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E I M  O  c  O  rv« S C R I P  T 1 0  M  C A M P  A  I  G  M

R E G I O N A L  P A R T - T I M E  W O R K E R

I » APPO IN IM ENJ

The re g i o n a l  w o r k e r  is d i s c u s s e d  and a c c e p t e d  by all s u b 
groups. D i s c u s s i o n  is c o - o r d i n a t e d  by t h e  e x e c u t i v e ,  but final 
r a t i f i c a t i o n  t a k e s  p l a c e  at t h e  N a t i o n a l  Com m i t t e e .

1 1 . C O N D I T I O N S  OF EMPLOYMENT;

a ) Work i n g h our s .

W o r k i n g  h o u r s  are c o n s i d e r e d  to be fo u r  h o u r s  per day. H o u r s  
of work are to be f l e x i b l e  as d i c t a t e d  by t h e  n e e d s  of the 
spec i f ic wor k i n questi o n . H o w e v e r , ac t i v i st t i m e  is not to 
be c o n s i d e r e d  as w o r k i n g  time.

b) D i s c i p l i n e .

The w o r k e r  shall be s u b j e c t  to t h e  d i s c i p l i n e  of the 
o r g a n  i sat i o n ..

c) Finances.

The w o r k e r  m a y  not at a n y  t i m e  h a n d l e  f i n a n c e s .  

d> M a i l i n g  Lists.

M a i l i n g  l i s t s  a r e  to b e  kept c o n f i d e n t i a l  at all times.

e ) S e c u r i t y  Police.

T h e r e  is t o  be no col 1a b e r a t i o n  wi t h  t h e  s e c u r i t y  p o l i c e  or 
any o t h e r  g o v e r n m e n t  agencies.

f) Exe c u t i v e .

The w o r k e r  s h o u l d  a t t e n d  e x e c u t i v e  m e e t i n g s  r e g u l a r l y .

g) Expenses.

E x p e n s e s  (in c l u d i n g  t r a n s p o r t )  i n c u r r e d  in t h e  c o u r s e  of 
work will be r e i m b u r s e d .  All s l i p s  mu s t  b e  s u b m i t t e d  to the 
t r e a s u r e r  or e l s e  p a y m e n t  will not be made.

IV. D E S C R I P T I O N  OF W O R K

a) General.

Work is d e f i n e d  by t h e  s u b - g r o u p s  but c o - o r d i n a t e d  by the 
exe c u t i v e .  S u b - g r o u p s  s h o u l d  t h e r e f o r e  s u b m i t  d e s c r i p t i o n  
of as well as r e a s o n s  for r e q u i r e d  wo r k  to t h e  e x e c u t i v e



and not d i r e c t l y  to  t h e  p a r t - t i m e  worker.

b) S p e c i f i c  tasks.

S e c r e t a r i a l , The w o r k e r  is a v a i l a b l e  to a s s i s t  wi t h  all 
t y p i n g  and m a i l i n g  of c o r r e s p o n d e n c e .

Press. T h e  w o r k e r  m a y  a s s i s t  in t h e  d e l i v e r y  of p r e s s  
p a c k ages, but m a y  not i s s u e  p r e s s  s t a t e m e n t s .

C h a i r p e r s o n .  The w o r k e r  may a s s i s t  the c h a i r p e r s o n  in 
c o m p i l i n g  and s e n d i n g  r e g i o n a l  p a c k a g e s ,  as 
well as u p d a t i n g  r e g i o n a l  files.

V- d i s m i s s a l

a) General.

D i s m i s s a l  is f o r m a l l y  c a r r i e d  out by t h e  e x e c u t i v e ,  but the 
d e c i s i o n  is m a d e  by t h e  region.

b) Notice.

N o r m a l l y  one m o n t h’s n o t i c e  s h o u l d  b e  g i v e n  by e i t h e r  E C C  
or t h e  worker. T h e r e  a r e  h o w e v e r  e x c e p t i o n s  (see below).

^  .jc) E x c e p t i o n s .
\  -vj

-y If col 1 a b o r a t i o n  w i t h  t h e  s e c u r i t y  p o l i c e  is r e v e a l e d ,  the
rj w o r k e r  will be d i s m i s s e d  immedi e t l y .

d) Banning.

In t h e  c a s e  of the o r g a n i s a t i o n  b e i n g  banned, p a y m e n t  for 
that m o n t h  will be honoured- prtJvicTed— pgr-mirtrr-

e) D e t ention.

In the c a s e  of d e t e n t i o n  t h e  s a l a r y  will c o n t i n u e  to be 
p aid.

f) Review.

The w o r k e r  will r e p o r t — b a c k  p e r i o d i c a l l y  t o  b o t h  t h e  c h a i r  
and t h e  internal c o - o r d i n a t o r .  A s s e s s m e n t  of t h e  wo r k  will 
t a k e  p l a c e  in t h e  e x e c u t i v e  and s u b - g r o u p s  s h o u l d  channel 
all d i s c u s s i o n  to them.

Th e  w o r k e r  shall be s u b j e c t  t o  a t h o r o u g h  r e v i e w  a f t e r  two 
months.

VI. S A L A R Y

The re g i o n a l  w o r k e r  will r e c i e v e  an a m o u n t  of R 4 0 0  per month.
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R E G I O N A L  P A R T - T I M E  W O R K E R

I. A P P O I N T M E N T

a) P r o c e d u r e

The reg i o n a l  w o r k e r  is d i s c u s s e d  and a c c e p t e d  by all s u b 
groups,. D i s c u s s i o n  is c o - o r d i n a t e d  by t h e  e x e c u t i v e ,  but 
•final rati f i cati on t a k e s  p l a c e  at t h e  N a t i o n a l  C o m m i t t e e .

b) R e v i e w

The w o r k e r  shall be subject, to a t h r e e  m o n t h  p r o b a t i o n  
p e r i o d .

II. C O N D I T I O N S  OF E M P L O Y M E N T

a ) W o r k i n g  hours.

W o r k i n g  h o u r s  a r e  c o n s i d e r e d  to be f o u r  h o u r s  per d a y  in 
a f i v e  d a y  week. H o u r s  of w o r k  a r e  to b e  f l e x i b l e  as 
d i c t a t e d  by t h e  n e e d s  of t h e  s p e c i f i c  w o r k  in question. 
However, a c t i v i s t  t i m e  is not t o  b e  c o n s i d e r e d  as w o r k i n g  
t :i. (ne „

b) D i s c i p l i n e .

The w o r k e r  shall be subject, to t h e  d i s c i p l i n e  of the 
or gan i sat i o n .

c:) Finances.

The w o r k e r  may not at a n y  t i m e  h a n d l e  finan c e s .  (This is 
to mean t h e  f u n c t i o n s  of t h e  t r e a s u r e r ,  i n c l u d i n g  t h e  
w r i t i n g  and s i g n i n g  of c h e q u e s  i s s u e d  in t h e  n a m e  of 
E C O  .

d ) Ma i I ing L i s t s .

M a i l i n g  l i sts a r e  to be kept c o n f i d e n t i a l  at all times.

e > Sec: ur i t y Police.

T h e r e  is to be no c o l l a b o r a t i o n  w i t h  t h e  s e c u r i t y  p o l i c e  or 
any o ther g o v e r n m e n t  a g e n c i e s .

f) Exe c u t i v e .

The w o r k e r  s h o u l d  a t t e n d  e x e c u t i v e  m e e t i n g s  r e g u l a r l y ,  
but. will h a v e  e x - i f i c i o  s t a t u s  thereon.

g) Expenses.



E x p e n s e s  ( i n cluding tra n s p o r t )  i n c u r r e d  in t h e  c o u r s e  of 
work will be r e i m b u r s e d .  All s l i p s  m u s t  b e  s u b m i t t e d  to the 
t r e a s u r e r  or e l s e  p a y m e n t  will not be made.

D E SC R IP T IO N  OF WORK

a) General

Work is d e f i n e d  by the s u b - g r o u p s  but c a ~ o r d i n a t e d  by t h e  
exe c u t i v e .  S u b - g r o u p s  s h o u l d  t h e r e f o r e  s u b m i t  d e s c r i p t i o n  
of as well as r e a s o n s  far r e q u i r e d  w o r k  t o  t h e  e x e c u t i v e  
and not d i r e c t l y  to t h e  part - 1 ime w a r k e r .

b) S p e c i f i c  tasks.

S e c r e t a r i a l . The w o r k e r  is a v a i l a b l e  to a s s i s t  wi t h  all 
t y p i n g  and m a i l i n g  of c o r r e s p o n d e n c e .

Press. T h e  w o r k e r  m a y  a s s i s t  in t h e  d e l i v e r y  of p r e s s  
pa c k a g e s ,  but m a y  not i s s u e  p r e s s  s t a t e m e n t s .

C h a i r p e r s o n .  The w o r k e r  may a s s i s t  t h e  c h a i r p e r s o n  in 
c o m p i l i n g  and s e n d i n g  r e g i o n a l  p a c k a g e s ,  as 
well as u p d a t i n g  r e g i o n a l  files.

c) Review.

The w o r k e r  is a c c o u n t a b l e  to t h e  r e g i o n  but. p r a c t i c a l l y  
will be a s s e s s e d  by t h e  e x e c u t i v e .  A s s e s s m e n t  of t h e  wo r k  
will t h e r e f o r e  t a k e  p l a c e  in the e x e c u t i v e  and s u b - g r o u p s  
s h o u l d  channel all d i s c u s s i o n  to it.

d) B a n n i n g

In t h e  c a s e  of t h e  o r g a n i s a t i o n  b e i n g  banned, payment, far 
that m o n t h  will be honou r e d .

e) D e t ention.

In t h e  c a s e  of d e t e n t i o n  the s a l a r y  will c o n t i n u e  to be 
paid.

T E R M I N A T I O N  AND R E N E W A L  OF C O N T R A C T

a) G e n e r a l .

D i s m i s s a l  is f o r m a l l y  c a r r i e d  out by t h e  e x e c u t i v e ,  but the 
deci si on i s m a d e  by t h e  region.

b) Notice.

N o r m a l l y  one m o n t h ' s  n o t i c e  s h o u l d  be g i v e n  by e i t h e r  ECC 
or the w o r k e r  u n l e s s  t h e r e  is c o l l a b o r a t i o n  wi t h  the



s e c u r i t y  police, in w h i c h  c a s e  t h e  w o r k e r  will b e  
d i srai s s e d  i mined i et 1 y .

c ) F;enewal. of c:ontrac:t„

T h e  w o r k e r  is a p p o i n t e d  for o n e  ye a r only.

d) Leave.

The w o r k e r  is e n t i t l e d  to t w e n t y  o n e  (21) w o r k i n g  d a y s  
1eave.

VI. S A L A R Y

T he s a l a r y  is set by t h e  n a t i o n a l  c o m m i t t e e .
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