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Bear Sir,
Be* Non-White Chemists.

X refer to my letter of the 16th instant and for your infor
mation now enolose copies of letters received from the Pharmacy Board 
and the Pharmaceutical Sooiety. Tou might deem it advisable to con
vey the information contained in the letter of the Pharmaceutical 
Sooiety to the other Regional Offices.

X also enclose press outting in connection with the matter.
I am completely unaware of the reporters souroe of information re
garding a decision to ask Mrs. Helen Suzman to raise the question in 
Parliament. No such decision was taken by the Regional Committee.

Yours sincerely,

J.R. Qrimbeek. 
Regional Secretary,



obs for non-White
chemists

Special Correspondent
THE South African Institute of Race Relations has decided to ask Mrs Helen Suzman, M.P., to question the Government in Parliament early next year on the opportunities for non-Whites to study pharmacy.

The matter arose from a 
report made by the Insti
tute’s  field officer that a 
Department of Pharmacy 
will be established at the 
Xhosa Government College 
at Fort Hare next year.

This year the University College of the W estern Cape opened a pharmacy departm ent in which there are 25 students. However, nothing has been said yet about similar facilities a t other Government tribal colleges for non- Whites.
Pharm acy is taken in five years. The first year, which includes four first-year B.Sc. courses, is taken a t a university. For the second and third year of training, pharm acy students have to serve an apprenticeship in a laboratory, retail chemist shop or hospital dispensary.

OVERSEAS
Then they return  to the university for the final two years to complete the requirements for the degree of B.Sc. (Pharm acy).Owing to the lack of local facilities for them, South A frican non-White students formerly had to tra in  overseas. Two Indian students were admitted

SUZMAN 

TO QUIZ 

THE GOVT,

Mr J. R. Grimbeek, Secretary of the Eastern Cape Branch of the South African Institute of Race Relations, said the branch had decided to urge the South African Pharmaceutical Society and the Pharmacy Board to encourage White pharmacists to open their doors' to non-White pharmacists.
WRONG

Mr Myer Kaplan, a Uitenhage member of the Race Relations to Rhodes University, Graham s- Institute, said it was morallytown, this year.
But many reports have been received th a t non-White pharmacy students find it impossible to get apprenticeship facilities.
Limited facilities are available a t non-European hospitals and laboratories. Most non-White pharm acy students say they would prefer to serve an apprenticeship in a retail chemist shop, to learn business methods.
Recently a Rhodes University professor wrote to the P harm aceutical Society and asked Port Elizabeth pharm acists to accept an Indian apprentice—one of the two Rhodes students.Not one agreed. Even the Livingstone Hospital could not accept him. I t  was explained that this hospital a t present has authority to accept only White apprentices.

wrong to encourage non-Whites to take up pharmacy without providing the necessary apprenticeship facilities.
Several White pharm acists in Port Elizabeth said this week for business reasons they could not accept non-White apprentices.Mr Allan Walter, Vice-President of the S.A.P.S., said there \\ ere sufficient chances for non- W hites to serve their apprenticeship a t laboratories and hospitals.
At present retail chemists would have difficulty in accepting non - White apprentices because they would have to serve Whites a t counters.

NO PRESSURE
n r ^ nother Pha™ acist said non- White apprentices could be taken i by pharm acists in predominantly I non-White areas. But no pres- I sure could be brought to bear on anyone to do so.

“Our businesses would suffer and there would be an outcry from our White customers", another pharm acist said.Mr M. Saker, Secretary of the Cape Midlands Pharm aceutical Society, said the society—a professional body—desired and encouraged pharm acy training for non-Whites. I t accepted as members all registered chemists and druggists, irrespective of colour.
I herefore member pharm acists who took non-White apprentices could not treat them differently. They would have to provide the same facilities for both Black and W hite apprentices.
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THE PHARMACEUTICAL SOCIETY OF SOUTH AFRICA
DIE APTEKERSVERENIGING VAR SUID AFRIKA

P.O. Box 6290,
J ohannesburg.
21st November, 1961.

The Regional Secretary,
S.A. Institute of Race Relations,
303, Southern Life Building,
Main Street,
PORT ELIZABETH.

Bear Sir,
The following information is furnished in reply to the specific 

questions in your letter of 16th November, I96I1-
a) Until 1959* there was extreme reluctance, and even opposi

tion, on the part of the State in its reaction to the Soci
ety' s representations in regard to the proposed training
of non-White students for a career in pharmacy. The Govern
ment has now been convinced, however, that the absence of 
non-White pharmacists could lead to a breakdown in any 
social policy based on the allocation of group areas, and 
the State is now co-operating in the task of training an 
adequate number of non-White pharmacists.

b) At present, non-European pharmacists are being trained at 
the University College of the Western Cape, while Rhodes 
University has been permitted to enrol one or two Indian 
students. It is expeoted that similar facilities will 
soon beoome available for Indians in Durban and that Ban
tu students will be trained at Turfloop. The provision 
of facilities for Bantu students has probably been delay
ed by the fact that the University Colleges in Zululand 
and at Fort Hare have also asked permission to conduct 
the training couse, and this competition may be delaying
a final decision. The total number of Bantu students will 
in all probability not justify the provision of the course 
at more than one institution at the outset.

c) Steps taken by the Society in regard to this matter includ
ed the submission of written representations, over many 
years, to both the Department of Bantu Administration and 
the Department of Coloured Affairs. In June i960, a dis
cussion took place between representatives of the Depart
ment of Bantu Administration, the Society and the S.A. 
Pharmacy Board. This meeting led to agreement on the prin
ciple of training Bantu pharmacists, and the only question 
to be settled was whether the numbers involved would be 
adequate to justify the provision of classes. The Depart
ment undertook to investigate this aspect immediately and 
to consider W e  provision of training facilities at an 
early date. An indication was given to our representatives 
that the training programme for Bantu pharmacists should 
produce practitioners for the "Bantu Homelands” and not for 
peri-urban native areas. This consideration could also 
affect any decision as to when these courses should be in
stituted.

d) There are four registered non-White pharmacists practising 
in South Africa at present.
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e) There are 1,6 9 4 retail pharmacies tinder White ownership in 
South Africa. (The total number of registered White phar
macists in all spheres of practice, trade and industry ex
ceeds 3,000).

f) &
g) Having procured the establishment of training facilities for 

non-White students (which at present does not include Bantu 
trainees), the Society has tackled the task of accommodating 
non-White apprentices. At present, the accommodation of 
these apprentices depends on the oo-operation of individual 
European pharmacists and Provincial hospitals catering for 
non-White patients. (As soon as a sufficient number of non- 
White pharmacists beoome qualified to practise and to engage 
their own apprentices, this problem should fall away entire
ly).
Th» response from practising pharmacists has been encouraging 
and most of the students completing their first year in Bell- 
ville have already made the necessary arrangements to serve 
the apprenticeship. In fact, if the percentage of examination 
successes does not exceed the percentage for White students, 
there should be more vaoancies than prospective apprentices. 
Furthermore, the Natal Coastal Branch has indicated that a 
number of its members will be prepared to engage non-^White 
apprentices (here preference would probably be given to Indians.)
The Cape Provincial Administration has informed me that the 
permission of the Public Servioe Commission has been sought 
for the establishment of posts for apprentices at the Cape 
Provincial hospitals catering for non-white patients. This 
information is substantiated by the fact that the Livingstoaa 
Hospital, Port Elizabeth, unhesitatingly issued an application 
form for completion by a local Indian student.
To sum up, it is expected that, with a normal percentage of 
passes, all non-White apprentices completing the first year 
of study next month can be accommodated in the available va
cancies in the Cape Province. For any apprentices who can
not be accommodated in the Cape Province (if such a contin
gency should arise), vacancies could be sought in the Durban 
area.
A much more difficult problem will arise when the first Bantu 
trainees require vacancies for their apprenticeship training.
The delay whioh has occurred in the launching of the train
ing course for Bantu students, may therefore be a blessing in 
disguise.

Tours faithfully,

G.J.v H. Fourie. (Signed)
SECRETARY.



THE SOUTH ATRICAK PHARMACY BOARD
DIB SUI1? AFRIKAANSE APTEKERSKCMISSIB

P*0. Box 96,
Pretoria*
21st November, 1961*

The Regional Secretary,
S.A. Institute of Race Relations,
505, Southern Life Building,
Main Street,
PORT ELIZABETH.

Dear Sir,
I have for reply your letter of the 16th instant. As my 

Board is not a Government Department I am not in a position to give 
you any information on Government polioy, hut can only tell you what 
facilities have heen made available and are contemplated hy my Board 
in respect of the training of chemists and druggists.

The training of all chemists and druggists in the Republio 
is entrusted to my Board under Section 27 of the Medioal, Dental and 
Pharmacy Aot Ho. 13 of 1928. That Aot does not discriminate in any 
way whatsoever between persons of different races or odour. My 
Board has never at any time in the registering of apprentices to 
chemists and druggists, or in the conducting of its examinations for 
ohemists and druggists, permitted any discrimination*

The ciroumstances beyond the control of my Board have made 
it impossible for non-Vhites to obtain admission to the recognised 
training institutions which cater for the training of pharmacy stu
dents, but with the establishing of non-lhite universities it is 
now possible for bantu, coloureds and asiatics to train for the de
grees of the University of South Africa. My Board is negotiating 
with the University of South Africa for the establishing of a degree 
in phaxmaoy which will entitle the holders to registration as ohe
mists and druggists, students have already been enrolled at the 
University College for Coloureds in Bellville, Cape. I have been 
informed that facilities are in the course of preparation at Fort- 
Hare and that an Indian University College in Durban contemplates 
similar courses.

As you will see from the enolosed apprenticeship rules, 
apprentices may be registered in retail pharmacies, in wholesale 
manufacturing laboratories and in hospitals, all of which may, if 
they are suitable, be approved by my Board.

There are at present approximately 3,100 ohemists and drug
gists on our register. The register of pharmacies contains approx
imately 1,800 retail pharmacies. As no discrimination is made as 
to race or colour I am not able to tell you how many of our chemists 
and druggists are non-White.

I regret that my Board is not able to assist would-be phar
macy students in obtaining apprenticeships. Eaoh student is requir
ed to make his own arrangements and the Master must apply to the 
Board for permission to engage the apprentice. If the conditions in 
the pharmacy, or the hospital, or the manufacturing laboratory are 
found to be suitable and the Board is satisfied that the apprentice 
will receive satisfactory training, the Master and the apprentice 
are permitted to enter into a contract which is registered by me.

I shall be glad to furnish you with any further information 
you may require.

Yours faithfully,

F.S. BARROW. (Signed) 
REGISTRAR.



i THE SOUTH AFRICAN INSTITUTE OF RACE RELATIONS
(INCORPORATED)

/  CAPE EASTERN REGION

Telephone 2-5606 505, SO U TH ER N  LIFE BUILDING,

Telegrams "Ubuntu" M AIN  STREET,

Secretary: J.R. Grimbeek

The Director,
S.A. Institute of Race Relations, 
P.O. Box 97,
JOHANNESBURG.

PORT EU ZA B ETH

16th November, I96I.

Dear Sir,

One of the Committee members at the last meeting of the 
Regional Committee raised the question of non-White students wish- 
ing to qualify as retail chemists. He pointed out that after com
pleting the initial University training they had great difficulty 
in finding white chemists prepared to enrol than as apprentices.
As the trade of retail chemists appears to he the preserve of the 
white group at present and having regard to the colour prejudices 
which unfortunately exist, the difficulties encountered are under
standable.

I have today written to both the Pharmacy Board and Phar- 
macutical Society as per enclosed copy and I shall be pleased if 
you will give whatever assistance you can by way of personal con
tact perhaps with members of the Board or Society.

J.R. Grimbeek. 
Regional Secretary.



J.R. Grimtock 16th  Hoveniber, I96I.

The Secretary,
S.A. Pharmaoutioal Society, 
P.O. Box 629O,
JQHAHKESBUBQ .

Dear Sir,
Representations have been made to the Regional Committee of 

the Institute at Port Elizabeth in regard to the difficulties being 
experienced by non-tvhite students who wish to qualify os retail che
mists.

X shall be glad therefore of any infoxmation your Society 
is able to give in regard tot

(a) Government policy in regard to non-White phaxmacy stu
dents who have completed the initial University training and wish to 
become apprenticed to retail chemists and any steps (if any) taken 
by the Government to implement this polioy.

(b) The facilities which exist at present to enable non- 
White students to qualify as retail chemists and if no facilities 
existi Y/hether the creation of any such facilities axe contemplated.

(e) Any steps taken by your Board in the matter such as 
representations to the Government ox inquiries into the position and 
the result of such steps.

(d) The number of registered non-White retail chemists in 
the Republic.

(e) The number of registered white retail chemists in the
Republio.

(f) Any other matters relevant to the question of non-White 
students wishing to qualify as retail chemists whioh have been dealt 
with by your Sooiety.

(«)/«



(g) Whether your Society is prepared to assist in placing 
such non-tVhite students as are referred to above.

I shall he most grateful for any information you can fur
nish.

thanking you.

Yours faithfully,

J.R. Qrimbsak. 
P.ogional Secretary.



B.A. 455.

REPUBLIEK VAN SUID-AFRIKA.-REPUBLIC OF SOUTH AFRICA.

D.l/27 KANTOOR VAN DIE MINISTER VAN BANTOE-ADMINISTRASIE 
EN -ONTWIKKELING,

OFFICE OF THE MINISTER OF BANTU ADMINISTRATION 
AND DEVELOPMENT,

P.O. Box 384, 
PRETORIA.

The Regional Secretary,
The South African Institute of 

Race Relations,
505 Southern Life Building, 
Main Street,
PORT ELIZABETH.

Dear Sir,

TRAINING OF NON-WHITE STUDENTS FOR A 
CAREER IN PHARMACY.

By direction of the Honourable the Minister I
acknowledge receipt of your letter dated 14 December 1961 
and have to inform you that he regards this matter to be 
ol such importance that he has already discussed it with 
the apropriate authorities and that the necessary facilities 
will be made available.

Yours faithfully

/JP



COPY ONLY.

IMMANUEL GOLDBERG 
Attorney and Notary Public

P.O. Box 1282 Standard Bank Building,
2nd Floor A.B.C. Branch, 
119, Main Street,
Port Elizabeth.

20th December, 1961.

The S.A. Institute of Race Relations, 
303, Southern Life Building,
Main Street,
PORT ELIZABETH.

Dear Sir,
I am in receipt of your letter of the 14th instant, and note 

contents. I am contacting the Provincial Secretary who will refer the 
matter to the Director of Hospital Services, asking them to reply to 
the points raised.

Immediately I receive this reply, I shall again contact you.

Yours faithfully,

Signed. IMMANUEL GOLDBERG



THE SOUTH AFRICAN INSTITUTE OF RACE RELATIONS
(INCORPORATED)

CAPE EASTERN REGION

Telephone 2 -5606  
Telegrams "Ubuntu

505 SO U TH ERN  LIFE BUILDING, 

M AIN  STREET,

PORT ELIZABETH.
COPY DULY

Secretary: J #E* Grimbeek
14th December, I96I.

The Honourable M« de Wet Bel
Minister of the Department of 
Bantu Administration & Development, 
PRETORIA.

Sir,
The Regional Committee for the Eastern Cape and Border of the South 

African Institute of Race Relations is investigating the position in 
regard to the training of non-White students for a career in pharmacy.

According to information furnished by the Phaimaceutioal Society of 
South Africa there are at present four registered non-White pharmacists 
practising in the Republic against more than 3,000 white pharmacists.
My Committee feels that this disproportion is to a large extent the re
sult of a lack of educational and training facilities in the past and 
I have accordingly been instructed to ask whether facilities are being 
made available by your Department for the training of non-White pharmacy 
students and in particular whether any suoh facilities are being made 
available in or near the Bantu homelands for Bantu students. White 
pharmacists are apparently extremely reluctant to engage non-White stu
dents as apprentices and unless such non-White students are enabled to 
receive the necessary training in facilities made available by your De
partment, it is unlikely that the disproportion referred to afcove will 
appreciably be altered.

My Committee will be most grateful for any information you are able 
to give in the above connection.

Yours obediently,

J.R. Grimbeek. 
Regional Secretary.



THE SOUTH AFRICAN INSTITUTE OF RACE RELATIONS
(INCORPORATED)

CAPE EASTERN REGION

Telephone 2-5606  
Telegrams "Ubuntu"

Secretary: J .R. Grimbeek

COPY ONLY.

Mr. I. Goldberg M.E.C., 
P.O. Box 1282,
PORT ELIZABETH.

Dear Sir,

The Regional Committee of the Institute at Port Elizabeth is 
investigating the position in regard to the training of non-White stu
dents for a career in pharmacy and it has been resolved to ask you to 
assist in the matter by obtaining and furnishing the Institute with 
the following information.

(a) (i) Whether the Cape Provincial Administration has been 
granted permission by the Public Service Commission for the establish
ment of posts for apprentices (non-White) at Cape Provincial Hospitals 
catering for Non-White patients.

(ii) If (i) above is in the negative, has such permission
been sought?

(iii) If (i) above is in the positive, how many non-White 
students could be accepted as pharmacy apprentices and at which hospi
tals and on what conditions and terms would they be accepted?

(b) Whether an application made some months ago by an Indian 
student to the Livingstone Hospital, Port Elizabeth, for admission as 
a pharmacy apprentice has been or is being considered. If considered, 
has the application been granted or refused. If refused, were reasons 
given?

Any assistance you are able to give the Institute in this mat
ter will be greatly appreciated.

Yours faithfully,

505 SO U TH ERN  LIFE BUILDING, 

M AIN  STREET,

PORT ELIZABETH.

14th December, 1961.

J.R. Grimbeek. 
Regional Secretary.
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