
the
* have proposed should consider the effect on/economy of separate 

wage regulating measures and therefore should be the instrument 

of co-ordination.

CLOSED SHOP,

The questionnaire aske whether the "closed shop" Is 

considered desirable T

We propose to answer that where trade Union's are 

organised on a rac£L basis it is undesirable as it precluded 

members of other racial groups obtaining employment*

Withregard to the .da3ixablllt^_aX £gaar^teJlnloiig._fQX Coloured. 

Indian and Asiatic^

We propose to answer that we are opposed to interference 

with the autonomy of Trade Union's in this respect and that Mativefs 

( who art? at present excluded from certain trade unions ^hich ere 

willing to include them by ruling of the Labour Department) should 

be admitted to such unions.

In  answer to .the., saery ..utatfchflr. tfra.exia t i^  .wage regulating .system

e .wiayge.g .j^^KPiojresa, q£ aU„xftgs6 •

We reply that the Apprenticeship Act in particular 

operates to exolude non-Europeans from skilled work and that non- 

Europeans should be admitted to skilled and semi-skilled trades 

and adequate training facilities provided. We draw attention to

the bitterness and frustration oaused by this exclusion. We point
i

out the effect in restricting production and the national income. 

Further we urge a revision of apprenticeship’ s to correspond to 

modern industrial techniques.

In rep-ard to tte_jrasai-ni.ticm .of, J'aUVo We recommend

that the definition of employee be extended to include pass-bearing 

Hatives so that they are brought within the orbit of the ordinary 

Industrial Conciliation Machinery.

Industrial Councils would then have to coae to agreement 

on the question of representation of different sections of the 

employees as at present they have to arrange for the representation 

e.g. of plasterers, brioklayers, carpenters on the building in

Industrial Council.
The/..............................



The proposed Industrial Tribunal would be available
•*

for supervision of agreements an<3 to represent the interests of 

the unorganised workers of the community.

If agreement on representation were not reached and 

an industrial council not formeo the different interests could 

submit their claims to the Industrial Court for an a»ard.

should ve ry. Midi, anaxej;i ata. iA. il. factual

material on the difficulties of non-Europeans in getting apprenticed, 

or the effeot of wage regulation on the employment of different 

racial groups, or with faotual material on any other matter would 

bring it to cur attention and produce the facts and figures in 

their possession.
AjO

Factual materialjparticularly asked for by the Commission 

and dil*.4 cult to come by.
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