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FOSATU

8 th  E d it io n  
Novem ber — 1980

NEWS
W ORKER PROGRESS -  UNION UNITY 

IN TH E M OTOR INDUSTRY
UNITED AUTOMOBILE WORKERS 

started 1973 
unregistered 
4000 members

NON RACIAL NATIONAL UNITY

NATIONAL UNION OF MOTOR 
ASSEMBLY AND RUBBER WORKERS 

started 1967 
registered 

6700 members

WESTERN PROVINCE MOTOR 
ASSEMBLY WORKERS UNION 

started 1961 
registered 
1300 members

12 000 and more

In an h istor ic  unity 
conference held in Port 
Elizabeth on the 25th 
and 26th October the 
Executive Councils of 
FOSATU's three motor 
unions cemented their 
unification into one 
national non-racial 
union.
With a paid-up membership 
of 10 000 spread throughout 
the country the new union 
will almost certainly domi­
nate the union scene in the 
motor assembly, motor comp­
onents and rubber industr­
ies .
The unity conference was 
attended by the full Execu­

tive Councils of NUMARWOSA, 
UAW, and WPMAWU and commit­
tee members from the var­
ious branches.
The conference followed a 
great, deal of previous work 
toward the unification. 
Earlier in October the 
final hurdle was overcome 
when NUMARWOSA'S applicat­
ion for full non-racial 
status was granted follow­
ing similar success for six 
other FOSATU affiliates.
The task of merging three 
unions of this size is'nt 
something that happens eve­
ry day and the conference 
was concerned with passing 
the resolutions to carry 
out the practical unificat­
ion. They resolved that the

three present Executives 
will form the Executive 
Advisory Council to give 
effect to the complete con­
solidation of the three 
unions and to ensure full 
integration of all facilit­
ies. Their tasks will be to 
supervise the integration 
of the membership, prepare 
for -elections in the new 
Union, discuss possible 
constitutional changes, 
.decide on a name for the 
new Union and act as an 
advisory body to the NUMAR­
WOSA Executive.
To make the unification as 
smooth and as simple as 
possible the constitution 
and registration of NUMAR­
WOSA will be used by the 
Union.
Steps to full unification 
are proceeding rapidly. On 
the 9th November the UAW 
membership will become 
members of NUMARWOSA foll­

owed on the 1st January by 
WPMAWU membership. All that 
will be left will be the 
adoption of a new name and 
elections and the process 
will be complete.
The unification has receiv­
ed wide support and enthus­
iasm from workers both in 
South Africa and inter­
nationally through the Int­
ernational Metal Workers 
Federation (IMF) which 
played an important role in 
giving the unions support. 
FOSATU welcomes the move as 
a great example of our 
policy of non-racial, nat­
ional, industrial unions. 
FOSATU does not believe in 
small industrial unions. We 
believe, in building nation­
al unions covering large 
industries and united in a 
powerful federation. This 
great move points the way 
for our future growth.

Motor Union Unity Conference delegates.

RICHARDS BAY BRANCH 
OPENS -  FOSATU GROWS

On the 25th October,  350 workers  g a t h e r e d  to 
open a Metal and All ied Workers Union 
b r a n c h  a t  Richards  B a y .  The meeting was  
a t tend ed  by o b s e r v e r s  from other FOSATU 
unions in Natal  and T r a n s v a a l .
MAWU have been given  stop ord er f a c i l i t i e s  at the 
la r g e  ALUSAF fa c to ry  and the opening of the Branch 
was an important b re a k th ro u g h .
Besides MAWU other FOSATU unions are  o rg a n is in g  in 
the R ichard s Bay/Empangeni a re a  and the meeting 
was seen as the expansion  of FOSATU to the a r e a .  A 
permanent office  has a lso  been opened.
But as John M ak h ath in i ,  Natal Branch  Se cre ta ry  said  
in h is  speech "opening a MAWU Branch is  only a 
f i r s t  s te p '1. Part of the large worker gathering at Richards Bay.
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FWN SP E A K S  TO SFAW U S E C R E T A R Y

Interview with Sis ter  
Maggie Magubane ,
General  S e c r e t a r y  of 
the Sweet,  Food and  
Allied Workers Union 
(SFAWU) -  a FOSATU- 
a f f i l i a t e .

FWN: S iste r  Maggie when did 
you f i r s t  become a fu l l  
time organiser in the 
Sweet, Food and A l l ied  
Workers Union?
M agubane: It  was in 1975. 
FWN: Before becoming an 
organiser what were you 
doing?
M agubane: I worked a t
the Western B iscu it  Comp­
any  on the E ast  Rand.
FWN: When did you join the 
Union?

At a recent conference 
on Unemployment FO­
SATU 's  General Secret­
ary argued strongly 
that the Trade Union 
Movement could and 
should figTTt against 
unemployment.
It is not the workers or 
their unions that create 
unemployment. In South Afr­
ica we have low wages, ris­
ing prices, more and more 
mechanization and high un­
employment. Workers suffer 
in all ways because unemp­
loyment is part of economic 
system and it wort't just go 
away by itself.
Can Trade Unions do any­
thing? The answer is YES. 
Firstly they must protect 
workers in their jobs by 
negotiating dismissal and 
grievance procedures. They 
must negotiate to protect 
workers against retrench­
ment . When times are bad 
profit must also take the 
burden and not push every­
thing onto workers.. 
Secondly unions must negot­
iate to protect workers 
against new machinery which 
throws workers out of their 
jobs. Machines must be used 
to benefit all people and 
not just to improve prof­
its.
Tfvirdlv unions must haroain

M agubane: Well we were 
the f i r s t  people to form 
the Sweet, Food and Allied 
Workers Union in F eb ru a ry  
1974.
FWN: Why did you join the 
Union?
M agubane: After we had 
struggled" to form a Works 
Committee in the p lan t  we 
r e a l is e d  th a t  we needed a 
Trade Union. We were 
a s s is te d  by the Urban 
T ra in in g  Pro ject  ( U .T .P . )  
in forming the Union.
FWN: Having been in the 
Union for some years now do 
you feel that there are any 
particu lar problems in our 
Union structures. 
M agubane: As an o r g a n is ­
e r  I feel th a t  there  a re  
not enough women in our

for higher wages. Higher 
wages will reduce poverty 
and unemployment because 
workers will have more to 
spend so that more things 
will have to be made. High­
er wages will be one step 
to correcting the terrible 
conditions in our country 
side since people will be 
able to buy the things they 
need to use the land. 
Fourthly and most important 
we must build a powerful 
workers movement to truly 
protect workers. The State 
must be persuaded to act 
seriously against the pro­
blems causing unemployment. 
This is a great challenge 
to the Trade Union movement 
and they must begin the 
struggle now.

Look, my son, when I said 
you got to work harder if 
you want more pay .....

E xecu tive  s tru c tu re s .
FWN: Why i s  that?
Magubane: Well I cannot say 
e x a c t ly  but in my own 
fee l in g  some women a re
r e s tr ic te d  by th e ir  fami­
lies.. For iristance th e ir  
husbands d o n 't  want them 
to attend  evening meetings 
or to p a r t ic ip a te  in trad e  
union a c t i v i t i e s .  So i t ' s  
not b ecau se  women a re  not 
a c t iv e  enough but i t ' s  
b ecau se  of the d i f f icu lt ie s  
of h a v in g  fam il ies .
FWN: Do you think FOSATU i s  
aware of th is  problem - 
does i t  do enough about i t?  
M agubane: Well FOSATU
h a s n ' t  yet d iscussed  th a t  
p ro b lem .
FWN: Thank you.

The Chemical Workers Indus­
t r ia l  Union (CWIU) was fo r ­
med in 1974. When the org­
anizing started in Natal 
there had been a longterm 
goal of th is  union to move 
to other provinces so as to 
f u l f i l  i t s  quest for the 
national organisation of 
chemical workers.
July 1980 saw th is  happen 
with the Transvaal forming 
a Branch. This was the dawn 
of the National Executive 
Committee which had been a 
dream over the years. 
Arrangements were made 
there-after and on the 21st 
September 1980 twelve del­
egates and alternates from 
both branches met as the 
National Executive Committ­
ee. Elected to be the f i r s t  
President of the CWIU was 
Abbey Cwele Chairman of the 
Henkel shop steward commit­
tee in Durban; J. Ngwane 
Chairman of the Transvaal 
Branch was elected Vice- 
President; E. Shabalala of 
Reef Chemicals in the 
Transvaal was elected to be 
Treasurer and C. Ngema as 
General Secretary.
We owe many thanks to our 
FOSATU brother unions who 
have contributed a great 
deal towards us achieving 
th is.
CHARLES NGEMA.

.... I didn't mean if 
you worked harder. ...

M. Magubane, SFAW U  secretary.

UNION RECOGNITION 
SETTLES LEGAL BATTLE
The company P rec is io n  
Tools Ltd in Jo h an n esburg  
has agreed  to recognize 
the Metal and Allied 
Workers Union provided 
the union dropped i t s  c a s e  
a g a in s t  the company. 
MAWU had la id  a compl­
a in t  with the In d u s tr ia l  
Court th a t  the company 
had  refu sed  to renew the 
co n trac t  of employment of 
union shop stew ard , Ste­
ven Maponya for h is  union 
a c t i v i t i e s .  The union sa id  
th is  was an u n fa ir  lab o u r 
p r a c t i c e .
Under the p a ss  law s, 
m igrant . workers from 
homelands have to go 
b a ck  to th e ir  homeland 
each y e a r  to get th e ir  
co n tra c ts  renewed before 
they can  come b a ck  to the 
c i ty  to work. P rec is io n  
Tools refu sed  to renew 
M apony a 's  co n tra c t  when 
he a p p lied  to renew i t .
But in August th is  y e a r  
the In d u s tr ia l  Court de­
cided th a t  an u nre g is tere d  
union can  b r in g  a compl­
a in t  of " u n fa ir  lab o u r  
p ractice11 to i t .  The Court 
then la id  down a date  a t  
which v e rb a l  evidence was 
to be ta k e n .  But the 
company decided to se tt le  
the m atter  out of Court 
and reached  an  agreement 
with the union . Under th is  
agreem ent, the company 
agreed  to recog nise  the 
union, to pay a l l  the 
le g a l  exp enses for the 
case  and  to pay R1 000 to 
Maponya who is  now empl­
oyed elsew here .

.... I wouldn't 
retrench you I

U N EM P LO Y M EN T  -  TR A D E UNIONS CAN 
FIGHT IT! says FOSATU

Chemical Union 
Strengthens



3

"Stop-orders 
a Privilege" 

says Company
Hullets Aluminium in Piet­
er maritzburg has decided 
to reject the recommendat­
ion of SE1FSA (the E m ­
ployers association) that 
certain unregistered trade 
unions including Metal 
and Allied Workers Union 
(MAWU) be given stop—  
order facilities. The 
The company says it is not 
bound to follow SEIFSA reg­
ulations and states that it 
sees stop-orders "as a 
privilege which should be 
extended to a union only in 
the later stages of recog­
nition". The Company also 
claims it cannot deal with 
MAWU until it is registered 
and further more until it 
is satisfied that the union 
is representative and that 
its members participate in 
the company "negotiating 
machinery".
Workers see this action as 
a clear attempt to block 
the union inside the plant. 
MAWU agrees that represent- 
ivity should be the crucial 
thing for recognition, but 
says that now that they 
have an opportunity of dem­
onstrating their represent- 
ivity through stop-orders 
the Company is refusing 
them this facility.
One angry worker said "It 
is even more ridiculous for 
the Company to believe that 
it can deceive workers abo­
ut its impartiality towards 
trade unions".
The Company which is a sub­
sidiary of Anglo American 
seems determined to fight 
trade unionism on every 
front.
The members say "we are 
being denied basic trade 
union rights to be repres­
ented by bodies of our own 
choice. However our strug­
gle in the factory will be 
intensified by management's 
uncooperative attitude."

CUSA -  A HOME

Eighteen months after the 
formation of FOSATU nine 
Unions have formed CUSA - 
the Council of Unions of 
South Africa - the first 
federation of industrial 
unions promoting "Blacks 
only unions".
At least this is the way 
that it appears. CUSA's 
President Albert Mosenthal 
put it this way "Our Const­
itution is very clear, we 
are not racialistic. But we 
believe that in order to 
overcome some of our prob­
lems we have to develop 
Black Leadership".
What this means in practice 
is hard to tell since CUSA 
affiliates have applied for 
registration on a Blacks 
only ticket.

WORKER REPORT
TEXTILE TRA IN ING  

SE M IN A R

by A. Joyisa

_ Andrew J o y i s a ,  is the 
Chairman of the Shop 

‘ Steward Committee a t  
S .A . .Fab r ics  in Durban .

In the middle of September, 
I attended a three day 
seminar for the shop stewa­
rds from my factory.
We were not given lectures 
by organizers, instead we 
had many discussions, and 
by the organizers asking us 
questions we realized how 
much knowledge we already 
had.
The seminar was divided 
into four different sessio­
ns. .These were "know your 
factory", "know your un­
ion", "the duties of the

Staffrider
South Africa’s Most Popular 

Cultural Magazine

Volume 3 No 4 will be out in 
December. Back Issues are available 
from Ravan Press.
Subscriptions are R 4.00 per year 
(including G.S.T. and postage) for 
four issues.
TUNE IN TO THE VOICE OF 
SOUTH AFRICA’S PEOPLE -  
SEND US YOUR 
SUBSCRIPTION NOW.

NEW BOOKS FROM RAVAN 
PRESS:
Ogun Abibiman
an epic poem by Wole Soyinka. 
The Visitation 
a novel by Ahmed Essop.
Echoes of My other Self 
ppetry by Shabbir Banoobhai. 
Mzala
stories by Mbulelo Mzamane.
Egoli
a play by Matsemela Manaka.

FOfi BLACKS ONLY?

How workers will respond to 
the new federation is hard 
to tell. However, the CUSA 
Constitution does'nt place 
much importance on worker 
involvement and control. 
CUSA has also not set out 
any Regional Committees in 
its Constitution so its not 
clear how it will really 
operate at a national lev­
el. At present CUSA aff­
iliates are operating main­
ly in the Witwatersrand. 
"Its too early co comment 
on CUSA" says a FOSATU spo­
kesman, "they have'nt real­
ly said what their policies 
are or what they want to 
do, so lets see how they 
survive the next six months 
or so".

shop stewards" and "know
your rights in the fact-
ory"
In the session on "Know
your factory" we discussed
why it was important to 
have information about the 
factory if we wanted to 
negotiate. I had taken it 
for granted that I knew 
every thing about the fact­
ory, but after that session 
I realized that there were 
many important things I 
didn't know.
In the session on "Know 
your Union", I properly 
understood for the first 
time that to build a strong 
and effective organization 
it must be controlled by 
workers themselves.
In the session on the "Dut­
ies of the Shop Steward" 
,we discussed how important 
the shop steward was since 
he was the link between the

SFAW U BRANCH  

OPENING
by M. Sineke

Mfe-zeko Sineke, is  
Chairman of the Natal 
Region and President 
of the National Union 
of Textile Workers

The o r g a n isa t io n  of Sweet 
Food, and Allied fa c to r ie s  
in Natal was la r g e ly  due 
to the fac t  th a t  the worke­
r s  them selves felt  th a t  
they u rg e n tly  need a 
trad e  union for th e ir  in­
d u s try .
Late in 1979 and e a r ly  in 
1980 se v e r a l  attempts had 
been made for o rg a n is in g  
in some fa c to r ie s  but not 
very much was ach iev ed . 
However, workers in other 
fa c to r ie s  were showing in­
c r e d ib le  in te re s t  to form a 
union and the E xecu tive  
Committee of Sweet Food 
and Allied Workers Union 
in the T ra n s v a a l  g av e  the 
Natal Region a green l ig h t  
for e s ta b l i s h in g  a
b r a n c h .
A C a re ta k e r  Committee set

workers and organizers , 
and workers and manage­
ment .
We played a negotiating 
game which was filmed on a 
T.V. Afterwards we were 
able to watch the film and 
discuss our mistakes.
The session I found most 
interesting was on "Know 
your Rights". If workers do 
not know what their rights 
are what can they Struggle 
for?
.The most important lesson 
we learnt was that pnly by 
being properly organized 
and strong is it possible 
to use the law, and that 
through hard struggle it is 
possible for workers to 
change laws and provide new 
rights for themselves.
In discussing FOSATU we 
discussed why it was impor­
tant for workers from indu­
stries to get together in a 
federation to build a 
strong worker movement.

a ta r g e t  of at le a s t  two 
fa c to r ie s  per  lo ca l  to form 
a b ra n c h  and th a t  a date  
be set for an  in a u g u ra t io n  
of the b ra n ch  of the Un­
ion.
I t  was a p leasu re  to note 
tha t  in a l l  these fa c to r ie s  
within a v ery  short time 
workers were o rg an ised  
speedily  and th is  proved 
beyond doubt th a t  they 
r e a l ly  needed a trad e  
union.
An interim  Branch E xec­
u tive  Committee was form­
ed and on the 21st Sept­
ember a Sweet, Food and 
Allied Workers Union 
Branch in Natal was in ­
a u g u ra te d .  This event 
marked a v ic to ry  for 
w orkers. The su ccess  of 
th is  was shown by high 
a tte n d an ce  of workers to 
the meeting and was u lt­
im ately  endorsed by the 
f r a te r n a l  g re e tin g s  which 
were sent by other work­
ers  through th e ir  unions 
in FOSATU.
The Natal Region did a lot 
in the formation of SFAWU 
and intends to do th a t
with the formation of 
other unions in FOSATU
with the purpose of n a tio ­
nal ex p a n sio n  as outlined 
within the aims of 
FOSATU.

SFA  ZIU executive at branch opening.
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INTERNATIONAL WORKER NEWS -

ICEF REPORTS
In  October 1980 the 17th 
Congress of the In t e r n a t ­
io nal Chemical and Energy 
Workers Fed eration  (ICEF) 
was held in Mexico C ity . 
The ICEF re p re se n ts  4, 6 
m illion  workers in 179 
unions a l l  over the world. 
Three FOSATU u n io n s , the 
P ap er Wood an d  Allied 
Workers Union (PWAWU), 
Chemical Workers In d u str ­
ia l  Union (CWIU) and 
G lass a n a  Allied Workers 
Union (GAWD), have lin k s  
with the ICEF.
!r. h is  rep o rt  to the Cong­
r e s s ,  the General S e cre t­
a r y  C harles  Levinson, 
sa id  th a t  the l a s t  few 
y e a r s  have been d if f icu lt  
ones for workers in the 
chem ical and a l l ie d  ind­
u s t r ie s .  Workers have 
been hit hard  by r is in g  
in f la t io n ,  in c r e a s in g  un­
employment and growing 
numbers of fa c to ry  c lo s­
u re s .  T h is ,  he s a y s ,  is  
e s p e c ia l ly  tru e  in Europe. 
Another point made by Mr. 
Levinson is  th a t  with the 
economic c r i s i s ,  managem­
ents a re  going on the 
a t ta c k  a g a in s t  workers 
and th e ir  o r g a n is a t io n s .  
Many companies a re  mov­
ing from a r e a s  where 
there  a r e  strong u nions, 
l ik e  in the United S ta te s ,  
to co u n tr ies  where unions 
a re  weak and wages low­
e r .  He noted th a t  in 
many companies in the 
United S ta te s ,  union 
b re a k in g  co n su lta n ts  have

been c a l le d  in to try  and 
push unions out of the 
p l a n t .
The ICEF has been in v o lv ­
ed in support ac t io n  for 
many of i t s  a f f i l i a t e s  in 
th e ir  s t r u g g le s .  The rep ­
ort makes sp ecia l  mention 
of the ICEF support of the 
Chemical Workers In d u str ­
ia l  Union and  th e ir  
s tru g g le  for recog nition  at 
C olgate .
Another major cam paign 
reported to the Congress 
is  the ICEF cam paign on 
Health and S a fe ty .  This is  
s p e c ia l ly  important in the 
chem ical in d u stry  where 
new ch em ica ls  are  const­
a n t ly  b e in g  invented and 
used before s a fe ty  mea­
su res a re  developed to 
p revent damage to work­
e r s ’ h e a l th .
The ICEF has s ta rted  a 
cam paign demanding tha t  
w orkers have the r ig h t  to 
know about poten tia l  
d an g ers  to h ea lth  in th e ir  
own fa c to r ie s .

LEATHER WORKERS TO ELECT
A E W

A general meeting of 
a ll members of the 
Leather Workers Ben­
e f it  Fund is  to be 
held on Saturday the 
29th of November I9 ­
60 at 10 a.m. at the 
show grounds in P iet­
ermaritzburg. The
meeting is  to be 
chaired by the Advoc­
ate Brian Law and 
he i s  asking the emp­
loyers to give the 
workers time off to 
attend the meeting.

After months of struggle 
between two Committees as 
to who really represented 
the workers, the members of 
the Pietermaritzburg Leath­
er Workers Benefit Fund are 
to elect a new non-racial 
committee.

C O M M IT T E E

An old National Union of 
Leather Workers Committee 
which was elected only by 
Coloured and Indian workers 
was until this year running 
the affairs of the Fund. 
When no elections took 

place this year for a new 
committee many members got 
fed up with that situation 
and elected a new nonracial 
committee where African, 
workers were also repres­
ented. The two committees 
then got involved in a 
legal tussle over the cont­
rol of the Funds. However, 
in November an agreement 
was finally reached to let 
the workers themselves dec­
ided whether they wanted 
the National Union of 
Leather committee or an 
independent committee to 
control the funds.

A  W O R K E R 'S
S P E E C H  

T O  A  D O C T O R
We know what makes us ill.
When we are ill we are told 
That it's you who will heal us.

For ten years, we are told 
You learned healing in fine schools 
Built at the people's expense 
And to get your knowledge 
Spent a fortune.
So you must be able to heal

FOSATU SPEAKS TO INDUSTRIAL 
NURSES

At a recent ta lk  to n u rses  
from v a rio u s  Natal fa c to r ­
ie s ,  T affy  Adler -  FOSA­
TU's T r a n s v a a l  Regional 
S e c re ta ry  -  pointed out 
th a t  the answ er to b e tte r  
In d u s t r ia l  Health was 
strong trad e  u nion s . 
Workers see nurses  as 
p a r t  of m anagem ents, 
"whose ro le  it  was to keep 
them on the job and cut 
down s ick  le a v e " ,  he 
s a i d .
Production is  the most im­
p ortant thing and too l i t ­
t le  a t te n t io n  is  g iven  to 
p reven tin g  d an g ers  and 
a c c id e n ts .  In d u s tr ia l  in­
ju r ie s  suffered by workers 
were h o rr i fy in g  e s p e c ia l ly  
a s  too many were un­
n e c e s s a r y  and often c a u s ­
ed by managements short­
s ig h ted n ess  and even 
n eg lig en ce .

Brother A d le r 's  c h a l le n g e  
to the n urses was to stop 
be in g  used to "p a tc h -u p "  
w orkers so as  to get them 
b ack  to work. R ather they 
should support the cause  
of tra d e  unionism .
The t ra d e  unions were 
more in teres te d  in p re v ­
ention than  c u r e .  Their 
aim was to b a r g a in  for 
agreem ents th a t  improved 
sa fe ty  and gave s p e c ia l ly  
t ra in e d  Health and Safe ty  
shop stew ards r ig h ts  such 
a s  stopping dangerous 
m a ch in e s .
Agreements such as these 
would mark rea l pro gress  
where nurses  could use 
th e ir  s k i l l s  to improve the 
conditions of workers and 
not be f i r s t  a id  a t te n d ­
ants to p a tch -u p  w orkers.

Are you able to heal?
When we come to you
Our rags are torn off us
And you listen all over our naked body.
As to the cause of our illness
One glance at our rags would
Tell you more. It is the same cause that
wears out
Our bodies and our clothes.

The pain in our shoulder comes
You say, from the damp; and this is also
the reason
For the stain on the wall of our flat.
So tell us:
Where does the damp come from?

Too much work and too little food 
Makes us feeble and thin.
Your prescription says:
Put on more weight.
You might as well tell a bullrush 
Not to get wet.

How much time can you give us?
We see: one carpet in your fiat costs 
The fees you earn from 
Five thousand consultations

You'll no doubt say 
You are innocent. The damp patch 
On the walls of our flats 
Tells the same story.

BERTOLD BRECHT.
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