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GIRLS and THE__NURSING PROFESSION

Increased  a t t e n t i o n  i s  "being g iven  by Government 
ano^Hospital a u t h o r i t i e s  to the need f o r  a l a r g e r  supply of  
nauive n u i s e s ,  and f o r  f u r t h e r  f a c i l i t i e s  f o r  t h e i r  t r a in in g ,

,  ̂ S p e c ia l  emphasis has been g iven  to these  matters
?/ th e  r e p o r t s  of  c e r t a i n  Government Committees from which 
tne f o l l o w i n g  r e f e r e n c e s  are  t a k e n ; -

H o s p ita l  Enquiry Committee ( 1925): —

„ Paragraphs 123, 125 and 126 emphasise the need
l o r  the t r a i n i n g  of  N a t ive  Nurses and Midwives w ith  the 
same standard as th at  of  Europeans.

H o s p ita l  Survey Committee ( 1 9 2 7 ) ; —

 ̂ Paragraphs 69-31 recommend a system of  graded Non- 
n,uropean nursing and h e a l t h  a s s i s t a n t s  w ith  c e n t r a l ,  f u l l y -  
equipped h o s p i t a l s  to spread modern medical  and h e a lth  
measures among the N a t iv e  peop le .
, Paragraphs 3^-37 recommend th at  proper p ro v is io n
De made f o r  the f u l l  t r a i n i n g  of  Non-European Nurses and 
Midwives.

11 Loram11 Committee on N ative  Medical  Training ( 1923)

. Paragraph 63 urges  th a t  the t r a i n i n g  of  Native 
n u rs e -m d w iv e s  and h e a l t h  a s s i s t a n t s  should be proceeded 
w ith  immediately.

. . Paragraphs 63-73 recommend th a t  N ative  nurse-  
midwives s h o u ld h a v e  g e n e ra l  and m idwifery q u a l i f i c a t i o n s ,  
and tn at  p r o v i s i o n  f o r  t r a i n i n g  should be made in  r u r a l  as 
w e l l  as  urban h o s p i t a l s .

m__. , „  The f o l l o w in g  r e s o l u t i o n  o f  the South A fr ic a n  
1 ra in e d  Nurses* As s o c i a t i o n  shows how r a p i d l y  and how f a r  
informed opinion has t r a v e l l e d ; -

"This  Meeting of  the Cen tra l  Board o f  the 
S.A. Trained N u rse s ’ A s s o c ia t io n  s t r o n g l y  
urges  a l l  H o sp ita l  Boards in South A f r i c a ,  
where m a t e r ia l  f o r  t r a i n i n g  Non—European 
nurses e x i s t s ,  to a p p ly  without d elay  to 
t h e i r  r e s p e c t i v e  Medical  Councils  f o r  r e g i s 
t r a t i o n  as T ra in in g  Schools,  and th at  proper 
l a c i l i t i e s  be p ro v id e d  f o r  c a r r y in g  out the 
C o u n c i l ' s  r e g u l a t i o n s ,  in order that  Non- 
European n urses  may be a l low ed to s i t  f o r  
exa m in at io n .11

iq  seems t h a t  n urs in g  -  both g e n e ra l  and m idwifery-
f o r  T a t i ' L  S u tu re  t0 o f f e r  n e a t e r  p ro s p e c ts  o f  a career
and ; t n  I  7 g WT en- Heads o f  -Tative i n s t i t u t i o n s ,  na thoso concerned w ith  the education o f  N at ive  g i r l s
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- Many -



Many " a t i v e  g i r l s  in  the  upper c l a s s e s  of  ITative 
s c h o o ls ,  and. some who f a i l  t h e i r  t e a c h e r - t r a i n i n g  exam
i n a t i o n s ,  express a wish ,1to be a n u rse " .  Ignorance 
as  to the t r a i n i n g  re q u ir e d ,  and of  the v a lu e  of  the 
v a r i o u s  nursing  c e r t i f i c a t e s ,  so o ften  r e s u l t s  in  
d isa p p o in te d  hopes,  t h a t  i t  may be h e l p f u l  to  p u b lish  
the f o l l o w in g  statement f o r  g e n e ra l  in form ation.

STURSIlTGr QUALIFICATIONS

There are  fo u r  d i s t i n c t  s e c t io n s  of  the nursing 
p r o f e s s i o n : -

( a) Medical  and S u r g i c a l .
(b) Mental.
(c)  ITursing of  Mental D e f e c t iv e s .
(d) M idwifery.

The q u a l i f i c a t i o n s  f o r  the fou r  s e c t io n s  are 
q u i t e  se p ara te  and d i s t i n c t ,  but a l l  are  s u b je c t  to  c o n tro l  
by the South A f r i c a n  Medical  Counci l .

( i t  should be noted th a t  t h i s  Council  came in to  
e x is t e n c e  on January 1 s t ,  1929 , under the M edical,  Dental 
and Pharmacy Act of  1923 , and took over the powers and 
fu n c t io n s  of  the  four p r o v i n c i a l  Medical  C o u n c i ls ,  which 
no lo n ge r  e x i s t . )

1 . MEDICAL AITD SURGICAL:

C e r t i f i c a t e s  a re  gran ted  by the South A fr ic a n  
Medical  Council  to n urses  who have been t r a i n e d  in  the 
Medical  and S u r g ic a l  wards o f  rec o g n ise d  t r a i n i n g  s c h o o l s , 
and who have passed  a re c o g n is e d  examination.

P u p i l  jTurses; ITo person s h a l l  be admitted f o r  t r a i n i n g  in  
a t r a i n i n g  school re c o g n is e d  by the  Council  u n le s s  -

(a) ( i )  she produces a c e r t i f i c a t e  of  having s a t i s f a c t o r i l y
completed the seventh standard; or 

( i i )  a c e r t i f i c a t e  of  a h ig h e r  standard;
(should  she p o s s e s s  n e i t h e r  of the above, she s h a l l  

be r e q u ir e d  to pass  an examination in  ge n e ra l  
knowledge conducted by the h o s p i t a l  a u t h o r i t i e s  
equal to  t h a t  p r e s c r i b e d  f o r  the seventh standard 
at  a primary s c h o o l . )

(b) she produces proof  th a t  she has reached the age of  at  
l e a s t  13 years;

(c)  she produces a c e r t i f i c a t e  of  good h e a lth ;
( d.) she submits a c e r t i f i c a t e  of  good c h a r a c t e r  signed by 

two re s p o n s ib le  persons to the s a t i s f a c t i o n  o f  the 
t r a i n i n g  school concerned.

T r a i n i n g ; I f  the t r a i n i n g  school  has a minimum d a i l y  
average  o f  4-0 occupied  beds, the p e r io d  of  

t r a i n i n g  required, i s  9 *0̂ -0 working hours but not more than 
10 hours in  any one day.

I f  the t r a i n i n g  school has a minimum d a i l y  
average o f  15 occupied beds,  the p e r io d  of  t r a i n i n g  
re q u ire d  i s  11 ,296  working hours but not more than 10 
hours in  any one day.
Exemption from Training:: A p u p i l  nurse being  a reg istered,  
mental nurse s h a l l  be exempted from 50 p e r  cen t ,  of  the 
t r a i n i n g  re q u ired  by th ese  r u l e s ,  p ro vid ed  the matron or 
a s s i s t a n t  matron under whom she t r a in e d  to q u a l i f y  as a 
m e n t a l n u r s e  was r e g i s t e r e d  as a medical  and s u r g i c a l  nurse.
0 unerffise she s h a l l  be exempted from 25 p s r  cent of  her t r a i n i n g .

,  ̂ PuP i l  nurse being the  holder of  a c e r t i f i c a t e  as
a c h i l d r e n ’ s nurse re c o g n is e d  by the Council  s h a l l  s i m i l a r l y  
oe exempted, from 50 p e r  cent of  the t r a i n i n g  re q u ire d  by
til0 S G 3?Ul 6 S •  _  t / t h - t T  k  t



2 . LSSTAL:

. C e r t i f i c a t e s  a re  gran te d  by the South A f r ic a n
k e d i c a l  Council  to  n urses  who have been t r a in e d  in  the 
mental wards of  a r e c o g n is e d t r a i n i ng school and who 
have p assed  a reoo,-.;nised examination.

Pup11  C u r s e s No person s h a l l  be admitted f o r  t r a i n i n g  in 
a t r a i n i n g  school re c o g n is e d  by the Council  without 
s u b m it t in g : -

(a) ( i )  A c e r t i f i c a t e  of  having s a t i s f a c t o r i l y  completed
the seventh standard of  a primary school;  or 

( i i ) a  c e r t i f i c a t e  o f  h ig h e r  standard.
( i f  unable to  submit e i t h e r  of  the  above, an 
a p p l ic a n t  f o r  admission s h a l l  be required, to 
pass  an examination in  ge n e ra l  knowledge con
ducted by the h o s p i t a l  a u t h o r i t i e s  equal to 
th a t  p r e s c r i b e d  f o r  the seventh standard of  
a primary s c h o o l . )

(b) Proof  of  having reached the age o f  a t  l e a s t  e ig h t e e a .  
y e a r s .

(c)  A c e r t i f i c a t e  of  good h e a l t h  and f i t n e s s  f o r  the 
work o f  a nurse.

(d) A certificate of good character signed by two respons
ible persons to the satisfaction of the training 
school concerned.

Training::

The p e r io d  of  t r a i n i n g  f o r  candidates  f o r  the 
c e r t i f i c a t e  o f  competence in  mental nursing  s h a l l  be 9 0̂ -0 
working hours.

Exemption from T r a in in g ;
A p u p i l  nurse r e g i s t e r e d  as a medical  and s u r g i c a l  

nurse or as a c h i l d r e n ' s  nurse ,  s h a l l  be exempted, from 50 
per cent o f  the t r a i n i n g  re q u ire d  by these  r u i e s ,  and s h a l l  
only be req u ire d  to pass  the f i n a l  examination in  mental 
n u rs in g .

A nurse who hold.s the s e r t i f i c a t e  in  the nursin^
01 mental d e f e c t i v e s  s h a l l  be e l i g i b l e  to  s i t  fo r  the f i n a l  
examination in  mental n u rs in g  provided, he has comioleted one 
whole year  of  t r a i n i n g  and attendance a t  l e c t u r e s  in an 
approved i n s t i t u t i o n  f o r  the treatment o f  mental d isord e r .

3 . HS"TAL DEFECTIVES :

C e r t i f i c a t e s  a re  gran ted  by the South A fr ic a n
i . e d ic a l  Council  to n urses  who have been t r a in e d  in  the 
mental d e f e c t i v e s ’ wards o f  r e c ognised t r a i n i n g  schools  
and. who have passed, a recognised, examination.

P u p i l  ._.urses: Rules f o r  admission to t r a i n i n g  schools  
s i m i l a r  to those re q u ire d  f o r  Mental iTurses.^

Training; The p e r io d  of t r a i n i n g  f o r  the certificate of 
cojpeoence in  the n u rs in g  o f  mental defectives s h a l l  be 
y ,0-1-0 working hours.

-  Exemption -



Exemption f rom T r a in in g :
 ̂ PuP i l  nurse l e g i s t e r e d  as a medical  and s u r g i c a l  

nurse  or as  a c h i l d r e n ’ s nurse s h a l l  be exempted from 50 
pe r  * e n t .  o f  the t r a i n i n g  re q u ire d  by these  r u l e s ,  and 
s h a l l  only  be r e q u ir e d  to pass the f i n a l  examination in the 
n u rs in g  of  mental d e f e c t i v e s .

A nurse who holds  the c e r t i f i c a t e  in mental 
n u rs in g  s h a l l  be e l i g i b l e  to s i t  as  a candidate  f o r  the f i n a l  
examination in the n u rs in g  o f  mental d e f e c t i v e s  provided 
thao he nas completed one whole year of  t r a i n i n g  and 
a lbendance a t  l e c t u r e s  in  any approved i n s t i t u t i o n  f o r  the 
care  and treatment o f  the m en ta l ly  d e f e c t i v e .

MIDWIFERY:

_ C e r t i f i c a t e s  are  gran ted  by the South A f r ic a n  Medical  
Council  to nurses  who have been t r a in e d  in midwifery a t  
£^£2jSni_sed t r a i n i n g  s c h o o l s , and who have passed  the n ecessary  
examination.

P u p i l  Midwives: Ho person s h a l l  be adm itted  f a r  t r a i n i n g  in 
a t r a i n i n g  school re co g n is e d  by the Council  un less  -

(a) ( i )  she produces a c e r t i f i c a t e  of  having s a t i s f a c t o r i l y  
/ . . \completed the s ix t h  standard of  a primary s c h o o l - or 
( i i ; she produces a c e r t i f i c a t e  of  h ig h e r  standard;

(Should she p o s s e s s n e i t h e r  of  the above, she s h a l l  
be re q u ire d  to  po.ss an examination in  g e n e ra l  
knowledge conducted by the h o s p i t a l  a u t h o r i t i e s  
equal  to  t h a t  p r e s c r i b e d  f o r  the s i x t h  standard 
o f  a primary s c h o o l . )

(b) she produces pro o f  th a t  she has reached the age of  21 
ye a rs ;

( °) she produces a c e r t i f i c a t e  o f  good h e a l t h ;
( 1 ) she submits a c e r t i f i c a t e  o f  good c h a r a c t e r  s igned by 

two r e s p o n s ib le  persons to the  s a t i s f a c t i o n  o f  the 
t r a i n i n g  school concerned.

T ra in in g :  The p e r io d  o f  t r a i n i n g  of  can d id ates  f o r  the 
c ®-’t  l f i c a t e  o f  competence sha.ll be -

(a) s i m o n t h s  f o r  a candidate  a l r e a d y  r e g i s t e r e d  as a 
medical  and s u r g i c a l  nurse;

(b) tw elve  months f o r  a l l  o th e r  can d id ates .

=--■  ̂ should be c l e a r l y  understood th at  a l l  the f o r e -  
s ° in § c o n d i t io n s  are  minima. and th a t  h o s p i t a l s  

c i i i i e r  as  uo f u r t h e r  e d u ca t io n a l  requirements,  the" ch ara cte r
oi  uhê  f u r t h e r  t r a i n i n g  g iven  and the le n g th  o f  the p e r io d  
o f  t r a i n i n g .

2 . Wherever p o s s i b l e ,  Native  g i r l s  in te n d in g  to 
become n urses  should be encouraged to  s ta y  in

:pass t l̂e e i Sth standard, as  t h e r e ' i s  every 
_l^ w lm o o c  o f  t h i s  oecoming the minimum entrance a u a l i f i c a t -  
i.°2 ’ 4-- r'Qp. v a l e n t  q u a l i f i c a t i o n s ,  such a s Teachers '  and 
I n d u s t r i a l  High School C e r t i f i c a t e s ,  a r e ,  however accepted .

3 . Wherever p o s s i b l e ,  N ative  g i r l s  should be encouraged 
v - t o o o t a m  the Medical  and S u r g ic a l  C e r t i f i c a t e  
Doiore e n te r in g  on a Midwifery Course.

HOSPITAL CERTIFICATES;

M + . '?ome ^ s p i t a l s  f o r  N a tives  is s u e  H o s p ita l  C e r t i f i 
c a t e s  to nurses  t r a i n e d  by them. These a r e  not recogn ised

-r -? but ar0 U se fu l  t0 t h ° s e  looking  fo re^ployiLont m  iiU n ic ip a l L o c at io n s ,  e tc .
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