 
weakness like TRIBALISM, DISHONESTY and 
IMMORALITY, it will be an  indictment on 
Africans everywhere and it  w ill spell doom 
to many souls that rely on us for their con
tinued existence and honour. Therefore we 
dare not fail. Said Laurens van  der Post; "No 
human being could live indefinitely without 
honour and dignity. They could deny it tem
porarily to the Africans, but not indefinitely, 
no matter how much-they bribed him by  better 
w ages and the like. The history of what is 
happening to the white m an in the East w as 
a  terrifying illustration of the futility of so 
one-siled and materialistic an approach".
The Role of the African Teacher :

As teachers we have to accept our respon
sibility. W e have a  choice of orientating our 
education on our PAST or on our FUTURE.

The past has passed. Its impact on the pre
sent m ay be great particularly because of our 
time-honoured social solidarity and cultural 
civilization. But it has little value as a  foun
dation of education because of the revolution 
that is sweeping through the continent of Af
rica. Besides, how can such a  technical edu
cation be based on an  informal education of 
our beloved grand fathers? I do not propose

to waste more breath on something that is 
only a shameful anarchronism.

The PRESENT is unreliable, transient and 
only fit to be caged in some museum. If that 
great American educationist, JOHN DEWEY 
is right when he says "education is that re
construction and reorganisation of experience 
which adds to the meaning of experience and 
which increases the ability to direct the course 
of subsequent experience" and that "the en
vironment consists of those conditions that 
promote or hinder, stimulate or inhibit, the 
characteristic activities of a  living being"; then 
our present environment is likely to do untold 
harm to our children. Our environment is not 
only defective but it is dangerously charged 
with brain-washing manoeuvres which are ca l
culated to produce the depersonalized cogs 
in the turning w heel of the State.

This m eans that whilst we cannot ignore the 
present—no sensible educational philosophy 
can do that—-we must transform it with a  vision 
of the FUTURE. The form of our future and 
its proximity are no longer subjects of debate. 
Even those who hate to know our future can  do 
NOTHING to change it.

Let me conclude by suggesting a  plan which 
we need if our focus on the FUTURE is not to go 
wrong.

1. REJECTION OF EVIL. Let us reject evil 
implicitly or explicitly. . Remember he who 
passively accepts evil is as much involved in 
it as he who helps to perpetrate it. He who 
accepts evil without protesting against it is 
really co-operating with it. W hen one is drawn 
into an em barrasing or untidy situation which 
is obviously evil, one can  avoid promoting it 
by being passive. W hat I m ean is when one 
has NOTHING to say  it is morally correct not 
to say  it. Peering through m any publications 
and reports one gains the impression that some 
people think it Is illegal to keep quiet.

2. LEADERSHIP. For m any hundreds of years 
we have developed a  habit of associating 
leadership with whiteness. The result is we 
find it difficult to accept Black leadership or 
to make the young ones develop the idea of 
the leadership of SELF. It does not matter what 
the circumstances are, any attempt to discredit 
Black leadership to day will boomerang on us
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one day.

3. CREATIVENESS. Our teaching must be 
elevating, 'inspiring, and creative rather than 
depressing and blunting to the sensitive cords 
of creation. W e must inspire confidence into 
our children so that they do not imagine that 
they are sub-humans on the receiving side of 
productivity. Don't talk disparagingly about 
our past, particularly our culture and social 
life. Merely tell them that constructive adap
tation is necessary. Tell them, in the -words 
of one thinker that "there is no achievement 
which is possible to all human beings which 
is not possible to a ll Africans". Illustrate this 
truth with living examples, like NONIJABAVU, 
the daughter of the late Prof. D. T. Jabavu, who 
said1 " . . .  I am happiest of a ll because the 
job as Editor of the "NEW STRAND", an 
English magazine, w as offered to me on the 
strength of the work I have done so far as 
a  writer. "(Rand Daily Mail, 7/9/61). Our 
children must be taught to respect black and 
stop associating it with dirt, degradaion and 
failure. Even their black hair they must love.

Said one writer "Our hair is black, and in
stead of dyeing it brown or blonde, we dye it 
twice black, ebony black, peacock black, jet 
black, or midnight black". Or in the words of 
another realist "African Community is too 
stable to be unproductive, too dynamic to be 
static, too dignified to be unimpressive, too 
African to be W estern".

If we do that, Countrymen, you can be cer
tain that you would be laying a  brick in the 
fabric of African Nationhood, and producing an 
"African Personality" and not a  proto type 
of American or Russian Personalities.

Do not give in to FRUSTRATION in the face 
of difficulties. Remember that our wealth and 
strength are our numbers. If the hour we are 
in is dark it is unmistakeably the darkest hour 
before dawn. Harden your sinews for the 
struggle is fiercest towards the end.

Long live the S. E. District.

Long live T.U.A.T.A.

THE PART AN AFRICAN TEACHER HAS TO PLAY IN THE ECONOMIC SET-UP

OF HIS PEOPLE.

It m ay seem  a  clumsy statement to pin
point an African teacher in this connection. 
Due to scarcity of avenues for expression of 
talent, the teaching profession has remained 
the most envied and respected down the years.

It is for this reason that I want to use the 
teacher as the turning effect for the few com
ments I would like to m ake in passing. Fuller, 
one of our respected psychologists says, "A  
good teacher is  he who studies his students 
whilst they read their books." I am sure 
Fuller was not thinking narrowly, he was 
thinking of a  teacher in a  broader sense. A 
teacher rem ains a  teacher even outside the 
confines of the classroom.

Because of the part that a  teacher plays in 
society, he is really  looked upon as a  model. 
I want to drive the reader from misinterpreting 
my thought here to mean, a  teacher is a  king 
in a  world of the Blind.

The school curriculum includes so m any in

teresting subjects, of real practical value and 
just because a  teacher is narrowly taken to 
mean, a  man who moves -very well in giving 
long History statements or Geographical facts 
to the students, a  teacher has also down the 
years felt he has to study his mathematics, 
Accounts or any subject for strict use in the 
classroom.

I want to call on the African Teachers Ass
ociation, to think in terms of charging the Af
rican people with the spirit of business or 
rather a  spirit of well-shaped economic out
look on life.

Many of our African people in the farms 
readily dispose of their produce due to eco
nomic pressure, and midsummer they almost 
starve to death. I suggest that the association 
should seriously think in terms of an attempt
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to centralise markets for -this produce. I am 
thinking in particular of maize and kaffircom, 
which could be bought during years of plenty, 
and stored for rainy days. These could de
finitely be sent to hunger-stricken areas as  a  
relief scheme.

The light appears dim in the distant horizon, 
but if this scheme could be thought of broadly, 
particularly that it is a  practical problem, we 
would sooner or later find ourselves some
where. The government I am sure would not 
consider the African teacher as a  business 
monger, but would certainly be expected to 
consider him as a  ray of light to the people, to 
help bring the African Nation to the reali
sation of its hppes and dreams.

I am thinking also of huge sums of money, 
that are now lying in banks on fixed deposit. 
Whilst these amounts earn interest, we want 
institutions of our own. This would certainly 
be a  vast stride in our struggle to take our 
place in the political economy of this country.

I have no doubt, this short m essage will fall 
on soft ground. All light for the benefit of

VIEWS THAT

(Addressing pupils of the W elgedacht Jun
ior Afrikaans School, SPRINGS.)

Mr. F. H. OdendaaL Administrator of the 
T ran sv aa l: "W e are centuries ahead, of the 
Native. He has the mentality of a  child and 
should be treated like a  child, but we must 
alw ays behave in a  just and Christian manner 
towards him and we will earn his respect."

(Rand Dcrily Mail)

(These are some of the things that discredit 
Christianity. I cannot think of a  worse insult 
to our nation. Our Administrator insulting 
US in front of BABIES ! —Ed.)

Dr. R. S. Bilheimer, Associate Secretary of 
World Council of Churches : "M any Africans 
despair because of their situation, and they 
resent the white man. They know that Chris
tianity has come from the Whites and there

the African nation radiates from the teacher, 
and the teacher should react conciously 'in his 
discharge of this great duty. European races 
who have had years of study of economic 
trends in their own localities, are today study
ing this subject broadly, and can  alw ays from 
date on hand predict what the future has for 
their countries.

W e have, however, to admire the adapta- , 
bility of an  African in the different w ays ot < 
life, particularly in industry, a  w ay of life quite I 
foreign to him. Let us not underestimate the : 
skills we have hitherto garnered technically. ; 
Our future lies in our endeavour to do re
search work on our economic resources, and ; 
to m ake the best possibble use of those re- , 
sources.

The ground lies fallow for cultivation, and 
we all have to look and enter the future with j 
the spirit of service. W e have pioneered the 
field of education, but we have left behind a  
w ay of maintaining a  livelihood.

K. G . MOKGATLE.

MATTER.

is therefore a  rejection both of Christianity and 
of the White m an." (The Star)

Executive Member, "The Sons of England":
"English is rapidly becoming the world's dip
lomatic, Commercial and scientific language 
and we shall pay a  high price if we neglect 
it in this country." (Rand Daily Mail)

Mass Noni Jabavu, daughter of Prof. D. T.
Ja b a v u : after her appointment a s  editor of 
the "New Strand" M agazine in England s a id : 

"I am naturally delighted to be the first 
African W oman to break into yet another 
career, but I am happiest of a ll because 
the job as editor of the 'New Strand', an 
English magazine, w as offered to me on 
the Strength of the work I have done so 
far as a  writer." (Rand Daily Mail)

Mr E. Louw : However much they deny it, 
the African States know that in respect of
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housing, social services, m edical care and 
education, the Bantu in South Africa are far 
better provided for than their own people.

Dr. A. L. Geyer, Chairman of the S. African 
Bureau for Racial Affairs (SABRA): A policy 
of white domination would, in the light of pre
sent world politics, not only be stupid but also 
m orally indefensible.

Dr. Verwoerd, Prime M inister: Regarding 
the size and the borders of the proposed Bantu 
States, lit w as unfair to say  that only 13% of 
the country was being allocated to the Bantu.
If all the areas in which the Bantu had settled 
were taken into consideration and if the High 
Commlission Territories were regarded as 
part of that area, it worked out that Southern 
Africa would more or less be divided on the 
fifty-fifty basis between W hite and non-White.

(No comment —Ed.)

Mr. W . C. du Plessis, Secretary for Inform
ation : The S.A.B.C. is an  autonomous statu
tory body with which the Department of In
formation will be happy to co-operate at all 
times, just as it will b e  happy to co-operate 
with any newspaper, without thereby seeking 
to interfere in the affairs of an y  of them.

Mr. L. T. de lager. Director of non-White 
Affairs, Sp rin g s: The White man in South 
Africa could have exterminated the non-Whites 
long ago with his modern weapons, liquor 
and other narcotics, but he had preferred to 
promote the welfare of these people to the best 
of his ability.

(Interesting ! —Ed.)

Dr. 'T. E. Donges, Minister of Finance : "W e 
have never attempted to m ake South Africa 
the financial and economic strong man in 
Africa merely to hand it over to Bantu control."

(It's obvious. •—Ed.)

DEFENCE: The Minister of Justice and the 
Minister of Defence have announced that the 
Police and Defence forces will be re-organised 
on similar lines so that they can provide a  
single fast striking force to crush any uprising 
regarded as a  threat to the Security of the 
State.

R119 million has been voted for defence 
this year.

Mr A. Harrigan, American Editor : For many 
Americans, Africa is a  land of tribal primiti
vism, "black  nationalism, Mau Mau and sons 
of cannibals who favour grey flannel suits 
and Cadillac Limousines.

To understand the racial policy of S. A. 
it is essential to grasp three truths:

1 The situation is not comparable with the 
race problem in the United States, for 
here the civilized population of European , 
ancestry is a  minority rather than a  
majority.

2 The White settlers arrived before the 
Bantu tribes skilled out of central Africa

3 A large percentage of the Bantu people 
are living in their, tribal homelands 
Thus the Government policy is not 
one of forced realocation on alien terri
tory.

If anything, South Africa may be doing 
too much for the Bantu, hastening him too 
fast along a  road to divilization which he has 
only a  limited desire to travel.

(A travesty of fact and uncomplimentary) 
Guinea Educates a  New Generation : (Africa 
Report, July, 1961.) It is well for us to have 
young people who speak English, German 
or Spanish, but the political bureau makes 
obligatory only two foreign languages, Fre
nch and English.

"Though rich in verbal expression reflect
in g  regard for nuance and subtlety, the great 
majority of W est Africa's local languages 
lack Vocablary for technical expressions on 
subjects lying outs’ide the perimeters of the 
traditional enviroment and experience. 
General Election : This period is exciting to 
those who seek the truth; it is ideal' because, 
truths are flung around all over ; said the Min
ister of Justice, Mr. John Vorster at Brakpan on 
the 18th October, 1961: The progressives should 
be wiped out in the general election because* 
it w as a  dangerous party undermining the 
foundations of our existance in South Africa.

The Prime Minister Dr. D. F. Verwoerd :
The United Party, despite jugglery with 

words, balancing tricks on principles and opp
ortunistic grasping at every available straw, 
has suffered its worst defeat of a ll time.
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The Notional Union has proved to be the 
weakest straw of all. The Progressive Party—  
"But is this really a  star or a  meteor".

------------------ o ------------------

THE ABOLITION OF FEEDING IN AFRICAN 
SCHOOL

One often hears the argument that the feed
ing Scheme w as abolished by the African Sch
ool Boards voluntarily. The arguments sir, are 
far from the truth. The Boards were given a  
Hobson's choice. The Boards were to decide 
whether they would prefer continuing with 
the schem e and therefore rob thir Schools of 
additional grants and equipment or do away 
with scheme to allow expansion in their Scho
ols. But since the controversy of the abolition 
of the feeding Schem e arose, the Boards that 
did not vote for the abolition were refused 
even the normal grants that were long due, 
thus forcing the Boards to a  decision.

Such is the sad story of Feeding Schem e in 
the African Schools. The importance of the 
Schem e cannot be over em phasised especia
lly in the urban area  where man and wife are 
bread winners and leave home before sunrise

The Editor.

Sir,

I read your valuable News-letter about our 
very delightful tour to the Cape. But, I was 
pleasantly shocked to find my name written 
without my initials. Accident, as it might have 
been, every one had his or her nitials. Could 
you kindly explain.

Secondly I notice with greater shock that 
you conveniently omitted our visit into the 
Cape Town Castle - The shining cutlery dis
played to blind, the moving music from the 
band and the V I P  treatment we had, black 
as  we were, and secondly in the Republic of 
South Africa.

The thrill of the tour will remain monumen-

before they could prepare their children a  good 
hot meal.

This has certainly been a  Hobson's choice. 
It is only queer that Schools of privileged 
races are still fed from state funds.

The emphasis that Non-African Schools in 
South Africa and Schools overseas lay  in 
School feeding suggests beyond doubt that 
there is something radically questionable 
with our approach.

W e understand that School feeding grant 
is not made available to Schools every year. 
If this is correct it m eans that School feeding 
with its lasting benefits, has been abolished 
without lasting benefts being retained.

EAST RAND

tal in the life of the TUATA particularly to us 
who know the meaning of such a  tour. Hop
ing that in future when the GREAT TUATA 
organises a  Similar tour the whole teacher 
population will rally  round. Not forgetting to 
thank the tourists for their warm and most hu
man feeling of brotherhood and unfdiling 
Co-operation.

The Executive gives me greater honour to 
be a  member of TUATA for its incredible ef
ficiency and ingenuity.

Thanks, South Africa's elite is moving ahead.

Yours truly,

M. E. CINDI.

(The Editor wishes to apologise to Mrs. Cindi 
for any inconveniences suffered because of 
this oversight (clerical)).

25



A C C O U N T

The Bantu School,

Address: .........................................................................................................................................................................
I

(Please fill in complete address of your school)

The amount of R2-50 is payable to Sablko Limited, P.O. Box 7357, Johannesburg, being 
subscription fee for one copy per issue of "ELETHU", commending 3 May, 1962.

If you prefer the paper in another language later, indicate it in the block provided.

SOTHO I I  M  XHOSA

KNOW YOUR CONTINENT.

This !is the first of a  series of articles that how little you know about your own Country, 
give valuable information on Africa adapted There are 54 States in Africa and the series 
from "Africa Report". You will be surprised will cover all of them.

STATE

ALGERIA

BASUTOLAND

CONGO
(Leopoldville)

EGYPT

ETHIOPIA

GHANA

KENYA

LIBERIA

LIBYA

MALAGASY

UNIVERSITIES IN AFRICA. 
UNIVERSITY FOUNDED

University of Algeria 1879

University College of Pius XII 1945

Lovanium University 1954
State University, Elizabethville 1956

University of al- A2 har 1907
Cairo University ig08
American University of Cairo 1919
Alexandria University 1942
Air Sham s University 1950
University of Assiut 1957
University College of Arts & Sdiences 1950 

Addis A baba

University of G hana 1561
Kumasi College of Technology 1951
University of Cape Coast 1961

Royal Technical College _ 1955
University of Liberia 1951
University of Libya 1956

Institute of Higher Studies 1955

STUDENTS

6,027

170

485
141

3,798
27.000 
732
11.000 
22,912 
n.a.

426

671
800
n.a.

250

750

728

862
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STATE

MOROCCO

NIGERIA

SENEGAL 

SIERRALEONE 

SOUTH AFRICA

SOUTH AFRICA

SOUTHERN
RHODESIA

UNIVERSITY FOUNDED STUDENTS

University of Rabat 
Qaraouine University

1957
1859

3,686
2,086

University College, Ibadan 
University of Nigeria, Nsukka 
Nigerian College of Arts, Sciences 

Technology

1948
1960
1948

1,136
300
1,200

University of Dakar 1957 1,398

University College of Sierra Leone 1960 302

University of\Cape Town 1918 4,671
Europeans

663
Non-Europeans

University of Natal 1909 3,859

Non-European M edical School of Durban 1S51 201
University of Orange Free State 1855 2,031

Potchefstroom University for Christian 
Higher Education

1869 1,781

University of Pretoria 1908 7,933

University of Stellenbosch 1916 4,520

Rhodes University 1904 1,453

University of Witwatersrand 1896 5,180
Europeans

269
Non-Europeans

University of South Africa 1873 7,863
Europeans

2,064
Non-Europeans

University College of Fort Hare 1923 360

University College of Zululand 1959 41

University College of the North 1959 80

Western Cape University College 
for Coloureds

1959 157

Teachers Training College (Durban) 1951 n.a.

University College of Rhodesia & Nyasaland 1955 232
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SUDAN University of Khartoum 1956 1,000
TANGANYIKA University College of Tanganyika 1961 n.a.

TUNISIA University of Tunisia I960 2,495

UGANDA University College of East Africa (Makerere) 1950 912

------------------ o ------------------

ANALYSIS OF DATA

No. OF STATES IN AFRICA ...............................................................................................................  54

No OF STATES WITH UNIVERSITIES ......................................................................................... . 20

No. OF UNIVERSITIES .............................................................................................................................. 29

No. OF UNIVERSITY COLLEGES ......................................................................................................... 17

LARGEST UNIVERSITY : CAIRO UNIVERSITY ......................................................  (27,000)

SMALLEST UNIVERSITY : UNIVERSITY COLLEGE OF ZULULAND ................  (41)

STATE WITH MOST UNIVERSITIES : SOUTH AFRICA .................  (15 Universities)

STATE WITH SEGREGATED UNIVERSITIES : SOUTH AFRICA (8 White, 7 Non-White)

S T O P  P R E S S .  

T.U.A.T.A. CONFERENCE:

The TUATA Annual G eneral Conference 
will be held at Phokeng, Rustenburg District, 
commencing on Sunday, 24th June, 1962, to 
Tuesday, 26th June, 1962.

Delegates must report on Sunday, 24th June, 
1962, at 4-00 p.m. for the roll call and the Re
ception in the evening. The nearest railw ay 
station is Rustenburg.

SUBJECT TO BE STUDIED BY DELEGATES:
All Districts are requested to study the quest
ion of School Feeding under the following 
headings :—•

(i) W hen w as school feeding abolished in 
your School Board area?

(ii) W hat w as done with the money after 
the abolition of the School Feeding?

(iii) W hat has been gdined by the School 
Board area  by this abolition?

(iv) Is the grant continuing to come as was 
the case under the feeding schem e? If 
not what steps have been taken by the 
School Board?

DISTRICT REPORTS : Must reflect the follow
ing :—  (a) Office bearers, (b) No. of meet
ings held by the Executive and the Number 
of District Meetings, (c) Attendance worked 
in percentage from the actual attendance by 
members, (d) Number of Branches, (e) Mem
bership, both potential and actual Life mem
bers, if any, must be shown. Actual mem
bership 'is based on paid subscriptions, (f)

Property of the Districts, (g) Bank balance, 
(h) Guests, if any, that had been invited to 
address meetings should also be Indicated. 
No detailed speech of what they said need 
be given. The headings on which they based 
their speeches m ay be given. One hundred 
copies roneod should be brought to the Con
ference by each  District, (i) Lastly, activities



of the District are essential to give a  clear
picture of the activities of the teachers.

T.U.A.T.A. SPECIAL:
This train will carry the follow ing:—

1. Sixty school children from the Vukuzenzele 
H. P. School representing the Primary school 
section, plus the Principal/Deputy, Conduc
tor and Assistant Conductor and a  member 
of the school committee.

2. Sixty pupils from the M ahungele Secondary 
School representing the Post Primary school 
section, plus the Principal/Deputy, Conduc

tor and Assistant Conductor and a  member
of the School Committee.

3. Sixty teachers plus the Conductor from the 
Vlakfontein Branch representing the Tea
chers section.

4. Eight teachers from the Benoni/Brakpan 
Branch representing the Double Quartettes 
section.

5. Members of the Top Executive. Names of 
all the above-mentioned persons must reach 
the General Secretary a s  early a s  is pos
sible, as  they will travel free of charge.

6. Non-teachers must pay  their five rand like 
all other teachers who wish to travel to 
Bloemfontein.

7. As this trip is subsidized by  the Association 
ALL people wishng to accom pany the choirs 
are welcome at five rand per head. It must 
be noted, however, that a s  space is VERY 
VERY LIMITED, the Association does not 
guarantee you a  seat if you pay later than 
22/6/62. Register with the G eneral Secre
ta r y : c/o Zamanl Comm. School Kwa- 
Thema, SPRINGS. Registration is valid 
ONLY when accom panied by  cash.

BLAZERS : with ATAS A badge obtainable 
at MINISTERS', corner Plein and Joubert 
Streets, Johannesburg. W rite to them and 
explain your difficulties if you cannot go 
to the shop.

PROPOSED AMENDMENTS OF THE CONSTITUTION.

Article VI. (1) NAMES OF DISTRICTS
(f) South W est (Alteration)
(j) Rustenburg (Addition)
(k) Letaba (Addition)

Article VIII. (1)

Article XXI. (1)

and the Sub-Editor.
(Addition)

Delete "and the Editor of the 
Official Organ of the Ass
ociation."

TRANSVAAL AFRICAN SCHOOL ART 
COMPETITION, 1962.

I. E. ZWANE 
(General Secretary.)

Schools are invited to take part in an Art 
Competition which has been arranged with 
the co-operation o f :

The Department of Bantu Education, The 
Junior Chamber of Commerce, Pretoria and 
The Transvaal United African Teachers' 
Association

to be held at the Department of Bantu Edu
cation during September, 1962.

The Competition aims at stimulating Arts

and Crafts (painting, sculpture etc) in our 
Schools and in satisfying the growing need 
among the African people for public art ex
hibitions.

Details of the competition have been sent to 
Schools.

All our Teachers are requested to give this 
competition their fullest support, and to ensure 
its success.
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1962 MUSIC COMPETITIONS.

T A B L E  O F  R E S U L T S .  

PRIMARY SCHOOLS

SECTION POSITION % SCHOOL DISTRICT

BOYS' ENGLISH 1. 137 Vukazenzele Rand
(Rataplan) 2 . 130 Phusela Letaba

3. 129 Kana Rustenburg

GIRLS' ENGLISH 1. 209 Isaacson Rand
(The Nightingale) 2. 199 Entonjeni East Rand

199 W olmaranstad South W est
3. 198 Kgokong Pietersburg

SENIOR B ENGLISH 1. 167 Bolahlakgomo Pietersburg
(The Rhine-raft song) 2. 162 Mogale Pretoria

3. 154 Phutsaneng Rustenburg

AFRIKAANS 1. 151 Jakkalsdans Pretoria
(Englesang) 2. 141 Grootvlei East Rand

3. 139 Mudunungu Soutpansberg

VERNACULAR 1. 155 Bolahlakgomo Pietersburg
(Monate oa  Pina) 2 . 148 M arabane Pretoria

3. 147 East Geduld East Rand

SENIOR A ENGLISH 1. 243 Vukazenzele Rand
(Now let us m ake 2. 217 Tsimong East Rand
the welking ring) 3. 212 Entonjeni East Rand

AFRIKAANS 1. 183 Kwa Thema East Rand
(Wenend, Verlate) 2. 164 Dlamini East Rand

3. 159 Thulazizwe Rand

VERNACULAR 1. 244 Tsimong East Rand
(Kunjalo) 2. 242 Vukazenzele Rand

3. 233i Entonjeni East Rand

NATIONAL COMPETITOR:

SCHOOL English Vernacular Aggregate
VUKAZENZELE 243 -1- 242 — 485

DISTRICT: R A N D CONDUCTOR: Mr. J 1. M ahlaba.
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SECTION POSITION % SCHOOL DISTRICT

Boys' (Santa Lucia) 1. 234 Mahungela East Rand2. 214 Kilnerton Pretoria
3. 206 Shingwedz'i Zoutpansberg

Girls' (The Holy & the Ivy) 1. 235 Wilberforce Rand
2. 216 Kwa Phakam a East Rand
3. 209 Nchaupe Pretoria

Secondary B English: 1. 236 Shingwedzi Zoutpansberg
The Rhine-raft song 2. 220 W allmansthal Pretoria

3. 219 Inkunzi North East

A frikaans: 1. 207 Knothe Pretoria
Die met trane saai 2. 206 Ratshepo South West

Emjendeni North East
3. 189 Batloung Zoutpansberg

V ernacular: 1. 154 W allm ansthal Pretoria
Motse wa Durban 154 Batloung South West2 . 153 Emjendeni North East

3. 151 Shingwedzi Zoutpansberg

Secondary A English: 1. 253 Wilberforce Rand
Excelsior 2. 242 M ahungela East Rand

3. 235 Mamelodi Pretoria

Afrikaans: 1. 244 Orlando West Rand
Loof die Heer 2. 238 Wilberforce Rand

3. 225 Kwa Phakam a East Rand

V ernacular: 1. 177 M ahungela East Rand
Ithemba 2. 171 Kwa Phakam a East Rand

3. 170 Kilnerton Pretoria
Mamelodi Pretoria

Teachers' Choirs: English : 1. 255 Pretoria East Pretoria
W hat are these that 2. 251 Klipspruit. Rand
are arrayed. Springs- Delmas-

251 Nigel. East Rand

V ernacular: 1. 184 Pretoria East Pretoria
Mangificwa Ukufa 2. 181 Springs- Delmas-

Nigel. Rand
3. 180 Klipspruit East Rand

Double Quartette : English: 1. 230 Benoni- Brakpan. East Rand
She wore a  wreath. 2. 210 Atteridgeville Pretoria

3. 207 Mokopcme Pietersburg
207 Witbank South East

National Winners : Mr. A. M. M ahlase (a) Secondary 419/500 East Rand
Conductor:
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(b) T eachers':

(c) Double 
Quartettes

439/500 
Conductor:

Benoni-
Brakpan.

District
Mr. J.S.M. Khumalo

District

Pretoria

East Rand

T U A T A  R E Q U E S T S
DEPARTMENT’S CONCESSION.

The TUATA recently presented two requests 
to the Regional Director for the Southern Trans
vaal, nam ely :

(a) That Primary Schools be warned in good 
time of panel inspection, as is the case 
with Past Primary Schools, and

(b) That internal examinations be run in such 
a  w ay that they end during the last 
week of the term.

These two problems have worried schools 
in the Region, whilst the Northern Region ap

pears to have had a  different approach. The 
TUATA maintains that "Blitz” panel Inspections 
put the officers of the Department in wrong 
light, as Teachers soon consider them as fault
finders. The second request arises out of the 
fact that internal examinations in 1961 ended 
one month before the end o{ the term - to the 
detriment of order and good attendance in 
our Post Primary Schools.

The Regional Director's reply is highly ap
preciated, and now it appears the challenge 
is left to us to live up to our very high ideals. 
The reply reads as follows :—

The Office of the 
Regional Director.

Southern Transvaal.
29th May, 1962.

R e : INSPECTIONS AND INTERNAL EXAMINATIONS.

Your communication, re the above matter, and dated the 12th March 1962, refers.

Panel Inspection: Primary Schools.

The Supervisors of Bantu Schools, at the latest conference held, presented the sam e 
request you have now submitted.

After further discussions with the In sp ecto rs  it has been decided to agree to your 
wishes on an  experimental basis and with the understanding that schools do not in any 
w ay shield behind this concession.

Schools will be advised only of panel inspections of a  group of officials undertaken 
for the specific purpose of inspecting all the work of the whole school, and this will be 
done usually at least two weeks before the inspection. Where, however, it is felt neces
sary, in the interest of the work, such notification m ay not have to be done.

Normally, where the Supervisor or the Sub-Inspector desires to visit Schools, teachers 
will not be advised of his visit.

Principals and teachers, who are conscientious and who do their work regularly and 
well need not fear that the inspectorate is out to spy on their omissions. Faults are dis
covered only if they exist, and will not be deliberately sought.
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The inspectorate Is anxious to assist teachers in their difficulties and to give advise 
and guidance where this is needed.

Perhaps the fears you imply are due to the fact that teachers are not frank enough 
when officials visit their schools. Principals should diagnose the w eakness in their 
schools, should divulge these to the inspecting officials, and should ask  frankly for ad
vise. This is not a  revelation of poor control, but a  sign of honest desire to ensure pro
gress at their schools.

Anncrul Internal E xam s: Post Primary Schools.

Unfortunately very short notice could only be given of stipulated examination dates 
at the end of last year. Thisi will be altered this year and you will be informed in good 
time when their examination should be held.

This should not be much before the middle of November. In this w ay pupils will b e  
kept busy until very near the closing date in December, but it does m ean that schools will 
not receive their promotion lists until late in December.

W. POTGIETER

for Regional Director of Bantu Education, 
Southern Transvaal.

The 'group spirit' even in the Fort —  the Cape Town Castle, the oldest 
building in South Africa, with the bold Table Mountan in the background.
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TOURISTS IN NEW BRIGHTON, PORT ELIZABETH.
The Xmas Dinner — unmistakeably the best m eal o{ the tour.

MR. BEN EVANS, BAND-LEADER, UNION CASTLE.
"W hat lovely music your band has given us— " 

said our President, Mr. C. A. R. Motsepe.
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Vacation School ? No, Transvaal Teachers in the heart of a  
City of Learning —  University College of Fort Hare.

"Excuse me, gentlemen, you don't mind a  
second helping?" Says one of the first 
class attendents who served us with tea, 

cakes and ice-cream
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THE EDITOR:

Sir,

In a  previous article I suggested that some
one look into the salary  scales and qualifi
cations of the teachers of the various racial 
groups in the country and compare them. This 
has worried me for a  long time and if I do not 
express myself now, I shall drown in  my own 
tears.

The lowest paid teacher in Indian and col
oured education is a  fem ale teacher with less 
than J.C. and two years' training. The high
est paid in African education is a  m ale teacher 
with a  degree and a  diploma. If a  female 
Coloured or Indian teacher with J. C. and two 
years' training starts teaching on the sam e 
day with an  African m ale with a  degree and 
a  University Education Diploma, their respect
ive salaries show that the African m ale earns 
less than the Coloured or Indian female. I 
cannot understand this iniquitous disparity. 
I cannot understand, also, why our education 
is financed solely from taxation of the African 
and not from the general revenue to which 
the African contributes so much.

Since the African teacher earns so much 
less than the teacher of a  different racial 
group, what is done with the balan ce that the 
African teacher ought to earn? It cannot be 
argued that the money is used for other ser

vices for the benefit of African education; only 
about R12 per head is spent on the African 
pupil while much more is spent on pupils of 
other racial groups. Perhaps the money that 
the African teacher ought to earn is used to 
pay Coloured, European teachers and other 
officials in Bantu Education. This is highly 
conjectural thinking but I am  inclined to think 
it is the nearest to the truth.

I wish to express the hope that someone 
will reply to the nagging question asked by 
m any teachers, n a m ely : W hat has the Ass
ociation done for the teacher?

The above Is whal I dimly recollect, and,
I admit, it needs confirmation by the old timers 
of the Association.

W hat is vivid in my mind is that until a  
few years ago, fem ale teachers used to for
feit part of their cost-of-living allow ance on 
getting married. It is owing to the joint efforts 
of TUATA; TATU and the Associations of the 
other Provinces that the position has been 
alleviated. To-day the Association is trying 
its utmost to stand by those fem ale teachers 
whose status is threatened. Every teachers 
who is unjustly treated can  rest assured that 
the Association will not look on in silence. 
The degree of success or failure in our efforts 
depends on the support we get from the 
teachers.

P. ENG. RIKHOTSO.

NOTICE OF AMENDMENTS 

TO THE CONSTITUTION.

Article XV 2 (b) The General Executive Com
mittee shall allocate the funds accruing from 
the annual subscriptions in the following 
m an ner:

(I) To Provincial General Fund 30c;
(II) To Official O rgan of Association 25c;
(III) To Member Districts 35c;
(IV) To Legal Aid Fund 10c;

from each  one Rand subscribed.

Article VI 8. ALLOCATION:—  apart from 
being allowed to raise money in various 
ways, the District shall receive annual 
allocations on the basis of 35c per member 
whose nam e appears on the latest District 
register. Brandies shall be entitled to 20c 
per member.
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HA MB A h o l i d a y s  & t r a v e l  (p ty.) l t d .
(Official agents for S .A .R . & H., Trek Airways, Commercial Air Services etc.)

TEL. 23-2840/23-2645 
P.O. BOX 7341

122a ELOFF STREET, 
JOHANNESBURG.

DO YOU KNOW HAMBA?

DO YOU KNOW 

DO YOU KNOW

that HAMBA is your very own organisation?

that HAMBA w as formed for the sole purpose of 
providing you with happy and inexpensive holi
days that you will remember all your life?

DO YOU KNOW that HAMBA can arrange for you to go on holidays 
to the GAME RESERVE, LOURENCO MARQUES, 
SEA-SIDE RESORTS, VICTORIA FALLS & KARIBA 
DAM, SEA TRIPS AROUND THE COAST, THE 
FRENCH RIVIERA, ENGLAND and CONTINENTAL 
TOURS?

DO YOU KNOW that HAMBA is the official booking agent for the 
RAILWAYS & BUSES and does not charge you 
anything for doing these bookings?

DO YOU KNOW 

DO YOU KNOW

that you need not go to the Railway Station any
more to book your train or bus? 
that if you want to book a  train journey this is 
the procedure:

Telephone 23-2645 or write to Box 7341 Johannesburg 
and give us your requirements. W e will reserve 
your seats for you and SEND your ticket by re
gistered letter and you will not have to pay any
thing for our services, or go near the Station.

DO YOU KNOW that HAMBA will be only too pleased to discuss 
your holiday and travel requirements with you 
and that you will be received by a  courteous staff 
in our sumptous lounge where you m ay also wait 
in comfort while we do your reservations and that 
all this will cost you NOTHING?

DO YOU KNOW that HAMBA have beautiful new offices not 50 
yards from the STATION opposite to the Technical 
College at 122a Eloff Street?

DO YOU KNOW that HAMBA operates a  special HOLIDAY SAV
INGS SCHEME? On application we can send you 
the full particulars of how you can set aside a  
little each month so that you can save for that 
wonderful holiday that you have dreamed of.

HAMBA IS YOURS. IN FUTURE TRAVEL THE HAMBA WAY. 
TELL YOUR FRIENDS HOW EASY IT IS WITH HAMBA.

H A M B A  K A H L E



J. Cohn (Pty.) Ltd.
292 VERMEULEN STREET PRETORIA
P.O .  Box 517 Phone 2-6947

★
------ f o r --------

BEDROOM SUITES, DINING ROOM SUITES, KITCHEN 

SCHEMES, STOVES (all makes) LINO, BLANKETS 

SHEETS, CURTAINS, ETC.

★
------  Specialising in ------

LOOSE WARDROBES, TABLES & CHAIRS, SIDEBOARDS ETC.

Terms can be arranged — 10% discount for spot cash.

Free Catalogue on Application.
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