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Thursday, 17 October 1985

Workshop 11A - Extended Shopping Hours 

and Open Trading Areas

Workshop 11B - Property Investment :

The State of the A r t .”

In terms of the Council's resolution of 29 A ugust 1972 (Minutes page 2754) 

the Chairman indicated that he intended to exercise his option to attend 

the Convention.

RESOLVED TO RECOMMEND

That the Council appoint two delegates and two alternates, to attend the 

Annual Convention of the South A f r ican Property Owners Association in 

Durban on 16 and 17 October 1985, at an estimated cost of Rl 840.

FURTHER RESOLVED 2

1 That the Chief Director : T e chnical Services, and the City Secretary, 

or their nominees, be authorised to attend the Annual General Meeting and 

18th Annual Convention of the South A f r i c a n  P r o p e r t y  Owners Association in 

Durban from 15 to 17 October 1985, at an estimated cost of R2 020.

2 That an item on this matter be submitted to the Council as an Urgency 

Report of the Management Committee.

(219/136)

(f) A m e n d m e n t  t o  c o n d i t i o n s  o f ... I

SERVICE': ^MATERNITY L E A V E  *i

The Chairman, Staff Board, submitted a report as follows:

"In terms of Section 10.5.14 of the Conditions of Service, 
maternity leave without pay m a y  be granted to any female 

employee for a period not exceeding 80 working days (five-day 

week) or 96 working days (six-day week).

Modern socio-economic development, including the high inflation 

rate, have made it necessary for m a n y  married women to work. 

Agreements between trade unions and employers which include 

provision for paid maternity leave have therefore become fairly 

common.



It is felt that some of these agreements go too far (e.g. 

paternity leave for husbands) but that consideration should be 

given to improved maternity benefits for wo m e n  wh o s e  husbands 

have commenced or completed compulsory m i l i t a r y  training.

It is suggested that such female employees should, like their 

husbands, be granted full pay during their absence, subject to 

their also having a service commitment as a quid pro quo.

The Board believes that the granting of such paid leave should 

be limited to the first two pregnancies of a w o m a n  employee 

whose husband has commenced or completed his initial m i l i t a r y 

training, and that the service obligation should be a period of 

one year. Full remuneration should be paid during such leave.

The estimated cost for the 1985/86 financial year will be 

R55 000."

RESOLVED

2
That it be a recommendation to the Industrial Council for the Johannesburg 

Municipal Undertaking that the Council's conditions of service be amended 
as follows:

(1) By the addition of the following two new sections 

numbered 10.5.15 and 10.5.16; the existing 

Section 10.5.15 to be renumbered 10.5.17:

“10.5.15 Maternity leave shall be granted to 

any female employee (excluding 

specifically the wives of religious 

objectors) whose husband, w h e ther in 

the employ of the Council or not, has 

commenced or completed his initial 

military training, for a period not 

exceeding 80 working days (five-day 

week) or 96 working days (six-day 

week), on full pay in the case of her 

first two pregnancies only, 

thereafter without pay; provided 
that the Medical Officer of Health 

shall be consulted in all such cases 

and upon his recommendation a longer 
period, without pay, m a y  be granted



( 2)

in special circumstances; provided 

further that such female employee may 

take, immediately prior to the 
commencement of such leave, any paid 

leave (other than sick leave) which 

has accrued to h er up to the day upon 

which she proceeds on m a ternity leave.

10.5.16 Any female employee proceeding on 

paid maternity leave shall sign an 

undertaking to w o r k  for the Council 

for a period of o ^e year commencing 

from the date of her resumption of 

duty, failing wh i c h  she shall repay 

to the Council the portion of the 
total maternity leave pay received by 

her pro rata to the unexpired portion 

of her service obligation, provided 

that any paid m a ternity leave shall 

be regarded as service fo* all 
purposes except the fulfilment of any 

other service obligation.

By the addition in the d e f i nition -Military Training" In 

Chapter 1 : "Definitions" of the following vords at the 

end threof:

"and shall include services such as the South 

African Police, the South A f r i c a n  Railway 

Police, the Permanent Force, voluntary 

military service, and any other service 

regarded by the State as equivalent to 

compulsory military service in terms of the 

Defence Act, 1957, or a ny amendment thereof 

or legislation which m a y  be substituted 

therefor."

(248/7)

/ ( g )  AMENDMENTS
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January 1986

Dear Councillor

AMENDMENT TO CONDITIONS OF SERVICE: MATERNITY LEAVE BENFITS FOR COUNCIL 

EMPLOYEES

We the undermentioned organizations and individuals, do hereby wish to voice 
our concern about the recently amended conditions of service.

We urge you as a member of the Johannesburg City Council, seriously to consider 
your position on this issue.

The amended conditions of service are objectionable on the following grounds:-

1. It is discriminatory that the leave benefits of women employees themselves 
should be judged on the merits of their husbands and not of the employees 

themselves

2 Military training can hardly be considered a relevant criterion for 
maternity leave

3. The amended conditions will exclude immigrant, non-South African, and 
most black, coloured and indian women from being able to receive maternity 
leave benefits

4. The wives of all handicapped men, and those legally exempt from national 
service, shall similarly be unable to qualify

5. The amendments make no provision for unmarried women

6. There is an inherent contradiction within the amended conditions of 
service. One part of the amended conditions specifies that the wives of 
religious objectors shall not be eligible for maternity leave benefits.
But in 1983 even the Defence Act was amended to specifically include the 
concept of alternative national service for bona fide religious objectors.
By defining national service as including all amendments to the Defence 
Act, the wives of all bona fide religious objectors should therefore be 
eligible for maternity leave benefits. It is in any case insupportable to 
consider the religious or moral convictions of a female employee's husband 
in determining whether that employee qualifies for maternity leave benefits.



We urge you therefore, as a member of a trend-setting Council which has
always stood for enlightened employment practices, to exclude the criterion
of military service from the amendment, thereby ensuring all employees equality 
of benefits.

NAME ORGANIZATION OR INDIVDUAL'S ADDRESS
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AGENDA Maldonweg 3, Westdene

1. Sake uit die notule:

Ontwerpe en voorstelle vir posters.

Skakeling en insluiting van END-lede in subkomitees. Hoe vorder 

dit?

Pamflet en plakkers

Weer eens die naam END/BEK/PAD

Marlene/Victor/Edwin oor Pretoria

2. Idees vir Julie-oproep (simboliese aksie en media). Week van 2-9 Julie belangrik.

3. Verspreiding van pamflette - plek en tyd en datums.

4. Praat oor planne en uitvoering daarvan.

5. Afrikaanse groep se byeenkomste. Basis moet verbreed word. Vergaderings maandeliks of 

tweeweekliks?

6. National Protest Day against Safety Bill (9 Junie) - Anne-Marie moet iniig. 

j(. 13 Junie - skole-disko (Anne-Marie)

8. Aankondiging: Datums vir meningspei1ing: 7, 14 en 28 Junie, Trinity Hall, 9.30.

9. R20 subskripsie-geld nou betaalbaar.





There are ECC c o m m i t t e e s  in five c e n tres in South Africa:

Cape Town 

Durban

J o h a n n e s b u r g  

Petermari tzburg 

Port E l i z a b e t h

The A f f i l i a t e s  of the J o h a n n e s b u r g  ECC are:

Black Sash

Cathsoc (Wits U n i v e r s i t y )

COSG ( C o n s c i e n t i o u s  O b j e c t o r ' s  S u p p o r t  Group)

Jodac ( J o h a n n e s b u r g  D e m o c r a t i c  A c t i o n  C o m m i t t e e )

Neusa (National E d u c a t i o n  Union Of South A f r ica)

Nusas (National Union of SA S t u d e n t s  )

Oasssa ( O r g a n i s a t i o n  for A p p r o p r i a t e  Social S e r v i c e s  in SA) 

Suca (Student's Union for C h r i s t i a n  Action)

WAP (War and Peace group of the C a t h o l i c  Church)

YCS (Young C h r i s t i a n  S t u d e n t s )
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