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Disc ; FC file: tool story: FC as an organising tool

For the last few years the major task -for democrat; South
Africans has been the building ot popular .asE base,
organisations in all sectors. Hoh can the Freedom Charter hefc

us in this task?
Steve Tshete (say who he is) has said:

pThe Freedom Charter belongs to the people of South Africa
Everyone of those ten points in the Charter can be used to r-’'lv
our people anywhere in.South Africa." n

But to use the Freedom Charter to rally cur people and to build
our organisations is not something that happens automatically.

We cannot just hand out copies of the? r'h;af+-or-
mobilisation and organisation to occur. °© a° e>Pect

What kind of document is the Freedom Charter?

The Freedom Charter (FC) is the recorded voice of

people of South Africa. To use it in the task of « Juggling
need to understand exactly what kind of document it is”~tou"9

use a spoon to cut meat. We also need to know wh? sort" |
document it is not nai sort of

The FC is not in itself a Programme of Action a

groups of" "people?"” T * p~rgrifof action”also”o
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programmes of action to assess how our work is going
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falling behind? Are we on timP9 Th» ~ going. Are
organising of the Congress of the People forTnst’\S +Dr and the
many Programmes of Action But tho h ’ ce’ involved
the 1955-Congress of the P~ ple - the Freedom’

programme of action. ’ Is not e

That is not a weakness of the Freedom Charter. You don't hi
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spoon for nlOtl Re'”% 5. Krr]wl-f”?e A.l this may seen obvious bbJ(t:trrlteroa
often activists allow their ethusiasm for the FC to bn n
about the need -for other I-inr® * blind ..hem
FC not , pre9rMM o* 7 f %h~o ~ " ,‘delLnd" I'T
ir.tr ~ leshou,d " tainly irJpir9 a,i P'— =; «Uon in
f ) [ . Z&7SS" Srarg
made the Congress o"'\ % ! h e VCp"'s“m c - Fc'Tlas
made Dy the tens of thousands of South Africans, from all parts of



our country. It emerged -from the people's struggles and
aspirati ons.

A party or organisational political programme is a more developed

statement of position. It will spell out not just the aims of
the organisation. It will also indicate the broad strategy and
tactics of the organisation in. seeking to win these aims.
Although the FC is not this sort of document, it should guide
all such programmes of progressive organisations.

The FC is the recorded voice of the masses ot our people, It :s
one of the most valuable tools we have in our struggle. We have
tried to argue, however, that it also important to understand
what the FC is not. Some supporters of the FC -fail to see that we
also need programmes of action and clear organi sati onal
programmes. The FC does not replace these di-f-ferent kinds of

programmes.

Eut let us now look ot the positive role the FC can and as
playing in organisational work.

The FC - is a rallying call -for di-f-ferent sectors of strugale

In the -first place the FC provides read -made guidelines -for
sectors of our struggle. When Azaso meets -for its Annual

Congress in Soweto, let us say, it meets under a big banner: " Let

the Doors of Learning and Culture Be Open"

That same slogan dominates the Nusas July Festival in Durban and
the Annual General Meeting of Cosas. Three di-f-ferent
organisations working in the general sector of education are able

to turn to that particular clause of the FC. In addressing the issu

around which they must build organisations, they are able to look
closer at the speci-fic demands under the general heading of
Lerning and Culture etc.

We can see -from this that the FC is able to provide general

guidlines to speci-fic organisations. We can also see that it
provides the basis -for a general working UNITY between di-f-ferent
organisations — Cosas, Nusas and Azaso — all working in the

general sector of education.

The same uni-fying organisational -function can be seen in the
recent experience in the Western Cape. In this region, the Cape
Housing Action Committee (Cahac) has adopted the FC, and it is
using the Charter demand: "Housing, Security and Comfort" as its
main slogan. Cahac organises in the Coloured group areas. At
the same time the Western Cape Civic Association (WCCA), which
organises in the A-frican townships, is guided by tne FC. The

WCCA and the Anti—forced Removal Committee of the ULSF (W.Cape) are
at present struggling against the Government's plan to -fo”ce all
Africans in the W. Cape to move to Khayslitsha. This z jmm: ttee

has adopted as its slogan the same charter demand for "Housing
Security and Comfort".



Here we can see how the FC lays the basis for organisational co-
operation between different areas. It is inspiring the -trucqgle
_of Cahac against poor housing conditions in the Coloured area-
and the struggle of the WCCA and the DDF Anti-forcec Removals
Committee against the Khayelitsha removals.

Unity across sectors

We have so far considered ways in which the FC can profro~e

?n9a"hrTani — t organisat®“ ns'worl
examples used)! " & n <eduCatlon ar®d housing are the two
But me FC also has the potential to promote unitv

sectc-s. Here is a letter from a student which he w-otc la-* ©°S5
to the people sdministenng his bursary: VE€?ar

see Feetham lecture

nho
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to conceptualise on the most specific demand related to the

particular sector of work. But we should never lose sfnht L 2
links wi-th other sectors of the struggle. 9 * °* tHe
By linking together a SERIES of demands the FC provides sn
enormously useful guideline for organi satinal . uni? ™ L s

Trie FC and our style of work

The first and most important demand of the FC is that "The o

Sh.uU Govern." It is this demand th .tcol , 2nd P f
demand that summarises all the others.

“ °Ur number one demand, it must surel]y tell U5
about HOW in the prosent we should be organising. If one da thP
people are to govern, ordinary working class people must" be
developing skills, knowledge, confidence. Leader hfp Vv,
organisations must ne dra,-r. from the working masses. To ensure
this our style of work must be democratic. All members of
-organisation must know that the organisations are THEIRS, the<

they are jointly responsible for the organisations.

Democracy is not just the right to vote for parliament once e e-y

four years. Full democracy means that the majority of -he rcanZz
have an ongoing saV in all aspects of their livt=s - in the
communities wr.ere they live, in the places where they work, in

heant TR I¥ BHese “"placelN ™ working 't148% SEBBRIS, Whg'e the¥dat

majority in our country, need to have a dominant, ongoing and



meani ngfui say.
Charter discpline

In considering the question of democracv at i* <

a prevailing error. Sometimes activists s p e a J ' tO tacl:le
being under "Charter Discipline” I f ' pt?ak themsel ves as
guided in general bv the FC then that mear> their actions are
Should use different d " because th s f 9°° thi"B- &Ut the>
under "discpline™". The FC is of , nDt 3 CaSe beinc
It is only by being directly answerabl”~t A D r **tion!
and reputations of the people's orenn:-*eeeDn” f hmember5 *nd rulef
of being under "discipline™" \% T Dne can speak
"being under Charter d'sc! piif " * - T 9 the term
mass democratic organisations - whether they are'Tn”he* Zl
civic, women or labour sectors. Such an attitude is w-onq Thin’
error must be exposed. IS w ong. This
replace n o, o= “ de "
Charter to avoid democratic discipline is, of* course

against everything the FC stands for. ‘ ’ 9C

The People Shall Govern

Finally, it must be said that the demand that the "People Shal’

Govern" cannot be fullly realised just by building up strono

democratic organisations within the existing apartheid sLte. Z?he
caiis tor (etc ouote the demand and explain in simpler

words relating to the various instruments of State power - army
police, courts, admin). Vv

ends
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