Non-White P.O.

ju4 U 1Ssh/Xx

assistants
appointed

Mercury Reporter

LADYSHNTII—The first two non-White counter

assistants to be employed at the Ladysmith

Post Office are now being trained for their new
positions.

This is in accordance
with departmental policy
of non-W hites being
employed to assist non-
W hites.

But although these
appointments are the
first of their kind locally,
Ladysmith is only follow-
ing the trend in Northern
Natal which was set
about 2-J years ago when
Newcastle Post Office
appointed the first non-
W hite counter assistant.

In addition Newcastle
has a second fully
fledged Indian counter
assistant as well as two
more learners.

Estcourt has also had
two Indians in similar
positions for about a
year.

Mr. N. J. Oelofse, the
Ladysmith Postmaster,
said that the two men,
Mr. 1. Osman and Mr. D.
Essop, started at Lady-
smith at the begin-
ning of January, are
both matriculants of the
local Windsor High
School.
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Alarm over

Illegal use
of Africans

| By JOHN 1MRIE

THE

Lab0"r

INDUSTRIAL Tn-
».bunal which investigated
eiob reservation in the
wuilding industry, has re-
eported “alarming malprac-

tices” in the illegal use of
Africans on skilled work.

In its report to the Min-
ister of Labour, the tribunal
;says: “That there are indeed

.malpractices and, for that
matter, _alarming malprac-
tices, with respect to the

se of Bantu Ialpﬁ‘in the

fts 18
ST frT Its own vfit. to

m7r”

(leSrZLji O 0j- to

SKM »«*e
,wAs soorl| however, as they
noticed SUSpicious strangers
at or near the building site,
the artisan’s tools were sur-
reptitiously ownen
~freS with a handyman’s
job or quieuy >disappeared
from 'the scene,’” the report
says.
it found particularly
alarmjng was that these,

thing were done “with the
knowledge and approval
1 QIQ,,nv(,r, and even of

s«mT?,sePr™M»ren«ly .~ a

mD oreamsed manner.

t0 sound the alarm as soon
as strangers who arouse
Neir suspicions approach tn
site

The report PinPO™ . ~®

way in which big buildmg
contractors ev”~e”™ 2 o

A ) orltractorSi  0r labour-
only contractors, who em-
ploy Africans illegally on

many tasks,

tribunal says that in
The trfnuna s >

many cases the employment

w ko, « tnn,ijpoo, <,0a,-
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Artisanl ‘'rffiay
accept Blacks,
says survey

From Our Bureau

WASHINGTON. — A
major American study of
the attitudes of White
South African artisans has
disclosed a surprising
similarity in the response
of Afrikaners and English
— and even of the hetero-
genous immigrant group
— towards African advan-

cement into skilled occu-
pations.

All three groups
expressed a high degree

of readiness to vote for
policies for African advan-
cement provided 'they
could be convinced of the
economic wisdom of such

policies.

Afrikaners are some-
what more difficult to
convince of the merits

of the argument than the
English and immigrant
groups but once convinced
they show a greater rea-
diness to act rationally
upon their convictions by
voting. In both cases, how-

ever, the differences are
minor.
These are among the

latest findings of a con-
tinuing study of the atti-
tudes of White South
African artisans being car-
ried out at the University
of Massachusetts by Pro-
fessor Edward Feit, a
South African-born politi-
cal scientist, and Dr Ran-
dall Stokes, a sociologist.

The findings result
from sophisticated com-

puter analysis of a survey
of attitudes among the
artisans carried out in
1973 by a market research
firm in South Africa.

Dr Feity reported last
year that Afrikaner arti-
sans, however racially pre-
judiced. who understood
the economic argument

for advancing  African
workers, said they would
vote for such advance-
ment.

This “rational” response
occurred, Professor Feit

concluded, where four re-
quirements were fulfilled:
the alternatives were
clear, the voters’ interests
were directly involved,
the necessary information
was available, and no
deeply entrenched pattern
of previous beliefs
existed.

“The ‘rub’  of  this
optimistic prognosis is, of
course, that convincing
Afrikaner artisans that
their economic interests
are best served by upgrad-
ing the occupation status
of Africans means over-
coming psychic defences
against such arguments,”
he said.

Two factors tended to
solidify resistence to the
economic argument — the
fact that every White
worker  was also an
employer of an African
domestic servant whom he
regarded as  “inferior,”
and the memory of the

attempts to displace
W hite workers with

Elacks that led to the
1922 strike.

The protection enjoyed
ever since by Whites
allowed White workers
consistently to increase

wages while holding pro-
ductivity level, so that
they “still are in effect
being paid more and more
for less and less work.”

“Whites are therefore
fearful of Africans enter-
ing their trades and so
reducing  their escarcity
value and- undercutting
their wages,” Professor
Feit observes.

Reporting his
on the Afrikaners, Profes-
sor Feit observed that
if rationality alone mat-
tered, solution of the
South  African problem
would be simple: “All that
would be necessary would
be to convince White
workers that the training
<: Africans"would be no
threat to their livelihood
and would bring economic
and security benefits.”

findings

But he found that
strongly held beliefs
tended to modify the
workers’ perception of

facts and their receptivity
to the economic argument.

His latest findings indi*
cate that this applies to
English and Immigrant

artisans in much the same

degree as it does to Afrik-
aners.



‘Full support’

for Black

training plan

Staff Reporter

THE TRAINING of near-
ly 400 Blacks as telephone
electricians is being done
with “the fullest support”
from the all-White SA

Telecommunication Asso-
ciation.

The training scheme was
outlined yesterday by the
Minister of Posts and Tele-

ViljMnniCati°’nS  Mr Marais

B 898 SATA' ‘thich has
members, as accept-
wLi?™ Principle that non-
vvhites must be employed to
serve their own people and
.a??lst in White areas,”
fu « general secretary of
the Association, Mr G. Krug-
er, yesterday. S
He was commenting on Mr
. budget speech in
which the Minister said that
Blacks were being trained as
electricians and technicians
N i -
ide. S4NE e ks SRAVE
completed their training.

This was backed up by the
Postmaster-General, Mr L. F.
Rive, who said in an inter-
im? i solution to the
Post Office s staff problems
lay m training Of all races
and not in importing immi-
grant labour.

Mr Kruger said that Blacks
were needed as telephone
electricians, “where the big-
gest shortage is,” and would
also be used as technicians
as they develop.”

He said that Blacks were
required to have the same
education, and are given the
same training as Whites.
Ihey do the same jobs.

. Xhe pay is not the same
at this stage, but the wage
gap will be closed as Black
prodductivity improves” he
said.

Yesterday the secretary of
Union Council of

PrnKY). Afnca- Mr Arthur
orobbelaar ~welcomed the
move of Blacks into jobs

a ™Elonally held by Whites.
ihis is welcome from two

points. It is the only realistic
approach to alleviating the

to

telephone problems and it
will give Blacks more job
opportunities and a greater
stake in the country.”

In a Press conference yes-
terday Mr Rive said ‘the
Ihate SoRateabon ©fises
South Africans of all races
%réannlgblorHr_lmportlng immi-

Mr Rive said that under a
fixed agreement with the
White workers, non-White
technicians were only used in
W hite areas where a specific
need existed and with the
ggé)roval of White emplov-

But it took three years to
train a Black technician. The
Post Office could not wait
until it was confronted with
the situation where more and
more staff were needed be-

flUSe4” increased demand
for telephones in  Black
areas.

“l see the prospect of a
great demand for Black man-
power merely to cater for
their own needs,” he said

It was logical that, in an
area such as Soweto, Black
technicians should be used to
meet the increased demand
tor telephones which could
be expected with any devel-
oping people.
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Black
*postmen
on some
rounds

Friend Reporter

IT IS hoped that the de-

livery of mail will im-
prove since the employ-
ment of Black postmen in
certain areas of Bloemfon-
tein, the Postmaster of the
Bloemfontein General Post
Office said yesterday.

Mr J. H. van de Venter,
said that the delivery of
mail had been a cause of
concern for the last few
months, and authority had
therefore been obtained for
the employment of Black
postmen in certain areas.

A delivery depot has
been established at Drusa-
na in Wilgehof, and they
will deliver from there.
There are 10 of them and
they were employed over
a week ago.

The areas where they
are delivering include,
Wilgehof, Universitas, Hos-
pital Park and Fichardt
Park.

Mr van de Venter also-
said that there were days
when no mail could be de-
livered, and the employ-
ment of the Black post-
men has eased the posi-
tion.

MEETING CLOSED AT k.kO P.M.

CHAIRMAN
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Staff Reporter
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HITE JOBS
O BLACK®

By FLEUR DE VILLIERS
SCORES of thousands of White workers

will

have to be retrained

in the near

f * Wm

future as more and more jobs “go Black”,
leading trade unionists admitted this

This dramatic illustration of the change in South 1

-X VvV |V

Africa’s labour pattern and its industrial scene has

been highlighted by:

¢ The recommendation
of the Prime Minister's
Economic Advisory Conn-
cil that an inter-depart-
mental committee be ap-
pointed to investigate the
training and retraining of
semi-skilled Whites, Co-
loureds and Asians who
withdraw from work cate-

gories opened to Black
workers.

e A promise by the
Prime Minister, Mr Vors-

ter, that an announcement
on the issue would shortly
be made by the Minister
.r L,b,u,

*
trade *uniofi "leaders that
there is an urgent need to
establish retraining facili-
ties for Whites whose
semi-skilled jobs are no
longer protected by the
barrier of traditional or
statutory job reservation,

D iminished

Commenting on the
Economic Advisory Coun-
cil’s recommendation, Mr
Arthur Grobbelaar, gene-
ral secretary of the Trade
Union Council of South
Africa, said that while
there had recently been
great emphasis on the
training of Blacks, the
need to retrain displaced
Whites had been largely
neglected.

“There are many people
now at a disadvantage,
and there will be a lot
more unless something is
done. Not every White
can be a foreman.”

The Railways was a
classic example. Through
agreement with the trade
unions the job of shunter
had been reclassified for
Blaidks and given the
title “train  marshaller.”
Despite the difference in
name, however, many
W hites felt that the sta-
tus of the job had been
diminished. Some who
had never made the grade
as supervisory shunter
would not make it now
and would have to be re-
trained for other jobs.

Tackier

Even more highly skil-
led jabs were being made

available for Blacks. Re-
cently the General Man-
ager of Railways, Mr J.
Loubser, had said that
the job of signals tech-
nician — one of the most
highly-skilled tasks —
would be opened to In-
dians, and in Cape Town

this week Mr P. J. Con-
radie, the Assistant Gen-
eral Manager, said that
more than 52 000 Black
railway workers had been
trained for skilled jobs.

Other industries affec-
ted most dramatically by
the crumbling of job res-
ervation were the build-
ing trade which “could go
completely Black”; en-
gineering, in which there
were only 40000 Whites
out of a total work force
of 300000, and road
transportation.

There had also been
major changes in the ser-
vice industries and in

such W hite collar — but
no longer White — jobs
as despatch, tally and
filing.

“Scores of thousands of
W hites will have to be re-
trained,” Mr Grobbelaar
said. “But the problem
will have to be tackled on
a scientific basis. We must
look at the areas where

there is a shortage of
N g the iNdA

12 Hi™

oniv. fnr th? H"niared

* « o, £ o«

White! workers, he admit-
ted, would not be suitable
— either through age or
adaptability for retrain-
ing.

“Then we might have to
examine the possibility of
early retirement and some
form of compensation.

“This is a problem not
unique to South Africa,
but is being experienced
throughout the world. The

only difference is that in
this country there is a
strong racial factor.”

Mr Wally Grobler gen-
eral secretary of the Con-
federation of Labour and

0f the Artisans Staff As-

sociation, which made
f?ost the running in
reclassification of jobs
the Railways, said that

gmeration de-

t2)«;=G .,er,n,«,,Sa,.en.

Unpopular

“On the Railways we

look after our own, but
other employers often
regard retraining as an

uneconomic proposition.”
It was the single-purpose
operative who was most
seriously threatened — es-
pecially in trades un-
popular among W hites,

T Ol

Mm. B

I\ X

A

such as the building in-
dustry. The leather indus-
try had gone “completely
Bla<rk’” and the number of
w hites in the furniture
trade could now be
re€”(mecl In hundreds.

Not all Whites could
become supervisors, but
if suitably retrained they
could be usefully absorb-
ed into the economy. The

E st

Tlle size and ”“he scope
of the problem needed
to be defined, and then
about eight retraining
centres  established
one in each of the major
industrial areas. So far
the Government had been
reluctant to face the issue,
but there was now hope
that something would be
done.
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Where the blame lies

HE serious shoifti@gk™of trained’
_ staff to run the country’s
vital telecommunications systems is
a perfect example of the folly of
the Government’s restrictive labour
policies. Thus it is surprising that
the Postmaster-General, Mr. Louis
Rive, should blame private enter-
prise,

Mr. Rive says that firms have not
responded to his appeal to train
non-Whites.  Meanwhile skilled
workers are resigning from the
Post Office at an alarming rate.
Last month 158 resigned to take
up better-paid jobs in the private
sector.

Perhaps Mr. Rive is right that
businessmen could have done more
to help, but the Government’s
complicated job exemption system
hardly encourages the establish-
ment of training centres. The Gov-
ernment cannot escape responsibil-
ity for the disruptive consequences
of its refusal to train non-Whites
for skilled jobs years ago.

~  HeaV”/ knows, enough leaders
from all walks of life gave plenty
of warnings that the pool of White
recruits was drying up. With the
advent of television into the coun-
try, the Government belatedly has
started training non-Whites. But it
is obvious that more needs to be
done if enough qualified men are to
be turned out to make an impact
on the labour shortage.

It has been made clear that if the
shortage of technicians is not over-
come, then part of the price of the
introduction of TV will be periodic
disruption of telephone services.
That cannot be a happy thought
for even the most avid TV fan.

What then can be done about the
deteriorating labour situation? Ac-
cording to Mr. Rive Black TV
maintenance men can be trained
in three to six months. If this
is so, surely the Post Office and the
electronics industry can co-operate
in the establishment of crash cour-
ses to train non-Whites in sufficient
numbers.
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‘Drop job reservation’

PRETORIA. — The
chairman of the State-
backed Bantu Invest-
ment Corporation, Dr

The Bantu Investment Corporation chief says the system is out-moded and serves a

political and not economic function. In an exclusive interview with The Argus Bureau he

N

S. P. du Toit Viljoen,
said this week that the
whole system of job
reservation was out-
moded and should be
scrapped.

It limited the use and
training of Black workers,
served only a political and
not an economic function,
and in any case was in the
process of being rapidly
broken down with each
new industrial council
agreement.

Dr Viljoen said this in
an exclusive interview in
Pretoria. He had been
asked to expand on a
statement of his in a
speech at Temba last
week, that South Africa
would need at least 3,5-
million skilled Black em-
ployees by the year 2000,
and that such a major
development called for

fundamental changes in
our educational, mana-
gerial and policy-making

systems to bring them into
relation with the realities
of the society due to
emerge in the next 30
years.

Further points made by
Dr Viljoen in the inter-
view, as being vital to
South Africa’s peaceful
transition to industrial
and economic sophistica-
tion, were:

e Added Impetus for
Black education and co-or-
dination between educa-
tion authorities, allied
with a shift in emphasis
towards technical training.

e The greatest urgency
for family planning.
e And economic, social

and political decentralisa-
tion, which in turn called
for a measure of central-
ised co-ordination on what
would be, unavoidably, a
federal basis.

The basis of South
Africa’s future economic
growth of five percent a
year in real terms, re-
quired to keep the econ-
omy ahead of the high
population increase and
avert the disasters towards
which many other coun-
tries were headed, lay in

improved education for
Black children, with the
gradual introduction of

compulsory primary school
attendance from 1980, Dr

gives his alternatives for a peaceful transition to industrial and economic sophistication.

Viljoen said. This _el3lk
which was in hand, would
raise the primary school-
going attendance from the

present 75 percent to 90
percent and more.

The next step would be
to increase the number of
Black primary school
pupils going on to second-
ary education.

Producing teachers to
achieve these ends called
for a target of 8000 a
year by 1980. This would
make it possible to dis-
pense with double school
sessions, improve the
teacher-pupil ratio to 1:45
(which was still high) and
improve the quality of
teaching.

Education then had to
be geared to meeting the
needs of a developing
people in the modern
world. From an economic
point of view this implied
more technical education
— with basic education in
science, mathematics, and
applied subjects like com-
merce and engineering
courses.

Technical training in in-
dustry was required in
three categories — for op-
eratives, artisans and tech-
nologists.

Operative training, done
largely on the job, was

suhadjMA lhy tan“nneet

sions sometimes up ti
more than a rand in the
rand.

For Black artisans,
there were eight Govern-
ment and eight private
higher training centres,
with another 16 on the
way.

There had been a

change in attitude among
Black people towards arti-
san and technological
training centres over the
past two or three years,
and they were now cla-
mouring to enter.them. A
reason tof this was .pos-
sibly the new opportBht»
ties for skilled Black
people now available, but
much still had to be done
to make the pay condi-
tions attached to their
jobs attractive to qualified
Black employees. What
was to be avoided was a
situation where for exam-
ple, Black mechanics found
it more profitablt to leave
their homelands and be-
come petrol pump atten-
dants in a White area.

A difficulty which was
encountered in training
Black artisans lay in in-
ducing White artisans to
train Black apprentices.

Dr Viljoen said the
basic problem to all this
technical training lay,
however, in financing it.
All depended on Govern-
ment priorities — both
the central Government
and the homeland Govern-
ments.

Co-ordination between
the department of Bantu
Education and the home-
land education depart-
ments, which were respon-
sible for 60 percent of
Black children in South
Africa, was also vital in
the spheres of overall
planning, curricula and
standards. There existed
the danger, for example,
that certain departments
could produce graduates
who were less soughtafter
by employers than others.

In this respect, the cen-
tral department could act
only in an advisory and
not an executive capacity
when it came to assisting
homeland education.
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Werkreservering
moet verdwyn!

Politicke Redaksie

VERSKEIE Afrikaan-
se sakeleiers en aka-
demici is dit basies
eens met dr. S. P. du
Toit Viljoen dat werk-

reservering moet ver-
dwyn.

Dr. Viljoen, voorsitter
"an die Bantoebeleggings-
korporasie, het diS week ge-
s£ werkreservering is inge-
stel en word behou om poli-
tieke redes. Daar was nog
nooit ekonomiese rede
of funksie daarvoor nie.

Die volgende manne hul-
dig basies dieselfde siens-
wyse:

» DR- FRANS CRONIJE,
VAN NEDBANK: Werkre-
servering bestaan netin die
ou bedrywe, soos die bou-,
kleremakers en mynbedryf.
In die nuwe bedrywe soos
die komperbedryf, is daar
nie werkreservering nie*

Nie-Blankes word reeds

kaalMs? 198t Send? aedst
opgelei m tegnologie, admi-
sower Sd% uern dnglla(H\r}g{ghgé :
tor as die Staat.

Baie deure is reeds vir
Gekleurdes geopen, min is

nog toe vir hulle. Selfs in
ou bedrywe soos bouery,
kleremakery en tekstiel is
Gekleurdes in die meerder-
heid. In die moderne nuwe
komperbedryf is daar geen
werkreservering nie. Die
meeste programmeerders is
Nie-Blankes. En die meeste
firmas pas ook nie meer
loondiskriminasie toe nie.

Werkreservering is poli-
ties 'n slegte ding. Ons sal
baie meer Gekleurdes baie
vmniger moet oplei as ons
in die komende behoeftes
van die land wil voldoen.

« PROF. MARINUS
WIECHER, UNISA: Werk-
reservering is i, wese
siegs ’'n instrument om *r-
beidsreelings wp , ad hoc.
basis volgens behoefte en
aanbod te reel. As sodanig
dien dit 'n goeie doel. Maar
pi**  benaming gee n
diskriminasie-stigma  daar.
aan en moet verander word.

MNR. KERNEELS

human. FERDERALE
VOLKSBELEGGINGS: Na-
mate die ekonomie uitbrei,
sal die behoefte aan ge-
skoolde arbeid groter word
Ek verwag dat Swart- en
Brummense teen 1980 op
aansienlike groter skaal in
meer opgeleide en geskool-
de werk betrek sal word.

e DR. CHRIS JOOSTE,
SABRA: Die Nie-Blanke
sal oor vyf jaar enige werk
Kan doen, maar nie op
enige plek nie. Die opgang
van die Swartman in die
beroepstruktuur sal in die
grensgebiede en tuislande
wees.

e Prof. JOHAN VAN
DEN VYVER, POTCHEF-
STROOM: Namate die
tuislande ontvoog en
die loopgaping uitgeska-
kel word, sal die noodsaak
vir  diskriminerende  ar-

beidsbeskerming vir die
VVitman verdwyn. Ons sal
skouer aan skouer in die-
selrde lokaal werk.

Kpl



Scrap job reservation,
says BIC chairman

Friend Correspondent
PRETORIA

THE CHAIRMAN of the Bantu Investment Corporation, Dr S. P. du Toit Viljoen, said this week that
the whole system of job reservation was outmoded, and should be scrapped.

It limited the use and
training of Black workers,
served only a political and
not an economic function,
and in any case was in the
process of being rapidly
broken down with each
new Industrial Council
agreement.

Dr Viljoen said this in
an exclusive interview in
Pretoria. He had been
asked to expand on a
statement of his in a
speech at Temba last week,
that South Africa would
need at least 3,5-million
skilled Black employees by
the year 2000, and that
such a massive develop-
ment called for funda-
mental changes in our
educational, managerial
and policymaking systems
to bring them into relation
with the realities of the
society due to emerge in
the next 30 years.

POINTS

Further points made by
Dr Viljoen in the inter-
view, as being vital to
: South  Africa’s peaceful
1 transition to industrial and

economic sophistication,
were:
0 Added impetus for

Black education and co-
ordination between educa-
tion authorities, allied
with a shift in emphasis
towards technical training;

# The greatest urgency
for family planning;

# And economic, social
and political decentralisa-
tion, which in turn called
for a measure of central-
ised co-ordination on what

would be, unavoidably, a
federal basis.
The basis of South

Africa’s future economic
growth of five percent a
year in real terms, re-
quired to keep the econo-
my ahead of the high
population increase and
avert the disasters towards
which many other coun-
tries were headed, lay in
improved education for
Black children, with the
gradual introduction of
compulsory primary school
attendance from 1980, Dr
Vilioen said.

This plan, which was in
hand, would raise the pri-
mary schoolgoing atten-
dance from the present 75
percent to 90 percent and
more.

The next step would be
to increase the number of
Black primary school
pupils going on to secon-
dary education.

Producing teachers to
achieve these ends called
for a target of 8 000 a year
by 1980. This would make
it possible to dispense
with double school ses-
sions, improve the tea-
cher-pupil ratio to 1:45
(which was still high),
and improve the quality of

teaching.
NEEDS

Education then had to
be geared to meeting the
needs of a developing
people in the modern
world. From an economic
point of view this implied
more technical education
— with basic education in
science, mathematics and
applied subjects like com-
merce and engineering
courses.

Technical training in in-

dustry was required in
three categories — for
operatives, artisans and

technologists.

A difficulty which was
encountered in training
Black artisans lay in in-
ducing White artisans to
train Black apprentices.

Dr. Viljoen said the
basic problem to all this
technical training lay, how-



ever, in financing it. ATT
depended on Government
priorities — both the cen-
tral Government and the
homeland governments.

BEAR

By the end of the cen-
tury South Africa could
have 50-million people,
which its water resources
and food-production capa-
city could bear. But a
further doubling would
lead to disaster.

Even if all parents were
from now on to have only
two children each, the vast
juvenile population still
due to reach maturity and
child-bearing age would en-
sure further population
increase for another 25
years before the ide?’ of
zero population growth
was achieved.

It was this factor which
lent such great urgency to
a family-planning  pro-
gramme starting right now.
By the time South Africa
was  over-populated, it
would be too late to avert
disaster.

Decentralisation was an-
other vital objective to be
aimed at, Dr Viljoen said.
This included economic,
social and political spread-
ing of the load. .

On the economic front,
it called for growth points
as was Government policy,
and socially it was found
that the optimum size of a
city for population con-
tentment was 300 000 per-
sons.
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Dangers in labour
policy

reservation has long been
attacked by opponents of the
Nationalist Government as a waste-
ful and totally unnecessary intrusion
by the legislature into the workings
of a free economy. Equally passion-
ately, it has been defended by
Nationalists as an essential part of
their defence of the White man’s
way of life in South Africa. Now
from a surprising and significant
source has come another attack on
the job reservation principle — this
time from the chairman of the
Bantu Investment Corporation, Dr
S. P. du Toit Viljoen.

In a remarkably frank interview,
the corporation chairman hammered
home some basic truths about job
reservation, specifically attacking
its lack of any positive economic
function and decrying its introduc-
tion and continuation simply for
political purposes. He thus con-
firmed the view long held by its
opponents that job reservation is
a thoroughly nasty piece of racist
legislation, the main purpose of
which has been to garner votes from
Whites by pandering to their fears
of Black job competition.

What Is most significant about
this latest attack is its source. It
comes from a man appointed by
the Government to carry out its
schemes for the economic uplift of
the African population. And he
feels constrained to say that job
reservation should be scrapped. He

has, in fact, declared that one of
the main pillars of Nationalist
industrial legislation is not only
indefensible now, but has always
been. If this is so, it is plain that
as the South African economy

grows, job reservation becomes
more, not less, of an economic
impediment.

But the ability of job reservation
to impede the growth of the
economy is not the worst of its
faults. Far more serious is, and has
been, its ability to exacerbate ill-
feeling between the races. This is
the biggest danger of the Govern-
ment’s industrial policy, of which
job reservation is only one example.
Another is the refusal to recognise
proper collective bargaining rights
for African workers. Just as job
reservation must go if the economy
is to grow, so full trade union rights
must come also. There is an econo-
mic inevitability at work which the
Government is almost daily being
shown it cannot forever resist.

Delay'in reforming the industrial
laws will probably ensure that
African trade unions will not only
be racially exclusive, but will be
allied to a political movement. The
introduction of politics into the
work place, with all its attendant
dangers for the stability of the
economy, will have come about. The
blame for this will rest squarely
with the Government.
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BIC
boss

slates

Lalxtur Correspondent
THE chairman of the Gov-
ernmeiit-backed Bantu In
vestment Corporation
(BIC). Dr S. I* du Toit Vil-
joen, said yesterday that
the protection of White
workers through job re-
servation leljislation
should never have been in-
troduced and should be
scrapped.

lie termed job reserva-
tion legislation (introduced
in 1>%) as having been in-
troduced for a political
purpose and continued for
a political purpose.

"But it has no economic
Function at the moment,
nor has there ever been an
economic reason for it."
lie said vesterdav in an in-
terview.

"The only purpose it
could have had was to in-
duce White craftsmen to
leave more work to semi-
skilled Blacks. It has cer-
taillly oullived that
purpose,” he said.

Dr Viljoen said he doubt-
ed whether the Govern-
ment would remove job re-
servation legislation easi-
Iv. "it U-so afraid of the
unions, and the HXP
Jferstigte Nasionale Par-
'Tv) and what they may

Illesaid more and more
it had Jiben stated in
responsible ciccics that job
resenation had no place in
“the South African labour
system.

Dr Viljoen said yester-
day its sphere of influence
had diminished through
the years with each new
industrial agreement.
Main Blacks were today
Deing trained and
employed in the trades.

Dr Viljoen's statement
\esterday goes a long way
in supporting the thesi,s
that the Government is un-
der all sorts of pressures
to overhaul South African
lalxtur legislation to allow
lor greater labour mobilitv
and training.
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