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■ ' m  1 1955
CHAIRMAN'S REPORT

In  looking Irack.OV'er the past year a t Entokozw eni, I feel I m ust re 
gard  it  as a  testing  g round  for a p rogram m e of new ventures and  expand 
ing  activities. Som e of the pro jects which w ere undertaken  on an experi
m ental basis have no t proved the success we an tic ipa ted ; others have 
m ore than  jus tified  th e ir  existence.

The services offered a t Entokozw eni have m ade a tangible co n tribu 
tion to  the health  and  well-being of the residen ts of A lexandra Tow nship, 
and  although  difficulties have been encountered  in  the run n in g  of the 
vegetable clubs and the co-operative g rocery  store, considerable satisfac
tion  can be derived from  the benefits given to the wom en through  the 
various groups, and  to the ch ild ren  w ho attend  the nu rsery  and  grade 
schools and  the p laycentres.

T o  Miss N avid, who has contribu ted  so m uch to the bu ild ing  up of 
the various facets, and  to h er able staff m y B oard  and  I a re  deeply in 
debted. In  con tribu ting  to  the progress and developm ent a t the Centre 
M iss N avid  shouldered a trem endous b u rd e n ; she w as u nstin ting  in  the 
h ou rs  she gave to h e r duties and  u n tir in g  in  h e r efforts, and  the fac t that 
she has been com pelled to  relinquish  h er position  a t very  sh o rt notice is 
deeply reg retted  by  us all.

D etails of the C entre’s num erous activ ities have been covered in  the 
D irecto r’s report, and  it will be seen th a t the need fo r  fu rth e r  develop
m ent and  expansion is dire. How ever, o u r finances are  a lready  stra ined  
to b reak ing  point, as will be noticed  from  the balance sheet w hich reflects 
a  deficit fo r the year of £515. 6. 7. and  such expansion can  only be 
considered when we can appreciably  supplem ent o u r p resen t incom e. To 
those donors and  con tribu to rs who have supported  u s d u ring  the year, 
we are  indeed  grateful, and  to the  students of the U niversity  who, th rough  
Rag, w ere able to m ake available to  us the  sum  of £5,600 we are, as ever, 
deeply indebted.

T ow ards the end of the year, even though our funds w ere extrem ely 
low, we were compelled to  tra d e  in  the sta tion  wagon as run n in g  repairs 
w ere becom ing exorb itan t. W e approached  the M otor T rad e rs’ A ssociation 
fo r assistance —  the resu lt w as a  donation  of £350, fo r w hich we are  ex 
trem ely  grateful.

T o  D r. Schneier and  h is  nu rsin g  sisters, to M iss K gope and  her 
n u rsery  school staff I wish to express sincere apprec iation  for invaluable 
services rendered.



M y p articu la r thanks go to the U nion of Jew ish W om en and to the 
Ezibeleni com m ittee —  continued sources of p ractical and financial sup
p o rt an d to M essrs. I. W. and B. Jacobson, whose daily  donation  of 
m ilk to the nu rsery  school has been of substantial assistance.

In conclusion, I wish to express m y deep g ra titude to the m em bers 
of th is B oard  for the ir encouragem ent and  support, and to  M essrs. 
C lothier and Poole, who have once again audited  our accounts in  an hon 
o ra ry  capacity.

L. S. W ILLIA M S.

DIRECTOR'S REPORT
1953 was a year of rap id  and  large scale developm ent in all spheres 

ofof the C entre’s activities. By the end of 1953, how ever, the need for 
consolidation  and m odification  of the new program m e had  becom e ob
vious. T hus m ost of the period  under review was devoted to the less 
d ram atic  and spectacular job  of review ing the progress m ade in 1953, 
and  to co rrecting  the m istakes and solving the problem s tha t inevitably  
had  arisen.

T his period , how ever, was by no m eans peaceful o r w ithout incident, 
m ain ly  because of the operation  of extraneous factors which of necessity 
left the ir m ark  both on the C entre’s activ ities and on the general d irection  
of its work.

By and  large, 1954 was a year characterised , a t least in A lexandra T ow nship, b y :—
(a ) an  increase in  the general extent of poverty  due to the ever- 

ris ing  cost of liv ing;
(b ) the tigh ten ing  up of the adm inistra tion  of the pass laws, and 

the resu lting  d ifficulty  faced by m en and youth  in ob tain ing  em 
ploym ent w ith in  the u rb an  area  of Jo han n esb urg ;

(c) an increase in gangsterism  and terrorism , which appears to have 
its root causes in  unem ploym ent, poverty  and  the absence of w orth 
while form s of recreational facilities.

I t was also a period  which threw  into sharp  relief the steady and 
inevitab le grow th of a m iddle-class elem ent in  the Tow nship —  a group 
of m en and  wom en who, w ith th e ir  fam ilies, can claim  a com paratively  
long h isto ry  of u rb an isa tion  and thus of contact w ith the m ateria l and 
cu ltu ral a ttribu tes  of W estern civilisation. The problem s and  needs of



this section of the population  are  p ressing, a lthough  they d iffer m arkedly  
from  the problem s of those whose struggle lies alm ost exclusively on the 
econom ic level, and whose only thought is that of how to m ake ends m eet.

T hroughout this period  the follow ing questions have h ad  to be asked 
tim e and  a g a in :—  .

(1 ) Do the services which have been most widely used (e.g. sewing 
and  cookery classes, nursery  and  grade school) reveal any sim ila r
ities which could explain their pop u larity?

(2 ) A re there any  features com m on to services such as the co-opera- 
tive grocery  store, the dom estic science tra in in g  course and  the 
em ploym ent bureau  which would explain why they have been used 
on so small a scale tha t their continuation  is not justified  either 
in term s of the cost entailed or of the tim e devoted to them ?

(3 ) W ould the Centre perform  a m ore constructive and valuable task 
if a tten tion  w ere devoted exclusively to only one or two of the m any 
diverse elem ents of the population  of A lexandra T ow nship instead 
of a ttem pting  to cater fo r the Tow nship as a w hole? In  other 
w ords, should it concentrate, fo r exam ple, on hasten ing  the devel
opm ent of the grow ing middle-class section of the  population  by 
run n in g  clubs in which the em phasis is laid  on the acq u irin g  of 
some of the cu ltu ral a ttribu tes of W estern c iv ilisa tion? Such clubs 
would then be devoted to the teach ing  of, for instance, the correct 
way to dress, the p ro per m anner in which to en terta in , how to re 
furn ish  a house, etc. These m atters m ay well sound tr iv ia l, and 
p erhaps even facetious, to those who take them  fo r g ranted . But 
to those to whom  the possession of this know ledge rep resen ts a 
concrete and  advanced step in  the scale of social p rogress —  i.e. 
a m ovem ent from  one social class to another —  such teaching 
w ould be welcomed enthusiastically. A nd because this section of 
the population  will inevitably  p lay  an im portan t p a rt in the p ro 
gress of its people, because it will, in fact, p rovide the tem porary  
leaders of its people, its wishes and needs cannot be ignored.

On the o ther hand , would the Centre be und ertak in g  a m ore w orth 
while and  concrete jo b  if it concentrated  on the m ore econom ically  de
pressed and ig n o ra n t sections of the p opu la tion?  W ould it do bette r to 
concern  itself, for exam ple, w ith the teach ing  of such m atters as the 
p rincip les of co rrect hom e budgetting , the rud im ents of child care, the 
achievem ent of personal and hom e cleanliness, etc. ?

W ithout adequate research  facilities, and w ith  a generally  overw orked 
staff in all departm ents of the Centre, i t  has been im possible to  a rriv e  at 
sa tisfactory  answ ers to these questions. To this extent, then, it m ust be 
adm itted  th a t the general d irection  and  developm ent of the Centre over 
the past 17 m onths w ere no t wholly satisfactory . At the sam e tim e it 
m ust be recognised tha t the Centre is vitally  aw are both  of the com plexity 
of its task and of the m any under-cu rren ts and tensions in the overall 
situation . T his aw areness au gu rs well fo r the  u ltim ate success of its w ork.



The follow ing were some of the activ ities pursued  by the Centre during
1 9 5 4 : —

S EW IN G  AND .COOKERY CLASSES.

In terest in, and  en thusiasm  fo r these classes have been sustained 
th roughout the year, and by M ay 1955 there w ere 14 clubs in  operation , 
w ith a com bined m em bership  of over 150 women. A lthough it was neces
sary  to alter the venue of one or o ther club from  tim e to tim e, little 
d ifficu lty  was encountered  in find ing  a new venue. H ealth  education  talks 
continued  to be given in all clubs, and a percep table change in  the response 
of the wom en was visible, the keynote being free discussion of a form al 
lecture instead of passive listening.

T he extension of th is  w ork to include w om en’s church  organ isations 
in the Tow nship, as well as o ther w om en’s groups, could p ro fitab ly  be 
considered when the C entre’s resources allow for fu rth e r expansion of 
activities. The draw ing  together of m em bers from  such groups and o r
gan isa tions would also go fa r  tow ards the fostering  of a sp irit of co
operation  in the Tow nship.
VEGETABLE CLUBS.

U ntil about the m iddle of 1954 the vegetable clubs m ain tained  a fa irly  
constant m em bership  of 600-700 fam ilies. F rom  then on there was a com 
paratively  rap id  falling  off in m em bership, together w ith considerable 
d issatisfaction  in  reg ard  to  the size and  com position  of the  2 /6  bundles 
provided . T his d issatisfaction  coincided w ith a  startling  increase in  p rice 
of vegetables, w hich resulted  in  a reduced  size of bundle and  a narrow ing  
in  v arie ty  of vegetables. A lthough a considerab le effort was m ade to ex 
p la in  these po in ts to m em bers, they w ere never com pletely convinced 
tha t they w ere no t deliberately  being  given less value than  form erly.

A final effo rt to b rin g  a bette r understand ing  of the factors involved 
in  operating  the  vegetable clubs was m ade by establish ing  m em bers’ 
com m ittees for each club. The functions of these com m ittees w ere :—

(a ) to  publicise and  explain the purpose of the clubs;
(b ) to assist actively in the weekly d istribu tion  of vegetables;
(c) to becom e fam ilia r w ith p rice  fluctuations, availab ility  of specific 

varie ties of vegetables, problem s of cartage, load ing  of supplies, 
etc.

A lthough some of these m em bers’ com m ittees w orked well, it cannot 
be said  tha t the objectives w ere fully realised by them .

The vegetable clubs were finally  closed in  M arch  1955, and  a t the 
beg inn ing  of M ay w ere re-opened on a very sm all scale and  on a new 
basis. V egetables w ere still pu rchased  in  bulk at the New tow n A uction



M arket, bu t a free choice of item s was perm itted  to each m em ber when 
m aking  up the bundles. This new schem e has progressed  steadily, and by 
the end of M ay m em bership  stood a t 100.
CO-OPERATIVE G RO C ERY  STORE.

I t cannot be claim ed with any justifica tio n  th a t the co-operative 
g rocery  store, w hich was opened tow ards the end of 1953, has been an 
unqualified  success. The m em bership , although  large on paper, has re 
m ained small in reg ard  to the actual use m ade of the store. An intensive 
cam paign  to  instill in  m em bers a sound know ledge of, and  in terest in the 
princip les of co-operative purchasing  proved  largely  abortive. Factors 
con tribu ting  to the lack of in terest on the p a rt of the  residen ts in the 
Tow nship can be a ttribu ted  to :—

(a ) People who are  accustom ed to purchase in  quan tities sufficient 
only fo r the ir im m ediate use naturally  go to the shopping  point 
nearest the ir hom es, and from  this po in t of view the location  of the 
Centre proved a hand icap ;

(b ) O ur refusal to  g ran t cred it facilities;
(c) The store operated  only from  9.0  a.m . to 5 p.m . and  was 

closed over weekends.
N evertheless, there  has been a nucleus of satisfied  m em bers of the 

co-operative since its  inception. T ha t this g roup  has benefitted  from  the 
sm all savings achieved by purchasing  from  the sto re cannot be gainsaid . 
Also the p ractice institu ted  of selling groceries to the wom en com ing  to  the 
vegetable club succeeded in  stim ulating  sales.

I t  is p robab ly  expedient a t th is stage to close the  store and  to devise 
o lher m eans of m aking  know n the benefits tha t could be derived  from  a 
co-operative schem e; the sale of a  few basic com m odities, such a mealie- 
m eal, m ealierice, sugar, m argerine, salt, soap, etc. should form  an in teg ral 
p a rt of the vegetable clubs, and, at the sam e tim e, m ore atten tion  should 
be given to  the task  of d issem inating  info rm ation  abou t co-operatives 
th rough  various w om en’s groups and  organisations.
NURSERY S C H O O L

140 children  between the ages of 2 and  6 years a re  catered  fo r  in  
the N ursery  School. The staff of 5 tra ined  teachers has succeeded in  m a in 
ta in in g  an in teresting  and varied  p rogram m e, and  in crea ting  a  w arm  and 
friend ly  atm osphere in  the school. The fact tha t each of the teachers has 
been responsible for a m uch la rg er num b er of ch ild ren  than  is generally  
allow ed fo r in  m ost nu rsery  schools, only adds to  the excellence of the 
w ork they  have done.
G RA D E SC H O O L.

The G rade School ended its final te rm  in 1953 w ith 100 ch ild ren  and
2 teachers. By the end of M ay, 1955, the num bers had  reached  ap p ro x 



im ately 300 child ren , w ith 4 teachers in attendance. The school is no 
longer m erely a g rade school; instruction  is also given to child ren  in 
s tan dards I and  II . The en thusiasm  shown by the p aren ts has been an 
encourag ing  ind ication  of the ir determ ination  to see that the ir children  
are  educated. T hat this is a realistic  and  m atu re  approach  to the dem ands 
of u rb an isa tion  is undeniable.
AFTERN O O N  RECREATIO N AL G RO UPS.

These groups have expanded considerably  d uring  the past 17 m onths 
and can now p roud ly  claim  an  average attendance of approxim ately  120 
ch ild ren  p er afternoon. P rogram m es are  varied  and in teresting , and a 
keener in terest in the groups has obviously been invoked am ong m any of 
the child ren . As in the N ursedy  School, the num bers have, on the whole, 
been too large to p erm it the group-w orkers to becom e thoroughly  ac
quain ted  w ith each child. In  consequence, one of the m ost im p ortan t func
tions has been neglected, viz. the detailed observation  of each child over a 
period  of tim e and  d u ring  the perform ance of d ifferent types of activ ities 
and  p lay  situations. T his function  is p robably  one of the most im portan t 
reasons fo r establish ing  recreational g roups fo r child ren , and  until it 
is ca rried  out adequately  a t the Centre, this service cannot be regarded  as 
wholly satisfactory . In this connection, the volun tary  services of a child 
psychologist are urgen tly  needed.
PLAYCENTRES.

In  view of the fact tha t a large num ber of children  will be a ttending  
school fo r only three h ou rs a  day in  the near fu tu re , the need to expand 
the p laycentres becom es im perative and  u rgent. U nless these children 
a re  p rov ided  w ith a lternative  m eans by which they can express themselves, 
and  th rough  which they can be disciplined and  influenced, a  m arked  in 
crease in  the incidence and  m em bership  of street-corner gangs can be 
an tic ipated . To coun teract th is  possib ility , the establishm ent of several 
new p laycentres a t d ifferen t points in the Tow nship m ust be seriously 
considered.
BOY'S CLUBS.

M em bers of the C entre’s Boys’ Club have again  d istinguished  them 
selves in  v ariou s local and national boxing  tournam ents. As a resu lt of 
the ab ility  and  en thusiasm  displayed by the organisers of the club, the 
m em bers have been welded into a closely-knit and  in teg rated  team .

The im portance of such clubs cannot adequately  be stressed, for 
th rough  them  we can provide a m a jo r facto r in  com batting  the restless
ness and  fru s tra tio n  of adolescent youth  to  whom  few avenues are open 
in  the fields of education  or of recreational and cu ltu ral facilities.
H O M E EM PLOYM ENT SCHEM E.

The question  has frequen tly  been pu t to us by wom en from  the 
T ow nsh ip : “ I m ust go to w ork because m y husband  does no t earn  enough



to support the  fam ily, but, if I do, w here can I leave m y c h ild ? ” In  a d 
dition , there  has been a steady flow of women apply ing  to our em ploy
m ent b u reau  fo r “ w ork of any k in d ” —  bu t w ork w hich will allow them  
to re tu rn  to  the ir fam ilies a t n ight. Such requests have proved extrem ely 
d ifficu lt to meet.

The follow ing statistics in reg ard  to  wages and  w age-earners in 
A lexandra T ow nship  in 1953 lend w eight to the problem  posed ab o v e :—•„

4 4 %  of all m ale w age-earners received between £2 and  £3 p er week, 
w hile 34%  earned  betw een £3 and  £4 per week.

O nly 2 6 %  of all wom en between the ages of 15 and  60 years were 
gainfully  em ployed. The m a jo rity  of these w ere w ork ing  as w asherw om en 
and dom estic servants. T he ir earn ing  pow er was as follow s:—

2 5 %  earned  between £2 and  £3 p er m onth 
16%  earned  between £3 and  £4 per m onth 
14%  earned  between £4 and  £5 p er m onth 
11%  earned  between £5 and  £6 per m onth  

9 %  earned  between £6 and £7 p er m onth  
2 %  earned  between £15 and  £20 p e r m onth , and  less than 
1%  earned  betw een £20 and  £30 p e r m onth. 1 .5%  earned  under 

£2 per m onth.
The am ount needed by  a  fam ily  of 5 persons in  o rder to a tta in  even 

a  m in im um  stan da rd  of health  and  decency —  a  s tan da rd  w hich would 
leave no  m arg in  w hatever fo r unexpected  contingencies such as illness, 
o r the replacem ent of essential household goods —  am ounted , in  1953, 
to  £16. 12. 0. p er m onth.

T ha t even th is  m inim um  level could no t alw ays be a tta in ed  is testi
fied  by  the  fact th a t in  1953 approxim ately  4 2 %  of all households in the 
Tow nship  w ere living in poverty. S im ilarly , in  a  study of 37 A frican  
fam ilies chosen a t random  from  Johannesburg  areas and  A lexandra T ow n
ship  in 1954, it was revealed tha t 20 of these fam ilies h ad  experienced a 
deficit between incom e and  expend itu re of an y th ing  from  £1. 6. 0 to  
£15. 10. 0. p e r m onth.

In  view of these facts i t  is no t su rp risin g  th a t m any wom en are 
faced w ith the necessity of hav ing  to w ork in  o rder to  supplem ent the ir 
incom e. I t  has been im possible, how ever, to  answ er the ir question  in  
reg ard  to the care of the ir children . T he only possible answ ers seem to 
be the  fo llow ing:—*

(a )  the paym ent of h ig he r w ages;
(b ) the p rovision  of m ore n u rsery  schools and  creches;
(c ) the provision  of some form  of em ploym ent w hich wom en could 

do in  the Tow nship w ithout hav ing  to  relinquish  the care  of th e ir  
children.



The th ird  possib ility  was the only one to which serious a tten tion  
could be given and  a successful, though  unfortunate ly  tem porary , attem pt 
was m ade in  this d irection  d uring  the la tte r p a rt of 1954. A s a resu lt of 
a con trac t w ith a  factory  in  Johannesburg , abou t 50 women w ere engaged 
fo r a  period  of 3 - 4  m onths a t the Centre in  p reparin g  cricket gloves and 
em bro idered  gloves. Rates of pay  were not as h igh  as those paid  in reg u 
la r facto ry  em ploym ent, bu t this d isadvantage was outw eighed by the fact 
th a t th e re  w ere no  tran sp o rt costs, no queueing  for buses, and the women 
w ere able to b rin g  the ir ch ild ren  w ith them .

A second form  of hom e industry  em barked  upon was the m aking  of 
ch ild ren ’s em bro idered  and  sm ocked dresses fo r sale, bu t ow ing to  the 
d ifficu lty  of find ing  a perm anen t m arket fo r the sale of these dresses, 
th is p a rtic u la r p ro jec t was d iscontinued.

D espite the d ifficulties encountered  in  organising  the hom e industry  
venture, the results d u ring  its  short h isto ry  w ere em inently  satisfactory . 
N ot only d id  it constitu te an avenue for em ploym ent, bu t it also affected 
the use of both  the vegetable club and  the co-operative grocery  store. H ad 
it been possible to  continue w ith this p ro ject, it would eventually  have 
form ed a valuable focal p o in t fo r the d issem ination  of health  education. 
F inally , it also m arkedly  enhanced the ca rry ing  out of efficien t and 
w orthw hile casew ork since, in m any instances, it w as possible to assist 
a  client sim ply by p lacing  h er o r a  m em ber of h er fam ily  in gainful 
em ploym ent.
C A SE W O R K .

T he tigh ten ing  up in  the adm in istra tion  of the pass laws over the 
past six o r seven m onths has h ad  the effect of p reclud ing  from  em ploy
m ent w ithin  the Johannesburg  M unicipality  anyone no t born  in  A lexandra 
T ow nship  o r in Johannesburg , and  anyone who has no t w orked for the 
sam e em ployer fo r a  period  of ten  years o r m ore, o r who has w orked for 
m ore than  15 years fo r d ifferent em ployers.

Since A lexandra T ow nship has alw ays constitu ted  a rese rvo ir of em 
ploym ent fo r  industries , com m ercial establishm ents and  p riv a te  hom es 
w ith in  the Jo han n esb u rg  M unicipal area , th is regulation  h its  p a rticu larly  
h a rd  a t the you th  of 17 years onw ards w ho is leaving school and  seeking 
em ploym ent.

Unless som e form  of hom e tra in in g  and  em ploym ent can be found 
fo r th is ever-grow ing section of the  population , the incidence of te r ro r 
ism  and  gangsterism  in the T ow nship can well reach unprecedented  
heigh ts .
C O N C LU D IN G  NOTES.

Because of the p ressu re  of tim e available fo r the p repara tio n  of this 
report, no  attem pt has been m ade to give an adequate coverage of the



C entre’s w ork d uring  the period  und er review. No m ention has been 
m ade, fo r exam ple o f :—

1. the  research  p rogram m e which was carried  out th ro u g h o u t 1954 
and the firs t p a rt of 1955 on behalf of the C ancer U nit of the S.A. 
Institu te fo r M edical R esearch ;

2. m em bers’ m eetings;
3. the p ro jec ted  creche to be ru n  by a com m ittee of m others in  the 

Tow nship, and for which nearly  £100 has been ra ised  by the  com 
m ittee;

4. the newly form ed C ultural and  D ebating  S oc ie ty ;
5. n ig h t schools and literacy  classes;
6. studen t tra in in g , etc.

I t is hoped, nevertheless, tha t the above discussion of some of the 
m ore im p ortan t aspects of the C entre’s w ork will have served to em phasise 
both  the p rogress m ade d u rin g  the period  under review, and  the enorm ity  
of the tasks w hich still lie ahead.
A C K N O W LED G EM EN TS

Since this is the last rep o rt which I shall be able to  w rite on behalf 
of Entokozw eni, I should like to record  m y very  sincere apprec iation  for 
the opportun ity  of being  associated  w ith its w ork d u rin g  the past three 
and  a half years. I should like to express m y g ra titude  to  the chairm an  
and m em bers of the B oard  of M anagem ent fo r th e  assistance and  e n 
couragem ent which they have given m e th ro ug ho u t m y term  of office. 
A ny contribu tion  I have been able to m ake to the general p rogress and  
developm ent of Entokozw eni can be a ttribu ted  very  largely  to th e ir  sup
port. In  particu la r, I should like to  m ention m y very  rea l g ra titude  to 
M rs. R ita  Jacobson* M rs. R uth  L azar, and D r. Zena S tein  fo r th e ir  
p ractical assistance in the day-to-day contro l of the C entre’s affa irs. T he ir 
w illingness to give up a  considerable am ou n t of th e ir  tim e w henever I 
have called on them  fo r advice and  guidance has m ade m y w ork at 
Er.tokozweni im m easurably  easier.

I t is d ifficult to express adequately  the  very real p leasure w hich I 
have derived  from  w orking  w ith the staff a t Entokozw eni d u rin g  the  past 
few years. The loyalty  they  have shown to the aim s and  p rincip les of the 
C entre has undoubted ly  been a poten t fac to r beh ind  the p restige accorded 
to  Entokozw eni in  the  T ow nship to-day. A s long as th is  loyalty  and  de
votion  continue (w hich I have no  doubt it w ill), so long will Entokozw eni 
continue to expand  and  develop in the in terests of A lexandra T ow nship 
as a  whole.

To th e  students of the W itw atersrand  U niversity  we are , as ever, 
deeply ind eb ted ; th rough  Rag, they  continue to p rov ide the m ain  source



of our incom e, and  w ithout their support and financial assistance Entoko- 
z v e n i could no longer function.

F inally , on behalf of both  the Centre and  myself, I should like to 
thank  the  follow ing o rganisations and ind ividuals m ost sincerely for the 
invaluable contribu tion  they have m ade to our w ork d u ring  the past 17 
m onths.

The U nion of Jew ish W omen.
T he Ezibeleni N ursery  School Com m ittee.
The M edical O fficers of the A lexandra H ealth  Centre and 

U niversity  Clinic.
M rs. I F an aro ff (G rade S chool).
M rs. R. N eum ark  (G rade S chool).
M r. Theo N them bu (Boys’ C lubs).
M r. H. van Beinam  (R esearch ).
M rs. A. L ipm an (N ursery  S chool).
M rs. C. H erm an  and  Mrs. B. Zacks (Sew ing classes).
M r. T . M asekela and  the H ealth  Inspectorate staff at the 

A lexandra H ealth  Centre & U niversity  Clinic.
T he U nion D epartm ent of N u trition , in p a rtic u la r Miss Louw, 

M iss M eyer and  M iss N orval.
Dr. J. H igginson  and  Dr. A. G. Oettle of the C ancer U nit 

of the S.A .I.M .R.
M rs. P . Shtein  (N ursery  S choo l).
M otor T rad e rs’ A ssociation.
M artha  W ashing ton  Club.
M rs. D. Potts.

H E L EN  N A V ID . 
D irector

MEDICAL OFFICER'S REPORT
The m ain  activ ities of the M edical Section at Entokozw eni for the 

year 1954 can be dealt w ith u n d er the follow ing h e a d in g s :—
I. IM M U N ISA T IO N .

As an extrem ely  low percen tage of the population  was p ro tecieu  
ag ain st sm all-pox, typhoid  and  d iph theria , it was deem ed a wise p re 
cau tion , in  the in terests of A lexandra Tow nship and Johannesburg  genera l
ly, to ca rry  out a m ass im m unisation  cam paign  am ongst the en tire  
school-going population  of the T ow nship. The support of the M .O.H ., 
D r. Xuma, was obtained, and  w ith the assistance of a H ealth  Com m ittee



Inspector, two volun tary  helpers, and  some th ird  y ear m edical students 
from  the U niversity , the follow ing num bers of ch ild ren  w ere im m u n ised :—

D iph theria  and  T ypho id  —  5,667.
D iph theria  and  W hooping  Cough —  270.
Sm allpox —  9,354.

P rov ided  th a t all children  are  im m unised on en tering  schools, w ith 
perhaps a  com plete re-im m unisation  every  five years, the im m unity  level 
against d ip h th eria  and  sm allpox should be h igh, while the incidence of 
typho id  should be scarce.
2. NUTRITION C L IN IC .

M alnu trition  and  its sequelae are the m ost im p o rtan t illnesses in 
the Tow nship, and  a N u trition  C linic w as set up a t the Centre, w here 
d ie t superv ision  and  m o therc raft in struction  w ere given by  the sisters. 
The C linic has proved  of g reat value, and excellent results have been 
obtained.
3. HEALTH EDUCATION.

M ost of the lectures on this aspect have been given a t the A lexandra 
H ealth  Centre and  U niversity  C linic by our nurses, fo r we believe that 
pa tien ts  a ttend ing  the  Clinic, e ithe r fo r an tenata l atten tion  or postnatal 
care  of the ir children , constitu te a  “ sensitised” population . In  contrast 
to the women a ttend ing  the clubs a t Entokozw eni, they have d istinct 
m edical problem s, and  we consequently  feel tha t they will be m ore sus
ceptible to health  p ropaganda. Subjects m ain ly  discussed are  in fan t care 
and  gastroenteritis.

Two film  shows w ere given weekly a t the C linic -— one by m yself and  
one by M iss E. P onsonby  of the A frican  C hildren’s Feed ing  Scheme. 
M y thanks go to M iss P onsonby  fo r  her enthusiasm  and  regu larity , and  
fo r the loan of film s. A n excellent film  is one she m ade a t Entokozw eni, 
dealing  w ith  n u trition . O ther film s shown a re  m ade by W alt D isney 
on in fan t care and  feeding, cleanliness and  prevention  of disease and 
tuberculosis. Miss Potg ieter, of the G overnm ent F ilm  U nit, is m aking  
two strip  film s in the T ow nsh ip ; these will shortly  be ready  fo r use and  
should be of g reat value.
4. V. D. ATTENDANCES.

As we have been concentrating  on p rophy lactic  m edicine and  im 
m unisa tion , our a tten tion  to this w ork has fallen off. Cases w hich would 
norm ally  have been treated  at the Centre are, fo r the tim e being, re ferred  
to the Clinic.
5. DRESSINGS.

The num ber of dressings for the year was 2,089.



6. RESEARCH.
T he M edical S ection  has w orked in  conjunction  w ith the team  

from  the C ancer U n it in  assessing the nu tritio na l state of certa in  people 
from  the random  sam ple survey. The m ain p ro jec t has been the random  
sam pling  of the  population  (on a stand  b a s is ) , w ith  reference to  age, 
sex, convertib ility  of the M antoux  test, and  rou tine  blood pressures on 
the adults in  this group . The w ork should resu lt in  our hav ing  m ore ac
cu ra te  in fo rm ation  on the norm al average blood p ressures of the u rb an  
A frican , and  the M antoux  testing  will enable us to assess the age, exposure 
and  susceptibility  of the population  to T.B.
7. DISTRICT VISITS.

Over the year these totalled 1,188.
8. NURSERY SC H O O L  AND G RAD E SC H O O L.

T he diet in  the  N ursery  School has been satisfactory  th is year, and 
the n u tritio n  of the child ren , as reflected in the ir heigh ts and  weights, 
has been good. A large donation  from  the “ Food for M illions F oundation” 
of A m erica, fo r w hich we are  extrem ely grateful, of a  soya bean p re p a r
ation  has been used as an ad ju n c t in  the N ursery  School diet.

C urative m edical services have been ru n  fo r the benefit of children  
a ttend ing  the N ursery  and  G rade Schools, as well as fo r m em bers of 
the Centre.

F. SC H N EIER ,
Medical Officer.
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E N T O K
Balance Sheet as at

1953

£1,659 ACCUM U LA TED  FUNDS £1,413 19 10

1,135 Balance at 31st December, 1953 .................... . £1.658 19 0
Add Appropriation from:

46 Special Equipment Fund .................................  20 6 8
Motor Car Replacement Fund .... ................  250 O 0

1,929 6 5
Less Excess of Expenditure over Income for 

478 year ended 31st December, 1954 ................ 515 6 7

8,691 SPEC IAL FUNDS 8,129 4 4

5,137 BU ILD IN G  FUND ....................................................  5,080 12 2
Balance at 31st December, 1953 £5,136 13 lo
Less Capital Expenditure trans

ferred to Building Reserve 56 I 8

341 SPEC IAL EQU IPM ENT FUND ...
Balance at 31st December, 1953 340 13 3 330 6 7

Add Donation— Martha Wash
ington Club ............................. 10 0 0

350 13 3
Less Expenditure transferred to 

Accumulated Funds ................  20 6

3 BURSARY FUND ........................................................
7 C R EC H E  ........................................................  ...  ...  18 5 7

53 G RA D E SC H O O L .....................................................
250 M OTOR CAR REPLACEM ENT FUND ..................

2,900-STUDENTS REPRESENTATIVE C O U N C IL  (Grant 
---- for six months ended 30th June, 1955.) .........  2,700 0 0

566 SUNDRY CREDITORS .............................................  1,171 0 9

562 Open Accounts .... ............................................... 1,167 10 10
4 Thrift Club ............................................................. 3 9 11

10,916 £10,714 4 II

To The Members, ENTO KO ZW EN I.
W e  have examined the books, accounts and vouchers of Entokozweni for the year 

to the best of our knowledge and belief, were necessary for the purpose of our audit. In our 
our examination of those books.

The above Balance Sheet and annexed Income and Expenditure Accounts are in 
and according to the explanations given to us, the Balance Sheet gives a true and fair view 
Accounts give a true and fair view of the Income and Expenditure for the year ended on

Johannesburg, 
19th April, 1955.

1953

£6,295 BU ILD IN G S ..... .......................................................... 6,351 5 8
6,295 Less Reserve .................................. -....................  6,351 5 8

------  (NOTE: No value has been placed on these ------------
buildings as they are erected on land which 
is not the property of Entokozweni)

1,490 FURN ITURE, FITTINGS AN D  EQ U IPM EN T
at Cost less depreciation ................................... 1,359 15 0

478 M O TO R C A R  at Cost ................................. .........  1,150 0 0
136 STOCKS O N  H AN D  —  Clothing ....................... 158 13 8

2.464 SUND RY DEBTORS .................................................  2,233 14 4
6,348 C A SH  ................................................................ ........  5,812 I I I

On Fixed Deposit with Building Societies with 
2,754 interest accrued to date ......................................  2,754 0 2

3,208 On Current Account with Building Societies
with interest accrued to date ............................  2,196 I I

386 On Hand, on deposit and at Bank .....................  862 0 8

10,916 £10,714 4 I I

ended 31st December, 1954 and have obtained all the information and explanations which, 
opinion, proper bopks and accounts have been kept by the Centre so far as appears from

agreement with the books of account and, in our opinion, and to the best of our information 
of the state of the Centre's affairs as at 31st December, 1954 and the Income and Expenditure 
that date.

C LO TH IER  & POOLE,
Chartered Accountants (S.A.)

Hon. Auditors.



E N T O K
Income and Expenditure Account for the

1953
£2,761 ADM IN ISTRATIO N  EXPENSES ..............................  £3,628 9 I

1,319 Salaries and Wages .........
348 Motor Car Expenses ..........
198 Stationery ............................
159 Telephone and Postages ....

73 Maintenance and Repairs
291 Household Expenses ...........

Less Coal Donation ...

90 General Expenses 
Depreciation:

283
Bank Charges .......................
Loss on Sale of Motor Car

2,551 G R O U P  ACTIVITIES

208 Arts and Crafts Materials ..........
82 Less Sales ..................................

1,154 Social Workers Salaries ...  .............

11199 Education: ........................................
Night School Salaries and Expenses 
Grade School Salaries and Expenses

72 Recreation 
Workroom 
Boys Club

844 Salaries and General Expenses 
193 Less Pupils Fees ............................ 250 8

1,397 Feeding ..........................................
Less Donations H. Lewis & Co.

20 (Mealie Meal) ............................
187 I. W . & B. Jacobson (Milk) ......

60 Union of Jewish Women (Peanut Butter)

FOOD AND VEGETABLE CLUBS
2.751 Purchases and Expenses ........
2.751 Less Sales ............................

£1,791 12 9
741 6 4
149 18 9
138 1 1 5
107 17 8

£238 17 9
41 6 0

197 1 1 9
93 0 7

ment ... 246 9 8
4 0 2

158 0 0

261 0 4
.. 87 9 1 1 173 10 b

1,375 15 7

1,318 3 0
1,178 9 0

139 14 0

67 5 0
19 7 8
76 16 0

1,133 10 1 1
- -........ 166 10 0

910 7 1 1 659 19 11
... 250 8 0

..  1589 3 7

20 9 0
..  473 8 6

1,095 6 1
Butter)

1,7o0 0 0
.. 1,627 5 5

3,030 17

1,064 M ED ICAL SECTION ......................  ................... . . „  ' .3° °  0 11

944 Salaries .........................................
120 General Expenses ..........................

1,781 NURSERY SC H O O L ................ ......................... . I '755 6 0

72 14 7

JO H N  G RA Y  (Adult Section for the six months
231 ended 3oth June, 1953) ...............  -....................
24 DOM ESTIC T R A IN IN G  .............................................

3 DISTRESS FUND .................. ..... ........................ .......  6 6 0
478 EXCESS O F IN C O M E  OVER EXPENDITURE ...

£8,893 £9,793 14 3

1953

£8,702 DO N ATIO N S AND GRAN TS ........................ ..... £9,086 18 I

6,050 Students Rag Committee ...................................  £5,600 O 0
192 Union of Jewish Women ...................................  352 5 6

Social Welfare Department —  Subsidy
677 for Creche .......... ...........................................  778 16 9

Union Education Department —■ Subsidy for
1,106 Night School Classes .....................................  1,064 10 2

407 Annual Subscribers and Donors .......................  521 5 8
Donations for Motor Car ................................... 350 0 0

270 Ezibelini Grant ......................................................  420 0 0

40 RESEARCH

1,110 Salaries and Sundry Expenses  ;. 2,270 19 I
670 Less Subsidy National Cancer Association of

America (per Cancer Unit S .A J.M .R .) .......... 2,270 19 I
400 National Council for Social Research— Pretoria

38 M EM BERSH IP  FEES   41 8 0
4 EM PLO YM ENT BUREAU   I 0 0

20 RECEIPTS FROM  JU M B L E  SALE  .................
—  W H O LESA LE  C LO T H IN G  SC H EM E  

41 Stock on Hand— 1st January, 1954   135 10 8
220 Purchases .........  ....................................................  71 15 3

261 207 5 11
136 Less Stock on Hand— 31st December, 1954 —  144 13 2

125 62 12 9 
125 Less Sales at Cost ...  ...... ............... .........  —  62 12 9

169 INTEREST RECEIVED AND A C C RU ED  ................ 149 I 7
EXCESS O F EXPENDITURE O VER IN C O M E

transferred to Accuumulated Funds Account ...  515 6 7

£8,893 £9,793 14 3



W e  gratefully acknowledge the generous donations and contributions from the 
following:—

A.B.C. Company.
A.B.C. Cycle & Toy Co. (Pty.) Ltd. 
Adelson Bros. ('Pty.) Ltd.
Advance Laundries, Ltd.
Aegis Shipping Co. (Pty.) Ltd.
African Cables, Ltd.
African Explosives & Chemical Industries, 

Ltd.
African Life Assurance Society, Ltd. 
Alexander, Hirsch & Adler.
Allen, Dr. K. L.
Alpheus Williams & Dowse, Ltd. 
Amalgamated African Agencies. 
American Manufacturers Representatives 

Association.
Anderson, Dr. C. V.
Apex Mines, Ltd.
Balkind's Agencies (Pty.) Ltd.
Barnett's Ltd.
Bentel, Dr. H.
Beynon, K. B.
B'Nai B’Rith Lodge - Sisterhood.
Bowen, Sessel & Soudvis.
Bowman & Michel.
Bradlow's Stores, Ltd.
Brittain, William, Ltd.
Brown, Dr. Lester J.
Brown Bayleys (S.A.) (Pty.) Ltd.
Caltex (Africa) Ltd.
Castle W ine & Brandy Co.
Censor & Braudo (Pty.)' Ltd.
Central Agency, Ltd.
Central News Agency, Ltd.
Central S.A. Lands & Mines, Ltd. 
Clothier, N.M.
Clow & Co., Ltd., Sidney.
Clydesdale (Tvl.) Collieries, Ltd.
Collins Motor Suppliers (Pty.) Ltd. 
Columbus Distributors.
Commercial Produce Co.
Connell Instrument Co. (Pty.) Ltd. 
Connock's (S.A.) Motor Co., Ltd. 
Consolidated Rand Brick, Pottery &

Lime Co.

Continental Radio & Electrical Engineers 
Dale Stores.
Davenport & Meyer (Pty.) Ltd.
Davids & Haas.
Diethelm, C.
Dominec (Pty.) Ltd.
Doug las, Low & Co.
Dryden Engineering Co., Ltd.
Edgars Stores, Ltd.
Elgin Structures (Pty.) Ltd.
Entokozweni Staff.
Equity Building Society.
Eriksen Consolidated Holdings, Ltd. 
Faerber, Dr. E. E.
Fatti, Mrs. L. M.
Federated Employers' Mutual Assurance 

Co., Ltd.
Franconia Trading Co.
Frankel & Seehoff, Ltd.
Friedlander Mills (Pty.) Ltd.
Friedmann, Dr. A. I.
Garber, Dr. N.
Geen & Richards, Ltd.
Gerstle & Hochstadter (Pty.) Ltd.
Glass, Mrs. J .
Glanvill, Enthoven (S.A.) (Pty.) Ltd. 
Goldby, Panchaud & Webber. 
Goldwater, Dr. H. G.
Gordon, M.
Granite Investments.
Greig & Son (Pty.) Ltd., Chas.
Guerlain (S.A.) ( Pty.)l Ltd.
Gulliver, Mrs. *
Gunn & Van Es (Pty.) Ltd.
Haddon, Evelyn, & Co., Ltd.
Harley Furnishers (Pty.) Ltd.
Harvey & Russell (Pty.) Ltd.
Hayman, Godfrey & Sanderson.
Hemer & Forsyth (Pty.) Ltd.
Hendler & Hendler, Ltd.
Henochsberg, H. J .  (Pty.) Ltd. 
Henwoods, Ltd.
Hilewitz, P.



Hill & Murray, Ltd.
Hillman Bros., Ltd.
Holman Bros., (Pty.) Ltd.
Houghton Golf & Bowling Club. 
Houghton School.
Huggins, Dr. B. T.
Hyalco Manufacturing Co. (Pty.) Ltd. 
Hyman, A.
Immaculate Dry Cleaners & Dyers. 
Immelman & Winckworth, Drs. 
International Tobacco Co. of S.A. Ltd. 
Isaacs, Kessel & Feinstein.
Isaacson, Dr. C.
Jacobs, L. K. & Co., (Pty.) Ltd. 
Jacobson, I. W . & B .
Jeppe Boys' High School.
Jeppe Plumbing & Sheet Metal Manu

facturers (Pty.) Ltd.
Johannesburg Australian Society. 
Johannesburg Building Society. 
Joubert, P. J .  (Jbg .) Ltd.
Karin Blouses (Pty.) Ltd.
Keatings Pharmacy, Ltd.
Kensington Golf Club, Ladies Section. 
Koseff & Co.
Krantz, B.
Krawitz, A. R.
Kremer & Penn (Pty.) Ltd.
Laing & Son, John, (S.A.) (Pty.) Ltd. 
Laing & Roberts (Pty.) Ltd.
Lakofski, S.
Landsborough Findlay (S.A.) Ltd. 
Langton, C. M. & Partners (Pty.) Ltd. 
Leigh, Dr. J .  S.
Lennons, Ltd.
Lewis, H. & Co. (Pty.) Ltd.
Lewis Construction co.
Little, Mrs. N.
Lombarde Investments, Ltd. 
McGregor, Dr. M.

McKinnon Chain (S.A.) Ltd.
McPhail, W . R. (Pty.) Ltd.
Mendelsohn, R. M.
Miller & Co., S.
Mono Pumps, Ltd.
Mosenthals, Ltd.
Motor Jobbers Co.
Muller & Son, I. (Pty.) Ltd.
Newland, Mr. & Mrs. J .  E.
New Union Goldfields, Ltd.
Orford, R. S.
Orr & Co., John, (Pty.) Ltd.
Path of Truth.
Poliak & Freemantle, M.
Rand Hatters.
Randle Bro. & Hudson, Ltd.
Reid, Martin, Murray & Telford. 
Rillstone Motors.
Rosenbaum & Fischgrund.
Saffer Bros. (Pty.) Ltd.
Sachs, Berman & Cilliers.
Saxonwold School.
Silove, Mandelstam & Rosenberg, Drs. 
S. A. Rubber Manufacturing Co. 
Standard General Insurance Co., Ltd. 
Stanley Motors.
Star, The.
Suzman, L. Ltd.
Thrupp & Co. (Pty.) Ltd.
Transvaal Brewers' Association. 
Truworth's Ltd.
Underwear Manufacturers (Pty.) Ltd.
Union of Jewish Women, Johannesburg 

Branch.
United Building Society.
Unterhalter, J .
Urisohn, L.
Venetian Blind Specialists (Pty.) Ltd. 
Wise & Co., Walter.



 

Collection Number: AD1715 

 
SOUTH AFRICAN INSTITUTE OF RACE RELATIONS (SAIRR), 1892-1974 

 
PUBLISHER: 
Collection Funder:- Atlantic Philanthropies Foundation 

Publisher:- Historical Papers Research Archive 

Location:- Johannesburg 

©2013 
 

LEGAL NOTICES: 
 

Copyright Notice: All materials on the Historical Papers website are protected by South African copyright law and 
may not be reproduced, distributed, transmitted, displayed, or otherwise published in any format, without the prior 
written permission of the copyright owner. 

 

Disclaimer and Terms of Use: Provided that you maintain all copyright and other notices contained therein, you 
may download material (one machine readable copy and one print copy per page) for your personal and/or 
educational non-commercial use only. 

 

People using these records relating to the archives of Historical Papers, The Library, University of the Witwatersrand, 
Johannesburg, are reminded that such records sometimes contain material which is uncorroborated, inaccurate, 
distorted or untrue. While these digital records are true facsimiles of paper documents and the information contained 
herein is obtained from sources believed to be accurate and reliable, Historical Papers, University of the Witwatersrand 
has not independently verified their content. Consequently, the University is not responsible for any errors or 

omissions and excludes any and all liability for any errors in or omissions from the information on the website or any 
related information on third party websites accessible from this website. 

 

This document forms part of the archive of the South African Institute of Race Relations (SAIRR), held at the Historical 

Papers Research Archive at The University of the Witwatersrand, Johannesburg, South Africa. 


