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S ir ,
\

Your le t t e r  reference No. T.C. S50/6/67 dated the 5th November, 1970, 
wa3 discussed by the Executive Committee o f  the Union on the 11th 
November, 1970, and at an Urgent General Council Meeting held on the 
17th November, 1970,

I  was instructed to  convey to you the follow ing comments on the items 
included in your le t t e r  under d iscussion:-

(1 )  Coloured drivers and conductors:

I t  was agreed that coloured drivers and conductors be 
employed on the buses conveying only coloureds, providing 
that a l l  the conditions o f  service enjoyed by the white 
employees to be applicable to these coloured employees, 
and that complete segregation o f  races be implemented.

( S)  There was agreement on th is  allowance o f  15 cents per 
hour to  be paid to fu l l - t im e  and part-time drivers who 
drive trolley-buses during overtime or part-time driv ing.
A request is submitted by the Union that the bonus should 
also be paid to  a l l  fu l l - t im e  drivers when driv ing t r o l le y —'  

buses on the ir  regular sh if ts .

(3 )  This item although i t  brings about an increase in salary, 
is  not acceptable to  the Union, because o f  the compulsion 
clause i t  contains. The members are, however, o f the 
opinion, and submit i t  fo r  your consideration, that a 
bonus be paid to employees who volunteer to  do double 
ending duties which they are at present doing voluntarily  
without any compensation.

( 4 )  With the introduction o f part-time employees in the Transport 
Department, the Department and the Union agreed to  th is  item 
but the Management Committee, in i ts  lack o f wisdom, did not 
agree with our viewpoint. The Union is s t i l l  o f the opinion 
that the Council w ill draw more o f i ts  own employees to 
perform part-time duties on the buses i f  they are paid 
according to the ir  own earnings. We have, there fore , no 
objection to th is  new condition.
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(5 )  The Union supports th is  item, with the provision  
that every part-time employee must complete 40 
out o f  every 52 weeks before an increment on the 
scale o f  pay in accordance with the years of 
regular part-time driv ing can be implemented.

I t  was further agreed that there should be no re s tr ic t io n  on overtime 
worked by the fu l l - t im e  drivers and conductors fo r  a period o f  s ix  
months, provided that overtime rates be increased to  time-and-a- 
ha lf and double time and the an Ad-hoc Committee be appointed 
consisting o f  three members from the Union and three members from 
the City Council, to  investigate and bring to  a satisfactory con­
clusion any complaints dealing with overtime as well as maintenance 
and road worthiness o f  vehicles used fo r  public conveyance.

I f  the Council w ill concede to  the aforementioned requests from the 
Union, the Executive Committee o f  the Union is positive  that lesser 
tr ip s  w ill be cancelled during th is  probationary period. I t  w ill 
also afford the City Council and the Union an opportunity o f  
studying the Tribunal's report and i f  possible, bring about further 
improvements in re c ru it in g  future and maintaining present s ta ff .

Yours fa i th fu l ly ,

GENERAL SECRETARY.



 
 
 
 
 
 
 
 
 

Collection Number: A1132  
Collection Name:    Patrick LEWIS Papers, 1949-1987 
 

 
PUBLISHER: 
 
Publisher: Historical Papers Research Archive, University of the Witwatersrand, Johannesburg, South Africa 
Location: Johannesburg 
©2016 

 
 
LEGAL NOTICES: 

 
Copyright Notice: All materials on the Historical Papers website are protected by South African copyright law and 
may not be reproduced, distributed, transmitted, displayed, or otherwise published in any format, without the prior 
written permission of the copyright owner. 
 
Disclaimer and Terms of Use: Provided that you maintain all copyright and other notices contained therein, you 
may download material (one machine readable copy and one print copy per page) for your personal and/or 
educational non-commercial use only. 
 
This collection forms part of a collection, held at the Historical Papers Research Archive, University of the 
Witwatersrand, Johannesburg, South Africa. 

   
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 


