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A n g l o  A m e r i c a n  C o r p o r a t i o n  o f  S o u t h  A f r i c a , L i m i t e d
( I N C O R P O R A T E D  IN T H E  U N I O N  O F  S O U T H  A F R I C A )

3 t AUG I960P O S T  O F F I C E  B O X  4 5 8 7 .

T E L E G R A P H I C  A D D R E S S :  

" A N M E R C O S  a V

T E L E P H ON E 835-8111

IN R E P L Y  P L E A S E  QUOTE

na/ bah / lw
A  A ,  M a i n  S t r e e t ,

J o h a n n e s b u r g .

„ 27th August, I960 .

Mr. Quentin Whyte,
The South African Institute of 

Race Relations,
Auden House,
68 , de Korte Street,
Braamfontein,
JOHANNESBURG.

Dear Mr. Whyte,

NATIVE ADMINISTRATION CONFERENCE TO BE
He l d  a t  Th e  a nGlo  Am e r ic a n  cen tral

TRAINING UNIT. MACCAUVLEI.

With reference to your telephonic conversation 
with our Mr. Hurry, this is to confirm that the Anglo 
American Corporation intends holding a Native Administration 
Conference for Senior Native Administration Personnel 
(European) at the abovementioned venue.

The subject on which you have so kindly agreed 
to deliver a talk , namely "Race Relations", has been 
scheduled for 2 .00  p.m. at the Central Training Unit, 
Maccauvlei, on the 12th October, I960 .

May we add, for your information, that the 
Conference’ s main theme is "The Understanding and Develop
ment of African Labour Potential in the Mining Industry" 
and the particular theme for the 12th October, I960 , is 
"Factors which are influencing African Employment Policies 
in the Union and the Federation."

Yours faithfully ,
S. A copy of the draft 

programme is attached.
The final programme which 
will not differ substan
tially will be sent to 
you as soon as con
venient. F.

NATIVE AF i’AIRS CONSULTANT.



A N G L O  A M E R I C A N  C O R P O R A T I O N  O F  S O U T H  A F R I C A ,  L I M I T E D
Incorporated in the Union of South Africa

4 4  Main Street, Johannesburg

P O S T  O F F IC E  B O X  4 5 8 7  T E L E G R A P H IC  A D D R E S S  ‘a N M E R C O S a ’ T E L E P H O N E  8 3 5 - 8 1 I I  

III R E P L Y  P L E A S E  Q U O T E

\ 9 SE? mo
n a / hca/ d c .

15th September, 1960,

Q,uirrtin Whyte, Esq.,
South African Institute of Race 

Relations,
P .O . Box 97,
JOHANNESBURG.

Dear Sir,

CONFERENCE OE SENIOR NATIVE ADMINISTRATION 
_________PERSONNEL AT MACCAUVLEI.______________

We wish to thank you for your letter of the 31st 

ultimo and for your kind offer to give a talk at the 

abovementioned conference.

Yours faithfully,

I
E. RODSETH.

NATIVE AEEAIRS CONSULTANT.

Directors: H. F. Oppenheim er (Chairman) K. C . A cutt, C .B.E. (British) (D eputy Chairm an) R . B. H agart (D eputy Chairm an) W . D. W ilson (Managing Director) 

Sir George W .A lbu, Bart. E. C. Baring, O .B.E. (British) D . O . Beckingham W . Marshall Clark, O .B.E . T .C o u lter P. V. Emrys-Evans (British) A. R oyden Harrison, O.B.E.
H . C. Koch P. J. Oppenheim er (British) Col. The Lord Robins, K.B.E., D .S .O . (British) The H on. H . A. V. Smith (British) A. C. Wilson 

Alternate Directors: J. Boyd N . K. Kinkead-Weekes H . R . Lewin C. S. McLean G. W . H . R elly M . W . R ush J. W . Shilling S. Spiro, M .C . H . H . Taylor A. Wilson



D R A F T

PROPOSED PL J <-iXi.ji.i-ii.r Uli. laAilv^ 
Auixil'jlSTRA'ixON COiJpjjjRjii'i'-'̂  i 

12TH TO~ 19TH uOriu ^ R .1 9 6 6 .

CQNFERENGE THEME; Unaerstanding and develooraent of

African Labour potential in the 

Mining Industry. 

wEijNiiibijAY 12Ta OCTOBER, 19^0 ♦

FIRST Dhl'6  THik-iL: "Factors which are influencing

African employment policies in 

the Union ana the Federation.

0900 - 0915:

0915 - 0925

0925 - 1015

1015 - 1030

1045 - 1130:

1130 -- 1145: 

1145 - 1230:

CONFERENCE LEADER MR. F. ROubETH.

Ivelcome aauress - Mr. Royden-Harrison - 

Chief Consulting Engineer.

Procedural Discussion: Selection of 

Regional Representative Committee.

Native Policy in the Union ana its 

relation to Migratory Labour - Mr. F. 

Rodseth, Kative Affairs Consultant. 

Questions.

oooOooo 

T E A  

oooOooo

African Policy in the i-eaeration and 

its relation to Partnership - i-ii. Etnereuge, 

Questions.

The impact of industrialisation on 

African social uevelopment - Prof. Marwiek 

or Cole.
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oooOooo

LU1ICK

oooOooo

1400 - 1445: |  Kace Relations - Mr. TThyte oj  Uv*—van ^ k .

1-45 - 1500: Questions.

1500 - 1515: Summary and Introduction to discussion

Groups: Mr. Hough:

"That are the requirements for Black - T7h.ite

relations in the ilining Industry” ?

1515 - 1600: Discussion in Groups.

o o oO 0 0 0

TEA

oooOooo

1615 - 1700: Reoort Hack.

KVZHIKG 5TJ:E 

THURSDAY 13TI1 0CT03~K. 1960.

Depart for Ks. tel spruit : Housing.

Talk: on African Housing Schemes and 

Advisory Hoards - l!r. Buitendag, Manager, 

Hon-European Affairs Department, Geraiston.



Discussion if  time allows.

150 0 : LUI'CR AT 3E2J0KI.

141 5 : Attend Advisory Board Meeting at DaVeyton.

Talk on Urban Bantu Administration: - Dr.

S . Mathewson, Director, 

Kon-European Affairs
I

Department, Benoni,

1950 for 2000 OITICIAL DTl'ttGLR.

Adorese by Mr. W .D. Wilson, Managing Director of 

Anglo Airerican Corporation of South Africa, Limited 

"Anglo American Policy regarding the African 

Employee".

0850 - 1000:

1000 - 1050:

PRIDAY 14TK 00TOEJR. I9 6 0 .

THIFP DAY'S r~ BHB: "Management techniques for the

development of the industrial potential of the 

African Employee" .

The elements of Man.ngemGnt with special

reference to Motivations at work - Dr. Jacobs 

Questions.

1045 — 1140

oooCooo 

TTA 

oooonoo

African Potential - Dr. Biesheuvel or

Dr. Hudson.

11 ±5 - 1200: Questions.

1200 - 1245: African advancement - Mr. Sutton.

1245 - 1500: Questions.

oooOooo

T  T T K n

oooOooo
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1415 -

1445 -

1600 :

0800 :

1000 : 
EVENING

Summary and Introduction to discussion 

Grouos: tir. Botha.

'rfiith due regard to African Potential 

and modern techniques are we making the 

maximum use of the available potential of 

the African employee?1*

Jiscassion in uioups.

oooOooo 

T E A  

oooOooo

Report Back.

EVENING FREE

SATURjjAY - 15TH QJTuBx:,R. I9 6 0 .

Visit to National Institute for 

Personnel Research, or Cycle Factory, 

or talk by Mr. Archibald.

Free.

Theatre in Johannesburg.

SUNj ,,Y - 16TH OCTO^R . I9 6 0 .

Free: The following recreational ameni

ties are available at waccauvlei: 

Swimming, Golf ana Bowls.

OR: Attend TriEc.1 ijance display in 

J OHriiĥ  jjoBuRG .

1445:

1545:
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MONDAY - 17TH OCTOBER. I960.

SIXTH DAY’S THEME: “'Difficulties confronting Management

in making use of modern techniques 

to obtain the best from its African 

Labour.u 

i1 Oii.Ui.-i. JloJUooIOiv.

0&30 - 0945: The effect of Legislative and Trade

Union attitude on the employment of 

Non-Europeans in Industry, in the 

Union ana Federation.

SPEAKERS: Messrs. Scheepers or

Col. Viviers or Mr. walker 

and Mr. Lenarua.

0945 - 1130: Questions and Discussion.

QUESTION MrSTER: Mr. F. Rodseth.

ooooOoooo

T E A

O OOO OO OO O

1045 - 1215 : FORUM d Is CUSSION.

Human dix f iculties. ur’EAk.aRS : Messrs. 

h. uii-k, o . i«*tkwatla anu M. Hough.

1^15 - 1300: questions anu Discussion.

QUESTION MATER: Mr. j . ootha.

ooooOoooo

L U N C H

ooooOoooo

1415 - 1445: Summary and Introduction to discussion

Groups, Mr. Sutton, "v.hat active steps

should be taKen to overcome these

d ifficu lties” ?

1445 - 1545: Discussion in Groups.

ooooOoooo
T E A



1600 - 1700: Report Back.

TJKiTAG J-P.y.L.

TUESDAY 16Tn 0CTC3TR, 1960 .

0830 - 1000:

1000 - 1030:

1045 - 1130:

1130 - 1145:

&F\rFl=TIi SAY'S TbHME: "How can Management make 

the maximum use of the African Potential". 

yORVK DISCI SSIOM.

Experience of African Performance in 

Advanced positions.

SP7-AK2ES; Messrs. De Beer.

Kruger.

{Jabbitas.

QUESTION R : MR. E. RODSETII.

Staff development as a dynamic 

process - Mr. Hough.

oooOooo

TEA

oooOooo

The function of an African Administra

tion Department in a Mine Organisation.

- Mr. B. Hudd.

Questions.

114o - 1245: A merningful Soc:Lai Welfsre programme.

- Mr. Botha.

1245 - 1300: Questions.

oooOooo

I-Ul'.CH

oooOooo
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1415 - 1445:

1445 - 1545:

Summary and introduction to Discussion 

Groups, - Mr. Sutton.

"A progrpmme for the Group in developing 

and riialcing the optimum use of Afric^n 

Ipbour potential".

Discussion in Groups

1600 1700:

oooOooo

TEA

oooOooo 

Report Bec?<.

EVHnHG: Braaivleis and Stag 

Party at Maccauvlei.

0900 - 1000:

1000 - 1100:

1100 - 1115:

1130 :

TEDNTSDAY 19TH OCTOBER, 1960.

EVALUATION 01 CCl&ZXELlCtt.

Conclusion end Recommendations.

(Sunaaary of Day to Day findings) -

Discussion Group Lenders.

ALT, ATI OK:

Method, organisation and contents of 

Conference - 'By e spokesman of the 

Regional Representative Committee. 

Comments: Head, Central Training Unit.

CLOSING OF CONFTPJTICI - MR. RODSSTH.
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