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Mercury Reporter 

LADYSHnTlI—The first two non-White counter 
assistants to be employed at the Ladysmith 
Post Office are now being trained for their new , 

positions.
T h is  is  in  acco rdance  

w ith  d e p a r tm e n ta l policy  
o f  non-W hites be ing  
em ployed  to  a s s is t  non-
W hites.

B u t a lth o u g h  th e s e  j
a p p o in tm e n ts  a re  th e  
f i r s t  o f  th e i r  k in d  locally, | 
L a d y sm ith  is only  follow 
in g  th e  tr e n d  in  N o rth e rn  
N a ta l  w hich w as  s e t  
a b o u t 2-J y e a rs  a g o  w hen  
N ew castle  P o s t O ffice i  
a p p o in ted  th e  f i r s t  non- 
W hite  c o u n te r a s s is ta n t.

In  ad d itio n  N ew castle  
h a s  a  second  fu lly  
f led g ed  In d ia n  co u n te r 
a s s is ta n t  a s  w ell a s  tw o  
m ore  lea rn e rs .

E s tc o u r t  h a s  a lso  h a d  
tw o  In d ia n s  in  s im ila r 
p o sitio n s fo r  a b o u t a  
y e a r .

M r. N . J .  O elofse, th e  
L ad y sm ith  P o s tm a s te r , 
s a id  th a t  th e  tw o  m en, 
M r. I. O sm an an d  M r. D. 
E sso p , s ta r te d  a t  L ad y 
sm ith  a t  th e  beg in 
n in g  o f J a n u a ry , a re  
b o th  m a tr ic u la n ts  o f  th e  
local W in d so r H igh  
School.
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Alarm over 
illegal use 
of Africans

:■ By JOHN 1MRIE

• ■ L ab 0 " r  s K M  » « * •
T H E  IN D U S T R IA L  T n -  ,,As soorl| how ever, as th ey  t0  sound th e  a la rm  as soon

„,b u n a l w h ic h  in v e s tig a te d  no ticed  SUSpicious s tran g e rs  as s tra n g e rs  w ho arouse
• io b  re s e rv a tio n  in  th e  a t o r n e a r  th e  b u ild in g  site , ^ e i r  suspicions app roach  tn  
■ b u ild in g  in d u s try ,  h a s  re - th e  a r tisa n ’s tools w ere  sur- s ite
•ported “ alarming malprac- reptitiously owne^ The report PinP0^ .  ^®
tices” in the illegal use of ^ f^ eS with a handyman’s way in which big buildmg
Africans on skilled work. job or q u i e t l y  > disappeared contractors e v ^ e ^  ^  q{

In  its  re p o r t to  th e  Min- from  'the s c e n e ,’ th e  re p o r t ^ J orltractorSi 0r labour-
is te r  of L abour, th e  tr ib u n a l says. on ly  con trac to rs, who em-

; says: “T h a t th e re  a re  indeed  i t  found  p a rticu la rly  ploy A fricans illeg a lly  on
.m a lp rac tices  and, fo r  th a t  a la rm jng w as th a t  these, m any tasks,
m a tte r , a la rm in g  m alprac- th in g  w ere  done “w ith  th e  tr ib u n a l says th a t  in
tices, w ith  re sp ec t to  th e  know ledge and approval T he trrn u n a  s >
use of B an tu  lab o u r in  th e  1 QTO„ ,nv(,r ,  and  even of m any cases th e  em ploym enthr- ,s ““  - r r j n
f t S 18 s « m T ? ,s esPr™ » ren « ly  .~ a w k o , « tr ,n ,e ly  poo, <,oa,-

S T f r T  Its own v f i t .  to m D  oreamsed manner. ----------
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ArtisanI 'rffiay 
accept Blacks, 
says survey

F rom  O ur B ureau
W ASHINGTON. — A 
m ajo r A m erican study of 
th e  a ttitu d es of W hite 
South A frican  artisans has 
disclosed a su rp ris ing  
sim ilarity  in  th e  response 
of A frikaners and English
—  and  even of th e  he te ro 
genous im m igran t group
—  tow ards A frican  advan
cem ent in to  skilled occu
pations.

All th ree  groups 
expressed a high degree 
of readiness to vote for 
policies fo r A frican  advan
cem ent provided '  they  
could be convinced of the 
econom ic w isdom  of such 
policies.

A frikaners a re  some
w hat m ore d ifficu lt to  
convince of th e  m erits  
of the  argum ent than  th e  
E nglish  and im m igran t 
groups b u t once convinced 
they  show a g rea te r re a 
diness to  act ra tionally  
upon th e ir  convictions by 
voting. In  both cases, how
ever, the  d ifferences are 
m inor.

T hese a re  am ong the 
la te s t findings of a con
tin u in g  study of the a tt i
tudes of W hite South 
A frican artisans being car
ried  out a t the U niversity  
of M assachusetts by P ro 
fessor Edw ard F eit, a 
South A frican-born po liti
cal scientist, and D r Ran
dall Stokes, a sociologist.

T he find ings resu lt 
from  sophisticated  com

p u te r analysis of a survey 
of a ttitudes am ong the 
a rtisans carried  out in 
1973 by a m arket research  
firm  in South Africa.

D r F eity  repo rted  last 
y ear th a t A frikaner a r t i
sans, how ever racially  p re 
judiced . who understood 
th e  economic argum ent 
fo r advancing A frican 
w orkers, said they  w ould 
vote fo r such advance
m ent.

This “ra tio n a l” response 
occurred, P rofessor F e it 
concluded, w here four re 
qu irem en ts w ere fu lfilled: 
the alternatives w ere 
clear, th e  vo ters’ in terests  
w ere d irectly  involved, 
th e  necessary inform ation  
was available, and no 
deeply en trenched  p a tte rn  
of previous beliefs 
existed.

“The ‘ru b ’ of th is 
optim istic  prognosis is, of 
course, th a t convincing 
A frikaner artisans th a t 
th e ir  economic in terests  
are best served by upgrad
ing the occupation status 
of A fricans m eans over
coming psychic defences 
against such argum ents,” 
he  said.

Two factors tended  to  
solidify resistence to  the 
economic argum ent —  th e  
fact th a t every W hite 
w orker was also an 
em ployer of an A frican 
dom estic servant whom he 
regarded  as ‘‘in ferio r,” 
and the m em ory of the

attem pts 
W hite

to  displace 
w orkers w ith

Elacks th a t led to the 
1922 strike.

The protection enjoyed 
ever since by W hites 
allowed W hite w orkers 
consistently  to increase 
wages w hile holding pro
ductivity  level, so th a t 
they  “still a re  in effect 
being paid  m ore and m ore 
fo r less and less w ork.”-

“W hites a re  th e re fo re  
fearfu l of A fricans en te r
ing th e ir  trades and so 
reducing th e ir  • scarcity  
value and- undercu tting  
th e ir  w ages,” P rofessor 
F e it observes.

R eporting  his findings 
on the A frikaners, P rofes
sor F e it observed th a t 
if ra tionality  alone m at
tered , solution of th e  
South A frican problem  
w ould be sim ple: “All th a t 
would be necessary w ould 
be to convince W hite 
w orkers th a t the tra in ing  
<: A fric an s" would be no 
th re a t to  th e ir  livelihood 
and would bring  economic 
and security  benefits.”

B ut he found th a t 
strongly held beliefs 
tended  to m odify th e  
w orkers’ perception  o f 
facts and th e ir  recep tiv ity  
to th e  economic argum ent. 
His la test findings indi* 
cate th a t th is  applies to 
English  and Im m igran t 
artisans in  much th e  sam e 
degree as it  does to  A frik 
aners.



‘Full support’ 
for Black
training plan

Staff Reporter

THE TRAINING of near
ly 400 Blacks as telephone 
electricians is being done 
with “the fullest support” 
from the all-W hite SA 
Telecommunication A sso
ciation.

T he tra in in g  schem e was 
o u tlined  y e s te rd ay  by th e  
M in iste r of Posts and Tele-

ViljMnniCati°nS’ Mr Marais
19 nnn SATA ' w hich has 12 000 m em bers, “has accept-
w L i? 1* P rinc ip le  th a t  non- 
vvhites m u s t be em ployed to 
serve  th e i r  own people  and 

. ,a??ls t  in  W hite  a reas ,” 
fu « g en e ra l sec re ta ry  of 
th e  A ssociation , M r G. K rug 
e r, yeste rday . s

H e w as com m enting  on Mr 
bu d g e t speech  in 

w hich th e  M in iste r said  th a t 
B lacks w ere being  tra in e d  as 
e le c tric ian s  and techn ic ians
! 'L  oeV1i lte th e  s ta «  sh o r tage. So fa r  116 B lacks have 
com pleted  th e ir  tra in in g .

T his w as backed up by th e  
Postm aster-G enera l, M r L. F . 
Rive, who said in  an in te r 
i m ?  so lu tion to  the 
P o st O ffice s s ta ff problem s 
lay m  tra in in g  0f all races 
and  no t in  im p o rtin g  im m i
g ra n t labour.

M r K ru g er said  th a t B lacks 
w ere needed  as te lephone  
e lec tric ian s, “w here the  b ig
gest sh o rtag e  is ,” and  w ould 
also be used  as techn ic ians 

as they  develop .”
He said th a t  B lacks w ere 

re q u ire d  to  have th e  sam e 
education , and  a re  g iven the  
sam e tra in in g  as W hites.
I hey do th e  sam e jobs.
. Xhe pay  is no t th e  sam e 

at th is  stage, b u t th e  wage 
gap w ill be closed as Black 
p ro d u c tiv ity  im p ro v e s ” he 
said.

Y esterday  th e  sec re ta ry  of 
U nion C ouncil of

PrnKv. ,A fn c a - M r A rth u r  
o ro b b e la a r  w elcom ed the  
m ove of B lacks in to  jobs 

a ™£lon.a lly held  by W hites.
ih i s  is w elcom e from  two 

po in ts. I t  is th e  only  rea lis tic  
app roach  to a llev ia tin g  th e

te lephone  prob lem s and  it 
w ill g ive B lacks m ore  job  
o p p o rtu n itie s  and a g rea te r 
s take  in  th e  co u n try .”

In  a P ress  conference  yes
te rd ay  M r R ive said  ‘the
ft «  0 n u.0 th e  P ost O ffice’s 
s ta f f  problem s lay  in  tra in in g  
South  A fricans of a ll races
ai d tn, ° l m  im porting  im m ig ra n t labour.

Mr R ive said th a t u n d e r a 
fixed ag reem en t w ith  th e  
W hite w orkers, non-W hite 
techn ic ians w ere only used in 
W hite a reas w here a specific 
need  existed  and w ith the 
approval of W hite  emplov- 
ees. ‘

B u t i t  took th ree  years  to 
tra in  a B lack techn ic ian . The 
P ost Office could no t w ait 
un til it  was confron ted  w ith 
th e  situ a tio n  w here m ore and 
m ore s ta ff  w ere needed  be- 
f l USe4 ^  increased  dem and 
fo r  te lephones in Black 
areas.

“I  see th e  p ro spec t of a 
g re a t dem and fo r B lack m an
pow er m erely  to c a te r  fo r 
th e ir  own n eed s,” he said  

I t  was logical th a t, in  an 
a rea  such as Soweto, B lack 
techn ic ians should  be used to 
m eet th e  increased  dem and 
to r  te lephones w hich could 
be expected  w ith any devel
op ing  people.

ip | °  t o



THERE BEING NO FURT MEETING CLOSED AT k.kO P . M.

DATE

yju
£  March 15 1975

Black
•postmen 
on some 
rounds

F rien d  R epo rter

IT  IS hoped th a t th e  de
livery  of m ail w ill im 
prove since th e  em ploy
m en t of Black postm en in 
certa in  areas of B loem fon
tein , th e  P ostm aster of the 
B loem fontein G eneral Post 
O ffice said yesterday.

M r J. H. van de V enter, 
said th a t th e  delivery  of 
m ail had been  a cause of 
concern fo r th e  last few 
m onths, and au tho rity  had 
th e re fo re  been obtained  for 
th e  em ploym ent of Black 
postm en in ce rta in  areas.

A delivery  depot has 
been estab lished  a t Drusa- 
na in W ilgehof, and they 
w ill de liver from  there . 
T here  a re  10 of them  and 
they  w ere em ployed over 
a week ago.

T he a reas w here they  
are  delivering  include, 
W ilgehof, U niversitas, Hos
p ita l P a rk  and  F ich a rd t 
Park .

M r van de V en ter also- 
said th a t th e re  w ere days 
w hen no m ail could be de
livered , and th e  em ploy
m en t of th e  Black post
m en has eased th e  posi
tion.

CHAIRMAN

" 5  o l j p  | f  O  O c J c ^ O



PO leads in Black - 
lin in g , -85S Rive'

S taff R e p o rte r

has taken
fo r  skilled jobs "the*1 P *Vacks
te r-G enera l Mr t
said last n ig h t"  L° U,S Rive-

graph Association o f S o u th  
Africa in Johannesburg *

“Th« Pa î .
t h e T lhe a J ‘ Z t  ? ? i c e  h a s  taken  the flam es*^ 1 7 " *  to  f*»
? - w „  an d  Blaeektr= !■Sfi?%,3S2ffSŵr AS
hesald 01 « “  Whites.”

e Process th e ir  I 

tec ted  W1,! 3 ,W aySbe Pr o - |

M r R ive said th e  w aee 
should  be closed in Su cIf aaP | 
way th a t i t  h a rn is  n e ith e r  th e  I

c o u n try ^ 1 ^~V
e n 2 J ° n t ™ \  i S P t t o f c n ,

gap ) w e '  m ust-see8 t f f t t  ' * h S e  i 
narrow ing  th e  e a n  , *?a t

wage0nf ^ e t£ sis « * Ce a SSA-sr sasj
and q u a lity ,” he said. 1



1WHITE JOBS 
GO BLACK'

By FLEUR DE VILLIERS
SCORES of thousands of White workers I  T" O l
will have to be retrained in the near f  f  *  W  ■ Mm. B 
future as more and more jobs “go Black” ,
leading trade unionists admitted this j

T h is  d ra m a tic  i l lu s tr a t io n  o f  th e  c h a n g e  in  S o u th  1 - X V / V / \ X
A fr ic a ’s la b o u r  p a t te rn  a n d  i ts  in d u s tr ia l  sc e n e  h a s
b een  h ig h lig h te d  by : .  0

•  T he recom m endation  such  W hite  co lla r —  b u t T i  
of the  P rim e M in iste r's  no lo n g er W hite  —  jobs ■  I  ■
Econom ic A dvisory  Conn- as despatch , ta lly  and  w J L  A
cil th a t an  in ter-depart- filing.
m en ta l com m ittee  be ap- “S co res  of thousands of
po in ted  to  investiga te  th e  W hites w ill have  to  be  re- on ly d iffe ren ce  is th a t in  such as th e  b u ild ing  in
tra in in g  and re tra in in g  of tra in e d ,” M r G robbe laar th is  co un try  th e re  is a d u stry . T he le a th e r  indus- 
sem i-skilled W hites, Co- said . “B u t th e  prob lem  stro n g  rac ia l fac to r.” try  had  gone “com pletely 
lou reds and  A sians w ho will have to  be tack led  on M r W ally G rob ler gen- Bla<rk ’” a n d the  n u m b er of 
w ithdraw  from  w ork cate- a sc ien tific  basis. W e m u st e ra l sec re ta ry  of th e  Con- w h ites in th e  fu rn itu re  
gories opened  to  Black look a t th e  a reas  w h ere  fed e ra tio n  of L ab o u r and tra d e  could now be 
w orkers. th e re  is a sho rtage  of 0f th e  A rtisan s  S taff As- re€^ (mecl ln hund reds .

•  A  p rom ise by th e  ^  tâ th e  i ^ dA' sociation , w hich m ade N ot a ll W hites could 
P rim e M inister, M r Vors- „ f?ost th e  ru n n in g  in  becom e superv iso rs, bu t 
te r , th a t an an n o u n cem en t 12 Hi™ rec lassifica tion  of jobs i f  su itab ly  re tra in e d  they  
on th e  issue  w ould sh o rtly  th e  R ailw ays, said th a t could  be u sefu lly  absorb- 
be m ade by th e  M in ister on iv fn r t h ?  H ^n iared  C onfedera tion  de- ed  in to  th e  econom y. The
. r  L , b„ u ,  * « ' : , £ : «  grass

S U K m ^  *  t ?()« ; = G . , e r „ n, « „ , S a ,.e n . E s ttra d e  un ion  lead e rs  th a t
th e re  is an u rg e n t need  to  White! w orkers, he  admit- 
es tab lish  re tra in in g  facili- ted , w ould n o t be su itab le  U n p o p u l a r  T lle size and  ^he scope
ties  fo r W hites w hose —  e ith e r  th ro u g h  age o r r  r  of th e  p rob lem  needed
sem i-skilled jobs a re  no ad ap ta b ility  fo r  re tra in - “On th e  R ailw ays we to  be defined , and  th en  
lo n g er p ro tec ted  by th e  ing. look a f te r  ou r own, b u t ab o u t e ig h t re tra in in g
b a r r ie r  of tra d itio n a l or “T hen  w e m igh t have to  o th e r em ployers o ften  cen tre s  estab lish ed  — 
sta tu to ry  job  re se rv a tio n , exam ine th e  possib ility  of reg a rd  re tra in in g  as an one in  each  of th e  m ajo r

early  re tire m e n t and som e uneconom ic p ro position .” in d u s tr ia l a reas . So fa r 
D i m i n i s h e d  fo rm  of com pensation . I t  w as th e  sing le-purpose th e  G overnm ent had been 

“T h is is a p ro b lem  no t opera tive  who w as m ost re lu c ta n t to  face th e  issue,
C om m enting  o n  t h e  un ique  to  South  A frica , seriously  th re a te n e d  —  es- bu t th e re  was now hope 

Econom ic A dvisory  Coun- bu t is be ing  experienced  pecia lly  in  tra d e s  un- th a t som eth ing  would be 
cil’s recom m endation , M r th ro u g h o u t  th e  w orld . T he p o p u la r am ong W hites, done.
A rth u r  G robbelaar, gene
ra l sec re ta ry  of th e  T rade  
U nion C ouncil o f South  
A frica, said  th a t w hile 
th e re  had recen tly  been 
g rea t em phasis on the 
tra in in g  of B lacks, th e  
need to  re tra in  disp laced 
W hites had  been  largely  
neg lec ted .

“T h ere  a re  m any people 
now a t a  d isadvan tage , 
and  th e re  w ill be a lo t 
m ore un less som eth ing  is 
done. N ot every  W hite  
can be a fo rem an .”

T he  R ailw ays was a 
classic exam ple. T hrough  
ag reem en t w ith  th e  tra d e  
un ions th e  jo b  of sh u n te r  
had  b een  rec lassified  fo r 
Blaidks and  given th e  
ti t le  “tr a in  m a rsh a lle r .”
D esp ite  th e  d iffe ren ce  in  
nam e, how ever, m any 
W hites fe l t  th a t the  s ta 
tu s  of th e  job  had  been  
d im in ished . Som e who 
had  n ev e r m ade  th e  g rad e  
as superv iso ry  sh u n te r 
w ould n o t m ake i t  now 
an d  w ould have  to  be re 
tra in e d  fo r  o th e r  jobs.

Tackier
E ven m ore  h igh ly  sk il

led  jab s  w ere  being  m ade 
ava ilab le  fo r B lacks. Re
cen tly  th e  G enera l M an
ag er of Railw ays, M r J.
L oubser, had  said th a t 
th e  jo b  of signals te c h 
n ic ian  —  one of th e  m ost 
h ighly-skilled  task s — 
w ould be  opened  to  In 
d ians, and  in  Cape Town 
th is  w eek M r P. J . Con- 
rad ie , th e  A ssis tan t G en
e ra l M anager, said th a t 
m ore th an  52 OOO Black 
ra ilw ay  w orkers had been  
tra in e d  fo r  sk illed  jobs.

O ther in d u s trie s  affec
ted  m ost d ram atica lly  by 
th e  crum bling  of job  re s 
e rv a tio n  w ere  th e  b u ild 
in g  tr a d e  w hich “could go 
com pletely  B lack” ; en 
g ineering , in  w hich th e re  
w ere  only 40 000 W hites 
o u t o f a to ta l w ork force 
o f 300000; and  road 
tran sp o rta tio n .

T h e re  had  also been 
m a jo r changes in  th e  se r
vice in d u s trie s  and in



Where the blame lies s
TiHE serious shortage 
_  staff to run the country’s 

vital telecommunications systems is 
a perfect example of the folly of 
the Government’s restrictive labour 
policies. Thus it is surprising that 
the Postmaster-General, Mr. Louis 
Rive, should blame private enter
prise,

Mr. Rive says that firms have not 
responded to his appeal to train 
non-Whites. Meanwhile skilled 
workers are resigning from the 
Post Office at an alarming rate. 
Last month 158 resigned to take 
up better-paid jobs in the private 
sector.

Perhaps Mr. Rive is right that 
businessmen could have done more 
to help, but the Government’s 
complicated job exemption system 
hardly encourages the establish
ment of training centres. The Gov
ernment cannot escape responsibil
ity for the disruptive consequences 
of its refusal to train non-Whites 
for skilled jobs years ago.

irtag^of trained' ^  HeaV^/ knows, enough leaders 
from all walks of life gave plenty 
of warnings that the pool of White
recruits was drying up. With the 
advent of television into the coun
try, the Government belatedly has 
started training non-Whites. But it 
is obvious that more needs to be 
done if enough qualified men are to 
be turned out to make an impact 
on the labour shortage.

It has been made clear that if the 
shortage of technicians is not over
come, then part of the price of the 
introduction of TV will be periodic 
disruption of telephone services. 
That cannot be a happy thought 
for even the most avid TV fan.

What then can be done about the 
deteriorating labour situation? Ac
cording to Mr. Rive Black TV 
maintenance men can be trained 
in three to six months. If this 
is so, surely the Post Office and the 
electronics industry can co-operate 
in the establishment of crash cour
ses to train non-Whites in sufficient 
numbers.

SoVj -A
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‘Drop job reservation’
PRETORIA.  — The
chairman of the State- 
backed Bantu Invest
ment Corporation, Dr 
S. P. du Toit Viljoen, 
said this week that the 
whole system of job 

j reservation was out
moded and should be 
scrapped.

I t  lim ited  th e  use and 
tra in in g  of Black w orkers, 
served only a political and 
no t an economic function, 
and in  any case was in  the 
process of being rapidly  
broken down w ith  each 
new industria l c o u n c i l  
agreem ent.

D r V iljoen said th is  in 
an exclusive in terv iew  in 
P retoria . He had been 
asked to  expand on a 
sta tem en t of h is in  a 
s p e e c h  a t Tem ba last 
week, th a t South A frica 
would need a t least 3,5- 
m illion skilled Black em 
ployees by th e  y ear 2000, 
and th a t such a m ajor 
developm ent c a l l e d  fo r 
fundam ental changes in  
o u r educational, m a n a 
gerial and policy-making 
system s to  b ring  them  into 
re la tio n  w ith th e  rea lities 
of th e  society due to  

em erge in  th e  nex t 30 
years.

F u r th e r  po in ts m ade by 
D r V iljoen in  th e  in te r
view, as being vita l to 
South A f  r  i c a ’s peaceful 
transition  t  o industria l 
and economic sophistica
tion, w ere:
•  A dded I m p e t u s  fo r 
Black education  and co-or
dination  betw een educa
tion  au thorities, a l l i e d  
w ith a sh ift in em phasis 
tow ards technical tra in ing .
•  The grea test urgency 
fo r fam ily planning.
•  And economic, social 
and political decentralisa
tion, w hich in  tu rn  called 
for a m easure of cen tra l
ised co-ordination on w hat 
would be, unavoidably, a 
federal basis.

The basis of South 
A frica’s fu tu re  economic 
grow th of five p ercen t a 
year in  real term s, re 
quired  to keep the  econ
omy ahead of th e  high 
population  increase and 
avert th e  d isasters tow ards 
w hich m any o ther coun
tr ie s  w ere headed, lay in 
im proved education f o r  
Black children , w ith the  
g r a d u a l  in troduction  of 
com pulsory p rim ary  school 
a ttendance from  1980, Dr

The Bantu Investment Corporation chief says the system is out-moded and serves a 

political and not economic function. In an exclusive interview with The Argus Bureau he 

gives his alternatives for a peaceful transition to industrial and economic sophistication.

D r  S .  v .  a u

V iljoen said. This _el3Ik 
w hich was in  hand, would
ra ise  th e  p rim ary  school- 
going a ttendance from  th e  
p resen t 75 percen t to  90 
percen t and more.

T he nex t step  would be 
to  increase th e  num ber of 
Black p r i m a r y  school 
pupils going on to  second
ary education.

Producing teachers to 
achieve these ends called 
fo r a ta rg e t of 8 000 a 
year by 1980. This would 
m ake it  possible to  dis
pense w ith  double school 
s e s s i o n s ,  im prove th e  
teacher-pupil ra tio  to  1:45 
(w hich was still h igh) and 
im prove th e  quality  of 
teaching.

E ducation then  had to  
be geared to m eeting  th e  
needs of a developing 
p e o p l e  in  th e  m odern 
w orld. F rom  an economic 
point of view th is im plied 
m ore technical education 
— w ith basic education in 
science, m athem atics, and 
applied subjects like com- 
m e r  c e  and engineering 
courses.

Technical tra in in g  in  in 
dustry  was requ ired  in  
th ree  categories — fo r op
eratives, artisans and tech
nologists.

O perative train ing , done 
largely  on th e  job, was

suhadjM A  I hy ta n ^ n n e et-' 
sions som etim es up  ti 
m ore th an  a rand  in  the 
rand.

F o r Black a r t i s a n s ,  
th e re  w ere e igh t Govern
m en t and e igh t private  
h igher tra in ing  centres, 
w ith ano ther 16 on the 
way.

T h e r e  had been a 
change in  a ttitu d e  among 
Black people tow ards arti- 
s a n  and technological 
tra in ing  centres over th e  
past two or th ree  years, 
and they  w ere now cla
m ouring to en te r .them . A 
reason to f  th is  was .p o s
sibly the  new opportBht» 
ties fo r s k i l l e d  Black 
people now available, bu t 
m uch still had to  be done 
to make th e  pay condi
tions attached to th e ir  
jobs attractive to qualified 
Black employees. W hat 
was to be avoided was a 
situation  w here fo r exam
ple, Black m echanics found 
i t  m ore p ro fitab lt to  leave 
th e ir  hom elands and be
come petro l pum p a tten 
dants in  a  W hite area.

A d ifficulty  w hich was 
encountered  in  tra in ing  
Black artisans lay in  in 
ducing W hite artisans to  
tra in  Black apprentices.

D r V i l j o e n  said the 
basic problem  to all th is 
t e c h n i c a l  tra in ing  lay, 
however, in  financing it. 
All depended on Govern
m en t p rio rities — both 
th e  cen tra l G overnm ent 
and th e  hom eland Govern
m ents.

Co-ordination betw een 
th e  departm en t of B antu 
Education  and th e  hom e
land e d u c a t i o n  depart
m ents, w hich w ere respon
sible fo r 60 percen t of 
Black ch ild ren  in South 
A frica, was also vita l in  
th e  spheres of overall 
planning, cu rricu la  a n d  | 
standards. T here existed 1 
the  danger, fo r exam ple, I 
th a t ce rta in  departm ents 
could produce graduates 
who w ere less soughtafter 
by em ployers th an  others.

In  th is respect, th e  cen
tra l departm en t could act 
only in  an advisory and 
no t an executive capacity 
w hen i t  cam e to  assisting 
hom eland education.



DIE VADERLAXD
VRYDAG, 22 AUGUSTUS 1975

amcwsf, facmT̂mjT stem saamT
Werkreservering

moet verdwyn!
Politicke Redaksie

VERSKEIE Afrikaan- 
se sakeleiers en aka- 
demici is dit basies 
eens met dr. S. P. du 
Toit Viljoen dat werk

reservering moet ver
dwyn.

Dr. V iljoen, voorsitter 
' an die Bantoebeleggings- 
korporasie, het diS week ge- 
s£ w erkreservering  is inge- 

stel en word behou om poli- 
tieke redes. D aar was nog 
nooit ekonomiese rede 
of funksie daarvoor nie.

Die volgende m anne hul- 
dig basies dieselfde siens- 
wyse:

•  DR- FRANS CRONJE, 
VAN NEDBANK: W erkre
servering bestaan n e t in  die 
ou bedrywe, soos die bou-, 
k lerem akers en mynbedryf.
In  die nuw e bedrywe soos 
die kom perbedryf, is daar 
n ie  w erkreservering  nie*

nog toe v ir hulle. Selfs in 
ou bedrywe soos bouery, 
k lerem akery  en tekstiel is 
G ekleurdes in die m eerder- 
heid. In  die m oderne nuwe 
kom perbedryf is daar geen 
w erkreservering nie. Die 
m eeste program m eerders is 
Nie-Blankes. E n die meeste 
firm as pas ook nie m eer 
loondiskrim inasie toe nie.

W erkreservering is poli- 
ties ’n slegte ding. Ons sal 
baie m eer G ekleurdes baie 
vm niger moet oplei as ons 
in die kom ende behoeftes 
van die land wil voldoen.

Nie-Blankes word reeds
skaalV!,?ige* e" °P gro ter skaal as wat mense besaf
opgelei m  tegnologie, admi- 

f Si e en vakkundigheid, 
sowel deur die private sek- 
to r as die Staat.

Baie deure is reeds v ir 
G ekleurdes geopen, min is

•  P R O F .  MARINUS 
WIECHER, UNIS A: W erk
reservering  is i„  wese 
siegs ’n instrum ent om *r- 
beidsreelings wp •„ ad hoc. 
basis volgens behoefte en 
aanbod te reel. As sodanig 
dien d it ’n goeie doel. Maar 
pi** benam ing gee ’n 

diskrim inasie-stigm a daar. 
aan en moet verander word.

•  MNR. KERNEELS

h u m a n . FERDERALE 
VOLKSBELEGGINGS: Na- 
m ate die ekonomie u itbrei, 
sal die behoefte aan ge-’ 
skoolde arbeid g ro ter word 
Ek verwag dat Swart- en 
B rum  m ense teen  1980 op 
aansienlike g ro ter skaal in 
m eer opgeleide en geskool- 
de werk betrek  sal word.

•  DR. CHRIS JOOSTE, 
SABRA: Die Nie-Blanke 
sal oor vyf ja a r  enige werk 
Kan doen, m aar nie op 
enige plek nie. Die opgang 
van die Sw artm an in die 
beroepstruk tuur sal in die 
grensgebiede en  tu islande 
wees.

•  Prof. JOHAN VAN 
DEN VYVER, POTCHEF- 
STROOM: N am ate die 
tu islande ontvoog en 
d ie loopgaping uitgeska- 
kel word, sal die noodsaak 
vir d iskrim inerende ar- 
beidsbeskerm ing vir die 
VVitman verdwyn. Ons sal 

skouer aan skouer in die- 
selrde lokaal werk.

Kp/



Scrap job reservation, 
says BIC chairman

Friend Correspondent
PRETORIA

THE CHAIRMAN of the Bantu Investm ent Corporation, Dr S. P. du Toit V iljoen, said th is w eek that 
the w hole system  of job reservation was outm oded, and should be scrapped.

I t lim ited th e  use and 
tra in in g  of Black w orkers, 
served only a political and 
not an econom ic function , 
and in any case was in th e  
process of being rapidly  
broken  down w ith each 
new In d u stria l Council 
agreem ent.

D r V iljoen said th is in 
an exclusive in terview  in 
P re to ria . He had  been 
asked to  expand on a 
s ta tem en t of h is in  a 
speech a t T em ba last week, 
th a t South  A frica would 
need at least 3,5-million 
skilled Black em ployees by 
th e  year 2000, and th a t 
such a m assive develop
m en t called fo r funda
m ental changes in our 
educational, m anagerial 
and policym aking system s 
to  bring  them  in to  re la tion  
w ith th e  rea lities  of the 
society due to em erge in 
the  nex t 30 years.

POINTS
F u rth e r  points m ade by 

D r V iljoen in th e  in te r
view, as being vital to 

: South A frica’s peaceful 
1 tran sitio n  to  industria l and

economic sophistication , 
were:

0  Added im petus fo r 
Black education  and co
ord ination  betw een educa
tion  au tho rities, allied 
w ith  a sh ift in em phasis 
tow ards technical tra in ing ;

#  The g rea test urgency 
fo r fam ily planning;

#  And economic, social 
and political decen tra lisa
tion , w hich in tu rn  called 
fo r a m easure of cen tra l
ised co-ordination on w hat 
w ould be, unavoidably, a 
federa l basis.

The basis of S o u t h  
A frica’s fu tu re  econom ic 
grow th of five p ercen t a 
year in rea l term s, re 
qu ired  to keep the econo
my ahead of the  high 
population  increase a n d  
avert th e  d isasters tow ards 
w hich m any o th er coun
tr ie s  w ere headed, lay in 
im proved education  for 
Black ch ild ren , w ith the 
g r a d u a l  in troduction  of 
com pulsory p rim ary  school 
a ttendance  from  1980, D r 
V ilioen said.

T his p lan, w hich was in  
hand, w ould raise  th e  p ri
m ary schoolgoing a tten 
dance from  th e  p resen t 75 
percen t to  90 p ercen t and 
m ore.

T he nex t step  w ould be 
to  increase th e  n u m b er of 
Black p r i m a r y  school 
pupils going on to  secon
dary  education.

P roducing  teachers  to  
achieve these ends called 
fo r a ta rg e t of 8 000 a year 
by 1980. T h is w ould m ake 
it  possible to d ispense 
w ith  double school ses
sions, im prove th e  tea- 
cher-pupil ra tio  to  1:45 
(w hich was s t i l l  h igh ), 
and  im prove th e  quality  of 
teaching.

NEEDS
E ducation  th en  had to  

be geared  to  m eeting  th e  
needs of a developing 
people in  th e  m odern  
w orld. F rom  an econom ic 
po in t of view th is im plied 
m ore technical education  
—  w ith basic education  in 
science, m athem atics and 
applied  sub jects like com
m erce and eng ineering  
courses.

Technical tra in in g  in  in 
dustry  was req u ired  in  
th ree  categories —  fo r 
operatives, a rtisans and 
technologists.

A difficulty w hich was 
encountered  in  tra in in g  
B lack a rtisan s lay  in  in 
ducing W hite  a rtisan s to 
tra in  Black apprentices.

D r. V iljoen  said th e  
basic problem  to a ll th is 
technical tra in in g  lay, how-



—  ever, in financing it. ATT 
depended  on G overnm ent 
p rio ritie s  — bo th  th e  cen
tra l G overnm ent and th e  
hom eland  governm ents.

BEAR
By th e  end of th e  cen

tu ry  South  A frica could 
have 50-m illion people, 
w hich its  w ate r resources 
and food-production capa
city  could bear. B ut a 
fu r th e r  doubling  would 
lead to d isaster.

Even if all p a ren ts  w ere 
from  now on to have only 
two ch ild ren  each, th e  vast 
juven ile  population  still 
due to reach  m a tu rity  and 
ch ild-bearing age w ould en 
su re  fu r th e r  population 
increase fo r an o th e r 25 
years befo re th e  ide?’ of 
zero popu la tion  grow th 
was achieved.

I t  was th is fac to r w hich 
len t such g rea t urgency to 
a fam ily-planning pro
gram m e sta rtin g  rig h t now. 
By th e  tim e South A frica 
was over-populated, it 
would be too la te  to  avert 
d isaster.

D ecentralisation  was an
o th e r v ital objective to  be 
aim ed at, D r V iljoen said. 
T his included  econom ic, '  

social and political sp read 
ing of th e  load. . >.

On th e  econom ic fron t, : 
it  called fo r grow th points j 
as was G overnm ent policy, 
and socially it was found i 
th a t th e  optim um  size of a ' 
city  fo r population  con
ten tm en t was 300 000 per
sons.
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Dangers in labour 

policy
reservation has long been 

attacked by opponents of the 
Nationalist Government as a waste
ful and totally unnecessary intrusion 
by the legislature into the workings 
of a free economy. Equally passion
ately, it has been defended by 
Nationalists as an essential part of 
their defence of the White man’s 
way of life in South Africa. Now 
from a surprising and significant 
source has come another attack on 
the job reservation principle — this 
time from the chairman of the 
Bantu Investment Corporation, Dr 
S. P. du Toit Viljoen.

In a remarkably frank interview, 
the corporation chairman hammered 
home some basic truths about job 
reservation, specifically attacking 
its lack of any positive economic 
function and decrying its introduc
tion and continuation simply for 
political purposes. He thus con
firmed the view long held by its 
opponents that job reservation is 
a thoroughly nasty piece of racist 
legislation, the main purpose of 
which has been to garner votes from 
Whites by pandering to their fears 
of Black job competition.

What is most significant about 
this latest attack is its source. It 
comes from a man appointed by 
the Government to carry out its 
schemes for the economic uplift of 
the African population. And he 
feels constrained to say that job 
reservation should be scrapped. He

has, in fact, declared that one of 
the main pillars of Nationalist 
industrial legislation is not only 
indefensible now, but has always 
been. If this is so, it is plain that 
as the South African economy 
grows, job reservation becomes 
more, not less, of an economic 
impediment.

But the ability of job reservation 
to impede the g r o w t h  of the 
economy is not the worst of its 
faults. Far more serious is, and has 
been, its ability to exacerbate ill- 
feeling between the races. This is 
the biggest danger of the Govern
ment’s industrial policy, of which 
job reservation is only one example. 
Another is the refusal to recognise 
proper collective bargaining rights 
for African workers. Just as job 
reservation must go if the economy 
is to grow, so full trade union rights 
must come also. There is an econo
mic inevitability at work which the 
Government is almost daily being 
shown it cannot forever resist.

Delay'in reforming the industrial 
laws will probably ensure that 
African trade unions will not only 
be racially exclusive, but will be 
allied to a political movement. The 
introduction of politics into the 
work place, with all its attendant 
dangers for the stability of the 
economy, will have come about. The 
blame for this will rest squarely 
with the Government.

S . T . H  t~ X f t l  J
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Lalxtur C orresponden t 
THE ch a irm an  of th e  Gov- 
ernm eiit-backed B an tu  In 
v e s t m e n t  C o r p o r a t i o n  
( BIC) . Dr S. I*, du Toit Vil- 
joen, said  y e s te rd a y  th a t 
the p ro te c t io n  of Whi t e  
w o rk ers  th ro u g h  job r e 
s e r v a t i o n  I e !j i s I a t i o n 
should n ev er have been in 
tro d u ced  a n d  s hou l d  be 
scrapped.

lie te rm ed  job re s e rv a 
tion legislation  (in troduced  
in l‘>.%7) as hav in g  been in 
tro d u c e d  fo r a pol i t i ca l  
purpose and con tinued  for 
a political pu rpose.

"B ut it h as  no econom ic 
Function a t  the m o m en t, 
nor has th e re  e v e r  been  an 
econom ic rea so n  fo r i t ."  
lie said  vesterdav  in an  in 
terview .

" T h e  on l y  p u rp o s e  it 
could have had  w as to in 
duce W hite c ra f tsm e n  to 

I leave m ore w ork to se m i
skilled B lacks. It has cer- 

] t a i 111 y o u 11 i v e d t h a t  
pu rpose," he said .

Dr Viljoen sa id  he d o u b t
ed w h e th e r  th e  G o v e rn 
ment would rem ove job r e 
servation  leg is la tion  easi- 
lv. "it U -so a fra id  of the 
u n i o n s ,  a n d  t h e  H X P  
J fe rs tig te  N asionale  Par- 

'T v) and  wh a t  t he y  ma y  
< : i v .  * *

l l e s a i d  m ore and  m ore 
it h a d  Jiben  s t a t e d  in 
responsible c iccics t hat  job 
re se n a tio n  had  no p lace  in 

^the South A frican  lab o u r 
system .

Dr Viljoen sa id  y e s te r 
day its sphere  of influence 
had  d im in is h e d  t h r o u g h  
the y ea rs  w ith e a c h  new 
i n d u s t r i a l  a g r e e m e n t .  
Main B lacks w ere  today 
I) e i n g t r a i n e d a n d 
em ployed in the tra d e s .

Dr V iljo en 's  s ta te m e n t 
\e s te rd a y  goes a long way 
in s u p po r t i ng  the  thesi,s 
that the G overnm en t is u n 
der all so rts  of p re ssu re s  
to overhau l South A frican 
lalxtur legislation  to  allow  
lor g rea te r lab o u r m obilitv  
and tra in ing .

I
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