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PREAMBLE

Discipline and commitment being the hallmarks of a revolutionary ~

movement, it therefore behoves a movement
Organisation UZAPO) ’to have a Code of Conduct that will

govern

like the Azanian People s

guide,
and direc.4 the leadership and members in the execution of

their revolutionary duties.

1 _BREACH OF CONDUCT

A member shall be considered to have breached AZAPO’S Code of
Conduct if he/she,

a)

£ o

)

e)

Q)

K>

D

fails to submit to or carry out a democratic decision of
the majority;

refuses to carry out and/or interferes with decisions,
instructions or directives of AZAPO and its organs,

fails-1u defiance of the principle of collective leadership
to act in concert with the rest of the membership thus
inculcating individualism and creating personality cults
and furthermore refuses to recognise that every taeu
assigned by the organisation and its formations/organs 1is
equally important;

persistently shows disregard for promptness and punctuality
and furthermore shows lack of diligence;

misrepresents, di-storts and/or 1is dishonest about the policies
of the organisation;

issues unauthorised pamphlets.posters,documents and press
statements in the name of the organisation;

engages in fundraising activities and other negotiations
with other parties without the authority of the organisation,

eng3g”™nrn. .unautboTi8ft",,1"nd3lJg,colVectioas: mn.d ..th<H:exchange <~
docu- eat6 and information of the organisation;

engages in factional or sectional activities by promoting
and encouraging divisive tendencies such as tribal,racia ,
regional and sexist affinities;

sows mistrust and suspicion anongst members and others by
rumour-mongering,backbiting,tale-bearing,gossiping,lying
and witch-hunting;

indulges in immoral acts such as abuse of alcohol and drugs,
fighting and the use of abusive language;

through his/her public conduct and/or association with
individuals, INstitutions or organisations subverts,embarasses,

undermines end/or brings the organisation into_disrePute and
also by displaying colours,embléems, labels,T-chirts,flags etc

of the organisation in unauthorised and disreputable places,



and/or drugs;

n> acts towards other comrades in

, manner which militates against
the interests bf the organisation,

0) tries to achieve or achieves his eims through

intimidation of
other conrades;

edrugs prior to or inbetween such organised activitie

q) commits any other act vhich

is considered by any organ of the
organisation to be a breach

of conduct.

IIiPISEMENT

infringement of any of the regulations Scrrl.
SSITFfl«*” 1yrrtll»
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be misconduct as fTollows .unless
*t 1s an expellable offence.

K First Offence ® Warning

Second Offence

Suspension

Third Offence
The seriousness of"each misconduct shall

Expulsion.
be judged on merit.

*2QCLDURF. TO BE FOLLOWED OH;

# e 7 out™~"beyon™any®"reasonabl”~doub”~b”~the

Se* USlJSiL“ a «v:uifroS:sc“n

“ theo!' °*r» nc N s ™

his/her%unishment *he/she

is’entitled to appeal to
v . ~ecutive vithio.one

the National
(1).month of such decision.

warning,

£ - resulting in a varning or
a> be reported in writing to

Executive by the Branch or Regional

reprimand
.the National
Execu

.) The verbal varning (to the ~~rzitnes”ses” and*firthermore the

attaching hi,”/

her signature to the report in a) above.

SUSPENSION.3



SUSPENSIONS Krcach of the Code of Conduct and

i
« « - . «aft« -h
a member be suspended.

- #ei1 not" taVc BrﬂC6 unicS 8 »
b) However such suspension will is/her presence.

il)EH /:?:eit8U v “ the oppurtunity to test the validity
I|) "credibility of the evidence.

-

) ~ <c the view of the constituted authority

c) If after sur.h hearing i1t is t N of discipUn«.the mercber
that there has been a »«-* . period not exceeding one
myer._r~subject™to periodic review every three months.

d) Such suspension shall Nthe discretion of the

e) If a member TfTails to

®1Tu"~lwamarily
with no Valid

suspended,
recRon.he/she will be

EXPULSION.,
a* All expulsions arising from transgress ions”~of ~ationai

Executive.
Crnduct as

laid down must oe

E R

-nv OF the following acts shall be
b) A member comoxt-ng &=/

liable
for expulsion:

organi

to Incite other members of the

gation™to~ravcltiagainst thé constituted authority
S. Indulges in deceitful .acts such as bribery
to bride of ufu.er» Pribes -

to *,,e encmv or elements hostile to the organisation
B -

motione . * tn

including attests

acts calculated at sabotaging
Commits or attempts”™ .o n n

"iJc-pT*oferani c"s’\—

e rKI T U'wﬁ CNTVS T

" rast doubt on B ﬁﬂﬁfnl6at°”3

- politicaAIineAconfidonce Ieadershlp and activities of the

in
[ | organisation in general.

N

7. Proves to he nn abent provocateur,

spy
fellow comrades.

, Courits any other niedeeds ..+ a comparatively

8°“ canbe deeccd by the »~ “ T h1lroga”™oE the organisation.
9 subverting and undcr”™~u.ng the pr s

tWTERPIIETA.TION .

. e n V. rpad in conjunction with the
This Code of Ccr.duct_-ball b~*
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