
F a b o r i k i n g  enngue moo ntho e tjena 
e e t s a h e t s e n g  ke Imextra, f a b o r i ­
king ya Mail Order ya Bramley ka 

27 P udunguane. Faboriki ana e 
ile ya tebela bate r a a k i  ba 82 bao 
k a o fela e neng e le basadi. Bane 
ba t e j elua ha ile ba kopa ho ka 
theha lekgotla la basebetsi, mme 
ba okamedi ba ne ba ile ba diela ho 
le emisa. Bangodi ba babedi le 
bona ba ile ba tejelua. Emong ua 
ba te j e t s u e n g  e ne ele m o e medi ua 
basebetsi d i p o i s a n o n g  tsa meputso. 
Bateraeki ba ne ba batla basebetsi 
bana ba k g a t l i s e t s u e  m o s e b e t s i n g  
mme ba re ba batla hore d i puisano 
m abapi le m e p u t s o  di tsuelepele.

Ba okamedi ba ile ba han a  hore ba 
ile ba t ebela b a s e b e t s i  ba babedi 
ha ba ne ba leka too k o p a n y a  b a s e ­
betsi, feela bateraeki ba itse ba­
se b etsi b a b a b e d i  ba t e j e l e t s u e  ho 
leka ho theba lekgotla la b a s e b e ­
tsi. Ba itse hape ba ile ba te- 
raeka hore b a s e b e t s i  ba babedi ba- 
tle ba k g u t l i s e t s u e  mosebe t s i n g  le 
h o r e b a  batla lekgotla la basebetsi 
leo ka Iona ba tla hlahisa ditaka- 
tso tsa bona le ho ba buella.

Ka le h l a h l a m a n g  b asebetsi ba neng 
ba teje t s u e  ba ile ba hana ho lata 
m e p u t s o  ya bona, ba tletleba ka h o ­
re e h utsue k a ntle ho m<,lao. Ba­
o k a m e d i  ba ile ba re kaha basebetsi 
ba ile ba teraeka, ha ba no lefelua 
"notice" kapa moputso o tsuanelang. 
B a s e b e t s i  ba ile ba phehella ho lle- 
la m o u p t s o  ua bona o feletseng mme 
ba se ke ba o lata o sa fella. Ka 
la 30 Pudunguana, b a sebetsi bohle 
ba kgut l e l a  mosebetsing.

B a s e b e t s i  bana ba ne ba na le matla 
a m a h o l o  hofeta ba teraeki ba difa- 
b oriki tse ding. Ebile ba ne ba 
sa i p u elle feela, ba ne ba buella 
le basebetsi ba bang ba habo bona, 
ba neng ba tejetsue. Ba ne ba 
ko p a n e  ka kopano e kgolo e tiileng, 
mme e ne e le b a sebetsi ba ntsue le 
leng, le matla.

mong bona b a sebetsi ba matla 
hofeta baokamedi le maponesa,

Kahoo, ho a h l okahala hore base- 
ba ipope ngatana - nngue e kgo- 
lohadi e matla. Matla ao b a ­
sebetsi ba nang le ona ke bo- 
ngata ba bona. Baokamedi ba 
na le tjhe l e t e  mme mapon e s a  a 
na le matla a ho tshuara. B a ­
sebetsi ba ka bo bona feela, 
kahoo ba tshuanela ho sebetsa 
mmoho haeba ho na le seo ba se 
batlang.

D i t a b e n g  tsena ho na le ditaba ka 
di "strike". Mona ke a mang a ma- 
thata ao basebetsi ba kopanang le 
ona ha ba teraeka.

1) Ya t e raekang o tsh u a n e l a  ho ito- 
kisetsa mathata. Baokamedi ba 
ka etsa ntho tse ngata ho sebe- 
tsana le bateraeki. Baka mame 
la ditletlebo, feela hona ke 
t s h o h a n y e t s o . Ho ka etsahalanc 
ke hore b a sebetsi bohle ba teje- 
lue, ebile hoo ha se bobe bo bo-

holo buo ba ka bo etsang. Ba ka 
mema mapolesa faboriking hore bq 
tlo qhalanya s e teraeka kapa ba 
tshuare bateraeki.

2) Jualeka ha o bona, ho teraeka ke 
bohato bo kotsi. Basebetsi ba 
na l e  matla a fokolang ha ba ba- 
pisua le baokamedi ba bona kapa 
mapolesa. Basebetsi kamehla ba 
ka tlasa letsualo la ho tejelua 
kapa la ho tshuarua. Ntho t s e ­
na di kenyetsa basebetsi letsua- 
lo la ho emela ditokelo. tba bona 
mme ba etse dikopo tseo ba di 
batlang.

3) Le ha ho le jualo, ha se hore 
basebetsi ba lahle tshepo mme 
ba thole kabaka la mathata ao. 
Mebusong emeng moo basebetsi ba 
neng ba na le mathata a tjena, 
ba ile ba qetella ba kgonne ho 
bopa dikopano tse kgolo tse 
bileng le matla a ho ema pela 
baokamedi le maponesa.

Juale basebetsi ba ka etsang ka 
bothata boo?

l) Basebetsi ba elellue hore seo 
ba se batlang ho baokamedi ba 
bona ke sa bona ka toka. Ke 
tokelo ya mosebetsi emong le 
emong ho batla moputso o tsh- 
uanelang, le ho sebetsa tlasa 
boemo bo botle. Faboriki 
enngue le enngue e na le hona 
ho fa basebetsi seo ba se hlo- 
kang. Kahoo basebetsi ba se 
ke ba amohela karabo ya tjhe ho 
seo ba se hlokang.

2) Ebile ke tokelo ya mosebetsi 
emong le emong ho ba le tsela 
e ntle e matla ya ho batla seo 
a se hlokang. Ekaba ka le­

kgotla la basebetsi, feela mo- 

lemo ke kopano e kgolo e matla.
3) Ntho tsena tse pedi ke tsona 

tseo basebetsi ba tlamehang 
ho di llela. Le teng sello 
sa bona ha se no mamelua ha 
ba sekopano e ntla e matla.
Ha basebetsi ba 1000 ba le 
ntsue leng ka sello, ha ho 
letho leo maponesa a se et s a ­
ng hobane ba le bangata.
Ha basebetsi kaofela mosebe- 
tsing o le mong ba ka ba la- 
ntsue leng, ha ho hanqata 
hoo baokamedi kapa maponesa
a ka se etsano. ho bans h r m



MOLAO WA TLOPHISO YA 3 .  
TSA TSHEBEDISANO MMOHO: KGAOLO YA PELE

Ba bangata ba Iona ba ile ba ipofesa 
kapa ba botsahore se entseng ho et- 
sahetse juang hore batho batsho ba 
se be le ditokelo tseo makgoua a na 
leng tson a . K g a o l o n g  ena re tla ela 
hloko molao ona ua Industrial C o n c ­
iliation Act o lokisitsue ka selemo 
sa 1956 .Molao ke ua bohlokua hoba- 
ne ka ona,ho ile hua etsua [jore ebe 
tlolo ya molao ho amohela batho ba- 
tsho di-trade unioneng tse ngodisi- 
tsueng m o l a ong.Ka m a n tsue a mang ho 
ka thue batho batsho ba ne ba kgeth 
-ostue menyake kapa t s h i r e l e t s o n g  
eo e neng e fuue di-t r a d e  unions ts 
e n g o d i s i t s u e n g  molaong.

Ke t s h i r e l e t s o  efe eno,hape ke eng 
se entseng hore G o romente a etse 
k get h o l l o  ena selemong sena sa 1956.

Kgaolong ena re tla buisana ka ha 
t s h i r e l e t s o  e n a . K g a o l o n g  e tlang(Ba 
- se b e t s i n g  ba kguedi e tla n g ) e b e  re 
h la h l o b i s a  mabaka a etseng hore ho 
be le kge t h o l l o  ena,hape le se ile- 
ng sa maka l e n g  a mang a mekg a t l o  e- 
na kapa d i k o p a n o n g  tsa di- trade un 
- i o n e m a b a p i  le molao o n a . K g a o l o n g  e 
q e t e l l a n g  ke tla rata ho s h ebisisa 
h antle "katleho" eo trade union e 
n g o d i s i t s u e n g  ebang le yona.Ke eng 
se e n t seng hore di-t r a d e  unione di 
d u mele ho n g o d i s u a ? h a e b a  ngodiso ee 
e entse hore b a sebetsi kaofela ba 
se be le hona ho ka ema mmoho unio- 
n e n g?Ke eng se entseng hore basebe 
-tsi ba makgoua ba se eme mmoho le 
ba sebetsi ba m a k a l a t e ( c o l o u r e d ),ma- 
kula, le ba batho b a t s h o , h o  hanana 
le tse ding tsa d itlha tsa molao oo 
ua I n d u strial C o n c i l i a t i o n  Act,o en 
-tseng kge t h o l l o  ya ba s e b e t s i ?

Ho na le mabaka a m a n g a t a  a ketso 
ena feela re tla a h l a h l o b i s a  hantl 
-e kgao l o n g  ya ronae tlang, feela 
ho molemo ke ho u t l u u s i s a  tokiso ya 
ha ema e le n n g u e . M o l a o  ona o ile 
ua amohela hobane batho ba bang ba 
ile ba eba le tshabo ya hore ho tla 
ba kotsi hore b asebetsi ba eme m m o ­
ho u n i o n e n g ,hobane hona ho tla etsa 
hore ba l a hlehelo ke matla ao ba ne 
-ng ba tla ba le ona haeba basebeta 
-i ba ema mmoho.

Molao ona ua Industrial C o n c i l i a t i o n  
Act o qapilue ka selemo sa 1924 le 
juale o sa qobeha. Ha o ne b qala 
hoba molao, o ile ua bea m e l a u a n a  e 
_tseng eo eneng e qhobela m e k g a ­
tlo ya beng ba m e s e b e t s i  e ngo- 
d isue le di trade union di oigo- 
disue hape le yea ka yona d ingo- 
n g o reho tsa d i f a b o r i k i n g  di ka 
di ka fed i s u a n g  (jualeka d i t era- 
eka ho tebelua ha m o s e b e t s i  ka 
ntle ho lebaka)

Molao ona o entse tumelo ya hore 
ho etsue kgetho ya balaodi ba 
ngodisitsueng, palo ya bona e 
lekane le palo ya beng ba m e s e b e ­
tsi faboriking e itseng kapa in- 
dastring e itseng.

Balaodi bana ba k g e t h i l u e n g ( C o u ­
ncils) ba bitsua hore ke Industr- 
iax Cou n c i l s ( B a l a o d i  ba di indus- 
tri) bongata ba Iona le ka ba le 
tsebo ya ba bang ba bona. B a l a o ­
di b a n a (Industrial Couocils) ba 
fuue matla a ho eketsa tumelo ya 
molao ho ba sebetsi kaofela bao 
ba leng ho indastri e itseng. Ke 
kamoo re bonang bongata ba batho 
batsho, le ba sa dumela ho ba di- 
tho tsa trade union, ba qhobellua 
ho lefa tefo e itseng ho I n d ustr­
ial Council. (Megolo) tefo ya 
bona ya beke le tsela ya ho sebe- 
tsa ha bona e rerua ke Industrial 
Council leha ba sena puo e itseng 
bakeng sa megolo ya bona kapa tse 
-la eo ba lakatsa ho ka sebetsa 
ka yona.

Molao o na hape o beile tsela eo 
d ingon g o r e h o  di ka fedisua ka 
yona. Ho t e ^ a eka.le ho tebelua 
h amosebetsi ho tse ding tsa di ( 
indastri) faboriki ke tlolo ya 
molao tse kang ya motlakase, 
matla, metsi, tsamaiso ya batho, 
le batimi ba mollo le ya baboloki 
ba dijo.

Ho akaretsa tsohle, Industrial 
Concil i a t i o n  Act e beile tsea^eo 
ka yona phaphano mahar e n g  a beng 
ba mesebetsi le basebetsi ba bona 
e ka fedisua, ntho tse ngata tsa 
ho fapana. Molao o qhobela mo- 
nga mosebetsi ho ikipanya le b a ­
sebetsi, hape o emela basebetsi 
ho fihla bakeng se itseng, ha ua 
shebana le d i takatso tsa b a s e b e ­
tsi kaofela, hobane dik o p a n o n g  
tsa Industrial Council, 
paneng, ho etsua kemo ya b a s e ­
betsi ba itseng e seng ba s e b e ­
tsi kaofela ke kamoo dit a k a t s o  

tsa b asebetsi kofela di sa emelue.

Molao ona ua Industrial C o n c i l i a t i o n  
Act o entse t h i b o / t s h i r e l e t s o  e matla 
ya hore basebetsi ba se kopane.
Nako e tlang, re tla s h e b i s i s a  hantle 
mabaka a entseng hore molao ona o e 
tsue. Re tla ba le hona ho ka utlui 
-sisa hore ke eng ha batho batsho ba 
sa dumel l u a  ho ka ema mmoho, hammoho 
le b a sebetsi ba bang trade unioneng e 
le nngue. Se entse ke molao ona se 
setle kapa se sebe? Naa basebetsi ba 
batsho ba na le d i t a k a t s o  tse fapaneng, 
le tsa b asebetsi ba mefuta e meng? 0 
nahana juang? batho ba bang bona ba 
nahana juang?



AMWU LEKGOTLA LA BASABETSI BA BATALA J,
Ho t e n 9 t a h i s i n y e h o  e kgolo 
batla ho bopa m a k g o t l a  a basebe-
tai mehlang ena. Hore makg o t l a  a 
a tie a tsebe ho t s u ella pele ha 
ntle, ke t s h u a n e l o  hore kaofela 
basebetsi ba tsebe histori ya ma 
kgotla- a basebetai- ho lena la S 
South Africa.

Hang feela ha b a sebetsi ba ka 
u tl u i s i s a  ho e n t seng hore m a k g o ­
tla a bas e b e t s i  a se ke a atleha 
e ile ya nna eng, dilemong tse 
fetileng, ba tla tseba ho qapa ma 
kgotla a m o t h e o  o tiileng ho a 
k ekeng a hlola a eshua.

Nona re tla t a d i m i s i s a  lekgotla 
la base b e t s i  ba merafong re leke 
ho b a t l i s i s a  hore ekaba le ne le 
b o l a u u e  keng.

M o k u t u  ua ho qala ua ho qapa l e ­
k g otla la basebetsi o ileng ua 
a t l e h a  o ile ua qalua ka 1931 mo 
hla s e h l o p h a n a  sa banna se ileng 
sa i k o p a n y a  sa bopa lekgotla la 
b a s e b e t s i  ka tlasa Monghadi T. U. 
T h i b e d i  eo e neng e le mongoli ua 
Iona. L e k gotlana le le nnile la 
tsuela pele leha ene ele habohlo 
k o n yana dile m o n g  tsa bo 1930 ka 
baka la boima ba mese b e t s i  ua ho 
i p o p a . :

1. Basebetsi ba ne ba kena ba 
etsua ka bongata merafong, ka 
baka leo, ba situa ke ho bopa 
sehlopha se tiileng sa maloko a 
lekgotla.

2. Ho ne ho le teng kgethollo 
molaong le kgatello ya maponesa

3. Beng ba m e sebetsi hammoho le 
oona Mmuso ba ne ba le kgatlanong 
le Iona; hathe basebetsi bona ba 
ne ba na le dingon g o r e h o  tse nga- 
ta tse neng di etse hore ba trae- 
ke s e l e m o n g  se seng le se seng ba 
batla k e k e l e t s o  ya meputso, dijo 
le marob a l o  le t s h i r eletso sehlo- 
hong sa ho t s u arua ke mapolesa.
Ka lebak
Ka lebaka lena, le hoja ho ne ho 
ena le m a t h a t a  a m a n gata a thata- 
f a t sang ho ipbpa ha basebetsi, 
k a n q e n n g u e  dillo di ne di le nga- 
ta tse ileng tsa etsa hore basebe 
tsi ba batle ho ipopa. Haholo ho 
ya h o f e l e n g  ha dilemo tsa bo 1930, 
t s h i s i n y e h o  ya ho ipopa e ne ya 
hola eseng feela merafong empa le 
d itu l o n g  tse ding.

Ka 1941, Congress ya Tran s v a a l  e 
ile ya i k e m i s e t s a  ho t s o s eletsa 
ho emisa l e k g o t l a  la AMUU leo, 
ka nako ena, le neng le so ka le 
ba lekgotla le matla. Le ile la 
bitsa pitso ya barongua la 81 ba 
tsuang m a k g o t l e n g  a 39 a b a s e b e ­
tsi ba t suang l e k g o t l e n g  la ANC 
le m a k g o t l e n g  a mang. Banna ba

bitsitseng phutheho ena, e ne e 
le Benghadi S. P. Radebe ua lelo 
ko la k g uduthamaha ya ANC hammoho 
le Monghadi 3. Majoro eo e neng e 
le ua leloko la African Mine 
Clerks Association. Kamora p h u ­
theho ena, AMUU e ile ya hola ya- 
fumana maloko a mangata. Ka sale 
lemo sa 1944 kamora hoba President 
ya Iona Mongahdi 3. B. Marks a 
ntshe letsholo la ho tsoma maloko 
a madia', maloko a dibukeng tsa 
AMUU a ne a fihla palong ya 25 000. 
Ka selemo sa 1942 ho ile ha theua 
lekgotla la Gas and Pouer Workers 
Union. Ene e bile taba ya bohlo- 
kua hobane basebetsi ba ba ne ba 
sebeletsa Victoria Falls Pouere 
Company eo e neng e fepa merafo ya 
Gaudent ke mot l a k a s e  ho bonahala 
hore ha AGPUU e ka traeka, KETS0 
ya bpna e ka ama merafo hammoho le 
AMUU. Ka sona selemo se QGPWU e 
qapilueng ka sona, e ne ya trakele 
keketso ya meputso le ha kopo ya 
yona e seke ya amohelua hobane ho 
tshajua hore ha b ke amohelua, ba 
sebetsi ba merafo le bona ba tla 
batla kekeletso. Ke mo makg o t l a  a 
mabedi a AMUU le AGPUU a ileng a 
etsa kopo ya hore Wage Board e hla 
hlobe hore meputso ya basebetsi e 
ka nyollua hakakang.
Ka kguedi ya Hlakola selemong sa
1943 Mmuso o ile ua kgetha Lans- 
doun Commission ka sepheo sa hore 
e hlahlobe meputso ya basebetsi 
ba merafong. Ka kguedi ya Phupu 
Mmuso o ile ua neha Commission 
matla a ho hlahloba le meputso ya 
Victoria Falls Pouer Company; yaba 
com m i s s i o n  e neha raporoto ya yona 
ka kguedi ya Tshitue. Bongata ba 
d i keletso tsa yona ha boa ka ba 
a mohelua ke Mmuso k antle ho Ove r ­
time. Ka baka leo meputso ha ya

ka ya eketsua haese ahnn y a n e  feela.

Lekgotla la AGPUU le ne la dumella 
na ho traeka (ba ne ba amohela 14 
s h illings ka beke le 4 shillings 
bakeng sa borobalo).

Ka kguedi ya Phato selemong sa
1944 lekgotla la AMUU le ile la 
bitsa phutheho; ha tla barongua b 
ba le 700 le maloko a le 1 300 a 
etsua merafong kaofela ya Gaudeng. 
P h u thehong e ditlamo tsohle tsa 
Mmuso ha di ya ka tsa amohelua, 
mme bongata ba barongua bo ile ba 
kopa seteraeke.

Kamora matsatsi a se makae hoba 
phutheho e fete, mmuso o ile ua 
shapa ka molao ua 1425 o o tsebe- 
sitseng hore dipitso tsa batho ba 
ka bang 20 tulong ya boramerafo 
ha dia dumellua. Ha bonala hore 
lekgotla ha le ya dumellua ho 
tshuara dipitso. Le lekile ho



tshuara dipitso mafif i n g  a busiu 
hara ditotoma, ha bcnala hore ho 
tla ba thata ho fumana dichelete 
tsa maloko a macha. D i o k a n a e s a r a  
le baetapele ba makgo t l a  ba ile b 
ba tshuarua ba bang ba shapuua ka 
letsatsi le leng le le leng.

Mrnuso o ile ua leka ho fedisa l e ­
kgotla empa ka ho etsa jualo ua 
h l o h l e l e t s a  maloko a Iona hore a 
ik e m isetse ho tsuella pele more- 
rong ua bona. Ka 1945, ka baka

h l°k a h a l a » ho ile ha 
k gaolua direshene d i k o m p o n e n g  ya

^ n a , f h lase e h o t e t s a n g  Inollo 
ua kgalefo. Ba r o m ella barumuua 
ho badisa ba dikompone. Ka 1946 

P°n ^ a f hlaaela sehlopha sa 
bamna ba kompone ho h l a h i s a  dillo 
o r a fong ua M o d d e r f o n t e i n  East,

t s a ef ? M a m°nn^ 3 16 m o n 9 dikobesetsa fihla m a shomeng a mane.

L e k g o t l a  le bitsitse phutheho kgue 
ding ya Mmesa ha tla barongua ba 
2 000 ba tsua dimponeng. Phutheho 
e e ile ya tlama ho kopa m o p utso 
ua 10 s h illings ke letsatsi, dijo 
tse lekaneng le hore ho fedisiue 
molao ua 1425, empa baro n g u a  ba 
r o m i l u e n g  ho isa kopo ha ba ka ba 
a mohellua. Ka mora mo ha ne ha qa 
la d i t e r a e k e  tse q a d ikaneng tsa le 
tsatsi le le leng.

Ka ena nako, bas e b e t s i  ba ne ba se 
ba sa batle ho utlua letho; yaba 
ka kguedi ya Phato ha e hlola ma- 
tstsi amane, phut h e h o  ya sekete ba 
r o ngua ba neng ba etsua merafong, 
ya kopa n e l a  t h o teng ya tlama ho 
teraeka ka la 12 Phato. Ka Iona 
letsatsi leo la M a n taha set e r a e k e  
se set o n a h a d i  se ne se qale. Se 
ile sa qhalua ke m a p o n e s a  ka letsa 
tsi leo la 15 ho isa ho la 17 ha 
b a s e b e t s i  ba se ba k g u t l e t s e  mese 
b e t sing kaofela. Palo ya diko b e s e  
ha e tsejue hantle empa haele ba 
s h u e l e n g  bona ho ile ha tsebisua 
h ore palo ya bona ke 9 athe ya di 
k o b e s e  e ka ba 1248. Sehale k a o ­
fela e bile ba m a p o n e s a  empa le ha 
hd le jualo b a sebetsi bona ha ba 
ka ba senya letho le kang ho chesa 

kapa ho thuba matlo.

K a m o r a  moo, batho ba ile ba tsuk 
rua ka b o n gata ba ahlolua; ya ba 
AMUU e qala ho fokola. Le ha ho 
le jualo, ho b o n a h e t s e  hantle hoo 
re ma t l a  a bas e b e t s i  a kopanong 
h o b a n e  s e t e r a e k e  se, se ile sa 
emisa m o s e b e t s i  m e r a f o n g  e lesho 
me le me t s o  e mebedi. Sebaka sa 
m a t s a t s i  a s upang sa fokodisa 
t s h e b e t s o  m e r a f o n g  e robang mono
o le mong. Palo ya bas e b e t s i  ba 
neng ba le s e t e r a e k e n g  e ne e le 
60 000.

•S.
Se re tshuan e t s e n g  ho se hlokome 
la haeba re batla ho fumana thu 
to diket s a h a l o n g  tse fetileng le 
ho ueng ha AMUU ke dife? Ha re 
ka utluisisa siphoso tse e t s a h e ­
tseng re tla tseba ho di qoba ma 
isao a tlang.

Ho bonahala hantle hore phokolo 
e kgolo ya AMUU e ile ya eba bo- 
nolo bo baetapele ba basebetsi ba 
ileng ba tshuarua ka bona ke Mmu- 
80 ba ahlolua, lekgotla la bolaua 
le ho hlokahala ha banna babang 
ba ka etang lekgotla pele.

Bona ke bofokodi bo pepeneneng.
Ha banna ba nang le tsebo ka tsa 
maiso ya lekgotla ba le 20 feela, 
mohlang ba ka tshuarua lekgotla 
le tla shua. Hathe ha mosebetsi 
emong le e mong a utluisisa tshe 
betso ya lekgotla hantle, ho ka 
ba thata hore Mmuso kapa bang ba 
m e r a f o  ba le bolae ka ho hatella 
bae t a p e l e  hobane mosebetsi e mong 
le emong ke moetapele.

Bofo k o d i  ba bobedi setera e k e n g  sa 
1946 e bile ho se itokisi ha base 
betsi. Hore set e r a e k e  se tsuelle 
se t s h u a n e t s e  ho lokisetsua dintho 
tsohle tseo ho n a hanuang hore m a ­
p onesa le ba mmuso ba ka di etsa 
hore ba tie ba se robe.

Ba boraro bofokodi ba AMUU setera 
ekeng sa 1946, e bile ho hloka 
tsela eo basebetsi ba ka buisanang 
ka yona le lekgotla. Ho hloka 
puisano ho, e bile e nngue ya d i n ­
tho tse t s h u a n e t s e n g  ho qojua.

Ho bonolo haholo hore b a etapele 
ba lekgo t l a  ba hloke ho kopana le 
b asebetsi ha ba sa h l o k o m e l e  hore 
ho se ke ha ba jualo. Haebane ho 
etsahala hore ba hloke tsela ya h 
ho kopana, hona ho supa hore lekgo 
tla lea fokola eseng feela hobane 
b a e t a p e l e  ba ka h a t e l l l u a  empa e 
le h o b a n e  thato ya b a sebetsi e sa 
hlokomelue.

Iphuma kukhasi 7

sebenzi azikuazi uku f e z e k a  kanti 
n aba h o l i  bathola ubunzima boku- 
qondisa a b a s ebenzi ezintueni ezi 
n gahle z i k i n y a b e z e  inhloso yabo.
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IBANDLA LABASEBENZI
K u k h o n a  i s i d i n g o  esik h u l u  namhla 
k u b a s e b e n z i  Abansudu. Babumbe i- 
b a n d l a  labo. Uk u z e  ibandla la ba 
s e n z i b a s e z i m a y i n i  l i p h u m e l e l e  k u ­
k h o n a  isidi n g o  sokuthi bonke a b a ­
s e b e n z i  bauazi u m l a n d o  ua m a b a n d l a  
e Z i s e b a n i  e n i n g i z i m u  ye-Afrika. 
K u b a l u l e k i l e  ukuazi imbangela yo- 
k u n g a p h u m e l e l i  n o b u t h a k a t h a k a  kua 
m e b a n d l a  ab a s e b e n z i  aba n s u n d u  emi 
n y a k e n i  eminingi eyadlula.
Ngo 1931 i z andlana l abasebenzi la 
h l a n g a n a  lamisa ibandla l a b a s e b e ­
nzi bez i m a y i n i  elaziua ngokuthi 
yi African Mine W o r e k e r s  Union. 
u M n u m z a n a  T. W. Thibedi uaba ngu- 
n o b h a l a  ualul i b a n d l a ,  I-AMWU ya- 
h l a n g a b e z a n a  nob u n z i m a  obukhulu, 
kanti futhi n e m p u l e l e l o  encane ya 
bakhona. Enye y e z i m b a n g e l a  zobu- 
nzima kuaba ubun i n g i  bezisebenzi 
ey i vela k u a m a n y e  amazue. Kuanzi- 
ma ukuthi i — AMIJU ibe namalunga a- 
qotho ngoba ebe s e b e n z a  izinyanga 
e z i m b a l u a  bebuyela emazueni auela 
kuuo. Enye y e z i m b a n g e l a  eyayisi- 
kh a l i  esikhulu eyenza ukuthi i- 
AMWU i n q a p h u m e l i :-
1. Ukuba u m t h e t h o  u o k u q hilaza 

abantu a b ansundu u a u u vunye- 
lue.

2. N a m a p o y i s a  en e l u n g e l o  loku- 
vimbela ab a s e b e n z i  uma betha 
tha a m a n y a t e l o  n g o kungagcu- 
lisua kuabo.

3. Kanti na m a b a n d l a  abaqashi 
kanye n o h u lumeni akazange 
u k u t h o k h o z e l e  ukubumbana 
k u a b a s e b e n z i  ngapansi kueba- 

ndla le AMWU.
K u a t h o l a k a l a  ukuthi izisebenZi za 
se z i m a y i n i  zi n e x i k h a l o  eziningi 
l o k u k u a b a n g e l a  izit i l e k a  eziningi 
nonyaka. Izinto e z a b angela iziti 
leka kuaku iholo, ukudla laanye ne 
ndauo zokulala. Kanti nauo ama- 
poyisa ebangazi bekanga pansi nge 
mpatho yabo embi.
Kanti ngaku hlangothi olunye kua 
kukhona ukuvinjua kanye nokucinde 
zelua k u ebandla labasebenzi. Phe 
zu kuakho konke i z indingo zabase- 
benzi zeza ukuthi i-AMWU ibone u- 
s u semandleni ayo ukuthi isebenze 
kakhulu ithole amalunga amaningi. 
E ku p h e l e n i  kuka 1930 kuya emunya- 
keni ka 1940 kuatho l a k a l a  kuyisi- 
f aneleko ezisebenzini zezinye izi 
mboni ukuthi zibumbe eyazo imibu- 
tho yezisebenzi.
Kuathi ngonyaka ka 1941 i-Trans^ 
v/aal ANC yathatha isinqumo soku- 
siza i-AMUU, njengoba i-AMUU ya 
y i n g a z a n g e  iuathole amandla ebe- 
h l o s i u e  ukuthi a b a k h o n a .kuyo i- 
AJ\IC yabiza u m h langano omkhulu la 
pho khona i z i t hunyua azazingu 81 
ziuela emabandleni a b a sebenzi a- 
ngu 39 nakuamanye ama b a n d l a  emi- 
b a n g a z u e .
A b a g q u g q u z e l i  balo mhla n g a n o  o m ­
khulu kuaba onumzane S. P. Natseka,

BASE—  ZIMAYINI 6-
(TV/L Chairman) R. Radebe abeyilu- 
nga le komiti ye ANC kanye no 3. 
Majoro a b e y ilunga le African Wine 
Clerks Association. Emva kualo 
m h langano omukhulu i-AMUU yathola 
amandla amakhulu landa nenani la- 
malunga.
Ngo 1944 emva kokuba u mnumzana B.
3. Mark ebe umangali ue AMUU. UE 
nza konke okuakuse m a n d l e n i  akhe 
u k u b halisa amalunga amasha kuAMUU 
amalu n g a  abalisua abangaphezulu 
kue 25 000.
Kuathi ngonyaka ka 1942 i-African 
Gas and Pouer Workers Union yabun 
jua. Lombutho u a b a s ebenzi uabalu 
leka kakhulu ku African Mine W o r ­
kers Union, ngoba iningi labasebe 
nzi la l i s e b e n z a  ku Victoria Falls 
Pouer Company. Lemboni ayithume 

la a m a n d l a  kaGesi ezimayini zase 
goli. K u akhanya k amhlophe noma 
siphi i s i n y a n t h e l o  e s i n gathathua 
y i - African Gas and Pouer Workers 
Union iyoba nomphumela onzima ku 
banini zimanyini naku AMWU.
Khona enyakeni ka 1942 abasebenzi 
be AGPWU babaka phansi amathulusi 
befuna iholo labo likhushulue, 
ng e n h l a n h l a  embi izikhalo zabo a- 
ziphumel e l a n g a .  Abanini be Victo 
ria Falls ba bona ukuti uma benga 
h l a n g a b e z a n a  n ezidingo z abasebenzi 
be AGPWU nabasebenzi be AMWU nabo 
b angahla babeke phansi amthulusi. 
I-AMWU kanye ne AGPWU zahlangana 
zacela ukuthi uHhulumeni akhe iko 
miti ezobekela amaholo ezisebenzi 
no kwanza ncono amaholo..
N gonyaka ka 1943 ngo February u- 
H hulumeni uakha ikomishini eyabi 
zua ngokuthi yi Lansdoune C o m m i ­
ssion ihlaziye kahle iholo labase 
benzi b a s e z i m a y i n i . Kuatholakala 
i sidongo sisikhulu nakubasebenzi 
be Victoria Falls ukuthi kuqazulu 
lue nakhona amaholo abasebenzi. 
Loko kuenzeka nga 3uly 1943.
Kuthe n goDecember 1943 lekomiti 
yathula umbono uayo kanye nezipha 
kamiso lachinthua nguhulumeni. 
K u a m ukelua e l o koholelua uma usebe 
nza emva k uesikhathi sokushayisa 
I overtime nakhona umehluko uauu 
khona omncane kakhulu.
Abasebenzi bebahola i-14 shillings 
ngeviki kanye ne 4 shillings okua 
kuthiua yi living Allauance. Lo— 
ku kuabangela ukuthi abasebenzi be 
AGPWU tjathembise ukubeka pansi ama 
thulusi futhi.
I-AMWU ya&iza ikhomfa enkulu 
kabi ngo August 1944 kuakukhona 
izithunya ezingu 700 kanye nama 
lunga angu 1 300 evela kude ma- 
duze neGoli. K u l o mhlangano kue-- 
thulua yonke okuaku phathelene 
n ekhom i s h i n a  yayikhethiue ukuthi 
i c u a n i n g i s i s e  izikhlaazo zabasebe 
nzi be AMWU kanye ne AGPWU. Emva 
kokuba abasebenzi bezuile ukuthi 
uHulumeni uzicithile izikhalo za 
bo kuaba kh o n a  ababona kufaneleki



e ukuthi a m t h u l u s i  a bekue pansi. 
mva k u e z i n s u k u a n a  ikhomfa indlu- 

lile uhu l u m e n i  u a s h a y a  umth e t h o  
obuqatehi o u a ziua ngok u t h i  yi- IJar 
Measure 1425. L o m t h e t h o  uauu vim 
bela ukuthi abanfcu b a n g a t h o l a k a l i  
be amaahumi a m a bili behleli ndauo 
nye.
Loku k u a b a n g e l a  u b u n z i m a  obukh u l u  
e m a b a n d l e n i  a b a s ebnzi. Ngoba imi 
h l a n g a n o  y a y i n g a v u n y e l u a n g a .  Aba 
s e b e n z i  b azama u k u b a m b a  um h l a n g a n o  
n g a s e s e  e b u suku ezimayini. Kuaku 
nz i m a  n o k u t h e l e l a  imali y o bulunga 
k u b a s e b s n z i .  IMokubhalisa amalunga 
atnasha.
A b a holi kanye n a m a l u a g a  a b a l uleki- 
le a m a b a n d l a  a b a s e b e n z i  a v aluelua 
emajele eshayua mihla yonke. 
Inhlosi ka H u l u m e n i  k u a k u u u k u v i m b e  
la a m a b a n d l a  a b a s e b e n z i  kanye no 
k uuabulala. Kodua zonke lezinya- 
thelo e z a z i t h a t h u e  uHu l u m e n i  kazi 
k u u i m b e l a n g a  uku b u m b a n a  kanye no 
k u b h e k a  phambili k u a b a s e b e n z i . 
Kuthe ngonyaka 1945 k u a b a k h o n a  in- 
k e n g a n e  yendlala. Loku k u a bangela 
ukuthi ukudla ku n c i s h i s u e  k u z i n k o m  
pone, kuath o l a k a l a  ukutiii izisebe- 
nzi s e z i p h e l e l u e  u k u b e k e z e l a  zema 
nge z i n y a u o  zakhetha a m a d o d a  athile 
ukuba athumele isi k h a l a z o  kuemane- 
nja yenkomponi.
Kuthe k u n g a k a b a p h i  ngo March 1946 
a m apoyisa ahlasela a b a s e b e n z i  be 
mayini yase M o d d e r f o n t e i n  East, la 
ba basebenzi b a y e k i s u a  uku k h o n o n a  
kuabo. Kuleso s i p h i t h i - p h i t h i  sa 
m a phoyisa n e z i s e b e n z i  kuafa umse- 
benzi oyedua kanti aban g a m a  shume 
amane balimala.
I-African Mine u o r k e r s  Union yabi 
za i n g q u n g q u t h e l a  ngo April kuuo 
unyaka ka 1946 k u a k u k h o n a  izithu- 
nyua e z i n g a p h e z u  kuka 2 000 ezazi 
vela k u m a s h a f u  kanye nazezi k o m p o -  
ni. K u a t h a t u a  izinqumo ezimbalua 
U k u k h u s h u l e l u a  imali nqeshume lo- 
sheleni nqelanqa; ukudla o k u n e m - 
£ii£» n o k u p h e l i s u a  k o mthetho obu- 
qayj - i-uar M e a sure 1425! 

A b sebenzi a b a b e k h e t h i u e  ukuyo thu 
la izin q u m o  z e n g q u n g q u t h e l a  abav/u 
nye l u a n g a  ukuthi bethule izikhalo 
zabasebenzi. Lesosenzo sabangela 
ukuthi a b a sebenzi babeke phansi a 
m a t h u l u s i .
A b a sebenzi ngale s i k h a t h i  bebabona 
kala ngempela uku n g a t h o k o z e l i  im- 
|3att)okabAbg0bfcttIi0B ngayo, ngomhla 
H b a s ebenzi ngale s i k h a t h i  babebona 
kala ngempela u k u n g a t h o k o z e l i  im- 
patho a b a b e p h e t h u e  ngayo, ngomhla 
ka 4 ku August 1946 kuaba khona u 
m h l a n g a n o  omkhulu k u l o m h l a n g a n o  
k u a k u k h o n a  izi t h u n y a  e ziyinkulu- 
nguane (1 000) l o m h l angano uauuse 
shasha lazini, ab a s e b e n z i  bezuana 
ngazui linye lokuthi a u u n g athin- 
tua umse b e n z i  ngezi 12 August 
1946.
Ngempela k u a b a n j a l o  kuathi ngomhla 
ka 12 August ama t h u l u s i  abekua pha 
nsi kuathi nqo m h l a k a  15 amapoyisa

1 .

ahla s e l a  abasebenzi, kuleso siphi- 
thi - p h i t h i  phakathi k u abasebenzi 
a b a y i s i s h i y a g a l o  lunye naloko lena 
ni la b a f a l i n g a  q o ndakali kahle, ka 
nti a b a y i n k u l u n g a a n e  n a makhulu ama 
bili kahle, n a mashumi amane nesi- 
s h i y a g a l o m b i l i  (l 248) balimali. 
A m a p o y i s a  asil i t h a  isitileka, aba 
s e b enzi babuyela em s e b e n z i n i  k u a ­
thi ngezi 17 August bap h e l e l a  bon 
ke .
Emva k u e s i t i l e k a  n o k u b a n j u a  <uaba 
khokheli, kanye n e z i g u e b o  ezinhlo 
bohlobo. Kanti n o h u l u m e n i  uatha- 
tha izinya t h e l o  ez i n z i n y a n a  ezazi 
landela isitileka.
I-AMUU yabe i z i g e b e l a  eueniimpela 
Kodua yabangelua u k u n y a t h e l u a  ama 
poyisa kanye nohulumeni.
Isitileka s a t s h e n g i s a  n g o k u sobala 
amandla ombutho u a b a s e b e n z i  noma 
ibandla labasBbenzi ukuthi lingaba 
yinto enkulu. Izimayini eziyishu 
mi nambili (12) zema izinsuku ezi 
yisikhombisa (7) kanti eziyisishi 
yakalolunye z a k h i n y a b e z e k a . Aba- 
sebenzi a b a y i z i n k u l u n a u a n e  ezinga 
mashumi ay i s i t h u p h a  (60 000) babe 
beke phansi umsebenzi.
K u y into e b a l u l e k i l e  ukuthi sibhe 
ke i m bangela yokunga phumeleli 
k u a l e s i t i l e k a  esikhulu kangaka 
kanti futhi kufuneka sithole isi 
fundo, kanye n e m b angela yokufa 
kue AMUU nasing a q o n d a  kahle imba 
mgela y o k u n g a p h u m e l e l i  kahle, ku 
ngaba usizo olukhulu kusasa ngoba 
kunga zanyua ngauo uonke amandla 
ukuthi a maphutha afana nalaua av/i 
njelue kuyat h o l a k a l a  emilandueni 
ue AMUU ukuthi abaholi babanjua, 
bonke kuase ukusueleka abanye aba 
holi a b angahle baqhubeke nomsebe 
benzi, loku kuenza ukuthi abanga 
hie b a qhubeke nomseb 
nzi, loku kuenza ukuthi kubelula 
kuhulumeni ukuthi ayibulale i- 
AMUU. Abaholi a b a b e n g a m a s h u m e  a 
mabili kuphela, babanjua bonke 
loko kuabangela ukuthi abaphathi 
bezimayini kanye nohlumeni baphu 
melela e k u b u l a l e n i i b a n d l a  labaae 
benzi kubalu l e k i l e  ukuthi a b a s e ­
benzi bazi ukuthi louo nalouo um 
sebenzi ungumholi ebandleni laba 
s e b e n z i .
Ngesiteleka saka 1946 i-AMUU yayi 
ngazi lungis e l a n g a  kahle, yahlu- 
leka ukubheka amaphuzu abaluleki- 
le okuthi ngahle amapoyisa nohulu 
meni kanye rMbaphathi zimayini ba 
zame ngauo uonke amandla ukuthi 

babhidlize isitileka.
Enye yezimbangela ukuthi abaholi 
behluleka ukuazisa noma ukuhla- 
ngana n abasebenzi ngezinsuku ze- 
sitileka, liku kulula ukuenzeka 
kodua kufanele ukuthi kuvinjuele 
Abasebenzi a kufunekile ukuthi ba 
ngahlangani nabaholi ngoba loko 
kuenza kubenzima ukuakha amsu a 
masha, kanti nempulelo ayivami 
ukuba khona. Ngoba izifiso zaba



UMTHETHO WEZEMISEBENZI 
OSHIQILELWE EMXULWINI

ZAKAHULUMENDE : ISIGABA SOKUQALA
Iningi lertu m a h l a u u m b e  liyauubuza 
u m b u z o  u o k u t h i  k u n gani ama l u n g e l o  
a b a s e b e n z i  b o m dabu engafani naua 
b a s e b e n z i  a b a m h l o p h e  na? kulesi 
s i c e p h u  s i z a k u b h e k a  kui Industri 
-al C o n c i l i a t i o n  Act, Byenziua 
n goono n g 0 1956. L o mthetho u 
b a l u l e k i l e  k a k hulu ngoba, yiuona 
o n g a b a v u m e l a n g a  a b a n s u n d u  ukuba 
n g a m a l u n g a  e trade unions. nga 
- manye amazui, a b o m d a b u  b akhishua 
k u m a l u n g e l o  a n d i s e l u e  kuma nyonya 
-na a b h a l i s i u e . --- L —

flyini lamalungelo, futhi kungani 
u h u l u m e n i  u a k h i p h a  ab a s e b e n z i  
a b a n s u n d u  kuuo ngo 1956 na? 
S i z a u a h l o l i s i s a  l a m a l u n g e l o  ku- 
lesisicephu. E s i c e s h i n i  esi- 
z a y o(ku " B a s e b e n z i "  beny a n g a  e- 
zayo) s i z a k u t h i  s i h l o l e  iziz a t h u  
e z i b a n g e l e  ukuba u Hulu m e n i  enze 
loku, nokuthi, n g e s i z a t h u  salom- 
thetho, a k u a z i u a  ukuthi ama 
trade unions, ama a s o s i y e s h i n i , 
noma ama f e d e r e y i s h i n i  ehlu k e n e  
ashonaphi. Bese kuthi kuesoku- 
gcina isicephu, n g i h l o l e  ukuthi 
" l a m a l u n g e l o "  e trade union abha 
-lisi*ue yini. Ama trade unions 
a k u a m u k e l a n i  u k u b h a l i s u a  uma nga 
-be lom b a l i s o  u e n z e l u a  ukuthi 
bonke a b a s e b e n z i  b a n g a b a m b i s a n i ?  
K u a b a q g e l u a  yinl ukuthi a b a s e b e ­
nzi a b a m h l o p h e  b a n g a b a m b i s a n i  na 
b ase b e n z i  bama kaladi, amand i y a  
kanye nab a n s u n d u  e k u a l e n i u k u u a m -  
kela l o mthetho ue Industrial 
C o n c i l i a t i o n  Act e k u y i u o n a  ohlu- 
k anisa bonke abasebenzi. Zini- 
ngi izizathu ezi b a n g e l a  loku,fu- 
thi siza l i n g a  uku z i h l o l a  ephephe 
-ni e l i l a n d e l a y o . Kodua kuba- 
l ule k i l e  u k u q o n d i s i s a  ukuthi i 
I n d ustrial C o n c i l i a t i o n  Act, 
a y i m i l e  yodua. Lomthetho ue 
n d l u l i s u a  ngoba abantu abath i l e  
babona kuyingozi kubona ukuhla- 
ngana kuabasebenzi, nokuthi ba- 
z a k u l a h l e k e l u a  yizi mfanelo zabo 
uma a b a s e b e n z i  b e qhubeka ngokuba 
- m b i s a n a .

I I n d u strial C o n c i l i a t i o n  Act ya 
- qalua ngo 1924. E k uqaleni ko- 
kuba ngumthetho, Le Industrial 
C o n c i l i a t i o n  Act, yabeka phansi 
i z ingqubo zokuba ama trade unions 
kanye ne z i n h l e l o  z abasebenzi 
zibhalisue, kanye nez i n g q u b o  zoku- 
p h ikisana kuama indastri (e.g. izi 
-tirayiki, n o k u a h l u k a n i s u a  kuabase 
-benzi) kungalungisua.
Le Industrial C o n c i l i a t i o n  Act, 
iuikela a b a s ebenzi ekubeni ba- 
hlangane. E s i k h athini esiza- 
yo, s i z a k u h l o l a  izizathu zoku-

bekua k u a l o m t h e t h o .

Lomt h e t h o  u b e k i l e  ukuthi ama kanse 
-la b a b a l i s i u e  angab a k h o n a ,  kodua 
abe nenani l a b a s e b e n z i  e l i l i n g a n a  
naba m e l a  a b a q a s h i  k unoma i yiphi i 
indastri. Lama C o u ncil a bizua ngo 
-kuthi ngama kansela ama indastaei 
(Industrial Councils) futhi iningi 
lenu l i zakuazi ngalama kansela.
Ama Industrial Couocils anauo ama- 
ndla o k u n g e z e l e l a  i z i u umelua kubo 
bonke a b a s e b e n z i  be indastri ethi- 
le. A b a s e b e n z i  abaningi bomdabu, 
ngaloko, noma benga v u n y e l u e  nje 
u k ukhetha abam e l e l i  kuma trade uni 
-ons e k u y i b o n a  a b a n g a b a k h u l u m e l a  
kui Ind u s t r i a l  Council, noma ngabe 
b e b e z i b h a d a l a  i z i m fanelo zabo kui 
Industrial Council.

Lomthetho unazo futhi izin d l e l a  zo 
- k u l u n g i s a  iz i n g x a b a n o  zama indast 
- r i* Izitiraiki, -nokuahlukanisua 
k u a b a s e b e n z i  a k u u o n a  umthetho kula 
ma inda s t r i  e.g. light, pouer, 
uater, s aritation, pas s e n g e r  t r a n s ­
port, i z i cima mlilo, kanye ne inda 
stri yokudla o k u s e m a t h i n i n i . Ya- 
zisiue ingqubo yo k u l u n g i s a  izingxa 
bano k u i m i s e b e n z i  emqoka, kanti 
futhi inzima le ngqubo. Noma nga 
be s i v u n y e l u e  isitiraiki ukuthi 
s i b e k h o n a  ngokomthetho, lama i n d a ­
stri ange n h l a  a n g e s e n z i  i s i t araiki 
ngoba asix/unyelue kuuona.

Kafuphi nje, i Industrial C o n c i l i a -” 
tion Act yazisa izi n d l e l a  lapo um- 
b ukiso phakathi ku a b a q a s h i  nabase- 
tienzi e k u m isueni ngezin d l e l a  ezini- 
ngi. Lomthetho uqindezela abaqashi 
ekubeni b a h l angane n abasebenzi 
futhi uaebenza nase k u u i k e l e n i’aba- 
nye abasebenzi. Noma kunjalo l o m ­
thetho au u n a k e k e l i  zonke izidingo 
z a b a s ebenzi bonke, futhi akubona bo- 
bonke a b a s e b e n z i  aba m e l u a y o  emihla 
n g a n u e m  yama Industrial Councils.

Iholo labo nezindlela zabo zokuse- 
benza zico s h u a  yi Industrial Cou­
ncil, noma ke abasebenzi bomdabu 
b e n g e n a k o  a b a n g akusho maqondana ne 
- m i h o l o  yabo kanye nezindlela zabo 
zokusebenza.

Ingabe izifiso zabasebenzi a b a ­
nsundu z e hlukile kuezabahye 
a b a s ebenzi beminye imihlobo? 
uena u c a b a ngani? abanye abantu 
bona ba cabangani.

S i z akuqala ukuqonda n g a l e s o s i— 
khathi ukuthi kungani a b a s e b e ­
nzi a b ansundu b e n g avunyelue u- 
k ubamb i s a n a  nabanye abasebenzi 
kui trade union yinye. Kuyi- 
nto ethand e k a y o  leyo nama cha?
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Omunye u e l u n g a  lekomiti ouaxoshua, 
u a y e m e l a  a b a a e b e n z i  malunga nemiho 
-lo y a b o . A b a t i r A i k i  babefuna ukut- 
hi laba a b a x o s h i u e  ba b u y i s e l u e  em- 
s e b e n z i n i  yabo, noma inkulumo maq- 
o n dana nemiholo yabo i q h ubekele 
phambili.

Ab a t iraiki bazisa ukuthi laba aba- 
bili baxoshua ngoba babezama ukuak 
-ha ikomiti labasebeozi, kodua aba 
- p h a t h i  b a kuphika l o k u . B a c h a z a  aba 
- s e b e n z i  ukuthi b a tiraika ngoba be 
funa ukuthi ababili babuyele emise 
- b e n z i n i  yabo, futhi b efuna ukuthi 
ikomiti l a b a s e b e n z i  el i z o b a s i z a  
k u z i d i n g o  zabo lakhiue.

N g e l a n g a  e l i l a n d e l a y o  laba abaxoah 
iue bala ukutha i m i holo yabo,ngoba 
bethi kukhona imali e y a d o n s u a  ngok 
- u n g e m t h e t h o . U m q a a h i  u a z i s a  ukuthi 
n g e s izathu s o k u b a l a b a s e b e n z i  b a t i ­
raika, bangeke ban i k e z u e  imali yabo 
ye n o t i c e , n e n y e  imali efanelekile. 
A b a s ebenzi b a g q i z e l e l a  ukuba bamke 
-le imiholo y a b o , e p h e l e l e . N g o m h l a -  
ka 30th ku Z i b a n d l e l a ( N o v e m b e r )  
bonke a b a t i r a i k i  babuyela emsebenzini.

L a b a b a s e b e n z i  baba namandla amakhu 
-lu ukudlula a banye a b a s e b e n z i  ba- 
manye a m a f e k t r i  abake baba nezitir 
- a i k i . F u t h i  b a b e n g a z i k h u l u m e l i  bona 
kodua babe k h u l u m e l a  n a b anye abase 
-benzi b a k u b o , a b a b e x o s h i u e . B a b e  yi 
- s i xuku es i b a m b e n e , e s i n a m a n d l a ,  
futhi bes e b e n z a  ngezui linye.

3) Lezinto ezimbili, yizinto oku 
mele a b a s e b e n z i  basikhalele. 
Kodua izik h a l o  zabo zingela- 
lelue uma b e n g e s o n a  isixuku 
esinamandla, Uma a b a sebenzi 
abayi 1,000 bekh u l u m a  ngazui 
linye, akukho o k u n g e n z i u a  ngu 
mqashi noma ngama phoyisa, 
uma lili n i n g i  inani l a b a s e b e ­
nzi e l i n a l e s i  sikhalo. A k u ­
kho o k u n g e n z i u a  ngu mqashi 
noma nga m a p h o y i s a  uma a b a s e ­
benzi beba lizui linye, futhi 
ngalokho, a b a s e b e n z i  ba n a m a ­
ndla a n g a p h e z u  ko mqashi noma 
a m a p h o y i s a .

N g a k h o - k e  k u b a l u l e k i l e  ukuba aba 
- s e b e n z i  bazihlele, babe yizixu- 
ku e z i n a m a n d l a  e z inenani eliningi 
futhi zibe nyandanye. Yinani e- 
liningi elenza ukuba a b a s e b e n z i  
babe namandla, Banemali eningi 
abaqashi, kanti a m a p h o y i s a  uona 
anamandla okubopha kuphela, bese 
kuthi ab a s e b e n z i  babe n g a b a s e b e n z i  
kuphela, Uma kukhona a b a sebenzi 
abafuna ukukuthola, kumele base- 
benze ngokubambisana.

EZOMHLELI

Kulel i p h e p h a  k unezindaba maqonda- 
na nezi tiraiki, Lezi ngezinye 
zezingxaki a b a sebenzi asebahla- 
ngana nazo,

1) Otraikayo kumele a zimisele ngo 
ku h l angana nobunzima uma etra- 
ika. Ziningi izinto ezinge- 
nziua ngumqashi ukusebenzana 
naba traikayo. Kungenzeka a- 
zilalele izidingo zabasebenzi 
kodua loku akuandile. K u n g e ­
nzeka ukuba a b a sebenzi baxoshue 
kodua loko akubona ububi obu- 
khulu a n gabenza umqashi. Mhla- 
uumbe anga b i z u a  a m a phoyisa e 
fektri ukuba aphe l i s e  lesisi 
traiki, noma kuboshue bonke aba 
traikayo.

2) IMjengoba ubona-ke, uku traika 
k u y i s i n y a t h e l o  esiyingozi. ama 
ndla aba s e b e n z i  mancane kakhulu 
kunalaua abaqa s h i  noma aua m a ­
phoyisa. Ngaso sonke isikhathi 
a b a s ebenzi bahlala besovalueni 
lokuxoshua, noma loku boshua urm 
benga traika, Loko-ke kubangua 
u u k u t h i  a b a s ebenzi bangabi nesi 
bindi sokumela izimfanelo zabo, 
noma bafune o k u d ingeka babe 
nakho.

3) Noma kunjalo, ab a s e b e n z i  banga- 
lilahli ithemba, noma bahlale 
bethulile, ngoba uku traika ku- 
xhomeke e z i ngozini eziningi. 
Kuamanye amazue, abasebenzi a- 
ba n e z i n g x a k i  ezifana nazo lezi, 
b a p h u m e l e l a  uku z i h l e l a  bona ngo 
kuabo. Nam h l a n j e  bayisixuku e- 
sinamandla, futhi esikuazi no- 
kuzimela kuba qashi baso nase 
maphoyiseni.

Bangenzahi aba s e b e n z i  ukuze babB 
nomphumela.

1) Kumele bazi a b a s ebenzi ukuthi 
a b a k u c e l a y o  kubaqashi babo, ku- 
bhekene nabo. Kuyimfanelo ya- 
uo n k e  u msebenzi ukuanelisua yi- 
holo lakhe, futhi asebenze ka- 
hle, U o n k e  ama fektri anauo a- 
mandla okuk u e n z a  loku. Ngakho- 
ke aba s e b e n z i  bangavumi ukuse- 
b e n g a n e l i s i u e  ezikhalueni zabo.

2) Ku y i m f a n e l o  yabo bonke a b a s e ­
benzi ekubeni nendlela yoku- 
phumelela ekuenzeni zonke izi 
dingo zabo. Okungcono uukuba 
kuenziue loku yikomiti l a b a ­
sebenzi, kodua libe nokuzuana 
o k u n a m a n d l a  leli komiti.
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IZINDABA ZE2ITELEKA
Cisha zonke izinsuku muva - nje a 
- b a s e b e n z i  kuzo zonke izindauo ba 
-ya s t r a i k a . M h l a u u m b e i m b a n g e l a  ya 
-lezizi t i r a y i k i y i n g o b a  abasebezi 
bafuna iholo labn l i k h u shulue noma 
bafuna u k u b a i z i f & n e l o  zabo zihle- 
lue.

Uma a b a s e b e z i  bedinga u k u k hushu- 
lelua i m i h o l o , b e n z a  isicelo soku- 
k h u s h u l e l u a  imali le ethandua yibo 
ngo t h e m b a  ukuthi a b aphathi bazak- 
ubalalela. Hkanye banga k h ushule- 
lua n j e n g e s i c e l o  s a b o , k o d u a  kux/am 
-ile u k u b a b o n g e z e l e l u e  kancane nje 
e m i h o l u e n i  yabo.

IMgomhlaka 7 kuMa n d u l o  ( A u g u s t ) kuel 
-ase T h e k u i n i  ab a s e b e s z i  abangu 
400 kuma indastri e U i r e , S t e e l  Pr 
-oducts kanye naue En g i n e e r i n g  e 
fflobeni ba tra y i k a , b e  funa ukukhu- 
s h u l e l u a  nge 7c ehoreni linye, 
K odua b a k h u s h u l e l u a  kuphela nge5c.

K ues i n y e  isikhathi uma a b a t rayika 
- y o b a f u n a  in k u s h u l e l o  ethile aba- 
yinikua n g a l e sosikhathi, kodua ba 
—tse l u a u k u t h i  uma be n g a b u y e l i  emi 
- s e b e n z i n i  yabo, b a z a x o s h u a . K u y o  
inyanga k a N a n d u l o ( A u g u s t ),e fektri 
yase t u r n u r i g h t , a b a s e b e z i  aba 400 
baye ba tirayika. Babefuna ukukh- 
ush u l e l w a  nge R3 ukuua ku R5 nge 
v/i.%1. Abap h a t h i  bathi a b a sebenzi 
be phule isinqumo sabo (contract) 
n g o k u t i r a y i k a , n g a k h o - k e  uma benga 
- b u yeli e m i s e b e n z i n i  yabo bazaku- 
x o s h u a .A b aphathi ba t h e m b i s a  kuyi- 
hlola lendaba y o k u k h u s h u l u a  kuemi 
- h o l o , k o d u a  bazisa ukuthi kuzaku- 
thatha ngoba le IMkampani iseyints 
- h a . N g o k u t h e m b i s a  ukuxosha abaseb 
- e n z i , a b a p h a t h i  babanayo amadla 
o kuq h u b a  u m s e b e n z i , k o d u a  ke izidi 
-ngo z a b a s e b e n z i , a z i z a n g e  zifezeke 
K u e s i n y e  isikathi aba s e b e n z i  baye 
b a t i r a y i k i  u m a k u p h e l e  isikhathi 
eside s i n g a k a f e z u a  isicelo sabo 
s o k u k h u s h u l e l u a i h o l o , f u t h i  benga- 
boni m e h l u k o  phakathi ku e z i m v i l o -  
phi zabo uma b e h o l a . L o k u  kuye kue 
-zeka e s i b h e d l e l a  sase Ba r a g u a n a t h  
A b a t h u n y u a y o , A b a k l i n a y o , o p o t a  nab 
-anye b a t i r a i k a  ngoba imiholo yabo 
yayimele u k u k h u s h u l u a  nge nyanga 
ka N c u a b a ( D u l y ),kodua auub a n g a  kh 
-ona u m e h l u k o . N g e l a n g a  e l i l a delayo 
a b a s e b e n z i  a b a n g a b a  500 kuya ku600 
b a b o s h u a , b a y a l u a  e John Voster S q ­
u a r e  ukuthi uma b e n g a p h i n d e l i  e m i ­
s e b e n z i n i  yabo, b a z a k u j e z i s e l u a n u  
- k u e n z a  is i t i r a i k i  n g o k u n g e m t h e t h o „

,Loku-ke kusobala ukuthi abaphathi 
bathola amandla, kangangob^ uma be 
- n g a phinda ftjthi abasebenzi batiraike 
n g ^ p H&ndle kokung a b a z a  bazab-izelua 
a m a ^ y i s a  abafefcbenzi. j

f a  ^  /
Ngokuq ialti'etythi kuLnyanga ka ziban
- d l e l a ( N o u e n b e r ) . Abasebenzi bakua-
masipala e Randburg, batiraika.
L e s i sitiraiki sabangela uuukuthi ku
- a bakhona i p h u t h a e m a p h a k e t h i n i  emih
-olo y a b a s e b e n z i . N g e l a n g a e l i l a n d e l a
-yo bavela enkantolo n g o kujesilua
u kungavumi ukuenza imesebenzi yabo.
E nkantoloke a b a sebenzi abangu 70
bakhululua ngoba balivuma icala,kua
-thi abangu 76 baj e z i s u a  ngaphansi
k omthetho ue "Riotions Assemblies
Act", B a b h a d a l i s u a  R20 noma izinsuku
ezingu 20 e s i t o kisini emunye.

S iyabona ukuthi uma abasebenzi befu 
-na u k u k h u s h u l e l u a  imiholo yabo,ba-» 
khohlisua lula ngabaphathi babo uku 
-ba bamkele iholo e lingaphasi kuale 
-li abalicilayo, noma b a n y a k h u s h u l e  
-lua s a m p e l a . L o k o - k e  k u b angelua uu- 
k u b a abaphathi basuke bathembise uk- 
ubaxosha a b a s ebenzi okanye bababize 
-la a m a p h o y i s a .Ukuze a b a s ebenzi ba 
phumelele e z i n d i n g u e n i  zabo,k u m e l e  
babe n y a n d a n y e , u k u z e  a b a p h a t h i b a n g a  
-bi namadla a n g a p h e z u l u  kua uabo. 
Isixuku sabasebenzi, e s i sebenza ng 
- o k u b a m b i s a n a , s i n a m a n d l a  alingana 
nauabaphathi.

•
E zinye i z f t i r a i k i e z i v a m e  uku a n z e k a  
ng e z a b asebenzi uma bedinga okut h i l e  
maqondana n a b anye a b a s e b e n z i .A b a s e ­
benzi a b a s i t i r a i k a y o  ngoha befuna 
ukuzennzela izinto n g c o n o , k o d u a  ba- 
tiraikela ukusiza abanye aba s e b e n z i  
a b a s ebenza nabo.

Kuenzeka futhi loku e fektri yama 
glazi ePilkington, S p r i n g s .A b a s e b e ­
nzi a b a n g u 3 0 0 ,b atiraika ngoba omun- 
ye u a b a s e b e n z a  nabo uaxoshua. Bahl- 
ala emakhaya b a n g a s e b e n z i  izinsuku 
e z i m b i l i . E m v a  k u e s i t i r a i k i , u m q a s h i  
uaxosha abangu 8 a b a n g a m a l u n g a  eko- 
mi t i l abasebenzi.

E fektri yase Emextra, eBramley, ng 
-enyanga ka 27th ku Z i b a n d l e l a ( N o v e  
- m b e r ) a b a s e b e n z i  b a t i r a i k a  ngoba 
kuaku x o s h u a  a b a bili b e l u n g a  le kom 
- i t i . O k o k u q a l a  ifemu l a x osha ababet 
- i r a i k i k i l e  a bangu 82 iningi ngama- 
kho s i k a z i  ngoba b ecele ukuba k u a k h— 
iue ikomiti labasebenzi. Aba s e b e n z i  
babe b a funa ikomiti l a b a s e b e n z i , k o ­

dua a b a q a s h i  b e p huza ukulakha.
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WHAT DO THE WORKERS THINK?

Abasebenzi spoke to a work- 
last week to find out at 
first-hand what problems he 
faces at his work and what 
solutions he thinks the 
workers can find to their 
problems. We hope to pub­
lish interviews regularly 
in Abasebenzi. In this way 
the workers of Cape Town 
can communicate more e a s i­
ly with each other. They 
can find out what some of 
the d if f ic u lt ie s  are in 
other factories.
We spoke to a -member of 
the VJorks-Committee at the 
City Council Engineering 
Department at Graenvlei.
He has been working there 
for 5 years and earns R23. 
a week. We shall call him 
Mr. Si thole, though th is  
is  of course not really his 
name!
We f i r s t  asked Mr. Sithole  
about the Works-Committee.
The cormiittee was formed 
with the help of -the Ad­
vice Bureau. At f i r s t  work­
ers were afraid to join the 
committee and did not under­
stand what i t  was about. Now 
more and more workers are 
understanding the benefit of 
standing together. Most of 
the workers now support the 
Works-Comnittee, so that i t  
i s  petitioning to be re g is t ­
ered.
Why do the workers need a 
Works-Committee? Mr. Sithole  
told us that there many prob­
lems at work that the work­
ers need to solve. He told 
us, for instance, that the 
workers used to travel to 
work in a truck provided by 
the City Council. This truck 
was not covered. In bad wea­
ther, the workers used to 
get soaked and would arrive 
at work freezing cold. Then 
the workers got together and 
organized their own trans­
port. They now travel in a 
truck that i s  more comfort­
able.

Mr. Sithole said that another 
problem at work i s  that some 
workers ( l ike  himself) work 
M\ hours a day and get only

R23. a week. Some others 
work for 8 hours and get 
paid £35.40 a week. Manage­
ment claims that the more 
poorly paid workers do not 
work very hard and are doing 
easy work. But Mr. Sithole  
does not agree that th is is  
true. He also said that the 
differences in wages help to 
make the workers less uni­
ted. This i s  because some 
of the better-paid workers 
feel they do not want to 
stand together and help 
support the Works-Committee. 
This i s  foo lish , Mr. Sithole  
said. There are many problems 
that a l l  the workers face. 
These w ill best be solved 
i f  everyboday joins together 
to face management.
Mr. Sithole gave us some 
examples of problems that 
all the workers should solve 
together. For instance, they 
have to travel long hours to 
get to work. Also, the City 
Council hires the workers on 
a h ire- and-fire basis. When 
the workers grumble about 
the poor conditions at work, 
management just te l ls  them 
to find work somewhere else. 
Mr. Sithole thinks that i f  
the workers have a strong 
Works-Committee, i f  they 
speak with one voice, then 
they can solve these prob­
lems .
Mr. Sithole told us that he 
has been on a tra in ing-  
course at the Advice Bureau. 
Although i t  was d i f f ic u l t  to 
find time to attend the tra in ­
ing course, he said the course 
has helped him in a number of  
ways. He attended the course 
with workers from other factor  
ie s. Thus he discovered that 
many other workers in Cape 
Town face the same problems as 
the workers at the City Coun­
c i l .  The Advice Bureau taught 
him many s k i l l s  that were need

ed to organize and run the 
Works-Committee. Mr. Sithole  
said  his committee decided to 
join the Advice Bureau because 
they were convinced of the 
need for unity among a ll the 
workers.

Duens Workers in Court.

Workers w ill remember 
the disturbances at Duens 
reported in a previous 
Abasebebzi. Nineteen work­
ers were arrested by the 
police for allegedly refus­
ing to work after 3 of 
their fellow-workers were 
dismissed.
These workers appeared in 
court last month, and some 
interesting statements 
were made. The boss said 
that the workers were d i s ­
missed, because their 
work was not good enough.
The manager in charge of 
the workers disagreed. He 
said that they had been 
dismissed because they were 
worker representati ves .
The t r ia l  continues in 
January. In the meantime, 
nearly all the accused have 
found employment in other 
fac to r ie s .

A.G.M.

The annual general meeting 
of the Western Province Ad­
vice Bureau was held on 
Sunday 26th October. Re­
ports were given by Zora 
Mehlemakhulu on behalf of 
the organisers and by re­
presentati ves of several 
different works-committees.
A new executive was elec­
ted for 1976. The members 
eleisted are M. Msutwana 
(Standard Bank - chair­
man), M. Nosilele (Globe - 
vice-chairman), M.W. Mpu- 
ting (Mastertreads), L. 
Dbtwana (S.B .B .),  R. Nqonji 
(Anchor Yeast), Sidina 
(Gearings), B. Mandita 
(Printpak), M. Margis 
(Printpak)^ S. Mazwembe 
(Lupini), R. Sizani (Steel- 
da le ).



UNEMPLOYMENT INSURANCE.

All workers who are unem­
ployed, and who earned 
more than R10-50 per week 
in the job in which they 
were employed before, are 
entitled to unemployment 
insurance i f  they have 
contributed to the Fund 
for at least thirteen 
weeks in the year before.
I t  is  the duty of management 
to register workers with the 
Unemployement Fund Office in 
Pretoria i f  they earn more 
than RIO-50. The employer 
can be fined upto R200r00 or 
be sent to prison for a year 
i f  he does not). The Office 
will give the employer a 
blue U.I.F. card when he 
applies - one card for each 
worker. When a worker 
leaves work he should claim 
this card from management, 
as i t  is then easy and quick 
to claim his unemployment 
insurance when he registers  
for work at the Bantu 
Affairs Department. No in ­
surance will be paid until 
he has got his blue card. 
REMEMBER! I f  you leave work 
or are dismissed at one fac­
tory, and have been earning 
more than R10-50 per week, 
do not forget to ask your 
employer for your U.I.F. 
card!

The Organising of Area Comm­
ittees by the Advice Bureau
0 f f ic e .

In October 1975 workers who 
are represented by area com­
mittees decided on forming 
up area committees that the 
organisers of the Advice 
Burea together with volun­
teers. The aim is  the work­
ing together of workers in 
the sane area, helping one 
another in d if f icu lt ie s .  This 
would consequently lead to 
workers' so lidarity .

DEVALUATION AND AFRICAN
Workers.

Recently the press and 
raaio have reported that 
South Africa has devalued 
the rana by almost ld%. 
What does i t  mean to de­
value the rand and what 
ari> the effects of ..this 
going to be on African  
workers? Let us try to 
answer these two quest­
ions .
To understand what deva­
luation means, we have to 
start by looking at South 

-A fr ica 's  trade with other 
countries. South Africa  
buys from other coun­
tr ies, many commodities 
such as petrol and machi­
nes that we do not manu­
facture or have here. 
These commodities we iin- 
ort. Likewise, South 
frica se l ls  many commo­

d it ie s such as iron and 
wool to other countries 
because they need these 
products. These commo­
d it ie s  are exported. 
Commodities that are im­
ported have to be paid 
for by South Africa. We 
have to pay in rands for 
these commodities. But 
in other countries they 
use other money. In Ame­
rica they use dollars  
and in tsritain they use 
pounds. When we import 
goods from America, we 
have to pay in rands a 
value equal to the price 
of the goods in do llars.  
The price in rands de­
pends on how many dollars  
are equal to one rand.
For example, i f  an im­
ported commodity costs 
s ix  dollars in America, 
and two dollars are 
equal to one rand, then 
the price of the commo­
dity is  three rand in 
South Africa.
When South Africa devalues 
the rand, then the rand is  
less valuable in terms of 
dollars and a l l  other mo­
ney used in foreign coun­
tr ies. For example, i f  one 
rand i s  equal to two d o l l ­
ars and the rand devalues 
by 50%, then one rand is  
only eaual to one dollar.

In the example above, the 
imported commodity would 
now cost s ix  rand and not 
three rand as i t  did be­
fore devaluation. The e f f ­
ect of devaluation is  
therefore to make import­
ed commodities more expen- 
s i ve.
We can now see what the 
effect of devaluation is  
on workers. All the commo­
d it ie s  we import are now 
going to be 1 more ex­
pensive. This means that 
an imported commodity 
which used to cost one 
rand w ill  now cost about 
one rand and eighteen 
cents because of deva­
luation. But not only 
directly-imported commo­
d it ie s  are going to cost 
more. The price of nearly 
every otlier commodity 
w i11 also r i s e . This is  
because the cost of pro- 
duction of v i rtually  
every commodity in the 
country is  going to rise. 
The reason for this is 
that nearly every product 
made in th is country re­
quires some or other im­
ported commodity even i f  
i t  i s  just the o il and 
petrol to transport the 
commodity. The cost of 
production of these 
commodities w ill there­
fore also rise and, as 
a result, so wi11 their 
p r ice s .

Devaluation therefore 
means that African work­
ers are going to be faced 
with higher prices for 
nearly everything they 
buy and require to live 
on. I f  the workers' wages 
do not rise as well, this 
means tnat the workers w ill 
be poorer as a result of 
devaluati on.

RISING PRICES AND UNEM- 

P10YMENT.

1975 has been an extreme­
ly d i f f ic u l t  year for many 
workers. Looking at two in ­
dustries, the problems they 
have had to face are clear. 
In the Textile industry, 
10,000 workers were laid  
o ff  in March because the



/  narket was being flooded 
by cheap imported goods.
In April, 208 workers at 
Pam Knitwear in Cape Town 
and 100 workers at Hex 
River Textiles lost their 
jobs. In October, 2000 
workers lost their jobs 
and 2 factories were 
closed in the cotton indus­
try because prices of tex­
t i le s  fe l l .  In the Engineer­
ing industry the story is  
the same. In June 450 men 
lost their jobs a+ Globe 
Engineering and in August 
Murray and Stewart (Marine) 
and Globe Engineering sacked 
500 workers because there 
were not enough ship'rrepair 
jobs.
Why is  this happening? The ma­
chinery is  s t i l l  in the work­
shops and factories and work­
ers want work. What has gone 
wrong? The answer is  that the 
whole Cap ita list  system is  in 
c r i s i s .  In the rich countries 
such as Brit ian, the United 
States of America, Japan, 
France and Germany and in 
poor countries such Botswa­
na, Lesotho, India and Pa­
kistan the story is  repea­
ted. No work and no pay for 
some and no overtime and 
less pay for other workers 
and r is ing  prices for a l l .
Not only is  this a c r i s i s  
but i t  is  the worst c r is is  
since the second World War. 
Workers are once again being 
taught the hard fact that an 
economy run by bosses must 
go through c r i s i s  in order 
to carry on. Sometimes c r i ­
ses can be postponed. Some­
times they can be made to 
appear in a different form, 
such as in fla t ion . But c r i ­
ses are as much a part of 
the system as is  working 
for a boss.
When a c r is is  takes place, 
there is always one central 
question that has to be 
answered. Who w ill pay for 
the c r is is ?  Will i t  be work­
ers or bosses? I t  sometimes 
appears (and they w ill always 
tell you) that bosses can do 
nothing about i t .  Bosses 
sometimes say i t  is  the fau lt  
of workers and sometimes they 
say i t  i s  the fault of the
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government. Nothing is  more 
u n tru e L e t  us look at the 
way c r i s i s  i s  dealt with in 
two countries to see why i t  
i s  untrue.
In the United States of Ame­
rica, bosses are extremely 
strong. They have been able 
to simply close down facto - 
ries when they were not mak­
ing enough profits  to s a t i s ­
fy the bosses. Workers lo st  
their jobs and could not 
find new ones. The competi­
tion amongst workers for  
jobs has increased and 
bosses can now find workers 
prepared to work for low 
wages. With low wages and 
increased prices, the bosses 
w ill be receiving profits  
whidi they are sa t is f ied  
and the c r i s i s  w ill be over. 
Today one worker out of 
every ten has no work.

In Brita in  the workers are 
tougher. I f  a boss threat­
ens to close down a factory 
workers demand that the 
government take over the 
factory to keep i t  open 
and maintain the workers' 
jobs. Sometimes workers 
themselves have taken over 
the factories and run them 
without bosses. As this 
road has so many problems 
for bosses, they look to 
another solution. They turn 
to in fla t ion  to keep up 
their p ro f its .  In fla t ion  is  
not as obvious as unemploy­
ment, not so easy to under­
stand and they hope workers 
who would not accept unem­
ployment w ill  accept in f l a ­
tion. That is  why in Brita in  
only one worker in every 20 
has no work, but prices have 
gone up nearly four times 
as fast as in America!
What lessons are there for  
workers in South Africa?
1). The c r i s i s  is  not only 
found in South Africa but 
in every country run by 
bosses.
2). The c r i s i s  does not 
only take one form. I t  is  
not enough for workers to 
f igh t  unemployment - they 
must oppose r is in g  prices.
3). Economic problems do 
not ju st  happen. They are 
managed by bosses and the
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way bosses nanaie cue... 
pends on how much they 
think workers w il l  put up 
with.

, Rondebosch.
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