weathering on the surface before it can he used
and that this process 1is unnecessary at Uitenhage*
both assertions are correct, but at the latter
place the clay hes to be transported by lorry from
the working feces to the works, a distance iIn some
cases of as much as 5 miles. In regard to the
claim that the overburden is greater at Port Eli-
zabeth than Uiten":.c.ge, this also iIs correct, but
the advantage 1is balanced to some extent by the
existence at Ui-cenhage of strata of pebbles which
have to be removed. Uitemhage firms state that
owing to the Port Elizabeth firms having reduced
their price below 40/- delivered, which is the
economic limit, they can get no work except r-mn
thcis *c:;icks are preferred at a higher price on
account of their better quality. Whilst the
price of building materials generally has risen;
that of bricks has been reduced; the number of
producers 1is sufficient for boompriods, and at

the present time serious overtrading exists.

Although the Uitenhage firms are
at present at a disadvantage in competition with
brickyards located closer to the areas in which
new buildings are or are likely to be constructed,
amounting on an average nerhaps to 6/- per
thousand, it is evident that application of the
wages and conditions of employment recommended,
to producers iIn the Port Elizabeth magisterial
District only, will place them in a competitively
less favourable position than producers located
on the borders of but outside the controlled area

end It is suggested that the position should be

carefully/_._.



carefully watched and that the B"ard be authorised
t~ deal T"ith the matter as s~n as the need
becomes evident.

*
Wages: At the public sitting the employees
asked that the minimum wage be fixed at £6.10.0.
per nnnth ~r 30/- per week and added "we kn”™w
this may mean an increase of 100 per cent, in
certain cases and in these we will agree to a
deferred wage” . The City Council asked that
the wage be fixed at 5/- per day and added that
the wage should be on a daily basis. The wool
trade agreed to 7d. per hour, i.e. 28/- ~>n a 48
h~ur week but asked that a lower wage be fixed
for casual labour. The Coloured and European
Council and the Joint Council of European ?nd
Bantu at the public sitting asked for a minimum
of £2. per week,, though the latter in its written

submission asked for 5/- per day.

As stated in the paragraph dealing

with the basis of contract the Board realises
the necessity for fixing a daily as well as a
weekly wage. But the Board can see no reason
why the daily wage should be an exact one-sixth

of the weekly wage since it is by no means
oertain that the weekly earnings of the former
would in such cases equal those of the latter;
rather will the tendency be iIn the opposite direc-
tion. Where wages are laid down for casual em-
ployees who may work for the same employer on not
more than two or three days in a week, the Board

invariably recommends that the daily weges be

one-fifth/......
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one-fifth of the weekly wage. In the present
investigation such a difference would be too
great bearing in mind the custom which exists of
paying a regular employee on the daily basis,

and the Board has accordingly made the difference
less, namely 5/~ P@®r ®nd 27/- Per week; this
still leaves an inducement sufficient to dispose

employers fTavourably towards the weekly employee.

The wages presently paid in brick-
making and quarrying end the profitability of
the industries are, as shown earlier, exceptionally
low and these industries will require an extended
period within which to adjust themselves to the
proposed wages* the Board has accordingly deferred
the final wage for a period of two years at 4/3d.
per day and 24/- per week for the first year,
4/6d. and 25/6d. for the second year, and there-
after 5/- and 27/-. In Goods Transportation and
the manufacture of Mineral Waters both wages and
profitability are at present low and whilst the
difficulty which these industries will have in
adjusting themselves 1is not so serious as in the
other two cases, time for adjustment 1is also
necessary; the ultimate wage has accordingly been

deferred for one year at 4/jd. and 24/-.

Overtime Pay: Employers in the brick-
making industry asked for a 5 hour week on the
ground that the requirements of the building in-
dustry which starts work at 7 e.m., must be
suppliedl IN the coal trade 52 hours were asked

In line with the hours laid down iIn thee

Commercial /
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Commercial Distributive Trade. The Board holds

the view that a case has been made for a 50

hour week iIn the coal trade hut does not consider

thet there is sufficient justification in the

other trades for an extension of hours, and has

recommended 48 per week. Overtime, 1is to be paid

at the rate of 9 pence per hour on ordinary days

Of the week, with 1/- per hour for work on Sundays,

Christmas Day and Hew Year®s Day or Good Friday.

Annual Leave anjLSiefc leave: The employees asked

for 12 days annual leave plus ell public holidays

on full pay, no doubt on the precedent of the

determination for the Commercial Distributive

Trade, together with two weeks siok leave on full

pay and 2 weeks on half pay. It is true that

in commerce ell public holidays, two weeksl-Hraal

leave and two weeks’sick leave have been granted,

but in so far as public holidays and annual

ere concerned,

leave

these privileges have been in force

for a long time under the relative Provincial

Ordinances; the two weeks"sick lesvs were

granted primarily in the interests of the large

number of femele employees found in that trade.

For unskilled workers in the industries under

consideration either sick leave or annual leave

would be an innovation the cost of which muat he

cerefully calculated in relation to the other

additional costs pieced on the Induatries. In

the circumstances the Board came to the conclusion

that one weekls annual leeve end three public

holidays is as much as should be iImposed at present.

fiction 6(b): The reference is in respect of

unskilled/....



unskilled workers only and none of the employees
fall within the category referred to in Section

6(b) of the Wage ActO

£2&21usl2n: Since the terms of reference include
unskilled labour engaged in roadmaking it has been
suggested that the Divisional Council} a public
body which amongst other duties, constructs roads,
is covered. The Board does not however consider
that roadmaking carried on by the Divisional Council
falls within the terms of reference. Although
figures submitted by this body appear in the
various tables in which the number and wages of
employees are analysed it is not considered
necessary to expunge them and recalculate the data
since the consequential differences in totals and
percentages would not affect any of the issues

materially.

The Brewing Employees” Union (Cape)
whose representative appeared at the public sitting
asked that unless the Board should be able to
recommend wages and other conditions of employment
not less favourable than those provided under the
Conciliation Act for the industry at Cape Town
and Port Elizabeth, that industry should be
excluded from any determination which may be
made . The Union was informed that the Board is
require,! to act in terms of its reference but
that the request would be transmitted to the
Minister. The Printing Industry at Port Eliza-
beth in view of the fact that the wages of unskilled
employees are provided for under wi Industrial

Council Agreement, made a similar request and



was informed that the question of inclusion or
exolusion was not a matter for decision within

the Board"s powers.

A feature of this investigation
iIs the high standard of the housing schemes on
which the City Council hss embarked and is con-
tinuing. There are eight townships, built and in
buildings three of them economic and five sub-
economic j i.e. In which the Government loan is at
N per cent. Two of these townships accommodate
Europeans and the remainder Coloured snd Natives
separately. Rentals in the Native township are
variously per month 8/~? 1IoA-f I1/- $1 14/- and
16/- plus a flat rate of 1/6d. per month for
electric light. In ScNamee township a play-
ground 1is provided between each block of six
houses; this method moreover reduces the road

frontage and its attendant costs,,

Finally it is worth recording that
in this investigation the somewhat unusual, but
none the less satisfactory situation has arisen
that the requests of the various parties interested
on the employer and employee side”™ usually so fer
apart as to be of little assistance to the Board
in its deliberations, were sufficiently in line
with the facts elicited as to be of much greater
value than is often the case. The Board’s
recommendation is similar to the written request
put forward by the Port Elizabeth Joint Council of
Europeans and Bantusr and approximates on many

points other requests.



F . McGREGOR.
CHAIRMAN.

J.H. BOTHA.
MEMBER .

U.H. WINDSOR.
MEMBER.

H.T. TIMPALE.
SECRETARY.

PRETORIA.

1st August. 1940
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ji ;-ddrenn by Hr. Uehloho

JPHK HOHOUIUILK UZUXiiSt9t» LOilD BISHOP OF PIUfffOItXA, HXfi TfOimiiXP 2KB
ANQIi, oxctt oowciu™oitu oir pm;zoKXA oxatnfmntBSD ooiawxu«o]i>

FKOtl OTHKJt YOntK?, rfJD5 PiUlAliOtflre GHXKF, jJII) ikU. iUmXOillf chxkf: ,
Ladxks iJiD aiam jac:ii.

I, i the chief and Tirut resident or the

Jj~rotoria iiunicipal Locutiona, on behalf of fcla Hative ~.dvluosy
Board, and tho location Inhabitanta, desire to expreau W deepest
gratitude and appreciation, to tho City Council for tho airthifioiaiit
work which in bointd displayed before you on thin unique occasion
today.

i1&ny people who have contributed towards thin living nonunont
have aince panned away, but their successors have continued to oarry
out the plan laid by their ™voortrekkera”.

Faunt not forgot to thank the Central Oovomiwmt for having
riade 1t poaaiblo for the loctil authorities to raine a loan of
£780,000, without which it would have boon inpoaaiblo to brino thin
schone to fruition. ieveral other bodion and aocletien liavwe also
chaupioned the caune which led to tho ontablislinent of thia township,
oaon& which X nay nontion the ,Toint~Council oF* Kurapenns and natives.

It in an indiuputabie fact that there in in thin world nothing
that la perfect, hence in ny ovm hunble opinion I fool that
essential inprovononta could bo effected e.*;. iroo-hold tenure of
property in noat dosiruble. Wien one viaim-ines Into the far distant
future, an to what woulu happen to an old renidont who today enters
one of theno nodern hounen with a anile, and after none thirty or
forty yearn, findn hinaelfincapacitated thromih aOe ill-health or *
none other caune, throtm out into the ntreota, to Join the already
ovarwholnin”™ nuabern of dentituden parading the streetta fron norn
till sunned, thin really tjrievos when one roaliuaa that there in
aftor all no porrumant place of abodo for the aborigines* of ,vfrica.

It In a tireat pity that jjutivoa ovenln their retirde ttod

placen are not ~iven tho rights under principlen of doiiocracy and

civiliuation «Tmn» preaent war la belnti wa&ea to-&My principally to e

defend/"
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THE HEAD THE HEART THE HAND

WILBERFORCE INSTITUTE

AFRICAN METHODIST EPISCOPAL CHURCH

KT. Rev. R. R WRIGHT, Jr.,, M.A ,D.D,Ph I).
T'reaiding Bishop

RKV. J. R. COAN, M.A, O.D.

Superintendent and Dean, School of Religion P O W “_ B E R F O R C E
JACOB M. NHLAHO, B. A. ) )
Principal
5-8-40 Evaton, Transvaal

MRS. CHARLOTTE L OPPERMA
Secretary

SOUTH AFRICA-

SISTER GRACE E. WARES8, N R.
Head Nurse, Clinic

Address all communications, Money and Postal
Orders, to the Superintendent.

/[ty
Dr. A.B. Xuma
104 End street
Doornfontein
Johannesburg

Dear Sir,

I have received the cheque from the Native

Commi ssioner, Mr. McMasters, as a grant amounting to the
s?m of five hundtred pounds (£3%00) for Gagman Community
Clinic. g

I am extremely grateful to you personally for your
service in this matter,

I am anxious that we get organized and make proper
arrangements for starting an account as you have suggested,
I think it will be well to call the entire clinic Board,
those who are present, at which time and place we might thrash
out all the problems and make adequate organizational set-up,

I should like for you to suggest a date and place

of meeting. When 1 get this information from you 1 shall
jail all the Board menbers together including Mr, McMasters.

here we might decide in addition to the proper accounting,
the additional Board personal. It will be easier for you

to suggest the date, time and place that is most suitable
to you, and we can adjust our program to suit the date you
might suggest.

I might point out that the Winter Rally of the A_M_.E.
Church will be held at Springs on the 16th. August. At that
iime | hope we may also get a grant grom that body. It might
be well to wait until that body meets and receive its grant.
On the other hand, the indebtedness of the clinic has been
overdue for a long time, the sooner these accounts are
settle”the better.



WILBERFORCE INSTITUTE

AFRICAN METHODIST EPISCOPAL CHURCH

KT, Rev. R. R WRIGHT, Jr.. M.A ,D.D,Ph 1)
Presiding Bishop

RKV.J. R COAN, M.A, D.D.

Superintendent and Dean, School of Kelijtion P O
. U. WILBERFORCE
JACOB M.NHLAPO, B.A.
Principal

Evaton, Transvaal
MRS. CHARLOTTE L. OPPERMAX
Secretary

SOUTH AFRICA-

SISTER GRACE E. WARES, N R.
Head Nurse, Clinic

Addregi all communications, Money and Postal
Orders, to the Superintendent.

At the same time Mr. McMaaters feels that he can use

his influence in getting Drv. Liebenberg’s firm to

reduce their bill which i71.56-12-0. He feel that if

he can get them to accept Bishop” “right’s first offer.,

it would enableT”a present revenue to go much further.

He has volunteered to approach them on the matter and

has suggested that we do not attempt to pay the bill until
we shall have heard from him.

~ut even this matter does not prevent the Board from
meeting and organizing for more effective work.

In the light of these developing issues, you can decide
when is the most suitable date for meeting.

Sincerely your
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A&X. 400814

ADDRESS:

MISSION A

MINISTER. /L S
REV. G B. MOLEFE. /T /7 /V , THE PRESBYTERIAN MANSE.
BA. (sa), m A. (Columbia) b° NEW BRIGHTON.
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HHHtCAH’S COCKCIL FOR BOYS® CLOBg”™.

o K jller Street,
A : ggphi%?o%r'm,”

JOHAMNIBURG =
I5th. august 1940.

Dear Sir,

A meeting of tha above counoil will be beld at the B.H.8.0.

ON Wedn.e4*y the tm . «t 7 p.m. ani a. tear, ara vary important

me ttara for diaouaalon you ar. asked to make eyery effort to

attend.
AGKNDA ..

k. Minutea.
- 1ir. Mampuru®a Report.

1] uttsr £ “ r.T"m.8" *llin«.r: bar reply .1th .nolo.**
ftron the Miniater of Finance*

5. Mr. ffG, Ballinﬁerla Report « ) 1

6. Diecussion on the poaition of the Council a

IX repreaentative on the T.».B.C. Coraai Aee with e vje\
to challenging the whol« attitude of the T.A.B.C.

7. General.

Thanking you in anticipation*
| remain,
Yours faithfully,

SECRETARY: AFRICANS COUNCIL FUR BOYS*®,CLUBS*.

p.3 M *ped 1



SOUTH-AFRICAE POLICE,
Officecef the Station Commander,
Marikana,
22nd AUGUST, 1940.

Mr. M.M. Sive,
Attorney,

Brits.
Dear Sir,

I have the honour to acknowledge the receipt of your
letter dated the 20th iInst, together with the Doctor®s Report
in connection with the assault on certain natives. 1 have how-
ever to inform you that the information you received that we
refused to take up certain assault cases, 1is iIncorrect.

I have at present 3 cases of assault pending against
the S/Kative Constables of the Chief, including statements of
Ruben Komane.lanech Monege, Jocobus Mogape and Ben Tsepe.

I am awaiting the arrival of the other natives con-
cerned before proceedings will be taken againstthe accused.

My next Periodical Court is on the 10/9/40. 1 trust the

witnesses will arrive iIn time to issue summons against the

accused.
G.D. van Zyl.

South African Police.
Marikana.
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