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T he Commission on De
tentions set up by the 
Eastern Province re

gion of FOSATU is mount
ing a massive campaign in a 
bid to put an end to the 
‘merciless’ assaults being 
carried out by police on 
detainees.

The first step in their 
campaign was the recent 
temporary order granted by 
the Port Elizabeth Supreme 
Court on September 25.

The order requires that 
the Minister of Law and Or
der and several high rank
ing police officers in the 
Uitenhage/Port Elizabeth 
area ‘take all reasonable 
steps within their power’ to 
prevent any member of the 
SA Police from assaulting or 
even threatening to assault 
any person now being de
tained in terms of the emer
gency regulations or those 
who will be detained in 
future.

The Supreme Court also 
ordered that the interim or
der be read to all detainees 
by the commanding officers 
at St Albans and North End 
prisons.

The c o u r t  o rd e r  was 
granted after a young dis
trict surgeon, Dr Wendy 
Orr, told the court that 
emergency detainees were 
being system atically and 
brutally assaulted on a mas
sive scale by police.

Her evidence was support
ed by 42 other affidavits 
mostly from relatives of peo
ple being held in detention 
u n d e r  th e  e m e r g e n c y  
regulations.

Among them is National 
A u tom ob i le  and A l l i ed  
Workers Union general sec
retary, Fred Sauls, whose 
two daughters were in de
tention at that time.

At least 15 members of 
N A A W U  have been d e 
tained under the emergency 
regulations and Samuel 
Haas, a member from SKF, 
has been in detention since 
the State of Emergency was 
declared.

In her affidavit, Dr Orr 
says ‘there seems to me to 
be an extensive pattern of 
police abuse upon detainees 
held under the emergency
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regulations’.

‘The overwhelming evi
dence presented to me in the 
St Albans and North End 
prisons convinced me that 
detainees were being sys
tematically assaulted and 
abused after their arrest 
and before being admitted 
to prison and also during 
their imprisonment when 
they were being interrogat
ed at the Louis Le Grange 
police station.’

She adds that it had be
come apparent that the po
lice believe that under the 
emergency regulations they 
cannot not be held responsi
ble for the abuses and the 
department of Prisons and 
Health are ‘unconcerned 
and have turned a blind 
eye’.

Since the beginning of 
August, Dr Orr says, she 
has examined 20 newly ad
mitted detainees per day at 
the Port Elizabeth prisons 
and that an ‘inordinately’ 
large proportion o f them 
complained of being assault
ed by police.

Detainees she examined 
had bruising, weals, and 
blisters, on their backs, 
arms and palms o f their 
hands. Some had lacerated 
lips and the skin over their 
cheekbones was split. Sever
al had perforated eardurms.

One case she describes 
had weals from his shoul
ders to his buttocks. ‘There 
were so many weals I could 
not count them. They were 
superimposed on one an
other,’ she says.

Among the horrific com
plaints made to Dr Orr were 
that one detainee had been 
made to eat his own hair- 
and another was forced to 
drink petrol. One detainee 
told her that he had been 
made to stand barefoot 
while a policeman dropped a 
brick on top of his foot.

On November 26, the Port 
Elizabeth Supreme Court 
will be sitting again to hear 
the details of the case being 
brought by Dr Orr and 42 
others against the police.

In order to strengthen 
this case, the Commission 
on Detentions has issued a 
general call for all those 
who have ‘experienced the 
brutality of the system’ to 
come forward and draw up 
an affidavit.

A s F O S A T U  W o r k e r  
News went to print, 50 000 
pamphlets were being pre
pared for distribution in the 
Eastern Cape Region. The 
pamplet reads ‘Assaults and 
detentions must come to an 
end. But in order for them to 
come to an end people must 
be prepared to take action’.

The pamphlet calls on all 
people who have been as
saulted, threatened with as- 
s a u l t ,  o r  w h o  h a v e  
witnessed an assault, or 
even relatives of detainees, 
to submit an affidavit in 
support of the case.

PREMIER group’s Farm Fare 
locked out about 500 workers 
at the company’s Wynberg fac
tory on October 14 and would 
not allow them back into the 
plant until they accepted new 
conditions of service which in
clude compulsory overtime and 
extended working hours.

Sweet Food and Allied Work
ers Union organiser, David 
M akgem a, said the union , 
w hich represents over 440 
workers at the plant, had been 
holding negotiations with the 
company since July 15.

‘After several meetings we 
reached a deadlock when Farm 
Fare came forward with its fi
nal offer of a R9,30 increase per 
week on condition that the 
workers agree to compulsory 
overtime and extended working 
hours.’

‘The union completely reject
ed that. We are demanding a

Farm Fare workers 
locked-out of factory

SFA W U  organiser,  David Makgema, discusses the lock-out 
with Farm Fare workers

R19 across-the-board increase.’
‘On September 29 the com

pany applied for a conciliation 
board. In the meantime it is
sued several notices saying 
that workers must agree to new 
working conditions,’ Brother 
Makgema said.

.‘The conciliation board was 
not appointed within 30 days 
and when workers arrived at 
work on Monday October 14 
they found the gate locked.’

‘A poster on the gate said 
that only workers who signed a 
form agreeing to the new condi
tions of service would be let 
through the gate,’ he said.

‘The workers had little choice 
but to sign the forms under pro
test,’ Brother Makgema said.

‘The union has told the com
pany that it reserves the right 
to raise the matter in the im
mediate future,’ he added.

N ew  federation is a giant
THERE are less than 30 days 
to go before the launch of the 
largest progressive trade union 
federation this country has 
ever seen.

Thirty-six trade unions, with 
a total signed up membership 
of close on half-a-million mem
bers (500 000), are m oving 
swiftly towards the Inaugural 
Congress which will be held in 
Durban over the weekend of 
November 30-December 1.

On the Sunday, December 1, 
a mass rally will be held in 
Durban to celebrate the feder
ation’s launch. Tens of thou
sands of workers will be bused 
in from all areas o f South

Africa.
For the first time in South 

Africa’s labour history, there 
will be a federation which will 
really cover all areas of this 
country.

Judging from an assessment 
of where the membership of the 
unions is located, there could 
be as many as 10 regions al
though the federation is likely 
to initially start of with less 
than that.

The major goal of the feder
ation will be to form one giant 
union in each of this country’s 
industrial sectors.

And in order to achieve this

as speedily as possible, the cre
dentials committee has drawn 
up a list of industrial sectors 
and meetings have been held 
between the unions in particu
lar industries to discuss the 
possibility of mergers.

At the Inaugural Congress, 
each union will be represented 
on the basis of one delegate for 
every 500 m em bers up to 
20 000 and then thereafter one 
delegate per 1 000 members. At 
future congresses this will re
ver t  back  to one per  500 
members.

The major function of the 
congress will be to accept the

draft constitution, elect the of
fice bearers (all of who will be 
workers) and general secretary, 
and then debate the various 
resolutions submitted by the 
unions.

The congress will also have 
to decide on a name for the fed
eration (at the moment the 
firm favourite is the ‘Congress 
o f  S o u t h  A f r i c a n  T r a d e  
Unions’) and select the symbol.

Designs for a symbol can be 
submitted on an A3 sheet of pa
per to the congress convenor, 
Cyril Ramaphosa, general sec
retary of the National Union of 
Mineworkers, Lekton House, 5 
Wanderers St, Johannnesburg..

Asea Cables fires white artisanNo union 
says
USA firm
THE manager o f Am erican- 
owned company, Fisher Flying 
Products, at Empangeni has re
trenched 46 Paper Wood and 
Allied Workers Union members 
shortly after having told a 
union organiser that she did 
not want a union.

The retrenched workers were 
told on the morning of Septem
ber 6 that they were to be re
trenched that same day.

They were given their week’s 
wages and told to go. They were 
not given notice pay, severance 
pay nor were they given their 
UIF cards.

After having organised 56 
out of the 75 workers, on July 
15 PWAWU asked for a meet
ing to discuss union recognition 
but were told that the company 
did not want a union.

From then on the personnel 
officer at the factory began 
questioning workers about the 
union. Workers refused to an
swer and demanded a meeting 
with the manager on August 
30.

When they gathered for the 
meeting at 7 am apparently the 
manager told workers that they 
were on strike and instructed 
them to clean the factory. This 
they did.

They were told to bring their 
pass books on September 3. 
However, nothing happened 
and work continued as usual 
until the 46 were laid off.

The union is considering tak
ing the company to court for 
u n f a i r l y  r e t r e n c h i n g  the 
workers.

ASEA Cables fired a white 
artisan  who assau lted  the 
senior shop steward at the 
Rosslyn factory but only after 
some 800 workers at three 
A sea factories  took strike 
action.

Metal and Allied Workers 
Union organiser, Peter Dantjie 
said the assault occured on 
Thursday September 19 after 
the artisan had accidently 
stepped on Brother G Selau’s 
foot.

‘Selau asked the artisan to 
apologise but instead of doing 
so, he punched him,’ Brother 
Dantjie said.

The case was taken up with 
Asea Cables’ management and 
the artisan was suspended with 
full pay pending the matter be
ing resolved.

‘But workers were dissatis
fied with management’s action 
and demanded the immediate 
dismissal of the artisan.’

‘Management refused saying 
that they had treated the mat
ter fairly and besides they were 
being criticised by the artisan’s 
union for their action,’ Brother 
Dantjie said.

So, on Tuesday September 
24, the workers at Asea Cables 
stopped production in protest — 
they were joined by workers 
from Asea Pretoria West and 
Asea Z Division.

Brother Dantjie said man
agement had tried to divide the 
w o r k e r s  by r e f u s i n g  the  
recognise the right of the Asea 
National Executive Committee 
to handle the matter. They also 
threatened to dismiss some of 
the Asea workers.

‘But by daily shop steward 
meetings after knock off time

we managed to control the 
strike. General meetings were 
also held every morning at all 
three factories.’

On September 26 each shop 
steward committee had meet
ings with their local manage- 
m e n t .  E v e n t u a l l y ,

IN an interesting move, South 
A f r i c a n  N y l o n  S p i n n e r s  
(SANS) has called for the lift
ing of the State of Emergency, 
the abolition of detention with
out trial and all racist legisla
t ion,  and the g r ant i ng  o f  
citizenship  and freedom  of 
movement for all of South Afri
ca’s people.

This was con ta ined  in a 
letter to National Union of Tex
tile Workers’ members at the 
company’s Bellville plant who 
have been caught up in the re
cent unrest in the W estern 
Cape. A number of them were 
injured on August 29 (Bloody 
Thursday) when police used 
birdshot to break up a student 
march in Bellville.

In the letter SANS says ‘the 
process of real and meaningful 
reform must be accelerated 
through negotiation with the 
acknowledged and accepted 
leaders of all sections of the 
community, even though some 
may be in detention.’

management agreed that from 
that day onwards the artisan 
would ‘no longer be in the em
ployment of the company’ and 
that  p rocedu res  woul d  be 
amended ‘to ensure that a re
currence of this sort cannot be 
repeated’.

The purpose of this negotia
tion will be to establish ‘an ac
ceptable and workable political 
dispensation based on power 
sharing in one constitution, in 
one country’, SANS adds.

However, despite SANS’ sup
port for ‘a fair and just society 
within a healthy and dynamic 
country’ there is a barb in the 
tail-end of the company’s letter 
to its workers.

The letter goes on to say that 
it must be made clear that the 
company is ‘an economic and 
not a political entity’ and there
fore ‘irrespective of the sympa
thies of management, our first 
responsibility is to maintain a 
viable business’.

So, although the company 
sympathises and understands 
the intentions of action such as 
prayer days (and presumably 
stayaways or strikes) these 
‘could put the company’s objec
tives and thereby the employ
ees best economic interests at 
risk’, the letter concludes.

SANS calls for 
lifting of State 
of Emergency
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A p a rth e id  m ust g o , s a y s  re p o rt
IT is in the interest of all work
ers that the apartheid regime 
must go. And foreign invest
ment must assist this process 
not hinder it, says a FOSATU 
report delivered at a United 
Nations’ hearing held on Sep
tember 16-20.

‘The federation supports and 
welcomes all forms of pressure 
against the apartheid state and 
to the extent that the disinvest
ment campaign is one of these 
pressures we believe it should 
continue for as long as it is an 
e f f e c t i v e  pres sur e  on the 
present government,’ the report 
says.

‘However, the federation  
would not sanction that actual 
withdrawal of assets by com
panies from South Africa as we 
are of the view that this is part 
of the social wealth of the coun
try created by the workers,’ it

adds.
Metal and Allied Workers 

Union’s Geoff Schreiner trav
elled to New York to deliver 
FOSATU’s report at the special 
United Nations’ subcommittee 
set up to examine the extent to 
which multinationals operating 
in South Africa sustained the 
system of apartheid.

He was to be accompanied by 
Nat ional  Union of  Text i l e  
W o r k e r s ’ o r g an i s e r ,  Pr o f  
Sineke, but at the last minute 
the South African government 
refused to give him a passport.

Focussing on four multina
tionals — Transvaal Alloys, 
T idw ell H ousing, Bata and 
BTR Sarm col — the report 
shows how these companies 
have ‘chosen to take advantage 
of the multitude of laws and 
circumstances generated by the 
apartheid State which weaken

union organisation’.
The report details how these 

companies have engaged in 
anti-union activities and have 
been responsible for harsh ex
ploitation of black workers.

‘Far from actively opposing 
apartheid as the constructive 
engagement argument would 
ask, these companies actively 
use it,’ the report says.

In addition to this, these 
companies have ‘blatantly’ vio
lated the various codes of con- 
d u c t  i n c l u d i n g  t h e  
I n t e r n a t i o n a l  L a b o u r  
O r g a n i s a t i o n ’ s Tr ipar t i t e  
Declaration.

‘No wonder black workers’ 
anger is rising and the con
structive engagement policy 
and the codes of conduct are 
viewed with bitterness and out
right hostility,’ the report adds.

The FOSATU report said the 
major problems with the codes 
w a s  t h a t  t h e y  w e r e  
unenforceable, it was not com
pulsory for the companies to 
stick to them and they were ex
tremely limited in focus.

‘There are no provisions in 
the codes which actuality re
quire companies to actively ini- 
t i a t e  m o v e s  t o w a r d s  the  
eradication of apartheid,’ the 
report says.

And in issues like the BTR 
Sarmcol dispute, the codes pro
vide a smoke screen cover for 
‘more sophisticated anti-union 
activities’, it adds.

The report says that econom
ic and political stability in 
South A frica  depends upon 
apartheid being removed.

‘Foreign investm ent will  
have to participate in economic

and political reconstruction if it 
is to benefit the people of South 
Africa.’

In its recommendations f;o 
the subcommittee, FOSATU 
said that there was now a need 
for ‘direct pressure on the mul
tinational head offices by the 
g o v e r n m e n t s  o f  t h o s e  
countries’.

FOSATU recommended that 
‘clearly defined mechanisms’ be 
set up so that disputes with 
multinationals could be raised 
when they occured.

And when it had been estab
lished that the multinationals 
had breached international 
laws, practices and codes, there 
needed to be a com mitm ent 
from the various governments 
that they would take strong 
and genuine action against 
such companies ,  F O S AT U 
concluded.

2 400 textile members 
lose jobs over past year

Jubilant textile workers at their union's AGM

LAST year was ‘the most diffi
cult year’ the National Union 
of Textile Workers had faced 
since 1976. Over 2 400 union 
m e m b e r s  l o s t  t h e i r  j o b s  
through retrenchments and 
closures.

This was the somewhat de
pressing news given to over 
2 000 NUTW members by the 
union’s general secretary, John 
Copelyn.

He was speaki ng  at the 
union’s joint annual general 
meeting held recently at the 
Edendale Lay Centre near 
Pietermaritzburg.

But not all the news was bad 
news. Brother Copelyn reported 
the success of the Frame strug
gle which, he said, would ‘con
solidate the union’s presence in 
the major urban textile fac
tories significantly’.

And in spite of the retrench
ments and closures, NUTW’s 
membership has grown by over 
1 500 workers over the past

year putting its total member
ship at more than 25 000.

In h is  r e p o r t ,  B r o t h e r  
Copelyn also focussed on the 
government’s decentralisation 
programme which, he said, had 
‘resulted in an increasing num
ber of factories closing down 
their operations in urban areas 
and moving to homeland areas 
where the wages are less than 
R 25  p e r  w e e k  f o r  m o s t  
workers’.

‘The attractions o f cheap 
labour and government assis
tance are so great that in Natal 
the union is unaware of a sin
gle clothing factory being start
ed in Durban while there are 
dozens growing up every day in 
I s i t h e b e ,  E z a k h e n i ,  
Mnambithi, Qwa Qwa and such 
homeland places,’ he said.

‘And each and every home
land government has made it 
as difficult as possible for work
ers in such areas to organise 
themselves.’

‘The KwaZulu draft legisla
tion provides that unions not 
registered under KwaZulu can
not have stop orders nor have 
access to any rem edies in 
KwaZulu.’

‘The effect of this Bill being 
passed by KwaZulu was that 
clothing employers in Isithebe 
broke off negotiations with the 
union and have now come out 
as o p e n l y  h o s t i l e  to any  
unionisation in the area. They 
have also effectively ensured 
that we do not get any office 
accomodation in the area.’

‘These are very serious set
backs in the struggle,’ Brother 
Copelyn said.

Speaking about the crisis of 
apartheid, Brother Copelyn 
said it was time that organised 
labour started to formulate its 
own demands as to what future 
society they would like to see.

‘Up to now we have been 
plagued by the lack of a united 
trade union movement....If we

want to play a role in shaping 
our society, we have got to 
overcome the petty differences

and deal with our real common 
interests with other organised 
workers,’ he concluded.

Transvaal-wide strike threatened
METAL and Allied Workers 
Union members at 70 compan
ies in the Transvaal are threat
ening to go on strike if their 
demand for plant-level bargain
ing is not met.

The decision to go on strike 
follows the deadlock of wage 
negotiations at industrial coun
cil level earlier this year.

Employers made a final offer 
of 17c increase across-the-board 
while the union demanded 50c 
across-the-board.

The strike will involve be
tween 300 to 1 500 workers at 
each factory. The strike ballot 
will be held shortly at different 
companies — among them are 
Dorbyl, Siemens, Barlow Rand 
and General Electric.

In addition to plant-level bar- 
g a i n i n g  w o r k e r s  a r e  
demanding:
•  a R3 minimum wage;
•  May Day as a paid public 
holiday;
•  a 40-hour working week;
•  that overtime pay during the 
week should be doubled;
•  that weekend work be treble 
paid for not more than 5 hours 
a day;

•  that pregnant women have 
the right to get their job back 
after confinement;

A meeting called by MAWU 
on October 14 to discuss the 
planned strike with support 
and community groups was told 
that SEIFSA, the metal em
ployers’ association, had asked 
the union to discuss the possi
bility of withdrawing strike 
action.

But a worker from Siemens 
said the planning of the strike 
would continue regardless of 
SEIFSA’s letter.

‘We will only stop the strike 
i f  t here  is some c o n c r e t e  
change,’ he said.

Explaining the problem of 
negotiating only at the indus
trial council, a worker said ‘We 
can’t make an analysis of who 
is making profits and who is

suffering a loss because all the 
em ployers speak with one 
voice. We feel employers must 
pay according to how much 
profit they are making.’

‘In industrial council negoti
ations this year all of them said 
the same thing:  that  they 
wouldn’t negotiate at plant-lev- 
el but only through the indus
trial council. Employers don’t 
want workers to know their 
rights at the factory.’

‘They have had this disease 
for a long time because they 
have always only had to deal 
with sweatheart unions. They 
didn’t have workers sitting on 
the industrial council. But in 
M A W U  we h a v e  w o r k e r -  
control.’

‘We must dismantle the in
dustrial  counci l  and start 
afresh. I doubt whether anyone 
can fix it up.’

‘If plant-level bargaining is 
accepted by employers, indus
trial council bargaining will 
change. Employers will listen 
carefully and talk carefully be
cause they will know that ev
ery t hing  wi l l  get  back to 
workers at their factories,’ a 
worker told the meeting.

T oyota's
maternity
agreem ent
IN a sequel to a strike last 
year, Toyota has concluded a 
maternity agreement with the 
National Automobile and Al
lied Workers Union.

Towards the middle of last 
year ,  200 workers  at this  
Durban motor plant stopped 
work in support of a demand for 
guaranteed re-em ploym ent 
after maternity leave.

In  t e r m s  o f  t h e  n e w  
agreement:
•  re-employment is guaran
teed on the same conditions as 
before;
•  maternity leave has been ex
tended to four months (one 
month more than that required 
by law);
•  the company will pay 25 
percent of a worker’s wage on 
top of the 45 percent claimed 
from UIF;
•  contributions to Medical Aid 
and Pension Fund will be kept 
up by the company;
•  the company has agreed to 
find an alternative position for 
any pregnant worker whose job 
endangers her pregnancy.. . t(J( [<

KwaThema branch chairperson,  David Matubela ,  speaks at the 
support group meeting  , B a3  j
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In the previous issues of 
FOSATU Worker News 
we have seen how the 
Council of Non-European 

Trade Unions (CNETU) 
grew to 158 000 strong (main
ly in the Transvaal) in 
1945, and then quickly col
lapsed (Part Fourteen). We 
also saw how the non-racial 
Trades and Labour Council 
finally split in 1953/4 over the 
issue of whether to admit 
or to co-operate with African 
workers (Part Thirteen).
The majority of its members 
went into TUCSA, but 14 
of its left-wing industrial 
unions decided to form a 
new federation. The new fed
eration was called SACTU 
(The South African Congress 
of Trade Unions). Its Inau
gural Congress took place on 
March 5 1955.

At the beginning 31 trade 
unions affiliated to SACTU 
— the 14 that we have just 
mentioned from the TLC, 
and the rest from CNETU 
who brought with them 
only 15 000 members. Total 
membership was 37 203.
All of the affiliates were in
dustrial unions, and a num
ber of the most important of 
thes£ were registered.

SACTU immediately com
mitted itself to political 
struggle. In fact it went fur
ther than this. Other trade 
unions before it had taken up 
political issues, and had 
joined with political parties 
like the ANC in campaigns. 
SACTU, however, decided to 
enter a formal alliance 
with some of the main 
organisations struggling for 
national liberation at the 
time. These were the Afri
can National Congress (ANC), 
the South African Indian 
Congress (SAIC), the Coloured 
Peoples Congress (previous
ly the Coloured Peoples 
Organisation) and the 
white Congress of Democrats 
(COD). Together with 
SACTU these formed the Con
gress Alliance which was 
discussed in Part Fourteen.

The Foundation C on ference o f  the South African C ongress o f  Trade Unions on M arch 5 1955

PART FIFTEEN : 
SACTU AND 
THE CO N GRESS  
ALLIAN CE

P a ss offenders  —  found by their fam ilies in the E a stern  
Transvaal and brought back in the sacks g iven  to them  as 
w orking clothes

W
hy did SACTU take 
this step? Did it 
advance or set back 
the workers’ cause? SACTU 
argued that trade union 

rights would not be secured 
without first winning political 
rights. The policy adopted 
at its Inaugural Congress not
ed that:
The SA Congress of Trade 
Unions is conscious of the 
fact that the organising of the 
mass of the workers for 
these demands (ie basic work
er rights)....is inextricably 
bound up with a determined 
struggle for political rights 
and for liberation from all op
pressive laws and practices. 
Every move of the workers for 
their basic rights in South 
Africa is hampered by general 
legislation affecting their 
right of movement, their right 
of domicile, their lack of 
political representation. Every 
struggle of the workers for 
higher wages, for better work
ing conditions, even for the 
smallest advance in factory 
conditions....is immediately 
met by the full force of the 
Police State organised to 
restrict every civil human 
right.
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SACTU also believed that by 
working in alliance with 
the nationalist parties it could 
increase its membership 
and its strength. Later writ
ers and trade unionists 
have disagreed. They argue 
that SACTU became subor
dinated to non working class 
interests in the alliance, 
and that SACTU’s participa
tion also allowed it to be 
smashed by the State.

Let us look at the factors 
influencing SACTU’s 
decision. Perhaps the 

most important of these 
was the weakness of SACTU 
at the time of its founda
tion. Thirty-two thousand 
members is not many and 
well over half of these were in 
three trade unions — the 
Food and Canning Workers 
Union, the Textile Workers 
Industrial Union and the 
National Union of Laundry, 
Cleaning and Dyeing Workers 
(each of these unions was 
closely linked to an 
unregistered African paral
lel union). Most of the rest of 
the unions were tiny, and

there was often more than 
one SACTU affiliate 
organising the same industry. 
For example, in the chemi
cal industry, there was the 
registered Chemical Work
ers Industrial Union with 210 
members, the Chemical and 
Allied Workers Union, Natal, 
also with 210 members and 
the African Chemical Workers 
Union with 564 members.

The ANC on the other hand 
was rapidly growing in 
strength. After the 1952 Defi
ance Campaign its mem
bership had grown to around 
100 000 and it enjoyed 
widespread popular support. 
SACTU leadership, there
fore, looked to the ANC as an 
elder brother — for protec
tion and support.

The second factor influ
encing SACTU’s thinking was 
the difficulty it had 
organising the factories. Un
der a law passed in 1953 
strikes were illegal. Later in 
the 1950’s stop orders for 
African workers were also 
prevented. Both employers 
and the police were extremely 
hostile to African trade 
unions, and regularly

victimised militant workers 
and shop stewards. SACTU, 
therefore, decided it had to 
build strong factory floor 
organisation (Previously 
most African trade unions 
had not been strongly 
organised on the factory 
floor).

It deliberately used political 
campaigns as a way of re
cruiting factory militants. In 
Natal, for example, the 
Congress of the People Cam
paign in 1955 was used as 
a way of starting factory 
committees.

The third factor that influ
enced SACTU’s thinking 
was the growing militancy of 
African workers. In 1956 
and 1957 strikes involving Af
rican workers broke out all 
over the country. Other kinds 
of popular struggles (eg bus 
boycotts) became increasingly 
common. The most impor
tant of these was the 1957 Al
exandra bus boycott which 
was organised after Putco in
creased fares by one penny. 
The entire population of Alex
andra boycotted the buses 
for 14 weeks walking 19 miles 
to and from work each day.

SACTU feared this
wave of militancy was 
passing it by. At the 

second congress, SACTU’s

president argued that ‘fail
ure on our part to act as the 
spearhead of the working 
class in its fight for wage in

creases and a happier life 
can only lead to the defeat of 
the magnificent unity that 
exists today’.

SACTU therefore decided 
to start a mass campaign. To
gether with the ANC it 
called a national stayaway in

The E x ec u tiv e  C om m ittee  o f  the A frican Laundry W orkers Union  —  in the m iddle at the back is John G a etsew e, 
S A C T U ’s general secreta ry

1957 and again in 1958.
The first of these was more 
succesful than the second. 
After the 1958 stayaway it 
was clear that a number of 
real problems had emerged:
#  the day to day organisa
tion of factories through effec
tive factory committees was 
seriously neglected at times, 
as large amounts of energy 
were spent on political issues 
(eg stayaway campaigns).
#  the organisations of strate
gic sectors of the economy 
like engineering and mining 
was delayed.
#  SACTU often could not im
pose a sufficient working 
class direction on the Alli
ance. This was clear in the 
organisation of the 1958 
stayaway which SACTU it
self later criticised. SACTU’s 
criticisms here were that 
unwinnable political demands 
(like ‘the Nats must go’) 
were added to winnable work
ers demands (like ‘one 
pound a day’) so that neither 
workers nor employers nor 
the government took the de
mands seriously. It there
fore became no more than a 
protest demonstration.

•  SACTU played a leading 
role in organising the 
stayaway but the ANC called 
it off after only one day 
without consulting SACTU. 
SACTU therefore only 
seemed to be a junior partner 
in the alliance.

Both SACTU and the ANC 
took steps to correct these 
problems. In the 1958 confer
ence, for example, the ANC 
president, Albert Luthuli, 
c6ined the slogan ‘SACTU 
the Spear: ANC the Shield’ 
which suggested a leading 
role for SACTU. In 1959-60 
real progress began to be 
made in the organisation of 
the engineering sector. By 
1961 SACTU’s membership 
had increased to 51 000 
grouped into 51 unions.

However, in 1960 the 
ANC was banned, and shortly 
afterwards started a sabo
tage campaign. Many SACTU 
leaders became involved in 
this, mixing ‘underground’ 
with ‘open’ activities. This 
gave the police the excuse to 
attack SACTU and its af
filiates. By 1964, SACTU was 
destroyed as an effective 
trade union organisation.
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Natal Die Casting strike in fifth month BRIEFS
AS the Natal  Die Cast ing 
strike entered its fifth month, 
workers were still determined 
to push onwards.

The workers went on strike 
when management refused to 
up its wage offer of R29. After a 
few days the company sacked 
them all and began to hire 
scabs.

In  an i n t e r v i e w  w i t h  
FOSATU Worker News, Metal 
and Allied Workers Union shop 
stewards said many families 
were facing problems of hunger 
and sickness, particularly the 
bigger families.

The food parcel provided by 
the Metal and Allied Workers 
Union consisting o f m ielie 
meal, soup, sugar, tea, and 
sometimes some tins, was not 
really enough to live on, they 
said.

However, in spite of this the 
strike had remained solid and 
none of the 125 workers had 
gone back, the shop stewards 
added.

Some of the workers, they 
said, had taken on temporary 
jobs in order to bring in some 
money.

Some were doing woodwork 
and selling it, some were sell-

Pefco settles

Striking Natal Die Casting workers at one o f their fortnightly meetings
ing fru it, and others were , 
working as gardeners, they 
added.

The shop stewards said fhe

strikers met every two weeks to 
discuss their problems and to 
distribute the food parcels. 

They said that the strikers

were awaiting the union’s court 
case against Natal Die Casting 
which is due to begin sometime 
in November.

thirteen disputes out-of-court
THIRTEEN disputes declared 
by the Metal and Allied Work
ers Union against Pinetown 
Engineering Foundry Company 
(Pefco) have been settled out-of- 
court.

After lengthy negotiations 
the company, which was re
g a r d e d  by  u n i o n i s t s  as 
‘undoubtably the most anti
union firm next to Sarmcol’, 
has agreed to negotiate a recog-

ALL the workers dismissed 
from the CDA motor plant in 
East London last month when 
they went on a work stoppage 
in protest against m anage
ment’s insensitivity to condi
t i ons  in the p r o t e s t - t o r n  
townships have been taken 
back.

On September 3, 125 workers 
at CDA’s A plant paint shop 
left work early because of the 
unrest situation in Duncan Vil
lage. They were supposed to 
finish work at 10 pm but left at 
7 pm because they feared there 
would be problems if they re-

nition and a health and safety 
agreement with the union. It 
has also agreed to pay MAWU 
R4 400.

A series of industrial court 
cases dealing with the disputes 
were due to start at the begin
ning of September.

The disputes involved a 
range of issues including ra
cial ly derogatory  rem arks 
made by supervisors, unfair

turned home late at night.
On September 4 the workers 

proposed to management that 
they change the shift arrange
ment for paint shop workers. 
Management refused to do this 
but workers left early once 
again. When they returned to 
work on October 5, the com
pany dismissed the entire shift.

When the morning  shift  
w o r k e r s  h e ar d  th i s  t h e y  
stopped work, demanding the 
reinstatement of the 125 who 
had been dismissed. They were 
also dismissed.

This led to the entire CDA

dismissals, the refusal to nego
tiate major issues with the 
union, the refusal to allow the 
union’s doctor to investigate 
health and safety conditions, 
and the refusal to recognise 
shop stewards as the factory’s 
h e a l t h  a n d  s a f e t y  
representatives.

Pending the signing of the 
recognition agreement, Pefco 
has agreed to negotiate all

workforce downing tools on 
Tuesday, September 10. They 
remained on strike until Sep
tember 20 when management 
agreed to re-employ all the dis
missed workers at the same 
wages they had received before 
their dismissal. Management 
also agreed to reinstate their 
service benefits by the end of 
the year.

Although the shifts were not 
changed, as workers had de
manded,  ma n ag e me nt  did 
make arrangements to guaran
tee the safety of workers travel
ling home late at night.

major issues with the union ex
cept wages which will be dis
cussed during recogni t i on 
talks.

In another out-of-court settle
ment, Pietermaritzburg firm, 
Ramsay’s Engineering, has 
paid MAWU R2 066.

The union took the company 
to court after it fired two work
ers for allegedly sabotaging a 
machine.

‘The company had no evi
dence to show whether it was 
one or the other so they re
sponded by firing both work
ers,’ a union organiser said.

Meanwhi le ,  Pineware  in 
Pinetown has paid the union 
R8 000 in settlement of a re
trenchment dispute.

A MAWU organiser said the 
company retrenched workers 
according to Last In First Out 
(LIFO) per department.

‘So they shifted workers to 
w hatever departm ent they 
were applying LIFO to. They 
got rid of whoever they wanted 
in that way,’ he said.

‘As part of the settlement we 
have concluded a retrenchment 
procedure which will  better 
protect union members in the 
future,’ he added.

CDA strikers back at work

Proof enough?
ONE of the issues that often 
drags out negotiations over 
union recognition in South 
Africa is that there is no gener
ally accepted way .of proving 
that a union has m ajority  
support.

At Frame the issue was even
tually solved by getting three 
qualified auditors to interview 
workers who had signed stop 
order forms.

At Bata, the company has 
said that the only way to prove 
majority was if their liaison 
committee told them that the 
workers wanted a union.

Recently at FM Clothing in 
Mooi River, workers signed on 
with the National Union of 
Textile Workers.

To cut short queries about 
majorities, the workers sug
gested that the easiest way was 
for the company to come and in
spect attendance at a general 
meeting held outside o f the 
factory.

The com pany agreed and 
within a week the meeting was 
arranged. It was attended by 
o v e r  90 p e r c e n t  o f  t h e  
workforce. Proof enough?

Prompt action
PROMPT action by the entire 
w o r k f o r c e  at  t h e  g i a n t  
Volkswagen motor plant at 
Uitenhage probably prevented 
a lengthy period of detention 
for VW’s four full time shop ste
wards and a branch executive 
member.

On hearing of the detention 
of Brothers P J Gomomo, J C 
H a r r i s ,  C S M p u s h e ,  A 
Balintulo and E Antonie, on 
August 29 the workers all 
downed tools and refused to go 
back unt i l  they had been 
released.

Detainees freed
CHEMICAL Workers Industri
al Union branch chairperson, 
Br i an  Mo ho l o ,  and Sasol  
organisers, Tsediso Ntaopane 
and Beki Ntshalinthsali, were 
released in Secunda after 14 
days in detention.

The C W I U ’ s T r a n s v a a l  
branch moved swiftly to try 
and pressurize Sasol and the 
State to secure their release.

Shop stewards approached 
their managements and telexes 
were sent to the organised com
panies demanding that pres
sure be put on Sasol and the 
State otherwise they would face 
the consequences.

PG workers block retrenchments
WORKERS at PG Glass near 
Ge r mi s t o n  have  c l e v e r l y  
blocked m anagem ent’s a t
tempts to retrench 22 workers 
— and in the end only two were 
laid off.

When discussions were ini
tially held about the retrench
ments,  Chemica l  Workers  
Industrial Union shop stewards 
suggested that the factory 
should go on short-time but 
mananagement would have 
none of it.

So the workers decided to go 
on short-time on their own ini
tiative. They clocked in half- 
an-hour later in the mornings 
and left earlier each day.

The management were furi
ous and threatened to take the 
union to court for breaching the 
agreement.

Eventually, the day before 
the retrenchments were due to 
take place the company sug
gested that the shop stewards 
look to see whether any work
ers were prepared to volunteer 
for retrenchment.

The workers began to hold 
meetings for an hour each day 
as a form of go-slow until man
agement agreed to postpone the 
retrenchment for a week.

A week later the shop ste
wards came forward with their 
volunteers — the senior shop 
steward plus other highly  
skilled workers.

At this the company backed 
down and decided to retrench 
only four workers — but two 
were called back when shop 
stewards suggested that certain

jobs be created for them.
Meanwhile, workers at an

other PG Glass factory — at 
Epping near Cape Town — 
have also been having prob
lems with management over 
retrenchment.

Last month, workers heard 
rumours that the company was 
going to retrench. In terms of 
the agreement the CWIU has 
with the company, all the alter
natives to retrenchment have 
to be explored. So when work
ers met to discuss the issue, 
they decided to oppose the 
retrenchments.

When they approached man
age me nt ,  s h o r t - t i me  was 
agreed on. Workers would work 
one hour less. But after two 
weeks of short-time, workers

found that the salaried staff 
were not working short-time.

Again they met with man
agement, who told them that 
additional export orders had 
made it necessary for these em
ployees to work normal hours.

The workers disagreed with 
this reasoning, saying that if 
the company felt they were los
ing money to the extent that 
they were prepared to firstly 
consider retrenchm ent and 
then short-time as an alterna
tive, they had to have all the 
employees working short-time. 
If this was not to be the case 
then nobody should work short- 
time.

After hearing this argument, 
management finally agreed to 
stop short-time.

Printpak strike
A B O U T  90  w o r k e r s  at  
Printpak Gravure in Industria, 
Johannesburg, who went on 
strike on October 9 and occu
pied the factory in protest at 
the dismissal of a fellow work
er, have been threatened with 
eviction by management.

Management gave workers 
until 3 pm on October 16 to re
turn to work or face an eviction 
order but as FOSATU Worker 
News went to print this threat 
had not yet been carried out.

The workers, all members of 
the Paper Wood and A llied 
Workers Union, are demanding 
t h e  u n c o n d i t i o n a l  
reinstatement of a worker who 
was dismissed because he re
fused to do two jobs at the fac
tory. They are also calling for 
management to replace their 
foreman.

Discussions between man
agement and the union have 
deadlocked.
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W
hat is education? Education
is not simply being able to read 
and write. In the past, edu

cation was very different to what it is 
now. Many years ago, for some people 
education meant learning how to grow 
crops well, or learning how to fight 
well. These were some of the important 
things they had to know to live and 
survive. Today there are many different 
jobs which have to be done. Some 
people have to operate machines. Others 
learn to be teachers, doctors, lawyers 
etc. Different people are taught to do 
different jobs. These jobs require dif
ferent types of skills.

Education has a long history which 
started long before there were any books 
to read. Education began when the 
first people learnt ways to survive. So 
education means having the skills 
which are needed for society to keep go
ing. Education is the way that we 
learn these skills. The skills learnt de
pend upon what a particular society 
needs to continue functioning. In other 
words — how that society is 
reproduced.

Education also involves the learn
ing of beliefs, attitudes and values 
which are accepted as ‘normal’ and 
‘good’ by the society which we live in. 
What do we mean by this?

People have to live and work together. 
They have to do this in an organised

ago, people were organised differently to 
produce the food and shelter which 
they needed to survive. The type of edu
cation which was provided suited 
these conditions. There were no schools, 
technical colleges, or universities as 
they are today.

In England, at this time, the king 
and the church owned all the land. The 
king got the support of nobles by giv
ing them large areas of land to control. 
The nobles supplied the king with 
armies and some of their wealth.

Most people lived and worked on 
the land and were very poor. They were 
the serfs (small farmers) who pro
duced all the food and built anything 
which the nobles demanded — the 
serfs did all the manual work. The serfs 
were not paid for their work with 
money but with food and protection by 
the noble’s army. Very often the serfs 
fought in this army.

The serfs were allowed to use a 
small piece of land for themselves. They 
could work on this land for a short 
period every week in between working 
for the nobles. The serfs had to pay 
large taxes to the church and the nobles. 
There were strict controls on their 
movement.

This kind of society, where the 
serfs worked on the land under the con
trol of the king, the nobles and the 
church, was known as feudalism.

society was organised was explained 
through religion. It was believed that 
God decided who should be rich and 
who should be poor; who should rule the 
land and who should do the work.

But, as we know, society has changed 
since then. In England, feudalism no 
longer exists. It has been replaced with 
capitalism.

ideas.
By the 1600s and early 1700s there 

were still no schools for the majority

way. For example, when one person 
meets another, they don’t start fight
ing. They will say ‘hello’ and maybe 
even shake hands. In the same way 
that we learn the skills, so do we learn 
the beliefs and behaviour of a par
ticular society.

So education happens all the time 
through our lives. It is not something 
that we only do at school. We keep 
learning new things which are necessary 
for us to play our part in the way 
that society is organised. But, over the 
past thousands of years, the way that 
society is organised has changed and is 
still changing. Education has also 
changed.

Because education is related to the 
way that society has been organised, it 
is not neutral. Throughout the histo
ry of society, one group of people with 
power and wealth has dominated 
others. Education has played a very im
portant part in this. Certain groups 
have been able to dominate others by 
controlling what and how they learn.
So, if we are going to understand what 
education means for us today, we 
have to look at its history. We also have 
to understand the history of society.

People have not always earned a 
weekly wage by working on farms 
and in factories. Many years

I n feudal society very few people 
could read and write. In fact, 
there were no printed books. All 

books were written by hand. There 
were very few books and the main book 
was the Bible. Monks, who were reli
gious men and lived on church land in 
large houses (monasteries) used to 
write these books.

People in the church (the clergy) 
were the only people who knew how to 
read and write. They learnt in small 
schools attached to the monasteries and 
the churches. They also read the Bi
ble to others.

The serfs received their education 
through the family. If the serfs wanted 
to survive they had to learn to farm 
with very few implements. The methods 
used to farm stayed the same for 
hundreds of years. The children learnt 
the skills they needed by working 
with their parents in the home and in 
the fields. When they were old 
enough, they married and continued to 
live the same way as their parents 
and grandparents.

The other major part of education 
in society is the learning of beliefs and 
attitudes. In feudal society, there 
were no wide differences in ideas, 
thoughts and behaviour as there are 
today. There was only one church — the 
Catholic church. The ideas of this 
church dominated society. The way that

traders made a profit from this trade by 
selling the goods for a higher price 
than they paid.

Traders in the small towns also be
gan to appear. Some people worked in 
these towns. They were mainly crafts
men who were their own bosses.

Over time, the traders began to get 
more powerful. They got their wealth 
and power, not from God, but through 
money and trade. The traders were a 
threat to the old feudal system. They 
wanted to make profits which feudal so
ciety and the Catholic church did not 
allow.

The ideas of this trading class came 
into conflict with the ideas of the Catho
lic church. A new type of religion be
gan to grow which was suited to the 
needs of the trader class. It was 
known as Protestantism. Profits were 
seen as good and as proof of success 
in God’s eyes.

With the rise of the traders, educa
tion began to change. The traders want
ed to learn about government, law 
and administration. They believed that 
this would make them more powerful.
So schools were set up for the sons of 
the rich — the nobles and the 
traders.

Both the Catholic and the 
Prostestant churches started schools for 
the sons of the rich because they 
wanted the rulers to believe in their

of people. The education which the chil
dren of the small farmers (peasants 
— who were freed serfs) received was 
the same as under feudalism. In the 
towns, if children were going to become 
craftsmen, they went to work in the 
shop of the craftsman and learnt the 
trade by working with him.

W
e have looked at how educa
tion began to change from the 
feudal times with the growth 
of trade. Education in schools was domi
nated by the churches and was pro

vided for the sons of the rich traders and 
nobles. Here they learnt the things 
that were necessary to govern the land.

Most people still received their edu
cation from the family. Children learnt 
what was necessary for them to work 
on the land. The rulers saw no need to 
provide any other kind of education 
for the masses. The level of education 
suited the needs of the way society 
was organised to produce goods to 
survive.

In the next issue we will look at how 
this began to change as the trader 
class grew into more powerful capital
ists. We will see how education 
changed as the capitalist class increased 
its power in society and how it had to 
meet the needs of production organised 
around profit.

FOSATU Worker News page 7



Detainees speak out!
THE H ELICO PTER : The 
v i c t i m ' s  h a n d s  a r e  
handcuffed beneath  his 
knees and he is suspended 
somehow on a stick between 
two tables. He is kicked so 
that he spins on the stick. 
While he is spinning on the 
stickf the victim is beaten 
with sjamboks.

T h i s  i s  h o w  S i y o l o  
Mashiqana, a worker at 
Pilkington who was de 
tained on July 25, describes 
a common form of torture al
legedly used during interro
gat ion at the Louis  Le 
Grange police station in 
Port Elizabeth.

His is just  one of  the 
many tales of police assault- 
ing detainees .  Brother  
Mashiqana’s affadavit along 
with others was used in sup
port of a Supreme Court ap
plication brought against 
the Minister of Law and Or
der and several high rank
ing Eastern Cape police 
officers on September 25.

In another  a f fadavit ,  
Vusumzi George describes 
how on July 21 at about 
2.30 am the police woke him 
up by throwing stones on 
the roof of his house and 
hammering on all the win
dows and doors.

‘Eventually the police 
gained entry by breaking 
and climbing through the 
window.’

‘Two plainclothes police
men entered my bedroom 
where my wife and I were 
sleeping. My wife was nine 
months pregnant but the po
lice nevertheless beat her 
and myself with quirts.’

‘Shortly after the arrest 
but before I was placed in 
the back of the landrover, I 
was assaulted by being 
dragged violently across a 
wooden fence pole and hav
ing my foot heavily stamped 
upon.’

Vusumzi George was tak
en to St A lbans  prison 
where he was placed in a 
cell with 10 to 15 other 
detainees.

One week after he had ar
rived in prison, he says, he 
was taken  to Lou is  Le 
Grange police station for 
interrogation.

‘ Wh i l e  q u e s t i o n i n g

me....they made me sit on 
the floor with my hands 
handcuffed behind my back 
and forced my legs open by 
beating the insides of my 
thighs with sjamboks. They 
then attempted repeatedly 
to kick me in my private 
parts.’

‘They then asked me if I 
had seen Dennis Neer. I said 
I had and that he had a 
bruised face. They then said 
that if I did not tell the 
truth I would end up like 
Dennis.’

‘They then beat me with a 
sjambok on my back and 
chest and smashed my toes

and head with a short wood
en stick. They then took me 
to another room and four 
black policemen forced me 
to do physical exercises un
til I was exhausted.’

‘They then made me hold 
a chair above the heads of 
the other detainees, while I 
was forced to crouch in an 
uncomfortable  position.  
During this no questions 
were asked.’

‘Then Tungata, another 
security policeman, came in 
and ordered me to stand as 
if I was embracing a metal 
filing cabinet. He then be
gan punching me in the kid

neys  f rom  b e h in d  and 
h a m m e r i n g  me on my 
shoulders with two fisted 
blows. He repeated this type 
of assault a number of times 
and then beat my ears with 
open hands. He then threw 
me onto the floor while kick- 
in g  me and a s k e d  me 
questions.’

‘Two other policemen en
tered the room and assisted 
with the general assault 
which lasted about half-an- 
hour.’

‘Tungata and two other 
policemen who had recently 
entered the room, took me to 
the next door room and beat

me with their fists and open 
hands until I began scream
ing. Two or three white po
licemen then came into the 
room and one of the three 
brought a wet towel which 
was placed tightly around 
my face and head. While the 
towel was suffocating me 
they beat me. They then re
moved the towel from my 
face and throttled me,’ said 
Vusumzi  George  in his 
affadavit.

A National Automobile 
and Allied Workers Union 
shop steward at General 
Motors, James Tamboer, 
was detained at 3.30 am on 
July 22.

He writes in his affadavit 
that during interrogation 
two policemen instructed 
him to sit on the floor.

‘The white policeman held 
my hands behind my back 
while^the other walked on 
my ankles.  It was very 
painful....He then put his 
hand against my forehead 
and banged the back of my 
head hard against the wall 
twice. He said ‘Sit daar jou 
striker’. I still have head
aches from these blows.’

Other detainees in their 
affadavits speak of how fel
low detainees would arrive 
back from interrogation 
with gashes, bruises, swol
len faces and some were 
hardly able to walk.

Siyolo Mashiqana de 
scribes how Dennis Neer, 
general secretary of the 
Motor Assembly and Com
ponents Workers Union of 
SA, left the cell one morning 
‘well and able to move nor
mally’ but when he came 
back in the evening ‘he 
moved very slowly as if in 
great pain.’

‘ His right  cheek was 
bruised and swollen and he 
cradled one forearm with 
the other. When he removed 
his jacket I saw that the 
arm was swollen from wrist 
to elbow. He also had swol
len marks on his back near 
the kidneys.’

Siyolo Mashiqana in his 
affadavit says that Dennis 
Neer was eventually taken 
to Livingstone Hospital on 
July 25. He returned to the 
cell on August 30 with his 
arm bandaged in a sling.

Workers clock-out early after police assaults
AFTERNOON shift workers at 
a Uitenhage textile factory, 
Cape of Good Hope, clocked-out 
early for three nights after five 
o f  t h e i r  c o l l e a g u e s  we r e  
sjambokked by members of the 
security forces on September 
17.

The workers who knocked off 
at 5 pm instead of the usual 
10 pm demanded that manage
ment take some form of action 
to ensure the safety o f its 
workers.

The company threatened to 
fire  the sh ift w orkers but 
backed down when the entire 
workforce pledged solidarity 
with them.

The workers agreed to return 
to the usual knock-off time

when the com pany said it 
would do all in its power to 
reason with the police.

Cape of Good Hope also said 
it would get the U itenhage 
Chamber of Industries to look 
into the problem s faced by 
workers because of the curfew 
regulations. It said it would get 
the Chamber to meet FOSATU 
representatives.

W orkers have further de
manded that the company pay 
them full pay for the hours they 
did not work and that the as
saulted workers be paid com
pensation. Management have 
agreed to consider this request.

In  an  i n t e r v i e w  w i t h  
FOSATU Worker News, Wil

liam Dondashe, one of the as
saulted workers, said they were 
on their way home from work 
when they noticed that a Hippo 
was following them.

‘It went past and blocked us 
by stopping across the road in 
front of us. Immediately police 
j u m p e d  o u t  s i n g i n g  i n  
Afrikaans and came running 
tow ards us wi e ld ing their 
sjamboks,’ he said.

‘Two came towards me and 
asked for my perm it. One 
grabbed my clothes and started 
boxing me hard with his fist. 
And as I was trying to defend 
myself the other kept on hit
ting me on my back with his 
sjambok.’

‘All along I was trying to pull 
my permit from my pocket. 
Eventually after a long strug
gle I was able to get it out and 
show it to the policeman who 
had been punching me.’

‘The man then went away to 
inspect it. He noticed a can
celled word and wanted to 
know from me why the word 
was scratched out. I told him 
that a mistake was made at the 
factory as they thought we 
were staying in KwaNobuhle.’

‘Suddenly the policeman or
dered me to ‘Hardloop Kaffir’. 
He gave me my permit and 
w a l k e d  a w a y , ’ B r o t h e r  
Dondashe said.

‘The following day I rounded

up the others to find out what 
had happened to them as I was 
worried about Billy Mkrakra 
who had been assaulted the 
most.’

‘I told people that I felt some 
pain in my ribs. Everybody re
ported the same feeling in dif
ferent parts of their body.’

‘It was then we decided to re
port the matter to the police. 
When we reported the incident 
at the police station I asked the 
policeman there whether the 
police were right in assaulting 
us whilst we were in possession 
of permits. He showed no con
cern,’ Brother Dondashe said.

The police are investigating 
charges of assault.
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