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UPRIGHTNESS
W hen God created maxi, God gave man two feet 

on which to  stand. Thus from  creation man was 
ordained an upright creature. It was never God’s 
intention that man should stoop; but because o f 
man’s weakness he has not only stooped to the 
wiles o f  the devil, but he has also fallen morally 
and physically from  the high station of his life. 
Mental and moral uprightness are the marks that 
distinguish man from  the lower form s o f crea
tion. Where the beast stoops and cringes to the 
lash, the human mind and soul stand up against 
it and become dazzling and luminous with a 
heavenly radiance. W hen man adheres to and 
maintains his dignified God-given station, no 
scourge can tumble him down from  that position. 
And because he maintains that position he can
not become the laughing stock of other people 
and the ridicule o f  his fellow-men.

H istory has taught us o f numerous men and 
women who refused to  be degraded by the 
scourge. A t the fiery stake and at the murderous 
hands o f drunken, luscivious blood-thirsty per
secutors, the Christians o f old stood up agrainst 
all manner o f suffering with great fortitude. In 
the face o f  persecution, instead o f grovelling in 
the dust or tumbling down from  their upright 
position in life, they faced tribulation, and in 
their darkest hour their faces shone with a 
heavenly brightness. They died physically but 
morally they have lived through the .countless 
ages, a radiant example to all men. Nobody res
pects a person who cannot stand on his feet. If 
we teachers wish to have the respect that we 
say we have lost, we have to retrieve ourselves 
from  the hopeless position to  which we have 
descended. The parents and school children have 
lost respect for  the teacher because he has iden
tified himself m ora iy  and physically with the 
beasts o f the field and the fow l o f  the air.

The teacher has unfortunatey long given up the 
idea of standing upright. The teacher believes that 
by flattering and dishonesty he can impress those 
with whom he has daily contact. Such people 
forget that they are dishonest to  their C re a te 1 
and to  themselves. A  flatterer can never be loved 
or respected. When people have seen through his 
motives they despise him. When he has tumbled 
from  his upright position in life, we use him for 
our own ends; and when we have done so we 
spit him out, we tram p’e him under our feet and 
deride and scoff and hate him.

One does not have to  be unpleasant and un- 
jco-operative to stand unright. That is r o t  up
rightness. In our actions, words and behaviour we 
have to  be true to ourselves. W e must honestl"

believe in what we think, feel and do. It is only 
when we behave in this dignified manner that we 
can hope to gain the respect o f  other people.

W e cannot always live a life o f deception. In 
the end our friends and those with whom  we work 
must find us out. In the end our own conscience 
will rebel against us. When we have reached this 
stage, we can be sure that we shall also have 
lost our respect and dignity. A fter  all the beau
tiful butterfly comes from  the ugly loathesome 
grub. Beauty emerges from  ugliness. The beau
tiful rose with its sweet arom a grow s from  the 
stem o f a thorny plant. The pure gold is melted 
from  the ugly painful grip o f a hard rock  by  a 
fierce heat. Our difficulties, our sorrows, our 
pains and tribulations are tools in the hands o f  
Providence to mould Us in the likeness and simili
tude o f the Creator Himself — honest and up
right men and women.

For some reason all men have a terrible fear 
for  pain and suffering; and unfortunately their 
actions and behaviour are determined by the ex
tent of their fear for  pain and suffering. When 
we have reached the stage where our actions and 
behaviour are determined by our fear fo r  pain 
and suffering, then we can also be sure that we 
have degTaded and betrayed God’s desire for  the 
uprightness o f His superior being — Man.

Just as beauty emerges from  ugliness, so also 
will joy , happiness and satisfaction- emerge from  

pain and suffering, and in th e  w ords of Roy 
Campbell:

“ Out o f  his pain, perhaps, some god-like thing
Is bom . A god has touched him, though with 

w hips;
We only know that hooted from  our walls,
He hurtles on his way, he reels, he falls,
A.nd staggers up to find himself a king
W ith truth a silver trumpet at his lips.”
And now as we approach the trying days o f  the 

new year, let us hurtle on our way. let us reel 
and let us fall; but let us also stagger up onto 
our feet and stand upright and fearless in the 
presence o f God and our fellow-m en "w ith  truth 
a silver trumpet at our lips.”  When we take 
resolutions in the new year let us remember that 
we take them to carry them out. I f  we know 
that we .cannot carry them out, then let us not 
take them at all. Uprightness is man’s God-given 
virtue. Virtue and Vice have never been good 
bed fellows. W e are living in try ins: times; so let 
us struggle at all times against Vice, and let us 
emerge victorious, radiant and pure in the fight 
fo r  uprightness.
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GOOD BYE

I now wish to take the opportunity o f saying 
good-bye to  you members o f the teaching frater
nity. By the time you read this magazine I 
shall have resigned from  m y post as Principal of 
the Laly Selbom e High School to take employ

ment elsewhere. Thank you very much for 
having made me so happy as one of you; and, also 
as your Editor. Great and prosperous years lie 
ahead for  TU A TA. Keep the fires burning. May 
God bless you all.—EDITOR.

T R A N SV A A L  UNITED AFR IC A N  TEA CH ER S ASSOCIATION
PRESID EN TIAL ADDRESS

POTCHEFSTROOM  CONFERENCE 
27th, 28th, 29th June, 1960

Mr. Chairman, Ladies and Gentlemen, allow me 
to express m y sincerest thanks to you for  giving 
me this opportunity to  address this the Third 
Annual Conference o f  our Association. This is an 
honour which I  very highly appreciate.

In  m y address to  your A ugust Association at 
Natalspruit last year, I  said: “ Our Association 
stands at the threshold o f a very historic year. 
The year 1960 promises to be an Annus Mirabilis 
in the annals o f  the history o f this land and 
Continent. Far-reaching changes are bound to 
take place during the com ing year which will 
affect us all Events thus far, have paled into 
insignificance even m y wildest picture o f things 
to come. The year opened with serious tragedy 
fo r  our people, when Providence turned its face 
on hundreds of our gallant brethren at Coalbrook 
Mine. Another national tragedy was soon to 
fo llow  at Sharpeville, where tens o f  our people 
died. W ith  your permission, Mr. Chairman, I 
shall request Conference to rise, the Chaplain 
to say a short prayer, in mem ory o f the victims 
o f these tragedies. A s a token o f  sympathy, your 
Association has agreed to send a sum o f fifty  (£50) 
to the dependants of the Sharpeville tragedy,

Mr. Chairman, as the result o f  these develop
ments, this Conference meets during the state 
o f em ergency. This means that there are things 
that we m ay not discuss. In short, we are not 
allowed to discuss matters which are critical o f 
any Government legislation. W e shall be forced 
to  discard 90% o f our normal Conference busi
ness. A ll our business will also have to be con
fined to  internal affairs o f our association. It  had 
been hoped that at this stage the state of 
em ergency woiijld have been lifted hence, we 
scheduled Conference for  3 days —  but it appears 
we shall have to hold conference fo r  only as long 
as our dom estic policy matters are able to keep 
us here — even if it means one or two days in
stead o f  the scheduled three days. A 'though I  
do not plead for undue caution, I nevertheless 
wish to  plead against undue lack of caution.

During the year that has closed, our Associa
tion has had a fair share o f  difficulties and prob
lems to  contend with. Shortly after Conference, 
Our Pretoria D istrict was involved in tw o inci
dents which resulted in the Executive Committee 
meeting the Regional D irector fo r  the Southern 
Transvaal and the Secretary o f Bantu Education.

The General Secretary’s report will cover these 
points. The North East and Zoutpansburg D is
tricts also had their difficulties. W hat I wish to 
state here is the fact that as the result o f  these 
difficulties, this Association has for  the first time 
been faced with real problems which were a true 
test o f so,’ iclarity. It does appear indeed that 
such a test was very necessary.

Mr. Chairman, as the result o f the existing 
state of em ergency I shall be forced to fix m y 
spotlight on matters o f  interest to the future o f 
our Association. My message to this Conference 
is M ORALITY. This is indeed a  very challenging: 
topic, but we have come to  such a pass that we 
should challenge ourselves firstly as individuals 
and secondly as an Association.

A  brief peep into hitory readily shows that the 
rise and fall o f nations can be measured with the 
yardstick o f  the strength and decay of the 
moral fibre o f  each nation. From  the very early 
days to the present day, the story is always the 
same.

T o be complete, education should develop both 
academic and moral standard o f  the individual, 
under the headings of religion, discipline, and 
integrity and honesty. RELIGION offers the 
individual the ideal o f  a perfect state — a kind 
o f spiritual star to which the individua1 can aim. 
It does not m atter what that religion is : for that 
m atter it can be an ideology or even the mere 
Worship o f the Supreme Being o f the French 
Revolution. An individual or nation which lacks 
some kind o f attachment to  any form  of reli
gion, has missed the road to success.

Closely connected with religion is the question 
o f DISCIPLINE. Every individual is prone to 
excesses, both physical and spiritual. The sense 
of self-discipline, requires the individual to deve
lop a sense o f  values which must at all times be 
honoured and respected.

When an individual has developed a high sense 
o f values which emanates from  religious ideals, 
and can discipline himself to  such a degree that 
he can stand by  those values, then we speak o f 
These moral standards can be summarised briefly 
his integrity and honesty.

Our Association, like our nation, is a  collection 
o f infviduals. The TU A TA  is an inanimate per
son. To stand the test o f  times, it should live 
up to the high moral standards which we expect
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of individuals who form its membership. Each 
member is part of the Branch, and as such, 
shouid lend these qualities to the Association at 
Branch level in the first instance. As the Branch 
is part o f the District, and later, part o f the 
whoie Provincial Association, it therefore follows 
that the standard should permeate throughout 
the Association. It further follow s that the 
leaders who are appointed at Branch level. Dis
trict level and Provincial level, will automatically 
bear these qualities. I  woud like Conference 
ponder this question more deeply.

Each Branch must have discipline and integrity. 
Too often do we come across cases o f Branch 
menjbers who view the District and Provincial 
Association as bodies apart. Consequently, ther^ 
develop tendencies which, if not corrected, would 
gnaw like cancer into the solidarity o f  the 
whole association. Each member, whatever his 
station in the TU A TA  shouid remember that he 
is the TU A TA. The whole Association is respon
sible for his actions. When this has been clearlv 
established in our minds, it should go without 
reason that the member should accept the direc
tives and rulings o f the higher authority in the 
Association without misgivings or questions.

The honesty and integrity o f  the individual
should also be exhibited in the Branch, D istrict 
and Provincial Associations. It is a sad commen
tary on our sense o f values that too often do we 
come across cases o f dishonesty, especially with 
property which is given to us on trust. Teachers 
are being dismissed in disquieting numbers of 
embezzlement o f  funds. This, o f course, we 
experience within our own Association. It is clear 
proof o f  lack o f honesty and integrity. This can
cer must be completely destroyed if we stand a 
chance of building ourselves firstly into respect
able individuals, and then into an association and 
nation. There can never be an excuse for  betray
ing trust sind .confidence which is reposed in us. 
There can never be an excuse fo r  running away 
with monies and books which you hold in trust.

Lack of moral fibre, begets suspicion. Where 
the honesty and integrity o f  leaders are sus
pected, there is an abundance o f  lack o f  those 
same qualities in the individuals who are mem
bers of that Association. A  body of men and 
women who have a high sense of values should 
bear the sweet fruit o f  honest and moral leader
ship.

Mr. Chairman, il is a .common fact that indivi
duals consider themselves as being part from  the 
Branch, or D istrict or Provincial Association, to 
such an extent that they indulge in armchair 
criticism. Such criticism  is invariably an act of 
self-indictment. To e’ aborate on this point, I 
wish to quote a much repeated practice within 
our Association.

A  Branch mem ber gets into trouble. He sits 
down, buries his face in his hands, and bemoans 
his tragedy. There his part in the m atter ends. 
He takes no positive step at all. Som e’oodv 
higher up should know his tragedy and bring 
redress. When nothing is done, he accuses the 
Association o" doing nothing for  him. This is the 
kind of weakness which our individual members 
must remedy if our TU A TA  should realize the 
consumation o f its ideals.

Finally, I wish to outline m y very rough idea 
o f the TU A TA  very briefly. The TU A TA  is not 
an end in itself. In this m odem  world, it is only 
the man endowed with ostrich philosophy, who can 
still think that any body is an end in itself. W e 
are part o f the Federal Council o f  Teachers’ 
Associations in South A frica. It is our duty 
(hitherto well fulfilled) to  make our spiritual and 
material .contributions to this body. It  is 
such action that greater w eight can be lent to 
our own Association. But more encouraging than 
that, is the fa ct that the TU A TA, through Fede- 
ra1 Council, is now known to the W orld body 
known as the W orld Federation o f Professional 
Teachers’ Associations, with Head quarters in 
New York. It is our duty to  show sagacity by 
displaying very active interest in this body. This 
organisation met in Kampala recently, and will 
meet in Am sterdam later in July. Federal 
Council has indicated that it would appreciate 
any positive action which the TU A TA  can take 
to have our A frican  tea,chers represented at this 
W orld .Conference, To m y mind, no expense 
would be too great to  buy this glorious oppor
tunity o f consolidating the status o f the A frican 
Teacher in South A frica.

In thanking you for this opportunity which you 
have so graciously granted me to address your 
C^nferc^cr, I  v/tr.h to  appea’. to  Conference, to 
realize that developments all round us desire us to 
march forward in faith and with confidence. It 
is m y sincerest hope and prayer that this reali
sation will form  the basis o f  your deliberations 
here, and the basis o f your policy and ideal for 
the com ing year.

27th June, 1960.

THE TR A N SV A A L  UNITED AFR ICAN  TEACH ERS ASSOCIATION: 1960. 
Held at Potchefstroom , June 27th — June 29th.

“ THE CH RISTIAN TRAIN IN G  OF CH ILDREN”
At the outset of a paper on The Christian Train - 

ing o f Children, a. reminder is still necessary, that 
the work o f .children must be approached in a 
spirit o f reverence. Some o f  us teachres, at any 
rate, feel that we should not be bothered with the 
religious aspect o f  the child’s education. W e sav

“ that is the parson’s job .”  I submit that this is 
a  wrong view, for  Our Blessed Lord H im self has 
revealed the importance o f a child, as the type of 
spirituality. “ He called a little .child unto Him, 
and set him in the midst o f them, and said: 
Verily, 1 say unto you. except ye be converted and
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become as little children, ye shall not enter into 
the Kingdom of Heaven.”  W hat Our Lord revealed 
long ago, modern science is at last discovering 
to  be true. The qualities foreshadow ed in the 
child, seem to  be those which will one day be the 
most valued possesion o f the race. The child’s 
personality must be reverenced; there are no two 
created things alike. The child is not a lump o f clav 
to be moulded into the pattern that the parent 
or teacher, may consider to be the right one; 
Still less is he a toy  for  their amusement, or a 
wild animal to be controlled by fear, repression, 
or prohibitions. The child is a personality with a 
character o f its own; it learns by what it sees, 
rather than what he is told.

The teacher, like the priest, has a definite work 
to do fo r  i children. He has authority from  Our 
Lord to teach them, "F eed My lambs,”  is His 
Commission. Our teaching has to be like that of 
The Good Shepherd, tender, and very patient, and 
with the maternal instincts o f  St. Paul; “ My little 
children o f  who I travail in birth again, until 
Christ be form ed.”

I wish to  emphasise the responsibility o f the 
parents in dealing with the child’s education The 
first point to  be made, is :—
(1) To get fathers and mothers to realise that 
the child’s education starts from  the very be
ginning of childhood, and when we insist upon the 
great value o f Christian Education, primarily and 
essentially, we mean that education, which is 
given them at home. There, the real training is 
begun, or should begin. There, it is continued as 
long as the chi'd  stands in any relationsshlp to  its 
home Education begins with our earliest ideas. 
It is alm ost impossible to  suppose a child is ever 
too young to  be impresed by  what goes on about 
it. Impressions cut deep into the unconscious 
m em ory o f babyhood.

The second point to be made is :—
(2) That the essential education in boyhood or, 

girlhood, is done by  character on character. Edu
cation is not carried through by a series of com 
mands: but we must realise that whoever enters 
th'i caij to be a teacher, must above all thinfrs 
realise that he must himself always be careful to 
do the right things, for, the particular genius of 
a child, is to  imitate. It is on its power o f  imita
tion, that its early education must be built up. 
Moreover, it imitates not what it is told, but what 
it sees. Education is not the effect o f  words, or 
speech o r  fear; it is the effect o f  a person. We 
are alive, and what moves us most, are living 
things. As children, we were m ost affected 
th-' human beings we meet with. Education is the 
e f f 'c t  o f character on character. This work, t.h's 
influence o f  a  personality on a personalitv for  its 
pp'-fection, love. N o teacher has ever insnired a 
child, unless in some degree, sym pathy has been 
established between them. There must be some 
sym pathy between them, between character and 
character. Children are hero-worshippers. The love 
that, leads them, Is not a love o f  merely petting 
and fondling, or the use o f  pretty names. That 
is mere instinct. Love is made o f  sterner stuff 
than that. It  sometimes requires the parent to 
steel their hearts against its demands. A  child

that has found that when it cries, some one cheers 
and talks to it, such a .child, soon realises that 
all it has to do when it wants anything, is to cry. 
Sooner than hear its continual crying , the parents 
give it whatever it desires. Eu.ely, that can’t be 
good for  it. To be always giving in, to the child, 
can’t be good for  it. The balance, the difficult 
balance; o f when to surrender, and when to hold 
out, must be discovered.

In Education, cleverness is not o f very much 
account. It is those who are clever, who, if they 
are merely clever often become .criminals. Cri
minals are nearly always clever people, without 
character. Character, is what holds to  the last. 
Cleverness may secure an opening, but only 
character will hold it. Cleverness is a mere en
trance; with character, is your ultimate appeal. 
Prepare then your children for  life. Give the best 
preparation you can, and then you must leave 
them to face life. They are human, but God is 
over all. He made them, and He will care for 
them.

The greatest influence in education is Christ, 
and you can only give a child what you have 
yourself. You cannot give light, without light. 
You cannot give fire, without fire. You must be 
patient. They will only mimic your impatience, 
if you are impatient ' with them. They watch. 
They do what you do. Your language is their 
language Our Lord came as a child to hold 
men’s hearts and lead them. If you are to  lead 
your children, you must first love them. This is 
what is meant by a Christian education at home, 
or at school.

Teachers are leaders o f our race, especially when 
they are able to give their teaching in a setting 
o f  Christian faith and principles. The school 
should be a place where the religious instinct o f 
the child will find sympathy, understanding, and 
love. Irritability, anger, corporal punishment, re
pressive measures, in excess, on the part o f the 
teacher, ar definitely hurtful to the child’s soul; 
and he will not care for the Religion o f those 
whose practice is contrary to their profession. W e 
must make our children familiar with religion in 
a homely practical way, rather than storing the 
m em ory with facts. The habit o f com ing to 
church often, will stand then in good stead, in 
the days when they find the difficulty o f getting 
privacy fo r  their prayers.

A  teacher should be a person o f unimpeachable 
moral life. W hatever excuses may be made for  
lapses o f  the ordinary lay-folk, and many are 
made, little tolerance is s h o w n  towards the im 
moral teacher. His derailment becomes front page 
news in our papers, and the scandal is discussed 
in every home and pub. W e dare not complain 
at this. It is Indeed a veritable disaster, if at the 
m ost impressionable age and time, a child should 
be in hands o f such “ a contagious man,”  who has 
not about him, the atmosphere o f the love o f 
God. Indeed, we can only be thankful that so 
high an ideal is expected o f Us to whom Provi
dence has entrusted the nurture o f  the future 
men and women o f our race.

W e know that the Department of Bantu Educa
tion is keen that Scripture should get its fair 
share in our schools; and to that end, there



obviously will be Boards that have in some res
pects, erred. Others, are positively bubbling over 
with enthusiasm, and doing- all they can to ensure 
that our children are in the safe hands o f  the 
ideal teacher, who is striving to be perfect, tho
roughly furnished unto all good work. Those of 
us whose belief in Christianity is almost non
existent, and whose attachment to the Christian 
ideal is very slight, are well advised to  be cau
tious. I know that some o f  us are living lives 
as disciplined, and exemplary as any can be. And 
whatever may be our activity, or school of 
thought we unite in the necessity of living an

interior life, in which we seek for  ourselves and 
our children, the one thing only — grow ing union 
with God. It is only in so far as we possess this 
hidden castle of the soul that we are able to go 
out to  the perplexities and responsibilities which, 
o f  necessity, belong to the life and calling o f  a 
teacher.

M eeting in “ Potch”  again today, a we did 
almost 10 years ago, let us renew our dedication. 
‘ ‘W e (you and I) are fellow -w orkers with God” ; 
and not fellow -w orkers with scandals. M ay His 
choicest blessing be upon us in all our delibera
tions at this Conference.

S S. Malinga (Chaplain)

LEARN IN G  THROUGH OBSERVATION

AU that comes into the mind o f a learner, does 
so through one of the five main sense organs. 
Elements of the environment which strike on any 
o f these organs cause sensations to be received. 
Learning through these organs is termed sen
sorial learning as distinct from  ideational learn
ing, a higher form  of learning resulting from  re
organisation o f the elements o f  perception. 
Through observation o f the elements o f  the en
vironment, a learner gains experience which is 
fundamental to the acquisition of knowledge and 
skills necessary for  the proper adaptation to the 
environment.

Auditory receptors in the ear help the learner 
to  identify and recognise sounds com m only heard 
in a learner’s environment. As a result a  child 
senses the language spoken In his environment; 
comes to imitate such sounds as he has found 
capable .of expressing his needs and desires as 
well as eliciting from  his hearers adequate 
responses.

Language sounds which are used in connection 
with specific objects come to be so associated 
with such objects that when the object alone is 
brought into sight, the m em ory o f  its name is 
recalled, when the sound alone is made the 
object o f its reference is as well recalled. W e 
speak o f this association o f  the sound reference 
with the object reference as ability to say names 
o f things surrounding the learner. W e ,could go 
on to  point out how a child who learns a  language 
observes movements connected with certain groups 
o f words or single words such as verb form s o f 
sounds, comes to fix in his mind the meaning of 
such words. He later himself employs the words 
or word groups to express the meaning he fo r 
merly observed where thus expressed.

W hat later develops into the ideas of distance 
in time and space is also acquired primariW 
through one of these primary senses especially 
that o f sight supported bv  that o f hearing. For 
to develop a sense o f distance a learner firstlv 
observes a gap between physical objects or sepa
rate points in time-space. The learner retains in 
his mind an estimate of the size o f  the ga,p be
tween the two points, thus form ing an idea o f 
space or  distance between tw o or more points. 
It is needless to further elaborate on the acquisi
tion o f such ideas o f  size, colour form  etc.. as

resulting from  observational activity o f the 
learners sense apparatus.

W hen sensations received through the sense 
organs are transm itted to the brain centres a 
further nervous activity takes place. The mind 
or brain action turns the elements of sensations 
into a sort o f mental pictures called perceptions. 
The mind perceives the elements o f  sensation; a 
process which is a stage higher than that of 
m ere sensation form ation because in perceiving 
the mind does not only receive an excitation fro n 
the environment elements, com m only called the 
stimuli, but it also receives the background 
against which the elements stand, intermixes 
these elements with such similiar elements as 
are already in the mind, thus form ing somewhat a 
diiferent picture from  what the stimuli actually 
are. W hat is here particularly interesting is 
that the mind form s a picture o f  the sensed 
situation to  be recalled at a later time. Thus 
perceiving involves an interweaving o f a variety 
o f sense impressions into a mental pattern that 
leads to  a better interpretation of the environ- 
mnt.

This perceiving leads to a higher process of 
mental activity which is involved in problem 
solving. This is the process by which ideas are 
formed. In the process o f problem solving the 
learner sees the whole problem as a cluster o f 
elements or as a mass o f  incomprehensible ele
ments. From  the elements o f perception alreadv 
encased in the mind through previous observa
tion in situations called to the new situation, the 
mind breaks the problem situation into smaller 
element-clusters, so that gradually what initially 
appeared an unstructurised, unintelligible mass, 
gives w ay to  a  structurised, intelligible som e
thing. Another -way-out in solving problems 
throuh the help o f past experience is not by 
breaking the situation into its component parts 
but through the building into logical wholes the 
different elements from  the situation a’readv 
known.

This process o f  isolation and patterning o f situ
ation elements is fundamental to  the. formation o f 
ideas, thoughts and abiding sentiments. This third 
stage in the acquisition o f  knowledge and skills is 
highly essential to  the develon m ent o f all supreme 
form s o f conduct and action, for  such form s are 
built out o f  meaningful and lasting experiences to 
which the learner constantly resorts whtn buffled
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by novel situations; life in itself ever presents novel 
situations in an ever expanding way. Every one of 
us, the young and the old, is at all times o f our 
lives caught up in the .complex stream of life and 
we each according to the individual innate capacit 
adjust ourselves as best we can. Im perfections in 
our outer receptor organs or the inner mental c  ro
les lim it our potentialities for  adequate obser
vations.

A part from  the tw o main channels o f  sensation 
outlined above, there are still, the other three cha
nnels no less im portant; the auditory channel re
ceives the ear impressions, the ocular receives the 
sight, the tactual the touch, the gastatory the taste 
the olfa ctory  the smell, and like a  m otor engine 
which requires all the parts to function efficiently, 
the proper process o f observation demands an effec
tive function o f  all these five senses. Learning si!u- 
ations which come about through all these five 
senses have the virtue of perm itting a many-sided 
approach and a consolidation of the various sen
sations; perception becom es keener and more re
liable for  retention, recall and interpretation. Thi 
many sided approach to the situation facilitates a 
variegated system o f interests about the environ
m ent and a heightened adequacy in observational 
learning. Observation is the basis o f all experien
tial learning and therefore the basis o f  adjustment 
to the environments o f  both people and things. To 
a naive mind this argum ent m ay seem unjustified 
sim ply because in the adult relations w ith thn en
vironment observation tends to take pSa.ce uncon
sciously. Think o f how  we readily recognise events 
which took place at times when w e were not deli
berately posed for observation purposes.

A t pre-school level a child has gained a variety 
o f experiences with the elements o f his environ
ment. These pre-school experiences furnish the .child 
with a background fo r  further acquisition o f know 
ledge o f  the environment and a development o f  the 
skills and abilities fo r  adjustment to  the environ
ment fo r  at any one tim e in our lives, it has been 
said, an individual’s mind is caught up in the net 
o f com plex experiential elements and correc1' 
initial experiences aid the learning child to sift such 
elements as stand in his stead for  the better or
ganisation o f  feelings, tendencies and actions.

As the child comes to  school, the teacher corner 
fa,ce to  face w ith the task o f selecting fro -1 the 
store o f the child’s past experience, such know
ledge and skills as shall help further organisation 
and re-organisation o f  his life situations. The school 
environment becomes a novel surrounding to the 
child, so that in the degree as the teacher grasps 
the rudiments of the child’s nre-school back
ground, in that degree can he effectively promote 
further healthy adjustment.

Yeokam  and his associates write as foMows: ‘ ‘T h - 
m ore intelligent children will have a large stock of 
inform ation because they are more alert and capa
ble o f  finer interpretations o f the surrounding' than 
the less intelligent. The less alert and intellieent 
will have a m eagre stock o f information, irrespec
tive o f  the richness o f their environment. They ara 
usually less observant o f their surroundings”

It is therefore clear that on entry into school, all

children do not have the same observational back
ground, a differential capacity resulting from  inn
ate limitations, caused by differences in accuracy 
o f the various sense organs and the mind centres. 
These innate potentialities pre-dispose each chiid 
towards certain interest-arousing situations, par- 
ticapation in those activities which arouse such 
interests, and a resultant richness or poverty of 
experiential background.

H owever the ultimate objective in any scheme 
that has to  do with the learning activity, should be 
to afford the learner with as many situations a i 
possible for  observational learning.

(1) M odem  Methods and Technique o f Teaching.
M.R. Mamabolo. 15/3/1C63

The Editorial Committee of TU A TA  wishes to 
welcom e the birth o f  ‘ ‘The Rand” a bulletin o f the 
Rand District. W ith very few  omissions, we pub
lish the first instalment of “ The Rand” for the 
edification and education o f the other districts.

A  RESPONSIBLE STAND 
—C. K. M AROLE

A llow  me to quote from  a circular issued by the 
Executive Committee o f the Rand District o f 
TU A TA.

‘ ‘W e are concerned with the education o f the 
child as w e meet in the class-room .. But we are 
equally concerned with what the child eats, where 
and how it sleeps, the opportunities for  its 
advancement and fullness o f  life m  any system 
intended fo r  its education ..  "

I  am speaking as a parent, an ex-teacher. I 
want to ask the practising teacher, no less than 
the parent, whether as a profession, a people, 
we can afford less than the challenge o f the 
statement quoted?

I confess I have not read anything more stirring 
and thought-provoking than this statement. I 
was boots and all in the 1944 demonstrations. 
Here was the cause to fight for. But in the state
ment above, you have a. higher .cause. No nation, 
no fam ily survives but by the degree, the energ r 
and expense that it is willing to expend upon the 
child, the youth —  the nation’s best and true 
insurance.

The latter part o f  the statement, referring to 
opportunity for  advancement o f the child in anv 
system o f education, is especially pertinent for 
the active teacher, the spearhead in the field of 
thought and in our times as a people. M ay I beg 
o f our teachers. Stand firm in the defence o f the 
child. Sow love and gain strength in a weak and 
unloving world. D o not be deflected by “ winds 
o f  change”  which tend to  hate and division for  
therein lie all weakness. Be responsible men and 
women conscious alone o f the nation you are 
moulding out of love and remember the words of 
your predecessor and mentor: “ Seek ye first the 
kingdom o f God . • ”
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We know your professional difficulties; we know 
your conditions of service; we know your miserly 
salaries and don’t for  a moment think that these 
are ignored by us in board and committee. We 
have waited fo r  a responsible voice am ong the 
teachers. Let us have this voice, this attitude. 
Let us see these things in your actions and as 
parents, willing and wishing well for  our teachers, 
we will be with you.

I liope such circulars from  our teachers will be 
more evident. Let them reach us in every African 
organisation and board.

(Letter been abbreviated.—Editor)

GREETINGS
(A  Teacher, Randfontein) 

Greetings to  your Bulletin on the eve o f  its first 
publication. The time could not have been more 
opportune and I must only hope that the class 
for whom it is intended fully grasps the import 
o f  its birth.

I have been assured by  the District secretary 
that your Bulletin is not a rival o f the current 
Magazine — TU A TA, issued by the teachers’ 
association o f that name in the Transvaal; that 
in fa ct your Bulletin is submitted to  the editor 
o f T U A T A  to  use as he pleases. From  the same 
source, I gather that: “ The Rand,”  is purely 
organisational in its purpose: to rally all teachers 
to the mother organisation, TU A T A ’  to  encourage 
and revive reading and especially w riting by 
teachers in their special field o f A frican education; 
to disseminate information on professional and 
topical material. I must congratulate the D istrict 
on a tim ely move. The Magazine T U A T A  has not 
been published on close a year and the problem 
seems to be that teachers will not subscribe artic- 
ies for  publication. This I believe is a shameful 
state o f affairs in a body which is at the helm 
o f the education o f  a nation. I have never sub- 
cribed to the press before. I  am going to learn 
through this Bulletin,

(Your information on: THE RAND, is correct. 
Letter been abbreviated.—EDITOR)

LET’ S H AVE MORE POSITIVE APARTH EID
—V. T. SIFORA 

I cannot lay my hands just now on statistics. 
But the argument is irrefutable that:
1. A  number o f training and secondary schools 
have been closed down by action o f the govern
ment and few  if any have been raised to absorb 
the grow ing number of African youth seeking- 
training in trades, secondary school and teachers’ 
courses.

2. That am ong the existing Normal Colleges, 
the quota per annum o f trainees is decided and 
prescribed by the Department o f  Bantu Education 
in Pretoria, a qouta that has in the past three 
years been strictly limited for  each school on the 
basis o f  the law o f demand and supply, the argu

ment here being: that in the past, there has been 
an over production o f teachers who cannot be 
placed in suitable posts. This process, the argu
ment concludes, has represented wastage o f  all 
sorts including public funds as governm ent grants 
a subsidy to schools yearly per caput.

3. That not withstanding the very abridged 
quotas to  Training school establishments, a  num
ber o f young teachers o f both sexes, but especially 
male teachers cannot be placed in posts and are 
forced to  seek employment in trade and industry 
and that the few  who filter into the profession 
are employees o f  the school boards whosa sols 
source o f revenue appears to be School Fees of 
between sixpence to a shilling per month per 
child; a very inadequate and unstable if burden
some source o f  income.

Hence it is that anomalous situations do arise 
within the profession in A frican education. I 
tabulate a few  o f these:

1. There are teachers paid from  sources stated 
above who have to be content w ith “ salaries” 
ranging from  £4 to £6 per month. I have known 
them to accept willy-nilly the hallowed sum of 
30/- i"Judas’ Fee) per month and very few, any
thing like salary as in the scales for  teacher; 
published in 1948 (Adm inistrator’s N otce No. 530. 
15th September 1948.)

2. I know teachers who have not received anv 
form  o f salary in the past three to six m onth ', 
paid from  this source and this affects especially 
those w ho have only recently left college. I f  this' 
is not boycotting and killing the profession, then 
I must yet learn what does!

3. Women are preferred mainly I believe for 
econom y and few  men are yearly admitted to 
colleges and few er ever enter the class-room s as 
teachers.

4. A  woman who marries is by  that fact alone 
deprived o f the “ privilege” o f teaching the young 
o f the race, the argument here seems to be, that 
she can rely on the support o f  the husband. How 
I pray this could be true! On principles however 
and from  the standpoint o f  the profession, this 
argument is as dangerous as it is false.

M y complaint is that the emphasis throughout 
is one o f econom y and not education. Men and 
women have, under this arrangement, ceased to 
have souls. They yearn not nor feel. They are 
not exoccted to experience the fire and glow  of 
personal ambition, perhaps because they are 
women.

In the meantime, we are still waiting for  our 
trades, industrial and technical schools to  look 
after our failures ins tandard 2 and our near
passes in standard six who m ay not be admitted 
in secondary schools in urban areas. I  can’ t spv 
I like this sacrifice in human material and prin
ciples for  expediency.

But, follow ing the line of economy, I must nut 
forward a few  suggestions which I hope will find 
ample expression through every organ o f Bantu 
Education Department in 1961. W e have only three 
months to adjust ourselves to reality. M y propo
sals have the virtue o f being in accordance with 
state policy which I could not oppose if  T would:
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1 That all posts in the Department of Bantu 
Education be 'ow  the office o f Regional Director 
(to start with) be Africanised. The reasons are
simple.

(a) M ore w ork will immediately be made 
available for  our A frican youth leaving college 
and high schools, in those Departments o f state 
wholly serving their people.

(b) Add to  this the immense and necessary 
training in general administration and administra
tive responsibility which I contend is the right of 
any people. W e can’t afford more Congos if what 
we read in the Press is true.

(c) Add the human element o f uplift, which 
this step wilil mean to the A frican ; greater con
fidence in oneself and pride in one’s own i.e. a 
sense o f  belonging. (I be ieve  in training in the 
job  and not away from  it.)

(d) Add, the econom ic factor of possible 
savings from  salaries and allowances made to 
white personnel in the Department. I am hoping 
o f  course that the African successor will not 
demand the same salary which in any case will 
be m ore than the proverbial 30/- but less than £70 
per m onth quoted in certain quarters as salary of 
certain A frican  principals o f schools. (W e should 
ask them to pay an econom ic subscription o f £5 
pe r  year to TU A TA .)

I visualise that from  such economies all round, 
more schols m ight be built and marriage, even by 
or  of fem ale A frican  teachers be left a sacred 
sacram ent that we have always been led to 
believe it was.

2. That all posts in the Department o f Bantu 
Adm inistration and Development below the office 
o f  Under Secretary, be Africanised and for  the 
reasons already stated. You m ay ask; W hy below 
this and below that? I can answer that in one 
word: TRAIN IN G . Administration is more than 
a job. It is a  Service and Lumumba will tell you 
that. Rem ember the Force Publique o f  the late 
Congo Republic and again if all we hear . et cetra!

N ow  all this m ay be good talking. But I  can 
imagine the Regional D irector ask this question: 
H ow  many clerks, short-hand typists, bookkeepers 
stenographers, secretaries, technicians, executives 
etc. will you have on  1st January 1961?

Teachers, w hat is our trained strength? I con
fess I m ay be in difficulties to produce a hundred 
all told. W hat with some o f you who “ finished” 
education at college and have since not even read 
a newspaper let alone pursue private studies!

FO R YOUR INFORM ATION

Do you know how much you ought to  be paid, 
if you are? Here we go.

N .B .—A t least half the number o f Degree 
Courses required in grades 4, 5 and 6 respectively, 
must be taken in approved school subjects. These 
conditions shall take effect in 1948 for  grades 4, 
in 1949 for  grades 5 and in 1950 for grade 6.

N ext issue: Salary scales for  unqualified 
teachers.

Do qualify before this!—EDITOR.

1. Lower Teachers’ Primary Cerl.
Men ................................................  £120x9x201
W o m e n ...............................................  £90 6x150

2. Higher Teachers’ Prim ary Cert.
M e n ...................................................  £138x9x243
W o m e n .............................................  £102x6x186

3. Matric plus professional .Cert.
M e n .................................................. £180x12x360
W o m e n .............................................  £130x8x266

4. Four Degree Courses Plus Pro. Cert.
M e n ................................................. £198x12x373
M e n .................................................  £198x12x378
W o m e n .............................................  £142x8x278

5. Eight Degree Courses plus Pro. Cert.
M e n ..........................................'. .. £216x12x396
W o m e n ............................................. £154x8x290

6. Degree plus pro. Certificate
M e n ................................. .. . . . .  £258x12x450
W o m e n .............................................  £182x8x326

DO YOU K N O W ?
I DON’T PULL PUNCHES 

EXIT M ARRIED WOMEN TEACHERS ..
EN TER SPINSTERS

I nropose to give an unbiassed analysis o f Ser
vice Conditions providing for the displacement of 
married women teachers by single ones within Uu. 
Professional fram ework o f teacher’s services. 
This monopoly created by the Department o f Ediy 
cation to be used by the School Boards provides 
that either the School Board or the "married 
teacher may terminate contract by giving notice 
o f one calendar month if such a teacher is sup
ported by her husband.

Positively, it is a very good thing for  posts to 
be created for  young teachers fresh from  school 
as it is quite obvious that unless such a provision 
is made, the flock  o f ambitious young ladies who 
wish to  make a noble contribution to pedagogics 
wir.l meet the ^insurmountable task o f finding no 
opportunities for  disseminating knowledge and 
teaching facts o f life in a process for which they 
have been so eouitably equipped.

Disseminating information requires no more than 
first assimilating knowledge and then passing it 
(successful1 y  or not) to a person or groups o f 
persons. This the young teacher does within the 
first five years of his/her career with very little 
re f ectin-n on TEACHING AS A  PREPARATIO N  
FOR LIFE .”

Teaching facts o f  life is by far a different pro
position, and seeing that life is in itself real and 
earnest, grim and daring, we should inevitably 
accept the fact that nothing else but the truth 
should be taught in this connection. Yes, TRUTH 
which above aftl things can be gained by coming 
into real contact with grips o f life ’s bitterness 
and leisure o f its sweetness; and knowing this so 
well, we might ask ourselves: “ W ho o f the two 
teachers in question is more fitted and suited fo r  
this immense task? It is the married woman 
teacher who by virtue o f her long service before
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»an 'iag i*  or cojttCkiijed dsrvice thereafter Io 
sufficiently seasoned by experience for  this noble 
undertaking-.

This displacement o f  married women is not only 
unfortunate but rather an expensive routine to  
the school because the stability o f the school 
(discipline, results, general organisation) cannot 
be efficiently maintained with such regular 
changes in the teaching staff.

Staffing a school is work o f an artist, and when 
an expert the principal is given his rightful duty 
o f choosing his staffing team, he does so with a 
conviction of realising a dream — a vision he 
has for each and every child in his school. He 
uses his selected team to guide and protect, lead 
and mould each and every child to the realisation 
o f  that dream and ultimately to take its rightful 
place in society. Changing o f teachers because 
o f  their marital status goes a long w ay to wreck 
the mobility o f  graded teaching sequence in the 
school; it distorts the principal’s dream, oblite
rates the child’s vision and precipitates national 
catastrophe.

The place of an A frican woman is in the 
house. “ M OSALI”  in Sotho means ‘the one who 
remains behind.’ W as the Department o f  Educa
tion prompted by this fact to  make our educated 
married women stay at home to  look after child
ren, chickens and kittens? True enough the 
degeneration o f  social standards, deiinquency and 
lawlessness o f youth coupled with many 'other 
evils of the  day, call for b etter  parental control 
and discipline of children.

Supposing that all married A frican Teachers 
remained at home, it would invariably mean that 
all other married A frican women in different 
categories o f  life would also have to remain at 
home, seeing that Education and life are not only 
compatible with each other but also inter-woven 
in pattern and inter-dependent, in effect.

SeveraJ questions are immediately posed as a 
result o f  the situation that arises from  the great, 
number o f  women that would ultimately be forced 
to stay at home. Is the married woman not en
titled to  make a contribution in the art o f  nation 
building? Would the State be willing to pay hus
bands sufficiently in order to maintain their 
wives idling at home and children at school? 
W hat means o f livelihood is a young ladv who 
has been teaching for  years to adopt if  she has to 
lose her post for  entering into united states o f 
m atrim ony? Ooulcl we run the risk o f leaving 
our education and hence the destiny of our child
ren in hands o f  young inexperienced girls?

From the face o f  it, the life o f a young ladv 
who has chosen teaching as a calling- has very 
little encouragem ent and attraction in it for  the 

building up o f a future both individual and 
national. She is faced with a problem o f choosing 
between the divine law o f creation “ m arrv and 
multiply’ and that of her contract — ‘be "single 
and keep your post.’ In choosing the latter — in 
order to gain a livelihood, -the young ladv is 
bound to fall victim  to a debasement o f morals 
because she is human and should marry. The 
result is that teaching — a noble profession, may

in the end become a Harbour for  young women 
with double identity — Miss ‘ Y ’ at school and 
Mrs. ‘X ’ at home.

Assuming that the present conditions o f ser
vice have come to stay, and that the graph of 
teachers’ basic emoluments doe.-? not rise, the e 
will be very little left to attract young ladies to 
take up teaching and our education would entirely 
be in the hands o f men.

Discouraging as this situation seems *-o be to 
us, it is not without to  the Deparment of 
Education, because for every married woman who 
has been teaching for  many "years and has reached 
the top notch o f her remuneration, a young 
teacher is employed for  a salary at rock  bottom 
level of the scale. Hundreds o f pounds are saved 
in this manner.

H aving examined the pros and con3 o f a ticklish 
condition o f  our service as teachers, one feels 
that we cannot resign ourselves to  fate and hope 
that some day some miracle will come to improve 
our lot. W e need a change o f  mind and wind 
and discontinue to  over burden "the department, 
with what must be done fo r  Us and by  us when 
we care not what good or bad is thrust upon ui. 
Such an attitude is not only unprofessional on 
our part but also irresponsibe because the depart
ment in its dilemma what to do fo r  us is bo ’ ind 
t-o bring about condition! that are not erratic 
but sometimes contrary to our aims and progress.

As a peop'e we have a destiny. Haven’t we the 
right to  contribute to the building and shaping 
o f that destiny? I f  we contend that we know 
ourselves more than anybody else knows us, let. 
us throw away the cloak o f irresponsibility, un
certain Ly and frustration and evolve schemes 
whereby married women teachers —  for very 
obvious reasons should be retained in the pro
fession and posts to be created for  young teachers 
as there are far too many children who need 
schooling facilities while m any wom en teachers 
are being written off the roll because they have 
got married.

THE BA TTLE OF M EDIA
Instruction in A frican schools through the 

medium o f the mother-tongue hag been and among 
A frican  teachers generally, is a target for  some 
share criticism . The impression is created, that 
what is generally referred to  as: “ inferior educa
tion”  fo r  the Bantu derives inspiration and force 
from  this considration ailone — mother-tong-ue in
struction. W e would be failing the A frican  if we 
did not state, that there is nothing new or sinis
ter in the fact that ^he child, the subject of 
thought in education, should conceive, acouire and 
express its experience, i.e. education, whether it be 
knowledge, skills or ideals through that language 
which the child (and not the teacher) best com 
mands as medium o f  ordinary, social intercourse. 
This is in accordance with sound educational 
principle everywhere.

Language in itself is not education. Its highest 
value is communication o f experience, o f  know
ledge and values. It has been the m i- '-—tune of
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th e  History of our education in this country that 
th;i niora knowledge and fiuency in a foreign 
language, became and wag accepted to be the 
h.-vi-mark o f education. The fact that I should 
be using (or mis-using) English in this article may 
no-, ue ana often is not a pointer to m v educa- 
t 01 or lack thereof. It can be and often is a 
reflector o f the measure o f  m y education. But 
so is m y Tswana equally capable as medium 
o f creation and communication in this regard.

But back to the child. By the age o f seven, the 
child has acquired a reasonab'e proficiency in the 
use of the home language. W ith this, it steps 
into the first class-room. Is there anything rro _ - 
.'0 ’\eT.l and natural than to help widen the child’s 
experience through the use o f its already acquired 
skill ? Imagine the perplexity and often, sheer 
frustration of the same child entering the class
room to  face a new fact of experience couched m
a. language the child neither understands nor ,can
u.<e to  communicate its experience; note, to  com 
municate and not to be painted green, white and 

by some energetic knowledgeable but 
wholly inexperienced and ill-informed teacher wh-> 
c  -n -.ders it the prime purpose o f  his practice to 
parade his incomprehensible knowledge to  a dazz

led chid. So much for th e  m other-tongue for tne 
time being.

It is a fact o f psychology, sociology and philo
logy. Language grow s and develops w ith the 
people using it. It creates. It borrows. Its rich
ness or the reverse is thus dependent upon the 
extend, intent and diversity of the experience o f the 
people themsefves. It  is hardlv possible under 
these conditions to “ create”  language and less 
still fo r  any people to  create and prescribe lan
guage fo r  another. The language o f any people is 
intim ately intergrated w 'th their personality, the 
group-self and is as sensitive as their religion.

Take a few  fam ily names at random: M otswa- 
sele. Mohapeloa, Schmidt, Strijdom . I have seen 
people w ax very warm  because their names were 
spelt: Motsoasele, Mohape’wa, f?mit. and S trvdon  
and few  things could have enriched m v education 
as an A frican  than the insistence by the late 
Prime Minister o f South A frica, that his fatnilv 
name was Strijdom and not the mere homely 
A frikaans version, Strydom.

W hatever the intention o f  the Departm ent of 
Bantu Education, one a u 't  deeply regret its 
new creation in the South-Group o f languages. I 
am referring here to the: shong, shopedi, shotharo 
“ Bantu Latin.”  that is now  pace-45 through the 
prim ary Schools. I  can’ t see it f ’ourish into a 
language for  the simple reason that it has no 
roots in the people for  whom it is intended. It 
does not represent the gradual ar-’owth ani 
development referred to  above. Its a revolutionary 
hvbrid from  above and is met all round bv  reVu1- 
s^on and it seems to take in+o no account, feelings 
which can be very sensitive on this point . . 
Language. W hat makes one sadder is, it. was 
hardly necessary especially at thin tjme o f so 
much change, i t  represents one o f those things

which, like an angry append'x. can be dispensed 
with, without harm to t.ho whO:e. Bantu Education 
is going through an expjrim entai stage. Let’s not 
overburden it with our ambitions.

—V. T .  S I F O R A

The Editor,
TU ATA,
Ladyselbom e High School,
Pretoria.
Dear Sir,

Kindly allow me space in your Magazine to ex
press m yseif on a few  things.

I am disgusted at the size and news value of 
our magazine. The November 1959 issue con 
tained mostly D istrict reports and other reports 
which were given at the 1959 N ata spruit Con
ference. T o those who attended Conference, 
these articles are boring for  all delegates 
and members who attended have copies o f them. 
Most o f  these people gave the inform ation to 
their Branches and Districts. Why. then, do we 
have to be burdened with them in the M agazine? 
I believe that after every Provincial Conference 
every delegate goes back to a report-back meeting 
where these reports are presented.

Even ' f  . teachers do not send artie’ es fo r  pub’ i- 
c at ion you can still give u.s many pages o f  news
w orth y ' articles. Here are m y suggestions:
(a) Publish the salary scales of African, Euro
pean, Coloured and Asian teachers with their 
qualifications (I have a copy  of these if  you are 
interested).

(b) Pub'ish Educational articles from  educa
tionists in the Umon and abroad, e.g. The teach
ing o f  English. Novels, Poetry, Grammar and 
Composition, Essay. This would do us a world o f 
good.

0  Instruct each District to submit a miniature 
magazine to the Editor three months before the 
publication of TU A TA. Re-edit these magazines 
and com pile a TU A TA  Magazine.

1 am not satisfied with the ren'ies Riven the 
Em ergency Committee by the Regional D irctor of 
the Southern T-ansvaa' on March 21. 1959. T o  the 
question w hy Standard VI candidates who have 
passed in ^h" third c ’ ass are not admitted at high 
school the Regional D irector replied that th e n  
are more applications than can be admitted. The 
Em ergency Committee should have asked him to 
build more schools. The nuest’on o f  funds is im 
material in these days o f  high taxation. W hy is 
the maximum enrolment per c ’ ass 55 in our 
schools when it is a tittle over 25 in European 
schools? Is it not. the case o f  overw orking African 
teachers and expecting better results from  them ?

A t the Natalsprult Conference we were told 
that the Em ergency Committee would meet the 
Regional DirectVy on .Tanuarv 20. 1960. We were 
all interested in the outcome o f this meeting. W hy 
did it not appear in the M agazine? The Em er
gency Committee should remember that this in 
formation is ours and not for them to  keep.

Tiie financial reports leave much to be desired. 
I should like to know how much money is in the
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legal defence box, whether the fixed assets ox 
TU A TA  are evaluated every year before Con
ference.

There are many teachers who pretend they do 
not know what the Teachers’ Organization ha; 
done since 1906. WiU you please publish a record 
of the achievements a id activities for  the bene^t 
of these teachers. They give this as the reaso 1 
why they do not join us.

I deplore the practice o f  electing the same 
office bearers for the Branches, Districts and Pro
vince for  more than three years in succession. 
It has the effect o f  over w orking a few  individuals 
and decreasing the efficiency o f these people.

I have noticed that at Branch meetings, District 
and Provincial Conferences many a teacher s autli 
up on his hind iegs to speak an infinite deal o f 
nothing. You look for his meaning in the laby
rinth o f words and when once you have found it 
you feel that the game w as hardly worth the 
candle. Brevity is the soul o f  wit. I suggest 
that the President give each floor speaker tlirej 
minutes at a time in which to say his say.

I would like to encourage teachers to  continue 
reading their books on the methods and psycho
logy  o f education after com pleting their training. 
This would bring better results. The Department 
should be asked to organize refresher courses for 
teachers.

P. Eug. Rikhotso.
(Letter has been shortened— (EDITOR.)

NA TALSPRU IT TEACH ERS M EET SCHOOL 
BOARD

We wish to congratulate the N a ta lfin rr te r .ch - 
ers on the success o f the meeting held between 
them and their school Board. This inew orali,: 
meeting was held on September 23. 195S. The 
memorandum below form ed the basis o f  their 
discussion.

Principals o f  the teachers described here- 
above fie el that the overflight to prom ote 
local assitant teachers to higher positions, 
deliberately done, is an expression of no 
confidence not only in the Principals but in 
the very Teachers. This naturally gives rise 
to the element o f disinterestedness in the 
execution o f the work by the assistant 
teachers who naturally, must lose confidence 
in the recommendations given by their prin
cipals on their behalf.

2. INSECU RITY:
The fa ct that more than often  representa

tions o f the School Committee to the School 
Board have been waived aside makes the 
teachers feel that their positions are not 
secure. It is through the media o f the 
School Committees that the teachers are able 
to  give expressions of their professional 
wishes to the School Board. It  must be 
clearly understood that School Committees 
are statutory bodies who have been granted 
special functions and should therefore be 
accordingly given their due.

3. STATU TO RY PO W ERS OF SCHOOL
COM MITTEES:
That certain members o f the School Board 
have taken it upon themselves to act as if 
they were directly connected with School 
Committees o f  the various schools is viewed 
with horror and alarm by the teachers. It 
is, therefore, our strong opinion that such 
members o f  the School Board who so be
have a.re flagrantly violating the regulations 
and com m itting an outrage on the escutcheon 
o f the School Com mittees.

M EMORANDUM
APPOINTM ENT OF TEACH ERS:
(a) Tem porary Appointments: This ty p j o f a i  

appointment is more than often an emergency 
case which merits an immediate attention

so as to  avoid the suffering o f the pupil 
That being the case the Chairman o f the 
School Committee and the Principaj o f the 
School should be given the prerogative of 
appointing a substitute whose appointment 
must be approved o f by the School Board.

(b) Permanent Appointment: The procedure fo~ 
the appointment o f permanent teachers 
should be strictly  adhered to as regulated 
fo r  — refer to the Bantu Education Journal 
January, 1955.

(C) Promotions: Our School Board had g 'v»-' 
us an assurance that whenever a vacanc ’ 
of a higher status occurs the first preference 
would be given to the teachers who had 
sincerely, zealously and meritoriouslv served 
this Board. But in practice this does not 
seem to be the case. W e, therefore, as

O BITU ARY
It is with deep regret to  have to  report the 

death o f TW O teachers, in tl*e East Rand district.
Mltoko, who was a Principal at the 

Ntsikana I ! .?  School, Daveyton and a resi
dent there.

2. Mr. J. M orobongwane, who was a  teacher at 
■hi? Samson Community school, Natalsprult 
and a resident at Stirtonvllle Location, Boks- 
burg. The funerals took place respectively on 
20th, 21st August, i960.

SM ILE S:
\  oung Teacher: Eva, Eva how I  love and adore 

you!
Young M istress: I have heard that one before 

dear.
Young Teacher: Believe me Eva, I  am different 

My motives bear the stamp o f sincerity, puritv 
and nobility.

Young M istress: And what are these noble 
motives, A dam ?

Young Teacher: M arriage, E va dear and you can 
choose your date, your c o s ...............

Young Mistress: Shut up, Adam ! I am amazed 
at your ignorance. I never want to see you 
again.
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T R A N SV A A L  UNITED AFR IC A N  TEACH ERS’ 
ASSOCIATION

MUSIC .COMMITTEE REPORT, 1960
A  report o f the Music Committtee is, in the 

main, a report on our now well estb’ ished annual 
event — the Music Festvail or festivals, the Tun
ing' o f  which stretch for  well over two months, 
from  Branches to Districts and end at the P ro
vince where the best meet the best and really 
give their best.

Thig year’s Festival has come and gone in the 
usual traditional style, colourful and enthusiastic, 
drawing large crowds at all levels. Indeed our 
immediate  past was a tim e of intense fervour and 

expectancy on the part o f  conductors, and of 
thrills on the part o f our audiences.

N ow  that the heat and fervour are gone with 
the event, some o f  the tunes still Imger in our 
minds.

The hlpfh'Jghts o f this years’* eisteddfod were 
the follow ing songs: COUNTRY GARDENS, 

W O ND ERLAND , TALLY-H O . DREAM , 
F " T*"’’. TTTT? rOTTL’H LONGING, TH APELO  to 
mention only a few. W e pay our silent tribute to 
their com posers for  their contribution to culture 
and to the w orld o f entertainment, as song is 
nourishment to  both mind and soul. It Is for this 
reason that this Festival has been brought to 
being.

A-s a  Music Committee, our du ty  is to prescribe 
melodious songs which will thrill both the lis
teners and the singers. It is our duty to grade 
the songs, and also to provide some exercise to 
the conductors.

It was our privilege, as adjudicators, to assess 
the musical values o f these songs, and whether 
the conductors rise to  the occasion. W ith few  
exceptions, the songs were suitable for  the sec
tions they were prescribed; also, the conductors, 
at least Rome o f them, brought out the correct 
melody, interpretation, and mood o f each song. 
But other conductors failed in some or all these 
features, w ith the result that a song, and not 
the .conductor, was found wanting, which was 
not so.

Let us state here that time has arrived when 
our conductors should make a serious study o f 
music generally and o f the art of conducting. In 
The study o f  'songs, before thev can teach anv 
song, they should studv its MELODY, RHYTHM, 
TEMPO, W ORDS, MOOD. Each song must be 
learnt by the Ftaff before it can be taught to the 
Choir. Otherwise we shall keep on m arking time 
as it is the case in some schools.

W e must go further and state the main charac
teristics o f songs prescribed for  the various sec
tions as guide to conductors. In our view, the 
chief offenders are the conductors of Junior 
choirs w ho make them sing as if  they were 
seniors, and w ho misunderstand the songs for 
these sections with the result that the whole 
rendition became a  failure. As statd above, songs 
are gTaded, and the follow ing are the main fea

tures  of each song :

IN FAN TS, JUNIORS, INTERM EDIATES. Their 
songs are lullaby, jovial and their theme on out- 
o f-door activities suitable to their age. There 
must be nothing serious about them. The voices 
should be light but blending, rounded and sweet.

SENIOR. These sing mostly madrigals which 
are light and full o f expression, on topical sub
jects. In the same way. the voices should be 
light and sweet. Prim ary schco’ s boys have the 
tendency o f artificially increasing the volume of 
their voices which is not good.

G IRLS’ Songs. These are usually light and 
gay on topics on every-day life, and COUNTRY 
GARDENS is the case in point.

BOYS’ Songs are jovial or grave and patriotic 
or on action in the field.

SECONDARY Choirs. Traditionally, we have 
given these choirs anthem-like songs which are 
dignified, ennobling and edifying, and we have 
kept to that.

While the rccent festival is st’ ll fresh in our 
minds, we m ight as well do stock-tak'ng- as far 
as criticism  >s concerned. W e invite .comment-'’ on 
songs and the general running o f the eisteddfod. 
These comments should o f  course be informed as 
against one we heard the other day when songs, 
which incidentally are the works of Mendelsshon, 
himself an immortal giant in the world of music, 
were said to  be too old. W e thought a son " mav 
be o f  poor melody, but i f  its melody is good its 
age has nothing to .condemn it, as it was said the 
other day. I f  that is carried further, it means 
any old thing is bad: Handle's Messiah which are 
standard works will be left unsung; and so would 
be Shakespeare’s plays and Esop’s Fables. Let 
us criticise quality and not the age in this as in 
other matters. W e shall leave this controversial 
point at that.

Let us turn on to  the practical side o f  our 
work. As the main w ork o f  the Committee is to 
select songs for  the year, and to  advise the Em er
gency or .Central Executive on all matters per
taining to music, w e wish to  state that this has 
been done, and that the said songs will, when all 
will be stocked, be released through the usual 
channa’ s of secretaries. For the guidance o f our 
buying public, the songs are so'd from  October. 
The time between now and October is fo~ writin;’-
o-if tvrnoo songs whtch is a task of skill and 
precision.

Tn this respect we wish to «,«rah» state H->e 
difficulty we a-e encountering evprv vear and that 
is o f  vernacular songs, especially for  the Infants, 
Juniors and Intermediate sections. The three-part 
songs o f  Tyamzashe have been xhausted and re
peated. N ow we rely on the M orija translations 
which are nearly exhausted.

In our view  this difficulty .could be overcome 
in tw o ways, nam ely:—we " encourage the local 
composers by organising competitions, and:— a 
parallel competition fo r  composition o f vernacular 
words to  some o f the songs we have grown to 
regard them as English songs, when in fact are 
German, French, Italian, etc. in origin. W e com 
mend this m atter for the consideration o f the 
Conference.



During this year we have answered a long-felt 
need and that is to  open a new section — The 
Talent Eisteddfod, which is designed to cater to 
the talented among us. It is this group where 
our. future great singers and entertainers will be 
drawn.

The songs for  this new section are prescribed; 
some schools have already bought them but the 
bulk of them still lie in their packets. An appeal 
is made through the Branches and Districts to 
make this section a success even from the start 
for its future is even brighter than that o f choir 
singing. It is suggested that competitions in the 
Branches should be in October or so, starting 
this year.

To answer another long-felt need, w e have this 
year provided our conductors with songs in their 
original form. W e wish we could do that for  all 
songs and for  the years but for  certain local set-

tticks, namely that our suppliers are fa r  awav 
in England where orders take time to  be des
patched. Then, once the first order is so'd out 
new stocks cannot be found in time fc r  our sales 
which are seasonal. But, the typing o f so many 
songs is equally a difficult task which is bound to 
tel! on those who shoulder it year after year.

Novel features were introduced fo r  the first time 
in this year’s provincial competitions namely, th e  
use o f tw o halls at the same time, and the em
ployment of a panel of adjudicators. It is for 
Conference to guide those in charge i f  they have 
any comments to make on these matters.

Should the system o f  a panel o f  adjudicators find 
general favour, we would like our Executive to 
send an appeal to  our A frican adjudicators to 
reduce their fees.

Turning once more to the system followed at 
present in the sale of songs, it is as follow s:
1. Songs are ready only after the list is released 

through the secretaries. N o inquiry should be 
made to the person handling the music as he 
deals with a very heavy correspondence of 
orders.

2. N o orders o f previous years’ prescriptions 
should be made, as ours is a depot o f  the 
year’s songs only.

3. Cheques from  Branches or Districts should 
bear the stamp o f those bodies.

4. Postal orders and cheques should be addressed 
to: The Chairman, Musi.c Comm. TU ATA.

5. Only correct amounts requiring no change 
should be sent.

6. Schools should make one single order covering 
all songs o f  the year.

7. Where possible it is recommended that orders 
should be made by Branches and Districts, 
when a .commission o f 10% could be allowed 
and deduction made in the order itself. This 
would enable these bodies a small allowance 
for  handling.

' 8. Branches and Districts should send songs to 
adjudicators at least a  week before the 
competitions.

9. The follow ing books are recommended for il-c 
by conductors: THE TEACHING OF CLASS 
PINGING (By Hilda M. Parker) sold locally by 
Juta and Co. Johannesburg.

W ishing the conductors another great musical 
year,

Signed: E. A. TLA K U LA  (Chairman)
For Music Committee.

HOW  TO M AKE A N  ORDER
In view o f the wide range o f songs, teachers are 

earnestly requested to  strictly  follow  the proce
dure laid out here. It must be remembered that 
the person handling the orders has his regular 
school duties to cope with, and therefore every 
effort should be made to  lighten his burden.
1. Songs should be written out ac,cord tn'’'' *o th e '" 

sections in Infants, Juniors, Intermediates, 
Senior B, Senior A, Boys, Girls, Secondary.

2. Begin with the mixed songs and then the part 
songs,

3. Send just the required amount in postal orders, 
or notes or  cheques in case of associations.

4. Postal orders should be addressed to: Chair
man, Music Comm. TU A TA, Springs.
5. Postal orders should not be crossed.
6. Name and address o f the person ordering; 

should be clearly written and not scribbled 
Only cash orders will be considered.

8. Orders should be written in form -like manner 
as follow s: Title o f  Song. No. o f  Songs.
Total price.

9. It is recomended that schools make complete 
orders at once.

10. As teachers may, during the year need songs 
other than those for  .competitions, it is recom 
mended they order songs meant fo r  other 
sections, which they m ay learn after the 
annual competitions.

11. Teachers should learn to  build their own 
music library and refrain from  writing to the 
Music Chairman fo -  certain songs "which do 
not form  part o f the syllabus for the season.

12. Branches can make their own arrangements 
regarding the choice o f English and A frikaani 
songs.

13. Branches should decide for  themselves about 
songs in the solos. Duets, trios, quartets sec
tions. W here possib'e. a separate date should 
be fixed fo r  this section.

H AVE YOU H E A R D ?

That principals o f schools will say: that the 
number o f  women on their staff taking accouche
ment leave has taken a sharp drop in the past 
ten months!—ED. BREAK IN G  GLASS.
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T R A N SV A A L  UNITED AFRICAN  TEACH ERS’ ASSOCIATION 

1961 (MUSIC SYLLABUS 1961

PRIMARY SCHOOLS 

DIVISIONS 
IN F A N T  SECTION:
(Low er Prim ary School) 
M IXED:
JUNIOR SECTION:
(Low er Primary. School) 
M IXED:

SOLO: (Girls)
(Boys)

D U ET: (Girls)
(Boys)

T RIO : (Girls)
(Boys)

IN TE RM ED IATE SECTION: 
M IXED :

SOLO: (Girls)
(Boys)

D U ET: (Girls)
(Boys)

T R IO : (Boys)
SENIOR SECTION:
SENIOR “ B ”  M IXE D :

SENIOR “ A ” (M ixed)

LAN GU AGE TITLE PRICE 
s. d.

VE R N A C U LA R  Fatse la h e s o ................................................... 6-

SENIOR “ A "  and “ B” :
G IRLS’ CHOIR:
BO Y S’ CHOIR:
SOLO: (Soprano)

(A lto)
(Tenor)
(Baritone)

D U ET: (Girls)
(Boys)

TR IO : (Girls)
Q U AR TET: (Boys)
DOUBLE Q U AR TET: (Mixed)
SECO N D ARY SECTION M IXED:

A F R IK A A N S 
ENGLISH 

V E RN A CU LAR

ENGLISH
VE RN A CU LAR

ENGLISH
ENGLISH
ENGLISH
ENGLISH
ENGLISH
ENGLISH

ENGLISH
VE RN A CU LAR

ENGLISH
ENGLISH
ENGLISH
ENGLISH
ENGLISH

ENGLISH
VE RN A CU LAR

ENGLISH
A F R IK A A N S
VERNACULAR

ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH

(Tenor) 

SECO N D ARY A  and B :
GTRLS’ CHOIR: ENGLISH

BO Y S’ CHOIR: ENGLISH
SOLO: (Soprano) ENGLISH

(Alto) ENGLISH
(Tenor) ENGLISH

(Baritone) ENGLISH
D U ET: (Girls) ENGLISH
TRIO : (G irls) ENGLISH
DOUBLE Q U AR TET: (Mixed) ENGLISH
TEA CH ER S’ SECTION:
SOLO: (Soprano) ENGLISH

A  Celtic L u lla b y ............................................  6-
H lo lo h e lo ............................................................. °- 6-
B u tte r f ly ............................................................. 6-
Mrs. Jenny W r e n ...........................................  1- 0.
The Old W o m a n ............................................. 0- 6-
I love s ix p e n c e ................................................  1. 0.
In the M erry Month of M a y .................... 1. 0.
Hurrah fo r  the H o lid a y s ...........................  0. 6.

Rudolph, The Red-nosed Reindeer .. .. 1. 0.
Ukuba be n d in a m a p ik o ................................ 0. 6.
Chick a b id d y ..................................................  0. 6.
The G ip s y ..........................................................  0. 6.
Hide and S e e k .................................................  1. 6.
Panis A n g e l iu s ................. ..............................  1- 6-
The Rising L a r k ............................................. 1. 0-

I f  W inter C o m e s ............................................  1- °-
Polio ....................................................  1. 0.
The Goslings ............................................. 1. 6-
Im iher voorw aarts .................................  1- °-T U A T A  ......................................................  1. 6.

The First Spring D a y .................................  1. 0.
The M ighty Conqueror .........................  1. 0.
The Toyshop ............................................. 1. 6.
Bed In  Summer ......................................  1. 6.
I ’d like to sail ........................................  0- 6.
Where Go The Boats ........................... 0- 6-
On W ings Of Song ............................ 1. 6.
The Dashing White S e r g e a n t .................... 1. 6.
Twilight .................................. 1. 0.
Good Night ........................................  1- 6-
Brother Jame’s A ir ................................. 1. 6.

Verloste Siele .................................. 1. 6.
Thanks be to God ................................  2. '5.
Isitandwa sam ........................................  1. 0.
Spring The Swee Spring ................  2. 0.
Dream, Baby, Dream ......................  1. 0.
Tom  Bowling Rolling Down Rio .. .. 2. 0,
The Nightingale ......................................  1. 0.
Sweet Spring ..........................................  1. 0.
Kentucky Home (Tw o Verses oni'y) .. 0 fi.
Creation's Hymn ................................. 0. 6.
Slumber Song ..................................  1. 6.
M y Friend ...................................................  L 0-
How Calmly the Evening ...............  1. 0.

The Canary ..........................................  1. 6.
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(Tenor) ENGLISH.
DUET: (Ladies) E N G LISH :

TRIO: (Ladies) ENGLISH:
Q U ARTET: (Mixed) ENGLISH:
Copies o f the above songs are obtainable from :-

THE TEACH ER'S ROLE IN T.U .A.T A.

It must be said from  the very onset that the 
attem pt made here does not pretend to cover the 
wide and vast field embraced by this subject. 
M ightier pens and greater minds can delve deeper 
into this subject and produce efficacious results. 
Mine is merely to provoke them from  inactivity, 
in this connection, into action.

The teacher o f today represents the pedagogue 
o f the dawn o f the history of education. T o  dis
cuss the teacher’s role in T .U .A .T .A . without in
truding into education aAd schools would be 
impossible.

In the first place the teacher is the tool and his 
pupils the substance through which the tool 
works. The pupils in the teacher’s charge have 
to be educated. Education, as we know it. is the 
process o f adjustment to the enviroment. In 
handling this very “ explosive”  materia1, the 
teacher has to exercise great care for the whole 
life-career o f  an individual has to be m oulde1 bv 
him — the destiny o f a soul is his responsibility, 
a soul that has to reach fu'l growth inte’ lectua'i1 
and emotionally. The teacher is supposed to be 
well equipped for  his task when he leaver the 
Training School. But that is not enough, because 
the “ Best Teacher” is “ Experience,” and t.hi" 
teacher cannot do his work effectively- in rabid 
isolationsm which m ay be misca’ led individualism. 
The teacher must “ talk shop”  with his fel'ow - 
wo-kers, after a!l man is, by nature a gregarious 
being. T .U .A .T .A . affords the teacher a forum  
where he can exchange views and nrob’ em-- in 
respect o f his type of work. It is not enough to 
rub shoulders with colleagues in the immedia+e 
surrounding. The man farther than your '’ oorsten 
might have the key to the peculiar problem you 
are facing.

The famous philosophers, men who spread anfl 
taught that thinking was important, " eathered 
students round them. They never did what w? 
m ay call ‘ ‘go-it-alone.”  thev woke up fro~> *h 
stupor o f self-g ’orification and re'f-idnl’ r:5"" ' 
Plato had his Academ y. Aristotle his Lyceum, and 
up to now their footprints on the sands o f time 
have not been erased.

Tt. is common to hear young or new teacheri 
ask about the achievements o f  T.U.A T  a. on the’ ’- 
behalf. But it shocks the banks o f ti-.e Limpono 
<o get the sam« question from ten ch es  vrV>o o-n  
boast of having been in the  field for the last—er 
10 t o  20  years. An interesting question would be 
wha.t have you done for  the Association or f he 
profession as such. It is perhaps, tir^e we be
came honest with our d e a r  selves. T.U. A .1t  a 
is what T A T A  and T A T U  were before TUATA

Dicky Gossip ............................. .. i. o.
La fcerenate .................................. ...1. 0.
People will say w e’re in l o v e ............... ...1. 0.
Dream Song .......................................... ...l . o.

The Chairman,
Music Committee, TU A TA,

1—Hlabangana Street,
Kwa-Thema, SPRINGS.

car.ie to be. I f  we are criticism -m ongers we are 
doing nobody any good Destructive criticism  is 
like a  poison potion — it corrodes and reveals the 
character o f tlr* c.Stic. Our constructive criticism  
is welcome within TU A TA. The Branc i or Dis
trict. will welcom e you with open arms. It is a 
bad habit to shun meet ngs. an 1 yet be ready to 
criticise. Those at the helm are as human as 
any other person, and are therefore not immune 
to "error, a fter a ), "to  e -r  is human and to forgive 
rtiv’n c.”  It is only a coward who will criticise a 
man behind his back Tf in other professions, like 
V'w and mecVcine, people find it necessary to club 
together professionally, what is our stumbling 
blork ? We dare not shirk our responsibli’ ty to h»
child, lest we should prove ourselves unworthv of 
th:‘ profession we profess to love.

There are a number o f advantages one can 
cata ogue for a teacher who plays his part in the 
A ssoc 'a t;on. Take, for  example, Music. Suppos
ing a “ M ajo’ a”  puts the school on the Mus:o m'to. 
From the Lim popo to the Vaal this wonderful 
conductor has fans who would just be happy to 
feast their eyes on him. I f  that be the case, how 
do fhe members o f  the staff where this man is 
teaching fee l?  I leave that to your imagination. 
The school is envied, and should a member o f  the 
staff leave to  join anv other school, the people 
who are in charge o f  schools fall over each othe- 
try-nsr to obtain his services. Mind vou, it is not 
the “ M aestro” himself. The person who is almost 
fo-er>tten in the whole process is the p o 'r  prin
cipal where the maestro teaches. So your vitsO 
and energetic ro'e in T U A T A  is for  your benefit, 
dear reader. Tf at this moment w e undertook 
witch-hunting in our minds and were honest, how 
many “ Importations”  have, been effected fo r  the 
last two years, not because the teacher can train 
in football well, or basket ball, ath’ etics or is a 
good gardener arts and crafts teacher etc. You 
m y dear reader, m ight be where you are. for  the 
simple reason that you could show what you were 
Worth with a baton and a  pitch pipe.

Lastly, in pleading for a change o f approach to 
the uncompromising critic, it would be appreciated 
if, whenever, there is need fo r  certain questions 
to be answered the Secretary o f the '  Branch 
should be contacted. It mip-ht be a copv o f  *>in 
constitution, or whv your copy  o f  the ‘ ‘M AG A
ZIN E ” is irreg u la r?! am definite he would glad'v 
accent such queries. A t the next, meetinq- it mishit 
be the ambition o f your group to discuss on i 
higher level, such topics as, literature, studv 
circles, truancy, juvenile delinauencv and measures 
tb combat these evils. There are parent^ who ars 
not very co-operative when you are keen *o hav?
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your class 100% present in order to be able to 
feel that you are ready to drive that pain* horns 
in the history or geography lesson.

By endeavouring to seek knowledge where 
we lack it, in respect of our Association, we shall 
be paying tribute to the pioneers w ho blazed the 
trail and founded this “ CLUB” o f all the Trans
vaal A frican  teachers.

I. E. ZW AN E 
(East Hand D istrict Secretary)

T R A N SV A A L  UNITED AFR IC A N  
TEA CH ER S’ ASSOCIATION

CONFERENCE REPORT 
B CONFERENCE N E W S: OBSERVATIONS AT 
POTOHEFSTROOM  A N N U A L CONFERENCE.
1. STRENGHT OF T U A T A : Ten districts w ith a 
membership o f  5,308.
2. DISM ISSAL OF TEA CH ER S: Mr. S. Rabotapi 
vs. M eyerton School Board. Case won by Mr. 
Rabotapi at the Supreme Court—£561. 15. 0. plus 
costs.
Mr. S.K. M ogotlane vs. Zebediela Schoo' Board — 
T U A T A  still investigating it.
The dismissal o f  married women teachers is being 
handled at the highest level—ministerial level by 
the highest teachers body, the FE D E R A L COUN
CIL OF A F R IC A N  TEACH ERS in the Union.
3. RE LATIO N S W ITH  THE D EPARTM EN T:
Much im proved; in fact cordial. Even the case o f an 
Inspector in Erm elo w ho threatened the Ermelo 
TU A T A  has been settled and the allegations that 
T U A T A  is not a recognised body have been suc
cessfully exploded.
4. RE L IE F : Conference voted £50 to  the Sharpe- 
ville Relief FUND. Conference indicated that this 
amount could be increased if TU A TA  was not so 
financially overburden ed this year. Conference 
further petitioned that the educational needs o f  the 
victim s (SharpeviKe) be investigated.
5. A FFIL IA TIO N  W ITH  W ORLD TEACH ERS 
BO D Y: T U A T A  accepted the invitation to  ioin the 
FED ERATIO N  OF W ORLD TEACH ERS and 
appointed the President, Mr. C .A .R . Motsepe, to be 
an observer-delegate at its I960 Conference held at 
Amsterdam.
6. FED ERAL-CO U N CIL: The draft U N ITARY  
CONSTITUTION o f the Federal Council o f  Union 
A frican  Teachers w as rejected by T U A T A  in favour 
o f the old FE D E R A L CONSTITUTION.
7. FIN AN CE COM M ITTEE: Conference approved 
of the form ation o f a FIN AN CE COMMITTEE. 
This is a 4-man Board com prising the best financial 
brains. The word o f this com m ittee is to inspect 
ail the financial documents and books o f the 
M otherbody and if necessary, o f  the D istricts and 
Branches. Mr. Phetheni, a well-known financial 
wizard, has been elected the first Chairman of this 
committee.
8. MUSIC CO M M ITEE:—

A  F E W  EXCEPTS FROM  THE REPORT.

(a) Teachers should study the songs 
thoroughly before they train the choirs. 
They should pay attention to the MELODY, 
RHYTHM . TEMPO, WORDS and MOOD 
of the songs.

(b) This year the chief offenders were the 
conductors of Junior Choirs who made

them sing as if they were senior pupils. 
Juniors must be jovial and not serious. 
Their voices should be light but blending, 
rounded and sweet.

(c) Prim ary boys’ choirs have a tendency o f 
artificially increasing the volume o f their 
voices. This is not encouraged.

(d) Songs for  next year will be ready for 
sale from  October 1960.

(a) A  Talent Eisteddfod will be organised par
ticularly for  small groups — solos, duets, 
trios, etc.

(f) BOOKS W HICH CAN H ELP CONDUC
TORS: THE TEACHING OF MUSIC by 
Hild M. Parker obtainable at Jutas and 
Co., Johannesburg. CONDUCTING W ITH 
OUT FEARS by Joseph Lewis — Ellis, 
Johannesburg.

9. PRE TO R IA D ISTRICT — BRAVO .
To belong to Pretoria D istrict is certainly an 
honour. This year we won SIX 1ST POSITIONS 
at the Provincial Competitions. W e extend our 
hearty congratulations to Mononong Girls’ Choir. 
Reikagetse Senior B Choir, Lethabong Senior A, 
Wallmanst.hal Secondary School Bdys’ Choir, 
WaHmansthal Secondary B Choir, M odise-Sekitla 
Secondary A  Choir.
10. N EW  EXECUTIVE OF TU A TA. Mr. C. A . R. 
Motsepe (President) Mr. H. Ntsaba (Vice Presi
dent), Mr. D. M. Mphahlele (General Secretary), 
Mr. I. E. Zwane (Assistant General Secretary), 
Mr. S. H. Mbambo (Treasurer), Father S. S. Ma- 
linga (chaplin), Mr. L. L. Peteni (chairman 
Finance Com mittee), Mr. A . E. TIakula (chairman 
Musi.c Com mittee), Mr. B. L. Leshoai (Editor), Mr.
S. M. M ogoba (Sub Editor).
C. G ENERAL INFO RM ATIO N:
1. MUSIC SCHOOL FO R NON-WHITES, the first 
o f its kind in A frica, was opened on 21st March. 
IflfiO at Eloff Street Extension. Johannesburg. The 
D irector is Mr. Joseph Friedland. It admits 
music teachers and jaz players and includes folk  
and classical music in its curriculum. Fees are £25.
2. U N IVERSITY COLLEGE AD VISO RY COUN
CILS: Turf loop has 2 graduates in its Advisory 
Council and N goya has 1 and 4 matriculants!
3. U N IVERSITY OF SOUTH A F R IC A  1960 G RA
DUATION : Only 23 degrees and diplomas were 
conferred. The WOrrt .graduation ceremony in 
years! Where does the fault lie?
4. STATISTICS W ORTH  NOTING:
A frica  has a  population o f ..............  200.000,000
South A frica  has a population o f  .. 14,928,000 

(not the latest census) 
Reserve A fricans in the Union .. 3,307,234 
Farm  Africans in the Union .. .. 2,924,305 
Africans w ho own c a r s .............. •• • 100,000
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Literate A f r i c a n s ..................................... 3,000,000
African Children at School .. .. 500,000 
Un'versity Students (external included 2,000
Medical D o c t o r s .................................. 250
N u r s e s ...................................................... 10,000
T r a d e r s ........................... ........................  11,000
New Union Senate .. .. and Old Enlarged Senate
T otal: 54.................................... 90
Transvaal: 14.................................... 27
Cape Province 12.................................... 22
Natal: 8 ....................................  8
Orange Free State: 8 ....................................  8
South W est A frica : 4 ....................................  4
G. General’s Choice: 8 .................................... 16
Co' oureds: 1 ..................................... 1
AFR ICAN S 0 ....................................  4

1960 — W H AT A  Y E A R !
F e b r u a r y ..............................  Coalbrook Disaster

435 Africans entombed
M arch 12 .. .. Basutoland celebrated Moshesh 

Day, New Government 
New Paramount Chief 

M arch 21 .. Sharpeville — 68 Africans shot dead
April 8 ...................... PAC and AN.C banned
May 31 ...............Union Jubilee Celebrations
June 20 .. .. Maili Federation’s Independence
June 2 0 ...............  Union Republican D’Afrique

Oentrale (Chad, Congo, 
Central Republic) 

June 3 0 ......................................... Congo Republic
July 31 ...................................................... Somalia
O ctober 1 .. Nigeria celebrate independence
April 27, 1961 .................................Sierra Leone
XM AS FOOD FOR THOUGHT:

Council o f  Scientific and Industrial Research: "A  
large proportion o f South A frica ’s Urban Bantu 
cannot afford to pay rent without foregoing some 
of the basic necessities o f life or turning to illegal 
and anti-social practices for  more incom e.”
H A PPY  XM AS & PROSPEROUS NEW  Y E A R ! !

—SUB EDITOR

TR A N SV A A L UNITED AFRICAN  
TEACH ERS’ ASSOCIATION

EDITORIAL REPORT
JUNE 1960 VENUE: POTCHEF5TROOM

Mr President and Conference, I give this report 
with mixed feelings at this 3rd Annual Con
ference o f TU ATA. The year has been a verv 
unpleasant one for your Editorial Board. The Board 
received practically no support from  the members 
o f the Association. Perhaps this conference will be 
ab-e to find the cause for  this lack o f interest by the 
teachers in their own paper.
THE EDITORIAL COMMITTEE. The following 
served on this committee for  the year June, 1956 to 
June, 1960.

Mr. B.L. Leshoai (Chairman)
Mr. K. Choshane (Secretary) ,
Mr. J. S. M Kumalo (Committee member)
Mr. S. M. M aja 
Mr. M.S. M ogoba

COMMITTEE MEETINGS.
Only one meeting was held at Lady Selbom e High 
School, Lady Seibom e, Pretoria, November 7th '59. 
TU A TA NEW SLETTER. 5000 copies were printed 
in November, 1959 and sent to all the District 
Secretaries for distribution to  their respective 
Branches. The cost was £75.
THE TU A TA  M AGAZINE. 5000 copies in June 1963. 
Cost £26. 10. 0. Here Mr. President the position is 
very disheartening. Only one small issue o f thi 
paper has been possible.
CIRCULAR LETTER. This was sent to all Distric s 
on the 18th February I960. The purpose was to urge 
members of the Associati on to write articles fo r  th 
paper. One member responded from  the Pieter iburg 
District and one from  the East Rand District. This 
unsatisfactory position requires our serious atten
tion.

In conclusion, Mr. President, I wish to pom! out 
that no adverts could be publi. hed in our June issu 1 
of TU A TA  because the size o f the paper did not 
warrant it.

Signed: B.L. Leshoai.

TR A N SV A A L UNITED AFR ICAN  TEACH ERS’ 
ASSOCIATION

c /o  BOX 266, 
PIETERSBURG,

19/9'60

TO ALL DISTRICT SECRETARIES:
CIRCULAR No. B /  6 /  60

You are hereby informed that:—
(a) THE PRESIDEN T’S TR IP  TO HOLLAND: 

The President’s trip to Holland to attend the 
World Confederation o f Professional Teachers’ 
Associations failed. Th" Department o f Bantu 
Education refused f o approve o f his leave and, 
therefore. a rvtssho?*- could not be issued by 
the Department, of Interior.

(b> APPO IN TEN TS:
(i) ASSISTAN T GENERAL SECRETARY : 

Mr. I. E. Zwane is the Assistant General 
Secretary for the year 1960/1961.
rm  fU B -E D ITO R : Mr. S. M ogoba is the 
Sub-Editor for  the year 1960/1961.

(c) COMMITTEES:
(i) EDUCATION COM M ITTEE: Messrs.
H. Ntsaba (Chairman), A. W . Kgarebe,
C. L. Sentletse and L. Makgabo.

(ii) EDITORIAL COMMITTEE: Messrs. B. 
Leshoai (Chairman), S. Mogoba, K. Cho
shane, S. M. Maja, K. G. Mokgatle.

(ii) MUSIC COMMITTEE: Messrs. I. Tlakula 
(Chairman), C. N. Majola, D. Mavi, J. 
Motuba.
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(iv) FIN AN CE COM MITTEE: Mr. L. Peteni 
(Chairman), G. G. Gregory, F. Ledwaba, 
F. M afole.

The chairman o f the above com m ittee should get 
started with th w ork for  the year 1960/1961. The 
General Executive Committee will demand reports 
from  time to time. The expense o f  committee 
members travelling to  meetings w ill be borne by 
the association (this also includes subsistence).

W e should be in a position to  publish both the 
memorandum and the minister’ s reply without 
difficulty It is a m atter o f URGENCY and also 
a m atter o f  PUBLIC INTEREST.

W ith Thanks,
D. M AK GELED ISA M PH AH LELE 

General Secretary

T R A N SV A A L  UNITED AFR IC A N  TEACH ERS’ 
ASSOCIATION

G EN ERAL EXECU TIVE’ S REPORT
PRESEN TED  A T  THE TH IRD AN N U AL 

CONFERENCE OF TU A TA

Venue: IK ageng Location, Potchfestroom
Dates: 24-29th June, 1960

1. M EMBERS OF TH E GEN ERAL EXECUTIVE 
COM M ITTEE: The follow ing constitute the 
association’s General Executive Com m ittee:—

CH AIRM AN :
Mr. C. A . R. Motsepe (President).

V IC E -C H A IR M A N :
Mr. H. Ntsaba (Vice-President).

SE CRE TARY :
Mr. D. M. Mphahlele (General Secretary).

ASSISTAN T SECRE TARY:
Mr. I. E. Zwane (Ass. Gen. Secretary).

OTHER M EM BERS:
Mr. S. H. M bambo (General Treasurer).
Mr. B. Leshoai (Editor).
Mr. 1. E. Zwane (E /R . Dist. Secretary).
Mr. P. E. Mailebye (M arico Dist. Secretary).
Mr. C. T. D. M arivate (N /E . Dist. Secy.)
Mr. M. M. M amabolo (Pret. Dist. Secretary).
Mr. J. Motau (Pret. Dist. Secretary).
Mr. R. Rabotapi (Rand Dist. Secretary).
Mr. J. Ntshabele (Rust. Dist. Secretary).
Mr. A. Masina (S /E . Dist Secretary).
Mr. I. M okomme (S /W . Dist. Secretary).
Mr. H. Nefale ((Zout. Dist. Secretary).

(a) EM ERGENCY EXECUTIVE COMMITTEF 
M EETIN GS: Four (4) meetings were held 
during the eriod 1/7/59 to 29/6/60.

Date
28.8.59
21.11.59 
6.3.60

23.4.60

Venue
Pretoria
Pretoria
Pretoria

Pretoria

Attendance
100%
100%
100%
100%

(b) G ENERAL EXECUTIVE COMMITTEE
M EETINGS: Four (4) meetings were held 

during the period 1/7/59 to 29/6/60.
Date Venue Attendance
12.9.59 Pretoria 90% 
2.1059 Pretoria 90%
12.3.60 Pretoria 80% 
7.5.60 Pretoria 80%

3. PRO PERTY OF THE ASSOCIATION. The 
pro p erty  of the association is as tabulated 
below
Type W r i t e r s ..................................................  4
Duplicating M a c h in e s ....................................  2
Trophies ..................................... 24
Shields ............................................. 3
Cabinet .............................  1
Stapler ...................................  1
Rubber Stamp ..........................  1
Pad .............................................. 1
Minute Books ........................... 4
Music Eisteddfod Record B o o k s ..............  1
Music Library ......................  1

4. ORGANISATION IN THE D ISTRICTS: The 
association consists o f Ten (10 district. On 
the whole, work in the districts has been 
going on fairly  satisfactorily. Conference is 
informed that, as from  the 1/7/60. a new dis
trict to be known as “ The Letaba D istrict” 
will officially be recognised. The new district 
was form erly part of the Zoutpansberg Dis
trict. The Assitant General Secretary repre

sented the Executive at the Rustenburg Dis
trict Conference .. 14th-16th December, 1959.
It must be pointed out, however, that:—

(a) SUBMISSION OF SUBSCRIPTIONS TO 
THE G ENERAL TRE ASU RER : Some Districts 
have had difficulty in recovering" monies o f the 
association under the custody o f certain branch or 
district officials. All such cases have been re
ported to the General Executive Committee for 
for  immediate attention. Let me point out that the 
General Executive has decided to employ the- most 
drastic steps in the recovering o f the said monies.

(b) LACK OF PROM PT RESPONSE: Certain 
District and Branch officials have been quite 
negligent in effecting instructions emerginsr from  
a higher office. Such a state o f affairs cannot be 
tolerated in an association of profesional men and 
women.

() M EM BERSHIP: Bv the 22/6/60 only the 
East Rand and M arico Districts had submitted 
statistics. It m ight interest Conference to  note 
that D istrict Secretaries were instructed to fo r 
ward this information bv 4/6/60. However, dis
trict reports will depict the relevant figures.
5. DISM ISSAL OF TEACH ERS: The cases 

herein referred to, are those officiary re
ported to the General Executive Committee 
through the recognised channels o f  the asso
ciation viz: from  the complainant to tho 
Branch: from  the Branch to the District; and. 
Executive Committee.
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(a) CLOSED C A SE : Mr. C. R. Rabotapi vs. 
Meyerton School Board. This case appeared in 
the 1959 General Secretary’s report. It was dis
covered later, however, that the case had not 
been submitted to the General Executive Com
mittee through the .constitutional channels. The 
Rand District was thus asked to do so. It is dis
appointing to report that this was not done.

However, Conference will he pleased to learn 
that Mr. S. R. Rabotapi took up the case wit:i 
the Supreme Court o f  Justice and it was con
cluded in his favour. The Meyerton School Board 
has been ordered to pay him £561. 15. 0. plus 
costs and reinstate him up to 30/6/60, or pay him 
the salary without serving the notice.

(b) CASE STILL BEING IN VESTIGATED : 
Mr. S. K. Mogatlane vs. Zebediela Bantu School 
Board.

(c) DISM ISSAL OF M ARRIED  FEM ALE 
TEACH ERS: This burning issue can best be 
tackled at the highest level. Hence, the FCA TA 
will be meeting the minister o f  Bantu Education 
(Mr. Maree) re this .matter. The meeting with the 
Minister will take place before the end of 
August. 1960. A  memorandum has already been 
submitted. ___

An analytic survey o f the situation in the 
Transvaal could be summarised as fo llow s:—

(i) In most principal, urban areas, no fiction 
has been taken by the school boards.

(ii) In some board areas, teachers have been 
notified to expect the boards to effect the regula
tion whenever deemed appropriate.

(iii) In some board cases, teachers have been 
employed temporarily.

(iv) In some rural areas, teachers have been 
served with notices. It, is quite apparent that the 
dismissal o f married female teachers is gradually 
affecting the structure, texture and numerical 
strength o f the association.
6 PRO VIN CIAL MUSIC EISTEDDFODS:

(a) G EN ERAL: N ot many schools entered for 
the competitions this year as compared to last 
year. It should please conference to learn that 
these .competitions ended in good time.

Cb) SCHOOLS DATE VENUE
Prim ary 28/5/60 Vlakfontein. Pta.
Secondary 4/6/60 Vlakfontein, Pta.

e) RESULTS. (See attached list for  winners).
7. T U A TA  AN D THE DEPARTM ENT OF 

BANTU EDUCATION.
(a) M EETING W ITH  THE SECRETARY FO” . 

BA N TU  EDUCATION (Mr. De Villiers), 
3/10/59, IN THE COMMITTEE ROOM 
BAN TU  EDUCATION BUILDINGS, P R E 
TORIA. This meeting was called bv the 
Secretary for  Bantu Education. No agenda 
was sent.

. A t the meeting, the Secretary for  Bantu Edu
cation, said it had come to  his notice that. 
T U A T A  was becom ing an undesirable “ small 
Power Group.”  He said, further that TU A TA

was intimidating teachers, officials, school com 
mittees, etc. In substantiating his argument he 
c.uoted the misunderstanding between the Lady 
Selborne Branch o f TU A T A  and the City Coun
cil o f Pretoria over the holding o f local City 
Council Music Competitions. He went further, to 
deplore the circular issued by the Pretoria Dis
trict advising teachers not to  associate them
selves with a welcom e function, that was being 
arranged fo r  the Minister o f Bantu Education 
by tw o Pretoria Sub-Inspectors. In summing up 
his ensure, he said that he regarded the two 
incidents as ‘ ‘interference and impertinence of 
the highest order.”

It became quite manifest to the General E xe
cutive Committee, that it was through the two 
above-mentioned Pretoria incidents, that the 
General Executive Committee was called to 
appear before the Secretary for  Bantu Education.

(b) SOUTHERN T R A N SV A A L  REGIONAL 
SURVEY OF TU A T A . A t the meeting o f the 
3/10/59, at which the Southern Transvaal Re
gional D irector was present, the D irector inti
mated that he was going to launch e regional 
survey o f the activities o f  TU A T A . He men
tioned that questionaries would be send to 
schools, etc. These questionaries were indeed sent 
out. The General Secretary also had to complete 
a. fairly  .comprehensive questionaire on behalf of 
the association. The names. schonl» where em
ployed, rank in respect o f each o f the five mem
bers o f the Em ergency Executive had also to 
be sent to  the Southern Transvaal Regional 
Director.
On the 28/11/59, a report on the survey was 
given by the Southern Transvaal Regional 
Director (Mr. Prozesky)to the General Executive 
Committee in Pretoria. (A  .copy o f the minutes 
prepared by the Regional D irector’s Office will 
be read, to  explain the results o f the survey).

(c) THE BARBERTO N  BRAN CH  AN D THE 
ERMELO INSPECTOR OF BAN TU  EDUCA
TION. Conference will remember that at the last 
annual conference, it was reported that the said 
Inspector had instructed, by means o f a Depart
m en t'/ Circular, all teachers in the Barberton 
area not to summon nor attend meetings of 
TU A TA, as he alleged that T U A T A  was not a 
recognised body. Conference will be pleased to 
learn that the President and the General Secre
tary visited this area on the 5/3/60, to address 
the teachers. This meeting was called by the 
General Secretary. Since the meeting all is 
running sm oothly as before and the branch is 
again alive.
8. DONATIONS BY THE ASSOCIATION. The 

General Executive Committee voted the sum 
o f £50 towards the SharpeviMe Relief Fund 
It is the intention o f the Executive to con
tinue this practice.

9. T U A T A  AN D  FE D E R A L COUNCIL. 
T U A T A  is still a constituent member of 
FCA TA. (See Federal Council report fo r  more 
inform ation.)
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10. G EN E RAL: On behalf o f the General Execu
tive Committee, I wish to thank you one and 
all fo r  what you have done for  the A ssocia
tion during the year June, 1959 to  June, I960.

Mr. President and members o f Conference, X 
have the unique pleasure o f presenting this 
report.
Signed: DIXON, M AK GELED ISA M PHAHLELE, 

GEN ERAL SECRETARY,
JUNE, 1959 to JUNE, 1960.

PRO VIN CIAL EISTEDDFOD RESULTS 
PR IM A R Y  SCHOOLS: 28th M AY, 1960.
VLAKFO N TEIN , PRETORIA.

1. M oluping School
Boys’ Choir North East.
1 . Mononong School
Girls’ Choir Pretoria.

SENIOR “ B ” .
1 . Reikagetse School
Afrikaans Pretoria.
1 . Edinburg School
English North East.
1 . Photsaneng School
Vernacular Rustenburg.

SENIOR “ A ” :
1 . Lethabeng School
A frikaans Pretoria,
1 . Nkidikitlana School
English Pietersburg.
1 . Mthonjeni School
Vernacular East Rand.

SECONDARY SCHOOLS 4th JUNE, 1960 
VLAK FO N TEIN , PRETORIA.

1 , W allmansthal Secondary
Boys’ Choir Pretoria.
1. ■ Shingwezi
Girls’ Choir Zoutpansberg

SENIOR “ D ” :
1 , Tshivhaso Secondary
Afrikaans Zoutpansberg 
1 . Wallmansthal Secondary
English Pretoria. 
1. Mamelong-Nqabeni Secondary
Vernacular East Rand.

SENIOR “ A ” :
1 . Bafokeng Secondary
Afrikaans Rustenburg.
1. Fumana Secondary
English East Rand.
1. odise-Sekitla
Vernacular Pretoria.

Signed: D. M akgeledisa Mphahle'e.
G EN ERAL SECRETARY.

T R A N SV A A L  UNITED A F R IC A N  TEA CH ER S’ 
ASSOCIATION

1. ORGAN ISATIO N  IN  THE DISTRICTS AND 
BR AN C H E S: In order that w ork in the Branc’v  
es and Districts should run smoothly. proper 
RECORDS must be kept. It is pathetic to 
notice that very little attention has been given

this m atter in the oast. Tabuiated beow. ara- 
a few  records suggested by , the General 
Secretary

A LOG BOOK 
ENTRIES

(a) Dates and venues o f conferences.
(b) The results o f elections at conferences.
(c) Visits by the Diserict and Em ergency Com

mittee Officials.
(d) Visits by other personalities.
(e) Results o f  the Branch or District activities.
(f) Allocations received: date, amount, paid-up 

membership.
(g) Cases: date when received, date when settled, 

date when dispatchd to a higher body, date 
when settled by the higher body .. accom 
panied by other relevant facts about the case.

(h) L ife Membership awards.
(i) And other matters of historical importance,

A  BRAN CH /D ISTRICT EXECUTIVE 
COMMITTEE REGISTER 

This book is to be signed by every member each 
time a meeting is held and, a summary o f atten
dances and absences worked out.

A  PRO PERTY BOOK 
This book is to be kept by the Branch/D istrict 

Treasurer. It should denote number o f trophies, 
shields, typewriters, gestetners, cabinets, etc. 
owned.

A  M EMBERSHIP REGISTER 
This book should show: name) sex, ye&r o f join

ing, branch, district, subscription fees payments.
MUSIC COMMITTEE 

SOME OF THE URGENT DUTIES FO R THE 
PERIOD : JUNE 1960 - JUNE 1961

(a) Publish the music syllabus before the end o f 
the fourth quarter, 1960.

(b) Revise the music regulations.
(c) Investigate the possibility o f having Regional 

Provincial Eisteddfods.
(d) Furnish the General Secretary w ith a list o f 

A frican Adjudicators within and outside the 
Transvaal.

(e) Investigate the possibility o f  subsidising 
schools attending provincial eisteddfods, out 
o f the music fund.

(f) Solicit more trophies so that the three first 
positions should be awarded trophies.

EDUCATION COMMITTEE
(a) Supply the Editorial Committee with m ate

rial on various educational topics
(b) Investigate the possibility o f starting a pen

sion fund for  the teachers.
(c) Gather inform ation in connection with benefits 

from  the Unemployment Fund by teachers.
(d) Examine the examination systems under 

Bantu education in comparison with other 
local systems,

(e) Examine and investigate the root cause for 
the mass explusion o f  students in state

schools.
(f) Investigate and examine the cause for the 

poor matric results.
(g) Investigate the merits and the demerits of 

employing unmarried female teachers in the
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place o f married female teachers.
(h) Collect general statistics e. g. population, 

death rate am ongst teachers in the Trans- 
vaa'., annual produce o f teachers by training 
schools, number o f expelled students in any 
one year, number of teachers that have taken 
the full sick leave for any one year, number 
o f inspectors, sub-inspectors, supervisors, or 
ganisers, etc. in the Transvaal, number of 
schools offering the matric course in the 
Transvaal, etc.

G EN ERAL:
I believe that the above hints will guide all 
concerned, and that the work o f the associa
tion will surge and thunder. Let us alii be 
spurred into action. Hints to the other tw o 
committees will follow.

Submitted to the General Executive Committee 
Meeting, 3/9/60.

DIXON, M AKGELEDISA M PH AH LELE 
GENERAL SECRETARY 30/8/60.

TH E FINANCES OF THE TU ATA.

1. SOURCE OF INCOME.
(a) Subscription:

The Branch Treasurer collects the subscrip
tions o f Ten shillings from  each teacher and issues 
a  receipt for each Ten Shillings. As the receipt 
books will be sent to the General Treasurer through 
the District Secretary, the Branch Treasurer will 
be left without a record o f teachers who have paid. 
It is very essential, therefore, to keep a Subscrip
tion register which should have the follow ing 
colum ns:-
DATE: NAM E OF TEACH ER: RECEIPT NO : 
Y E A R  OF SUBS.: AMOUNT

Such a  record will make it easy to find out 
both the teachers who have paid and those who 
have not. A foolscap size notebook with hardcover 
could be purchased for this purpose.

A fter the last day for the payment o f  sub
scriptions has expired the Branch Treasurer should 
add up his subscription register, the total amount 
should correspond to  the amount reflected on the 
cheque forwarded to the General Treasurer through 
the District. It would be advisable to have a 
specific date as the last day for  all collections, 
preferably the 28th February o f each year.
(b) Entries fo r  Competitions:

In all cases receipts should be issued for all 
monies paid as com petition entrance fees.. It is 
advisable that each school should pay fo r  all its 
choirs at the same time so that only one receipt 
should be issued. It would be necessary to  keep a 
register for  all entries under the follow ing headings
D A TE : NAM E OF SCHOOL: SONGS: RECEIPT 
N O .: AMOUNT.

This money should be deposited with the 
bank in the current account which must be in the

name of the Branch.

ic) Admission at Competitions:

This is where there is a likelihood o f a big 
leakage if no precaution is taken. Everytim e a roll 
o f  tickets should be used, not only the Treasurer 
but also the Chairman and the Secretary should 
keep a record o f  the number o f the first ticket be
fore the competition and the number o f the last 
ticket after the competition.

The Treasurer .collects the cash and issues 
the tickets just outside the main door, he should be 
assisted by two men, one to  collect the tickets 
already paid for. He should be inside near the main 
door, another man should be at another door in 
order to give out pass-outs. The tw o men assisting 
the Treasurer should be elected by the Committee 
not appointed by the Treasurer.

Monies should be banked not later than 48 
hours after the competitions.

2. PAYM EN TS

Ail payments should be made by cheque, 
which should be signed by the Chairman, Secretary 
and Treasurer. Ne payment should ever be made 
unless a docum entary evidence is produced. A fter 
payment a receipt should be given by the payee as 
an acknowledgem ent o f the payment. It is e sscutial 
that the Treasurer should get Invoices when he 
buys on credit. I f  Petty Cash payments are m;sde, 
.cash slips should be obtained. Claim form s for 
travelling and for services rendered should be filled 
by the officials and members. The Claim forms 
should be signed by the Claimant, Chairman and 
the Treasurer.

I f  P etty  Cash must be used for stamps, tele 
grams, etc., a Petty Cash book should be kept 
under the imprest system.
PLEASE REM EM BER NO PAYM EN T MUST 
EVER BE M ADE BY CA.SH EXCEPT FROM 
PETTY CASH.

L.L. PETEN I 
' H A IR M A N : FIN A N CE COMMITTEE

These suggestions have not yet received the 
approval o f  the Em ergency Committee, thereto'-" 
you are all invited to snd your suggestions & com 
ments to the Em ergency Committee. Ed tor.

SM ILES:
Father: Learned your tables, M asilo? 
M asilo: Yes, father.
Father: 3x11?
M asilo: M asho-tharo Tharo!
Father: W hat?
Masilo: M asho-tharo TH ARO!
Father: Get out o f m y house!
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TR A N SV A A L UNITED AFR ICAN  TEACH ERS’ ASSOCIATION. 
BALANCE SHEET AS AT 26th JUNE I960

ACCUM ULATED FU N DS: 3861. 16. 7 1) FIXED  ASSETS 163. 16.6.
A t cost, less depreciation.

Balance as at 26th June, a) Typewriters. 119. 18. 6.
1959. 3377. 10. 3. b) Duplicating Machine. 43. 18. 0.

A D D : Trophies not taken 2) TROPHIES (A t cost, !less
into account. 188. .0 0. depreciation). 230. 16. 0.

3) INVESTMENTS. 1500. 0. 0.
3565. 10. 3. Cash on Fixed Deposit.

(South A frican Permanent
LESS: Depreciation not Building Society). 1500. 0. 0.
accounted for. 33. 1. 0.

4) CURRENT ASSETS. 1967. 4. 1.
3532. 9. 3. a) Cash at Bank. 1965. 4. 1.

b) Unpaid Cheque. 2. 0. 0.
A D D : Excess receipts (B.E.B. Chunoe-
over payments. 329. 7. 4. Rustenburg.)

3861. 16. 7. 1967. 4. 1.

3861. 16. 7 3861. 16. 7.

We hereby certify  that the above Balance Sheet and Receipts and Payments Account has been 
drawn up, and is in accordance with the Books, inform ation and explanations as supplied by the 
Treasurer. Mr. S. H. Mbambo.

From  the details and explanations so supplied, the Balance Sheet has in our opinion, been pro
perly drawn up so as to exhibit the true and correct view  o f the state o f  affairs o f  the associa
tion, according to the best of our knowledge and belief, the explanations given us, and a:; shown 
by the books as at the 26th June, 1960. H ERM AN &  LOUIS.
GERM ISTON 26th June, 1960.

RECEIPTS AN D  PAYM EN TS ACCOUNT FOR Y E A R  ENDED 26TH JUNE, 1960.
PAYM EN TS. RECEIPTS.

1) TRA VELLIN G  E X PEN SES: 699. 9. 1.
Em ergency Committee. 63. 6. 9.
Executive Meetings. 331. 18. 2.
V isit to  Belfast. 11. 10. 0.
Visit to Zoekskraal. 2. 5. 0.
Visit to Dikgale. 1. 10. 0.
Visit to Barberton. 24. 19. 2.
Liquidation. 264. 0. 0.

404. 11.6.

481. 17. 
129. 15.

2) PRIN TIN G :
Music Purchases and
adjudication.
Magazine.

3) ALLOCATIONS.
4) STATIO N ER Y & POSTAGES
5) BOARDIN G & LODGING.
6) ACCOUNTING FEES.
8) A FF ILIA T IO N  AN D  TRAVELLIN G  

TO FED ERATIO N .
9) DONATIONS.
0) TELEPHONE

11) B A N K  CHARGES.
12) D EPRECIATION.

EXCESS OF RECEIPTS OVER 
PAYM ENTS.

611. 12. 6.

503. 15. 0.
26. 6. 6.
94. 7. 0.
25. 4. 0.

50. 18. 9.
10. 0. 0.

3. 15 6.
8. 7. 10.

16. 16. 6.

5055. 12. 8.

329. 7. 4.

1) M EM BERSHIP SUBSCRIPTIONS 
1959.
North East District. 109. 0. 0.
Zoutpansberg District. 84. 0. 0.
South W est Districts 8. 0. 0.
Pretoria D istrict 38. 7 6.
M arico District. 32. 10.0.
Rand District. 70. 14. 0.
East Rand Districts. 62. 0. 0.

2) M EM BERSHIP SUBSCRIPTIONS
1360. 1363. 5. 9.

North East District. 115. 0. 0.
Zoutpansberg District. 328. 10. 0.
South Eastern District. 91. 0. 0.
Rustenburg District. 192. 10. 0.
Pietersburg District. 334. 10. 0.
Pretoria District. 47. 5. 0.
M arico District. 68. 10. 0.
East Rand District. 186. 0. 0.

2385. 0. 0.

3) INTEREST ON FIXED  DEPOSIT. 12. 10. 0.
4) MUSIC SALES — 1959 152. 15. 3. 

—1960 282. 14, 6,
5) DOOR TAKINGS. 139. 19. 0.
6) DONATION RECEIVED. 4. 4. 0.
7) ADVERTISING IN M AGAZINE. 25. 0. 0.

2385. 0. U
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MUSIC MECCA
Pretoria’s only True Music Shop

Full range of all MUSICAL INSTRUMENTS available on easy terms. 
Largest stock of long playing Jazz Records, Sheet Music - Instruction 

Books for all Musical Instruments.

256 Vermeulen Street
MUSIC MECCA

Phone 2-0499 Pretoria.



Of utmost importance to Transvaal Teachers.

NOW in the press and to be published shortly: a new TRILINGUAL
Dictionary

N. SOTHO - AFRIKAANS - ENGLISH
and

AFRIKAANS - N. SOTHO.

Compiled by Dr. D. Ziervogel 
(Professor of Bantu Languages at the University of South Africa)

approx. price 9 /- 
at

V A N  S C H A I K ’ S B O O K S T O R E
P.O. Box 724 PRETORIA.

JOHN SCOTT & CO.
(PTY.) LTD.

81 QUEEN STREET, PRETORIA

Stockists o f:

GENT’S AND JUVENILE CLOTHING 

HOUSEHOLD LINEN, SPORTS GOODS

See us for all your school requirements.



Special Offer to all African Schoois in the Iransvaai

ARTIST A quality scholastic stationery.
EXERCISE BOOKS: Feint, Quad, Irish and Double Small
24 pages (packing 3 dozen) per gross 24/6
48 pages (packing 2 dozen) per gross 48/6
80 pages (packing 2 dozen) Ft. and Irish only per gross 71/-

MANUSCRIPT BOOKS: Quarter Bound
128 pages per dozen ...............  14/-192 pages per dozen ............... 19/-
NATURE STUDY BOOKS: Quarter Bound 
120 pages per d o z e n ...............  15/9
DRAWING BOOKS:

16 pages small (8x11) per doz. 36/9 
16 pages large (9 fx l2 ) doz. 60/-

SCHOOL SLATES:
size 6x4, per d o z e n .....................5 / - size 7x5, per d ozen ...................... 6 /6

size 9x6, per d o ze n .....................7 /6
Write in for details o f your require merits in any other stationery lines. 
TERMS: Cash with order.
Railage paid to any part of the Transvaal to a bona fide school on 
a minimum order o f £25. A special discount of 2\ p.c. will
be allowed to augment your school funds.
Take advantage of this very attractive offer:

Place your order directly with

a . & £ .  < w k
(Pty.) Ltd.

P.O. Box 2184 PRETORIA

or our exclusive Agent: Mr. B. L. LESHOAI,
1329, Alexander Street, 

c /o  Bantu Cash Store,
Lady Selborne, Pretoria.

Write in for our free comprehensive Rand / Cent conversion tables and 
attractive calendar.
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