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Chen man wants to catoh a lion, bird or pjy otter living creature he’
often seta a trap to gal capture th«Vcrfjygnjfl® r!9*«edar*tltartrsqy*lv'
ly putting some tasting morsel to foci the creature. Tha animal
beiry, hungiy dees rvt see tho trap set fcr its destruction.

The goTflnrieuA knows triat we are starring, our wagesf are low
and our Jerking conditions are very bad. Thery know that the boas
throws us on tie str*'jt rthanever it suits hiis and if we don*t get
work aoon we are sent to zlave uruor the shamjbok on the farms. Our
wires and children do i£>t know what has happened to ua.

n Because of theae liardships »e organis e to improve our conditions,
la tc the bo30 and tell him "bout our gricvenoes and try to put
than right sox siro03 *e strike.

Beoause the govern-cnt wants to !:eep us down they have made no laws
givii™ us rights to fight for higher wages and improvements In our
conditions of work, but in spite of this there are amry of us who
organised and m”™npged to get some iin*rovorient.

The government dce3 not want us to oryanise. 'ftiey know that if
most of u3 are organised strurgly the age of low wages and bad working
conditions are over. They are afraid of our strength.

THE TRAP
Beoause thery arc afraid of our strength they have made a law whioh
they call " The Native Labour Settlement of disputes Act ". The Act

however is a slave labour act. This law is designed to give the
govememnt power,to fix our wages at what the govemaent thinks
we should earn. We have no right in putting our case forward for
what we think we—ahould get. The Act does not allow us to demand our
£10 per week but givea the government pcwer to fix our wages at £1.10.0
per week or even less if the government wishes it to be so.

They pretend that this law will make our lives eaiser.
THE LAW HAS FAILED

Up to now the government has not been able to make this law work
because the people will have nothing to do with it. Whenever workers
in a factory have gone to the boss and demanded more wages the
(ovemnent Inspectors have rushed tc the spot and tried to get a
comaittee elected under government supervision, to sit in conference
with the boss. This committee is not erpowered to insist on higher
wages, shorter hours, overalls and ao on. The main Job of the
oaanlttee is to stop the fight for these things.

Government inspectors have gone around to various workshopa &
factories and ttied to get ooanittees working. Practically
everywhere they have failed. We have turned them down.

It has now been reported that persons are going to factories and
workshops in oars with amber plates other than C.G. When we
see a G.&. car we know straight away that it is the ovenment
and we have nothing to do with them. These people say that they are
from Trade Uniona and we must take our complaints to the magistrates
court. Whether these people are government offioiala we don't know
but they are certainly not from proper Trade Uniona.

We have not fallen into the trap but the Govemaent will try
evan harder to get us there. We will be told that this law can bring
ua higher wagea, to bluff ua they might even give one or two workers
inareasea, thla is ther bait. But becauae we are hungry we must not
rosh blindly to the bait put there to taspt us.

WAT MOST W1 DO
First of all we sniat have nothing to do with axyone who tries
to gat ua to woxk with our boss and governsant inspectors under

tba Satlve Labour ftettlaae&ta of Haputea Act.

| \ We asat oxfaniae late Trade Uaiona. We Mat orgasd.ae ataetl
'?I torfaV bHKfc hi— s at tha plaoe where wa werk. Wa mat «Imt a



oaanlttee to represent 8i th

maae wcxk, Those workers must also hold meetings and eleot oomnittees
Then there must be meetings between the various ocronittees. At these
meetirgs the problems of the workers in the whole industry ®«st be
dlsoussed.

The octroiittees must got in touch with their Trade Unions or if
there is r» Trade Union for a particular industry then get in touch
with the 3.A. Cotgress of Trade Unions at.......cccccviiiiiiiiiiiiiiiiiicc e

................................ Ask your Union or the 3.A
Corgresa'of Trade Unions to sard * speaker to your taramplace of
voric and other places of work as well. In this way we will be
able to act togoMker as one unit with our fellow workers in an industry
to bring about improvements.

The days of workers in factory | trying to get increases for
themselves are over. As soon as attaapts are made the government
offioiala are there and the attempt is crushed. The workers in
factosy | must fora a ounmittee, get other factories to fbrm
ocnmittees, go to their trade unions and then fight for improvements
for the whole industry. The days for Ur B wanting overalls n »
in, for himself are over. If Mr B. shouts too much he will find
that the gcvemnent has sent him to a farm. We must fight together
for overalls for all.

The only hope for higher wages, better working conditions,
unemployment benefits, adequate compensation for aocidents is to
organise in the way whioh this leaflet tella us. If you need
advioe on various problems make use of the offices of the S.A
Congress of Trade Unions,

When we start to organise we must not expect improvanenta
today or tomorrow. We must get on with the Job. The harder we
work ard the harder we fight the more we will learn of the
oauses of our sufferings and the sooner we will get improvements.

Let us get our ocnmittees going without delay, let us get
other places to get their aomnittees without delay. Let us
go regularly to our Trade Unions to talk about our problms.
Once we start doirg this we will be on the road to a better
life. We will be on the road to a better living stsndsrd, pesce
and happiness.
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