
ukuthi azonkuenza lokho okuFunua ngaba s e b e n z i , kanti laua akhethua 
ngaphathi azokuenza lokho okujabulisa bona abaphathi. Angenza Fu- 
thi ukuthi abasebenzi bangaceli lento abayifunayo kubaphathi. Ku- 
likhuni Futhi ukuthi abasebenzi bangasho izikhalo zabo phanbi kua- 
baphathi. Kubalulekile ukuthi abasebenzi basho izikhalo zabo bebo- 
dua, khona bazosho ukuthi benzenjani ukuze izinto zihambe kahle.

Uma abasebenzi benekomiti labasenzi, elimele abasebenzi futhi eli- 
khethue ngabo abasebezni, abasebenzi bazokuazi ukuthi bakhethe laba 
abasebenzi abfunwa yibo. Futhi kunzima ukuthi abaphathi bangenza 
ukuthi lekomiti iyenze into eFunua yibo abaphathi.

Ngakho ke ikomiti ya basebenzi incono kunale enye. KumaFemu amanye 
amaningi, abaphathi bazamile ukuthi abasebenzi benze i-liason benga- 
zange babatshela ngekomiti yabasebenzi. Kubalulekile ukuthi abase­
benzi benze ukuthi lento i n g a b a v e l e l i .

Uma niFuna ukuazi kabanzi ngalokho, Fikani kithi emahoFisini eSosai- 
thi le Indastri.

*************

Basebetsi,

LENGOLONYANA LABOROBEDI

Ho na le dikomiti tse pedi tse Fapaneng tse ka boptjuang ke basebe­
tsi ba Batsho mona AFreka Borua, mme tse duroelluetseng ke mmuso.
Tsena ke liason le komiti ya basebetsi. Kajeno re lakatsa ho le 
bolella ka ha phaphng pakeng tsa dikomiti tsena tse padi.

Ho liason, haloFo ya basebetsi e kgetua ke basebetsi, mme haloFo e 
nngue ya ditho e kgethua ke baokamedi, mme yona e ka kgthua ho base­
betsi kap^ hona ho beng. Komiti ya basebetsi yona e kgethua ho ba­
sebetsi Feela.

Ke e Feng komiti e kang e loketse basebetsi komiting tse tse pedi? 
Liason e na le boFokodi bo itseng mona le mane. Ditho tsa komiti 
tse kgethuang ke baokamedi ho ya utluahala hore di tla be sale di 
tshepahala ho beng le baokamedi. Ba ka leka ka matla hore basebetsi 
ba se kope dintho tseo ba di batlang kaoFela. Ebile ho thata hore 
basebetsi ba bue dingongoreho tsa bona ka beng pela bona. Ke taba 
ya bohlokua hore basebetsi ba qoqe ka mathata a bona le dingongoreho 
ba le bang kantle ho beng, kahoo ba tsebe ho Fihlela pheletsong ya 
hore ba etse ju/ang kantle le ho kgannua kamorao ke beng.

Ha basebetsi ba na le komiti ya basebetsi e ba emelang, e bileng e 
kgethilueng ke bona, basebetsi ba tseba hore ba tla be ba kgethile 
baemedi ba ratuang ke bona. Ho tla ba thata le ho Feta hore beng 
ba be le puo ditabeng tsa basebetsi.

Ka lebaka leo he, komiti ya basebetsi ke yona e batlang e le betere 
bakeng sa basebetsi. D'iFemeng tse ngata beng ba mesebetsi ba lekile 
hore basebetsi ba bope liason ntle le hore ba ba bolelle ka ena engue, 
Haeba le na le bothata, tlong oFising ya mokgatlo mme re tla le thusa.
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W o r k e r s ,

NEWSLETTER NUMBER 9

In this newsletter ue would like to talk about the importance of 
workers taking part in workers' organisations that are there to re­
present your interests and assist in the solving of your problems.

Ue mentioned a few weeks ago that workers from some factories have 
formed works committees, and that many workers from different fac­
tories and industries have been holding group discussions at the 
IAS. For example, workers from different firms in the building in­
dustry have been meeting together to discuss the problems that they 
all have. They have found that the mar e support they- have the 
stronger their voice is. They can then more effectively make known 
the wishes and aspirations of workers, and negotiate better condi­
tions of work.

Some of you have met our committee and our organisers. Ue would now 
like workers to meet others from different factories who have simi­
lar problems to yours beca,irr' ^s we have said, if your voice is 
stronger you have a better chance of solving your problems.

So come to the IAS and take part in our activities. Ue need your 
help so that we can speak from strength and be represented at Indus­
trial Council and Uage Board meetings and everywhere else where 
workers are discussed. It is only with your help that we can improve 
the conditions of all workers.

*******************

B a s ebenzi,

IPHEPHANA LESITHUPA

Kuleliyiki sifuna ukunitshela ngokuthi kubaluleke kanjani ukuthi aba­
sebenzi bajoine imibutho yabasebenzi, ekhona ekhulumela abasebenzi 
nokubancedisa ukuthi bakwazi ukukhuphula izimo zemisebenzi.

Sinitshelile kwelinye ipheshana ukuthi abasebenzi kwamanye amafemu 
bakhe ikomiti zabasebenzi, nokuthi abasebenzi kwamanye futhi amafemu 
ba ba nemihlangano nabase IAS, ibutho labasebenzi. Abasebenzi aba- 
khayo sebehlangane kaningi ukukhuluma ngezinto ezibahluphay emseben- 
zini. Ba bonile labasebenzi ukuthi uma bekhala ngelizwi elilodwa, 
isikhalo sabo siyazwakala, futhi bangenza ukuthi abasebenzi bakhuphu- 
lelwe izimo zokusebenza.

Abaningi benu sebeke bahlangana nekomiti nabaphathi be-indastri. Ma- 
nje ke, sifuna ukuthi nihlanganeni nikhulume ngelizwi elilodwa ngoba 
uma nikhuluma ngelizwi elinye, izikhalo zenu ziyokuz w a k a l a .



Fikani ehofisini lombutho, khona nizokuazi ukujoina nincedisane 
nathi. Siyidinga incedo yenu khona sizoba namandla futhi sazi 
ukuthi sizoba nabakhulumeli emihlanganueni ye Uage Board ne ye 
Industrial Council nasezindaueni zonke laku khulunyua khona nga- 
basebenzi. Uma nisincedisa, izimo zabasebenzi bonke zizoba 
n c o n o .

* * * * * * * * * * * * * * * * *

B a s e b e t s i ,

LENGOLONYANA LABDROBONG

Lengolonyaneng lena re lakatsa ho le bontsha bohlokua ba hore | 
basebetsi ba joine mekgatlo ya basebetsi e teng bakeng sa ho 
emela basebetsi le ho ba thusa ho bebofatsa maemo a bona a 
t s h e b e t s o .

Re hlahisitse bekeng tse mmalua tse fedileng hore basebetsi ba 
difemeng tse ding ba se ba hlomme dikomiti tsena tsa basebetsi, 
le hore basebetsi ba bangata difemeng tse ding ba se ba ile ba 
ikopanya le ba mokgatlo ua IAS. Basebetsi ba difeme tsa bahahi 
ba se ba nne ba kopane ho bui~ana ka maemo a bona a tshebetso.
Ba hlokometse hore ha ba bua ka lentsue le le leng, ba ba le 
matla ho feta. Kamokgua o jualo ba ba le hona ho etsa hore seo 
ba se batlang se utluisisehe mme kahoo ba kgona ho nyolla maemo 
a bona a tshebetso.

Ba bang ba Iona le se le ile la ikopanya le komiti le batshuari 
ba mokgatlo. Re lakatsa hore basebetsi ba kopane le basebetsi 
ba difeme tse ding ba nang le dillo tse kang tsa bona mme ba bui- 
sane hodima taba tse kang tseo, hobane jualo kaha re se re hlalo- 
sitse, lentsue la basebetsi le utluahala hofeta ha ba bua ba ^  
utluane ka lentsue la basebetsi ba bangata.

Duale he, tlong ofising ya mokgatlo ua IAS le tlo tla re joina 
mesebetsing ya rona. Re hloka thuso ya Iona hore re tsebe ho ba 
le matla mesebetsing eo re e tsang hape hore re tsebe ho ba le 
baemedi dibokeng tsa Industrial Council le tsa Uage Board le ho 
tse ding tseo ho tsona ho buiuang ka basebetsi. Ke ka thuso ya 
Iona feela re ka bang le hona ho nyolla maemo a tshebetso a base­
betsi.

* * * * * * * * * * * * * * * * * * * *
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U o r k e r s ,

NEU3LETTER NUMBER 10 

Uhat is your opinion about this?
As from the 1st Nov/ember the South African Railways and Harbours uill 
be increasing rail fares!
The Uest Rand Board uill soon be increasing rents for housing!
The feeding scheme provided for us by the Uest Rand Board is not satis­
factory, and as a result ue are forced to augment out of our oun pocket! 
PUTCO, the people in charge of the bus service have already increased 
their fares!
The price of coal and food have gone up!
So have school uniforms and school books!
At the hospitals the money that ue pay for medical treatment has in-

^ r e a s e d !

At the same time our employnrs hav/e yiuen us an increment of only R3.
Ue are expecteid to divide up this extra R3 amongst all of the increased 
expenses. Uhat is the good of receiving higher uages if,- at the samp 
time, the cost of living incroases by more? This means that ue can buy 
less nou uith our money, even though our uages are higher.

Uhat can ue do about this state of affairs? The Industrial Aid Society 
uhich uas formed by Black workers a 1 the beginning of this year, be­
lieves that there is only one uay that uorkers can improve their stan­
dards of living. Uorkers must form committees in their oun factories, 
and also come together uith uorkers from other factories.

As you knou, the IAS assists uorkers in forming committees. It also 
informs uorkers of their rights and gives them a chance to meet workers 
from other factories during discussion groups.

So come to the IAS and participate in our activities so that ue uill 
^j:ecome stronger and speak uith one voice.

Remember: UNITY IS STRENGTH!

B a s e b e n z i ,

IPHESHANANDABA LESH0l*)E

NITHINI NGALENDABA!
Imali yezigitsheluayo zakua Ralauyi (South Africa Railuays and Harbours) 
izakhushulua ukusukela ngomhla uokuqala k u - N o v e m b e r !
I-Uest Rand Board nayo ifuna ukuthuphula irenti!
Abendlu yesondlo bakua Uest Rand Board abanalutho, ngakhoke kufuneka si- 
khiphe imali yethu ukuthenga ukudla!
U-PUTCO naye ukhuphule imali yamabasi!
Amalahle nokudla k u k h u p h u k i l e ! Kunjalo nakumpahla yesikole nezincuadi! 
Imali yodokotela esibhdlela ikhushulue!

Kusenjalo, abaqhashi basikhuphulele imiholo nge-R3 kuphela. Lemali 
ayikuazi ukusithengela yonke impahla esiyidingayo, ngakho-ke kubalule­
kile yini kanti ukuthi sikhushuleluo imali emisebenzini?



Asikho lsidingo sokukhushulelua iholo, ngokuphazima kuoso, kanti 
m t e n g o  nayo i z i k h u s h u l u a .' Uma thina abasebenzi singabheki ngenyn 
m d l e l a ,  silinge ukuqeda zonke lezixako singeke silungelua yilutho.

1hdm k 1f yokuz^k^ n9i s ela; ynyokuba nihlanganeni nina basebenzi 
nalaba boMbutho u e - I n d a s t n  ouahlonyua ngabasebenzi abamnyama eku- 
qaleni konyaka. Lombutho ukhuthaza abantu ukuthi bahlangane babe 
yinto enye, futhi bonze amakomiti n z o b a k h u l u m e l a .

Fikani ke embuthueni nizosijoina khona umbutho uzoba namandla. 

Khumbulani ukuthi: INTLANGANO NAGMANDLAi

Basebetsi,

LENGOLONYANA LA LESHQME 

LE RENG KA TABA E KANG EIMA?
Ho tloha ka la pele Pudunguana, Raliue ua Afreka Borua o tla be a 
nyolositse hluahlua ya di p a l a n g u a n g .'

rente'3 Rand ^  h a u f i n yane e t ^-a  be e nyolla tjhelebe ya

PUTCO motshuari ua dibese tsa Datho Batsho, o se a nyolositse 
nluahlua ya dipalanguang tsa hao!
Hashala le dijo di nyolohilej
Diaparo tea sekolo le dibuka di ny ohile.'
Dipetlele, tjhelete ya fefo ya dingaka e n y o l o s i t s u e P h e p o  kapa 
lhokomelo ya boto ya LJest Rand ha e kgotsofatse, kahoo o lokelua ko 

ho lefa tjhelete e tsuang mekotlaneng ya ronaj

Ho sa le jualo, beng be mesebetsi ba nyolotse megolo ya rona ka R3 
feela Kahoo re lebeletsue ho arola chelete ena dinthong tsena

v« Hiihlhil y^ h°ru ,rB n y°llBllJe megolo ke efe haele moo theko
ya diphahlo e nyollua hakana? Hona ho bolela hore juale re reka

chelete n yane ka chelete ya rona le ha ho thue re ekeleditsue

Ho ka etsuang ha taba di erne juana? Mokgatlo ua Industrial Aid o 
hlongueng qalong ya selemo ke Basebetsi BaBatsho, o na le tumelo ya 
hore ke ka ho kopana le ho utluana feela basebetsi ba ka nyollang

2 p h e l a * Basebetsi ba tlameha ho bopa dikomiti tse 
h ® ba buella difemeng tsa bona, mme hape ba tlameha ba ikopanye le 
basebetsi ba difeme tse ding. H y x e

Jualo ka ha le tseba, IAS e thusa basebetsi ho bopa mekgatlo, mme e
la 8hrU^  basebetsi ka ha ditshuanelo tsa bona mesebetsing le me- 
lao e ba tlamang mesebetsing, y e me

Tlong mokgatlong le tlo joina hore mokgatlo o tsebe ho matlafala. 

Hopolang basebetsi hore: KOPANO KE MATLA.'
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