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PREAMBLE

£

Discipline and commitment being the hallmarks of a revolutionary  ̂
movement, it therefore behoves a movement like the Azanian People s 
Organisation U Z A P O ) ’to have a Code of Conduct that will guide, 
govern and direc.4 the leadership and members in the execution of 
their revolutionary duties.

1 .BREACH OF CONDUCT
A member shall be considered to have breached A Z A P O ’S Code of 
Conduct if he/she,
a) fails to submit to or carry out a democratic decision of 

the majority;
b) refuses to carry out and/or interferes with decisions, 

instructions or directives of AZAPO and its organs,

c) fails-iu defiance of the principle of collective leadership 
to act in concert with the rest of the membership thus 
inculcating individualism and creating personality cults 
and furthermore refuses to recognise that every taeu 
assigned by the organisation and its formations/organs is 
equally important;

d) persistently shows disregard for promptness and punctuality 
and furthermore shows lack of diligence;

e) misrepresents, di-storts and/or is dishonest about the policies 
of the organisation;

f) issues unauthorised pamphlets.posters,documents and press 
statements in the name of the organisation;

g) engages in fundraising activities and other negotiations 
with other parties without the authority of the organisation,

• hX e n g 3 g ^ rin. .unautboTi8ft^,,l^nd;iJJg,colVectioas: ran.d ..th<H:exchange •*.
docu- eat6 and information of the organisation;

i) engages in factional or sectional activities by promoting 
and encouraging divisive tendencies such as tribal,racia , 
regional and sexist affinities;

j) sows mistrust and suspicion anongst members and others by 
rumour-mongering,backbiting,tale-bearing,gossiping,lying 
and witch-hunting; %

k) indulges in immoral acts such as abuse of alcohol and drugs, 
i fighting and the use of abusive language;

1) through his/her public conduct and/or association with
i n d i v i d u a l s , institutions or organisations subverts,embarasses, 
undermines end/or brings the organisation into disrepute andalso by displaying colours,emblems,labels,T-chirts,flags etc
of the organisation in unauthorised and disreputable places,
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and/or drugs;
n> acts towards other comrades in , manner which militates against 

the interests bf the organisation,
o) tries to achieve or achieves his eims through intimidation of 

other conrades;

• drugs prior to or inbetween such organised activitie .

q) commits any other act vhich is considered by any organ of the 
organisation to be a breach of conduct.

IiPISEMENT
infringement of any of the regulations S c r r l .
S S l f f l « “ iyr rtIl» « « “ « ” f“ b e misconduct as follows .unless 
*t is an expellable offence.

v First Offence ■ Warning
\

Second Offence - Suspension

Third Offence - Expulsion.
The seriousness of'each misconduct shall be judged on merit.

*;?>QCLDURF. TO BE FOLLOWED OH;

# • ’ o u t ^ b e y o n ^ a n y ' r e a s o n a b l ^ d o u b ^ b ^ t h e

>•* usus i L “ a « v: u i f r o S : s c‘n “ tbeo ! ° ^ r» n c ^ s ^ ..

' his/her%unishment *he/she is’ entitled to appeal to the National
v . ^ e c u t i v e  vithio.one (1 ). month of such decision. .. .

I
_  w a r n i n g ,

£ • resulting in a varning or reprimand
a> be reported in writing to.the National

Executive by the Branch or Regional Execu

. ) The verbal varning (to the ^^rzitnes^ses^ and*f irthermore the 
. attaching hi,/

her signature to the report in a) above.
SUSPENSION.3



. SUSPENSIONS Krcach of the Code of Conduct and if
« « - . « a f t «  ...h

a member be suspended.
• #• i i not" taVc plflC6 unicS 8 »b) However such suspension will , v his/her presence.

il)EH /:?:e it8U v “  the oppurtunity to test the validity 
i l )  ^ c r e d i b i l i t y  o£ the evidence.

•«- < c the view of the constituted authorityc) If after sur.h hearing it is t ^  o£ discipUn«.the mercber
that there has been a »«-* . period not exceeding one
■ yer.r^subject^to periodic review every three months.

d) Such suspension shall ^ t h e  discretion of the

f  e) If a member fails to ® i u ' ^ l w a m a r i l y  suspended,with no Valid recRon.he/she will be

C . EXPULSION.,

a* All expulsions arising from transgress ions^of ̂ ationai Executive.
Crnduct as laid down must oe

***** -nv 0f the following acts shall be liableb) A member comoxt-ng «*• /
for expulsion: .

to incite other members of the organi 
’ • gation^to^ravc 1 t‘lagainst th‘e constituted authority.

S . Indulges in d e c e i t f u l  .acts such as bribery including a t t e s t s
, • • .r "f bribes •to briue or uCu.er»-

to *„e encmv or elements hostile to the organisation
■3 - m o t i o n • . * t ^ .

acts calculated at sabotaging
A. Commits or attempts^ .o  ̂ ^

. * £ • * ^ i j c - p T ' o f e r a n i c ^ s ^ - A - .* * \ ’
• • • • ■ tutional means including the

5 . ittlve, to • • ^ r i ^ r r n u n T i S t i .
foir^tipn of cliques °.r K , .•••■ •• .- , . .. f-Vio Or pan 1 6 a tons_ - . _ j rast doubt on tnc \jl z,

f‘ - p o l i t i c a ^ l i n e ^ c o n f  id once'in leadership and activities of the 
■ organisation in general. ^
7. Proves to he nn a5ent provocateur, spy 

fellow comrades.
, Courits any other niedeeds . o f  a comparatively .
8 ‘ c a n b e  deeccd by the ^ “ T h l r o g a ^ o E  the organisation.
9 subverting and undcr^u.ng the pr s

D . t WTERPIIETA.TION .

• n  v. rpad in conjunction with theThis Code of Ccr.duct_-ball b* « » d



Collection Number: AK2117 
  
DELMAS TREASON TRIAL 1985 - 1989
  
PUBLISHER: 
Publisher:-Historical Papers, University of the Witwatersrand 
Location:-Johannesburg 
©2012 

LEGAL NOTICES: 

Copyright Notice: All materials on the Historical Papers website are protected by South 
African copyright law and may not be reproduced, distributed, transmitted, displayed, or 
otherwise published in any format, without the prior written permission of the copyright 
owner. 

Disclaimer and Terms of Use: Provided that you maintain all copyright and other notices 
contained therein, you may download material (one machine readable copy and one print 
copy per page) for your personal and/or educational non-commercial use only. 

People using these records relating to the archives of Historical Papers, The Library, 
University of the Witwatersrand, Johannesburg, are reminded that such records sometimes 
contain material which is uncorroborated, inaccurate, distorted or untrue. While these 
digital records are true facsimiles of the collection records and the information contained 
herein is obtained from sources believed to be accurate and reliable, Historical Papers, 
University of the Witwatersrand has not independently verified their content. Consequently, 
the University is not responsible for any errors or omissions and excludes any and all 
liability for any errors in or omissions from the information on the website or any related 
information on third party websites accessible from this website.  

This document is part of a private collection deposited with Historical Papers at The 
University of the Witwatersrand.
 


